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*TTTfT W<E TT ^ i/aUfrUtf (T^tT iDUfrKI ?RT ^ ^ RlfafUcfc 3R^T 3^T 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


rmr ^rr Rrrm 

(ato uf^niT flnrRt) 

30 2011 

^T.3TT. 100.— W&K ^d«JjSKI SmTC 31^1 
TcfflrcIT, 1973 ( 1974 3TfapRTR *Rs41 2) ^ **RT 24 ^ 
(8) £RT srtT ^tPt *rtr, pRrft 

^TFTTeRl, R ^rrqT«ft?T ^ A (2 ^ 

TfmH) <£^>1 3F^1 ^ f^Tft ^RT 3R^IT 

7]TT 2 '4t RfofR HIHdf 3 TT^ffMrl 3PTteT, cT«TT 

jprtefar <m ^ «ri?h 4R-} 

fat* a^quf ^ f^R (fckifUd sfarft RiftRI 

«Fl 33fvRrto ^ 3 FI 

[R4. R. 225/17/201 l-t?<M-II(RFM)] 
<Mlq ^*1, 3IRT ufas 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 30th December, 2011 

S.O. 100. —In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Smt. Sonia Mathur, Advocate, 
a Retainer Counsel of Central Bureau of Investigation in 
the Delhi High Court at New Delhi as Special Public 
Prosecutor for conducting prosecution, appeals/revisions 
or other proceedings arising out of cases related to 2G 
Spectrum cases investigated by the Delhi Special Police 
Establishment in the Court of Special Judge (2G Spectrum 
cases). Central Bureau of Investigation, New Delhi and 
appellate/revisional courts. 

[F. No. 225/17/2011 -AVD-ll (Part-l)| 
RAJIV JAIN, Under Secy 
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W.W. 101.—■'Stefa 777347 T^gKi 3W1 fafan 
TlfaTI, 1973 (1974 SJT fafafam 1M 2) fa W\ 24 fa 

^r-^mr (8) 3 fafatef stt fate sfa fafa 
3 Ffa u r fat,faffafa (2 fa 7fa£*T ■qmfa) tefa' ■ainml gi 
^ fa 2 fa fas?R fa faffa Rmfa fa siffateR sjt 
tesic^r sfa fa cf«71 ^77 sF*7 fa 3T«T^T fat faffa 3RT 
tefa Rifa fa fa \ \ tetei, tfate tfttfstr fa ttsfT en fa 
tenr fatten 3fatfa fa tefa? fate; arffaterar fa 7 ^? fa 
ffaS^T <Md! i? :— 

l. fa fairer ?mf 

Z fa 3lfa 

3. fafaterr^fa 

4. fa fate fasr far 

5. fa fam ffa mte 

6. fa ffafar tetesTei 

7. fa ffasr favlteK 

8. fa fate 3447 

9. 3j. fam t% 

10. fa tefaeT fatetfar 

[TO 77. 225/17/201 l-fatet-II(^FT-l)] 
fate faz, 3737 tefa 

New Delhi, the 30th December, 2011 

S.O. 101.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints the following Advocates as 
Special Public Prosecutor to assist Shri U. U. Lalit, Special 
Counsel in conducting prosecution of cases related to 2G 
Spectrum in the Court of Special Judge (2G Spectrum 
cases), Central Bureau of Investigation, New Delhi and 
any other matter connective therewith or incidental 
thereto. 

(1) Shri Mehul Sharma 

(2) Shri Shubhranshu Padhi 

(3) Shri Jesal Wahi 

(4) Shri Kabir Shankar Bose 

(5) Shri Sangram Singh Saron 


(7) Shri Vivek Chandrasekhar 

(8) Shri Guntur Pramod Kumar 

(9) Ms. Prema Singh 

(10) ShriNikhil Borwankar 

[F. No. 225/17/2011 -A VD-II (Part-I)] 
RAJIV JAIN, Under Secy. 

ffa fa* I M3 
(TPra IfaFT) 

(Titer fafate tmk ?j? 3> 3 te?T 34 au^cw 3a infant 
fanm 3n^ipR) 

fao-MK, 5 2011 

fa. 04/2011-cBH. (TT3 fa) 

TO.37T. 102. —RT73 777347, tfa fad4, 7T373 ffaTPI, 
^ tefat tet 3?ffa^n fa. 3 3/94-377dm (trz fa), ffanfa 
I -7-1994 {JT7T 333 3Tf3rffa 34 fate 3^fa *7^, fa 3TT3 3jfar 
fa ZTciutei ffafa fa fafaHMtmm fa fa fa tedteiffafa 
Rte fat fa^T 77. 179 3fa 5.29 3373 ^te fa 77. 180 
^ 0.31 1 / 2 far fa, 77ter 3^37 fafarn, 1962 (1962 fa 52) 
fa 3T7I 9 fa fa4d, ffafa faT 77734fa fa | J | K» [ 

(100% ffafa 3TT3Tf73 ) fa zfa? fa fa3T7 u l 7faH fa TfR 

"4' fatter 3R3T \\ 

[ x f7T. Tit. 77. Vlll/48/24/2011-337 3R7.] 

srfa:, 37 t^t 

MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS, 
CENTRALEXCISEANDSERVICETAX 
HYDERABAD-IIICOMMISSIONERATE) 
Hyderabad, the 5th December, 2011 
No. 04/2011-Cus. (NT) 

S.O. 102.—In exercise of the powers conferred by 
Notification No. 33/94 -Customs (NT) dated 1-7-1994 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi, I hereby declare 5.29 Acres of 
Land in Sy. No. 179 and 0.31 Vi Acres of and in Sy. No. 180 
in Cheekatimamidi Village, Bommalaramaram Mandal, 
Nalgonda District, in the state of Andhra Pradesh, to be a 
Warehousing Station under Section 9 of the Customs Act, 
1962(52 of 1962) for the purpose of licensing of Private 
Bonded Warehouse (100% Export Oriented Unit). 

[F. C. No.VII1/48/24/201 l-Tech.-Cus.] 
ASHOK, Commissioner 
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tWTTC, 30 f<77*57, 2011 

U 05/2011-5*7. (TJ5 7ft) 

■551.311. 103.-'HKCl 7K«bT7, fall f5*U5, 

5^ 55t 37f57£551 R. 33/94 (55. 5).), ^5155 

! -7-1994 £171 5£5 VII^KI-mT 55 55)5 5*^ 37ftl 5^1 
TT^T ^ HMh'Ul HK^dMrvfl ^ 5crTT^5t^T ^ 

5?) 71. 174 3 179 555 5l) ^ 5^, 7l)51 5^51 

3Tfaf555, 1962 (1962 ^ 52) 5it 5171 9 5> 37cP)5, 100 
yfo^ici Pt4)d 371*mR<i 5> 4 ic5H 5> y<tk*i 5i Rik *1S17°1 

5) ^ Mlfafl c ti<rl! tfl 

[55. Tit. 77. VII1/48/28/2011-5777.] 
377ll57, 37PJ45 

Hyderabad, the 30th December, 2011 
No. 05/2011-Cus. (NT) 


S.O. 103. —In exercise of the powers conferred by 
Notification No. 33/94-Customs (NT) dated 1-7-1994 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi, I hereby declare the land at Survey 
Nos. 174 to 179 of Yellareddyguda Village, Narketpally 
Mandal, Nalgonda District, in the State of Andhra Pradesh 
to be a Warehousing Station under Section 9 of the 
Customs Act, 1962 (52 of 1962) for the purpose of setting 
up of 100% Export Oriented Unit. 

[F.C. No. VI11/48/28/2011-Cus.] 


ASHOK, Commissioner 


75TTSZT 3frr uRcm M4IH<U 


(aftr mRciK ehc-yim fgwt) 


Rffeft,20 2011 


55.371. 104.—777557, 5175)5 RtRhoHI T Tf^tT 
37faf55q, 1956 (1956 55 102 ) 5)) 5171 11 57)55-5171 (2) 
£171 555 ^ifcW^lT 55 T5P1 5775 ‘§tr 17175)5 3ti^[q;fiM 4f<q£ 77 
W7?f 57c) ^ 515 5155 f5?5ftranRPT 557 4 5l5 

55 57T7°1 Ud^f/I 355 37^555 57) 5577 37g7J5t 3 
3717 5775) t, 37^ 


(55) “ 37FRT f5?5f57JT5T5/^T. 5). 3717. 3<wU<*>< 
f575fWR5, 37FRT m , ^ 7TO ?)H57 “ HMdiyiRI 
3TF?Tf 1 ’ [^7757 515 57TR5 (2) 77^*15] 37?Pf5 

vi'pjch ‘ ‘ 55T55TtrT 5 ) fm. 77§)5°1'' [5775> 515 555P7 ( 3 ) 5o 
7?5 5 775^75 ] % 375^ 37)55 yfafe 55 5775 775ft-15 5f5fe 
57 515 f^HTdRsId 375:7*7lf55 f575T 5Tq7n, 375^ :- 


2 

3 

“517^7 37155 775)7) 
(3Tf75 7)5f5iTf5)” 

■WR (3715)) 

(5F 1155 RP75T W5 fwf^cTTT 3TT51 
Fftf) 55 5F 1^7. 7(5. Mfe=b<ri 55TR5, 
37F17T (557 ’ST^T) 5 37 Rt% 5 f55TT 
5fl 7^ 5> 5Tt 37F171 

l5^5f5^1R5/5f. 5). 3717. 37^5557 


37F171, ?[R1 1976 5 37551 
377^ 515 y<tM 5») 5^ ■?)!) 


[55. 77. ^ 12012/95/20 U-^ (5t.Il)] 
375fcll falld), 3757 77f55 


7T»f) frit* fi^uff : 1 751555)57 5135575 55t 5515 
55) 5^ %lt RF551 55) 3Tf55755 375fa 5 55? ^ 15ll* #)) 
f57T5i ’35715 £77571 55)557'°! 557151 f?Vll I 

2. HHdl 551 55-75^ 4 55) 3715^55751 ^ 37^7717 7755 
57 55 ) 557 °! 5 5571TT 57 775f55 751555)57 57^557*7 5 

5% fd795K -mj\\ 

M1N1STRYOF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 20th December, 2011 

S.O. 104.—In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, due to change in name of 
affiliating University namely;— 

(a) against "Agra University/Dr. B. R. Ambedkar 
University, Agra” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2) ], after 
the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as 
column (3)], the following shall be inserted, namely :— 

(2) _ (3) _ 

‘‘Master of Surgery MS (Ortho.) 

(Orthopaedics)” This shall be a recognised medical 

qualification when granted by 
Agra University,/Dr. B. R. 
Ambedkar University, Agra in 
respect of students being trained 
at S. N. Medical College, Agra 
(Uttar Pradesh) on or after 1976. 
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No*e t<. »H ; i. The recognition so granted to j 
Postgraduate Course shall be for a 
maximum period of 5 years, upon wmeh it 
shall have to be renewed. 

2. Failure to seek timely renewal of 
recognition as required in sub-clause-4 
shall invariably resuit in stoppage of 
admissions to the concerned 
Postgraduate Course. 

[No.lJ. 12012/95/20 i I -ME {P.I!>| 

ANITA TRIPATHl, Under Secs 

viirr*H trrr 

( 3«crm- f^T^T -f^Hf-pr) 

( TT3RTOT ) 

^ 30 Rfihc 2011 

«FT.3TT. 105.—TRETET ( :?TR737fa 

Tit^Tdl' f=PR, 1976 10 ^^JEfWT4 

^ TiTTh E, FTiq 3THR3 (4-crtcK f^T^n 

1 ^* iT ' T ) ^ ^rt f?T^cn Tsfrg, (tl. £.), ^ 

^ 37 E 80 3T^T7TrT UT ^T337 qrtf^ifhpr 

^ ^ ^ mi m ufct 3tt frmi t, srfom^T <R<ft 

h 

[n 11011-1/2011-71^.] 
33^RT 3pTTT f&F, R^<W 4Tfq<d 

MINISTRTY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Higher Education) 

(O.L. UNIT) 

New Delhi, the 30th December, 2011 

S.O. 105.—In pursuance of sub-rule (4) of rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
Board of Apprenticeship Training, (N.R.) Kanpur under 
the Ministry of Human Resource Development, (Deptt. of 
Higher Education) as office, whose more than 80% members 
of the staff have acquired working knowledge of Hindi. 

[No. 11011-1/20II-O.L. U.] 
_ ANANT KUMAR SINGH, Jt. Secy. 

ate ism torto 

if 3 2012 

^ 3TT. 106.—WlTqi (TR^ 7im4fcl 

■ ICC" T fat; 77 d'-': ; fRE, 1976 ^ '0 77E fnqq 


'ERlV^'! TF#RI, F3R37 80 fl 3Tf*J37 
^rft t :— 

i- wmr umWr wRrff, 

3Vf-442 001 CEKTCE?)! 

2. V7MT 343fcr3, 

105-106,. Cfevl fci<M fqfrsu, 33 #Tzr 
^ 41IhH, TTRrfr flS, ftrc43!Wh396 230 
(3K7 Tm 3ER 7R 1 

3. qqqfrR, utgto ^ jerm fm f^ -g, 
104, E?# ^ff^TcT, ERT-TJdf 34* *^ 3H , 

^Tefr-fi, qr=FRm, ehti-soo 020 (falR/l 

4. 7FR 343fcT3, sfa yiHlilPl 3H3PT, Et^-qt. 

34^R, EZ3T-800 014 (fa?TC)l 

[*. t 12016/01/2005-f^] 
3mt^ fRfT, 3TE7 7Tf33 

MINISTRY OF MICRO, SMALL AND 
MEDIUM ENTERPRISES 

New Delhi, the 3rd January, 2012 

S.O. 106.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use lor official purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices, under the control of the 
Ministry of Micro, Small & Medium Enterprises, whose 
more than 80% staff has acquired working knowledge in 
Hindi:— 

\ 

1. Mahatma Gandhi Institute for Rural 
Industrialisation, Maganwadi, Wardha-442001 
(Maharashtra). 

2. Branch Office, National Small Industries 
Corporation Ltd., 105-106, Hotel Viraj Building, 
Oppostite Gurudev Commercial Complex, Sayli 
Road, Si lvassa-3 962 30 (UT of Dadra & Nagar 
Haveli). 

3. Branch Office, National Small Industries 
Corporation Ltd., 104,1st Floor, Manna Surti 
Complex, Doctors Colony, Kankarbagh, Patna 
800020 (Bihar). 

4. State Office, Khadi and Village Industries 
Commission, Post- B.V. College, Sheikhpura, 
Patna-800 014 (Bihar). 

[No. E-12016/01/2005-Hindi] 

AMARENDRASINHA, Addl. Secy. 
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wrtaar 35 m 3to 

( TSWrarTT fa Wt ) 

- • - * -4* w™ * Tri 3Tf^r *3) UN f^TH 2009 (2010 ^Tl)^ ^ 

—^ri , is,ts.* 3 S:s!^-.'»*-^<«is: 

inm^rp^TTOft^, . * ’ , M „ 3NJcF^ ^Cl a^Tf^TcfteR^q^r (^cT^N 

faftfe sS-Tf^cfl (Wfal ^ 111 ) ^TH ^T Hf * _ __ Ax ifcfard 3 ^™^ fgs 3 ^ 

' ,tn ^" t(frt 

^ t>/ 09/I 1/366 wq^fea fa* ™ t, wn,m m ^ 0 1 ...—ftrfta—,,™ 

a_ _ c—s, -fa rnai Taw ifc awfe atwifc* <ten ^^< u| ^ ^ ? 2 r\ . r.. 

^ St ^ Tq^ci _ .—, /j, , -jyr 4 , TT j^f 3fp^d(rH ^ f^TCNiT ?T?1-3lf^TcT 

,0 %.m wi 100 m i ■ n ww ** ** ( ^ — ^^ftraUn 113Wi 230 

cffifZ '4 r 50 ^ «c*(Wff ^RT faga ^ ^ * 1 




-2 *rr5c3 yl^ro ^t qtaiw£ s\'vm 

^ , , r, _ f^T-rrrr o t£ ^faTO (i)) ?RT Vlf^RO' 

»»)**** ’"^^riato 'rwi*^ 2,10* 

^ 5 ofe.m t hhixio ,2*10,10 

?pq ^ t 1 


[t^TL Tl. •S <s ^ "Q^l-21(212 )/2011 ] 

TT^. ^m, ttwf, ^ ^ 
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_ - -- (yjj |p A , 

STFtV ° FCONS « affa.rsTifoodandpublicdistribution 

(Department of Consumer Affairs) 

s New 06111the 23rd September, 20! 1 

asa~^=sss=ssf ~.53533 

Figure-1 



Seahn, u d fc ' 8Ure ' 2 SChema ' iC ° fSealin ’= P"<™on of .he model 

xsasSS&^&sasaesssssgi 

Slllillllipi 

de Slg „ and wdh .hesame ma.erlals with* he 

[F.No. WM-21 (212)/2011 ] 

B. N. DIXIT, Director of Legal Metrology 


[Wl-^ans 3(H)]_ 14,2012/^ 24, 1933 271 

"W *"; 2009 < ;!01 ° t; '1 ”L^ ™ £ 

(to?7* 3^) 

^sfar wn ^ 3^ Wft T ^ 7TT; 

an. W| «tiww,f4fwwlwi (*»l« «I*W) ^ 2011 * frw o*^^ (6) s ^ ^ 
„ *^-fw (4) 4*mto «***0 1w 33fvfTOl, 2009 ( 2010« 1) *t vra22 5TOtort to£** 

to Itol, 1 9-6-439, srton rt«3<W, to tot ^ m to rtl Tte.ft sn 595403, ^ 

to*to*i (m*Knt III) to "tot-to” 4*1 * *» ^ ^ « 

^ an, fto iris ^T TO "TOstto" t (to) to' to <mi to t) * to * 3 ^ to *"* ^ 

■g)/09/| 1/367 w^Bm i ftol w 1 to^ ^t ^ * 1 

to am ve fto *,« W ™ ^ *"to *" ™*.' ( '**? ^ 

iooo to rt*m 4 rt. m* i^wt spot* rt) 200 m 1 1 

bwww rtrt atog^ w t 1 nwiwfeiFte (tost) to ^ '* Ru " H 1 ^w-o 

230 *ftrZ afo 50 ^sf y^l^ qro f^lcT W ^ ^ ^ 1 

^jrarfH-1 



jn^-2 : Tter ^ ^ 41»iiw* ~smm 

OT 5P* if rt is M 3 i< torn im rtSIcR* to 3 to W11 toa *t * to to * *1 97 s tottoons 

^liiyR i^r 7 T 7 n il i 

*wtotototo^torttotoitototo<0Ftortto*tototo^to3fe9 

f^^l^lT^Ttl 

* ^ w«^ ™ ftw (4w» •««5*p» *". 2on* 22 

^ to to ^ *s too to I rt to oto * * 1* ^torfo ^ m 

* a'S'TC A St ^ 3 ^ «wr W «H*r ^ ^ il^ 

i (^) to 50 to. 3t 5000 to. «pwm ^ t A ••< ™ I -10*. 2x 10* ’O s-'O*.* *■ ^ 

^H l rM4 > ^IT ^t u llr^ 'jyife ^ C' 41 ^ ^ 1 


f tft . H . ^^^-21 (212)/2011 ] 
■aft. TT^. T$m, ^ 
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authority, is satisfied thlJ^m^efde^ii^dlnThT^id^'^ “ nsider h ' ng ,he repon submitted to it by the prescribed 
provisions of the Legal Metrology Act 2009(1 of?nim hoT*! '. he figure glven below ) 'sin conformity with the 
the said model is likely to m ^ Zt accura ^ (ApPr ° Val ° fM ° de,s > R ^0,1 and 

conditions; racy ° ver per,ods of sustamed “se and to render accurate service under varied 

read with sub-rule Wrfnule Tandsub-rule (4)*of ntle^Lofthe kd ^ "fthc legal Metrology Act, 2009(1 of 2010) 

Central Government hereby issues and publishes the cenificate of ! ° Ey f (App r ova ' ot'Models)Rules,2011, the 
instrument (Platform type) with digital indication of midium ^ p P™ va of the m °del of non-automatic weighing 
brand name “MICROTECH” (hereinafter reTrred m'Th ^ (A ?, CUracy classM, > ° f series “ MT - ps ” and with 

System, No. 9-6-439, Anamica Complex, Near JvotiBatterv h rriHhT de D ma , nUfaCtred by M/s ' Micro,ech Weighing 

assigned the approval mark IND/ 09 / 11 / 367 ; " ' an J Poad> Bidar-585403, Karnataka and which is 

maximum capacity of 1000 kg'and mlnfmumcapMi^of 1 Awf;ZveTf" weighlng instrument (Platform type) with a 
with a 100 per cent subtractive retained lnterVal (e) is 200 *• “ has a «« device 
The instrument operates on 230 Volts, SOHertz alternative current ‘pomsupply D> d ' SPla> ' nd ' Ca,eS ' he W<:ighing resuh 

Figure-1 



. igure-2 Schematic Diagram ofsealing provision of the model 

Whole in bat;f a ;: a ^^ <** of-He display. The sea. is connected by 

schematic diagram ofsealing provision of die model is given above **“ ‘ W ° h °' eS attached with seal - A <y p '“l 

board to Usable ac«ss to ^ternaTcahbratk>n° Cabbrat ' on ' A d ' p switch has also been provided in A/D card/mother 

Rules.TO^MHhTcen^l^^verninent^reby dwlmebthat th^ce^rtificate^of *^31 Motrology (Approval of Models) 

weighing instruments ofsimilar make, accuracy and performance ofsame < e<-ri >Pr ° V .t. ° f<he Sa ' d model shal1 als0 cover the 
up to 5000 kg.with verification scale interval <n) in the range of 500 to 10 non f ™ ax ™ um ca P acit y a bove 50 kg. and 
of I x tot 2» I0‘ or 5* lot,where k is a, positive or n^ve ^ ° f<>r 6 Va ue of 5 g or more a " d with ‘e’value 

manufacturer in accordance with the same principle design and with the^I ° r ^ - ,0 , Zer ° manufactured *>y 'he same 
model has been manufactured. P ’ 8 h the same malenals with which, the said approved 


[F.No. WM-2I(2I2)/2011] 
B. N, DIXIT, Director of Legal Metrology 
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RRfl THRR :xRRTt 14, 2012/ftR 24, 193? _ 2 ^ 

toft, 23 fto«R, 20! I 

10 9 —ftftR RRPR RiT f^Tf^TT RTftoft 5KT ft TTC^T M2 RT tftRR tot ft ^ T|En * f5F 

^ fro 3 tom RTsm (to * to Rifft fti) Mtor rr tom toftm 2009 (2010 *t 1) w tomr rr to 

( qfcgff ^h)^ T) f^PW, 201 1 ft Rftft ft 3PJPR 1? aft ¥R RTcT ftt RRf^Tl t % mOldK R 7 ft ftt 3R?fV R ft RRP RfeeT 
-qsjlto ^RT toRT 33k ftfftR Rttofaft R 34^k1 tot KR +lrTl toll; 

m:> 3R*. tor rprr, -tor rr to (tof rh R^ftto to, 2011 ft Mr 8 ft ^r-to ( 6 ) ft* to 
11 to-to (4) ft rtr to ftomrRR to arfftwr, 2009 (2010*n) *t *ra 22sratomftto to toftr^R 
^ rt^t, ft- 3 ,vmm t R*mtmm to, toton , amRRmm- 1 , t^rpt ftofto to (. w-ri to 1 » 

“Rl TT' r »j7§n?n ft RftRt RRR R%ct 3TRRRTfft ftcB dSebRR (HR dift) ft RT^PT toPP Rt‘S^R'1 
, ‘ ^0,eHJ0.HjdV , t (to to’^^ T ^^^ TfeT ^ T7rqT ^ ) 3fRf^FT arjtofaf to^R ft/09/11/343 dHR-ftm to 

-rim t, 333ft <m yHi u N4 tor Rtot t 1 

w tor TTc* toft totoR fftfttPT 9 T 3 TTto - 3 tol to (to 2 R ^ t I 

arftra^R w i tft.m ato ^mR to i m t i Rpmm RmRB armRpr to) 10 ft. m t i to R^aTto^ftto $ 
ton ?m tom o^chicR* to, antogem RRm t i ^cto -to (to) to to toR tom Rtmt 
t I jRcH\q 230 tod aft: 50 Rpqttof RRI to[P RRPt R7 R>Pt «t>Wlt I 

aTPftol 



3nto“2 ton to fttlto to rh torm^ -sr«ih 

ttor^toRft ton^ftor^Tfton 7 tornn toti i fttto rtr to ^to to 

tfq w ft to ft to ft ft Rtto ^pr tom ^r to rt to w 11 tor ^ tom to ^ toR rr to rtsrto 
^rrr tomn to 7 pti t i 

uwrt r tot RR) to ^ ^ 1 tot to to rrt to ^ to ^ to to Rtomc to r to 

ftcRT Rt tot RRT t I 

aft toftr rtrht Mto rr torn (to#’ rh arjto) to, 201 to tor 8 tot-fto (9) sro RRR tomi 
^r to to F 7 rf ton tot t % ^rr "tot ^ arjto Rt ^R srrtrr ^ amftr ^331 f^tomt ‘^rt to torn. fe-Rt^R 
^ 3 rrtr aft to tot ^ fto rrr apftito tot rh ftfto to w i ftom to topn rt RR ?t to. mm aft 
tomm ft to rwr ft to ft 1 ft. m rt tor ft “<" rh ft to 50,000 rt toft to r r^rr rrrr am<^ 

(R=0 tom 50 fft.Tn. cRtftt arftomR atRctltot 3ft“^”RR 1 x 10 ^, 2'<ur, 5 ^ i 0 .ftn.ft RT ?Pi u i!rR4t 'i u ito 

RT ft RR^PR ^ I 

[trt, xr. RRfRTrir 2 ' ( 196) - 201 1 j 

ft. trt. tom, ftm;, '■’ -■•>■ mn totm 
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ass* "* “““■ ^ 

gasss& gs! - .““‘r >r - - -«- s—. JZT~Z‘ , 

‘‘PI ANPT” 8 x " d * " of special accuracy (Accuracy class-I) of series “PA” and with brand name 

Market. Pankomalca, A^medabad-T, Gujaraundwldch; maifclN'^W9/H’^{4^ fl# 0 '', Shahjanand 

weighing result. The '^t^^^t^erateso^^O Volt^^OHert^akemative cun-Tent^wer^upp^^ 

Figure-1 


oin».« smc «Ky, T *H. 



Figure-2 Schematic Diagram or sealing provision of the model 

whole in £X ^ ° f "" dis ^ "* **■ connected by 

schematic diagram of sealing prov,,o„ of Re model iTg^nTve 8 h °' CS *"‘ h “ al * VP*' 

board to Calibra,i ° n A dip $Wi,Ch has als “ b «" provided in A/D card/mother 

Rules,20^Mh^CenfralG^vem!mem^herebyd«^aesthattids«rt/fica l t I * e f °"" C ‘f 8 ?< A PP™ a '°PMode,s) 
weighing instruments of similar make, accuracy and performance of same°seHes whhmly 6 ^ m0del sha " als0 cover ,he 
verification scale interval (n) in the range of50000 or more for e’ value of I m, , . capaclly U P 10 50kg. with 

or 5x I0S where k is positive or negative whole number or equal to zero^ 00 X^ 0 ^ the Va ' Ue ° f ' T '^ '°‘ 

accordance with the same principle, design and with the same materials with which th^^ H a manu,ac,urer in 
manufactured. th W,1IC ' 1 ’ the said approved model has been 


(F No, WM-21 (196)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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^ fa?#, 23 facT* 3 ^ 2011 

H «> ^SX^* PP** 

ID “’ft ^"’i®™ * *** W ^ ^Ma^^^tp^/09/l 1/344^^1^ 

"•rr„cr 4 .--^ r ^™-r^ 

230 ^ 3^ 50 ^ 3R^ >WI 3RW ^ ^ ^ f ' 



ygg 


«»,««*.-,«—- ***«’*■ t^i^’*tSS -Sz 

’"" *^™ “ ” r,,s S 

* jfll? ^ Jrm ^^50faxn wr* ,i < ,, nH*ftm 100^ ioo,ooo** * **^ H ‘ M ^ 

ft_• ^ *_ 5000 * I00)00 o c^ # t* Tf WTH « 37^ W) 

^(^)3(kioofo.m^^^*J 2 ,,o* Tnsxi^.^t.^wnw^WWT^’® 

^sofemw^sif^wsTOi^t* i ^1x10,2x10,40 

*j*I*W 13 TOSl [m ^^^-2l(l96)/20ll] 

#. tt^T. #facT, Ph<V1«P. ^ 
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-li-sr'ied fhat -fitted i, by prescribed _ 

•” ai Act, 2009 (I of2010) and Te Ugal SoawT *» in conformi^with the provTsfoS 

' nK " ma,n ltS aCCUraC - v ovw of sustained use and foTeX acZmtJ ^ *?'' "* ,he said ” od «' b 
Now, therefore, in exercise of tlm now r efV,Ce Under Varied condition s; 

; e5d -i’-'olo (6) of rule 8 and sub-rule (4)of rtdf I ^theLeMM 2 1““ ^ Me,rolo Sy Act, 2009(1 of 2010) 
omralOovernmen, hereby publishes the certificate of approval 0 f the'I*'c'" Pr ° Va '“Models) Rules, 201 1 ,the 

ANfirth^ “'ft d ' 8 ' lal ""' ,ca, ' on 01 Hi S h accuracy (Accuracy class ®,° f non : automa,lc weighing instrument 
y , k ; ; , <htre ; nan «' re,erred «oas the said nlodel) manufacturedbvM, J """ " PB " and wi,h brand name 
hu. f‘CUtonuika, Alimedabad- 1 , Gujarat and which is assigned the api^vaj ma^kTND/ 09 '/n'/ 344 St P *°° r ’ ^ahjanand 

T m »"*"«** retained tare effect. The 1< e > “2g-l. has a tara device 

• oc.entopctates on 230 Volts, SOIIentt alternative curreent power suppfy SPlay ,nd,cates weighing result. 

Figure-1 







t i 


SIj\I Wll|l 


^ “'“‘"‘sp>uvisionortnemodel. 

nla.e and top cover pc °' ,h * display lhc seal b connected by 

o; *»''"» Prov ision of the model is given above ~ ho!cs alIached with seal. A typical 

Motoology (App^va. of Models) 

; IU '*' of similar make, accuracy and performance PP the said model shall also cover the 

:,lt ‘ , " t ® rval ( ” } in !he ran S e of 100 to 100.000 for V value oHm"?! maxirnUm capacity up to 50kg, with 
' " ""'000 for e' value of 100 mg. orm<*ea*w«w?? Tr’'?*’ verificati °" interaal 

— «'»|c number or equal ,o ,ero mtuTufac.^b the same n m r "' ° ' 2 * ; ^' wl ™ « * 

‘ - - "* same materials with which. the said approved «r.rS n „rfc Wi ' h 

fF.No. WM-21(I96)/20I I] 
B. N. DIXIT, Director of Legal Metrology 
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^^ft,23 ftm^,2011 

^. OT . in ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ Mi *** 4Rl (4W * ■* «) ^3^,2^9(2010^ O ™ ^ ™ ^ 

?rai<fm t#h ste iftfwfirat 1 ^ ^ ^ 

«izs *,. - m «™—c” «*™ ■-sy^t; 

m) ^^ ^ ^ ^ ^^ ( '^ 5ri ^ 1 TlSrfe a i 

“i^q^rtd^ vtf 5^wmi«mra^T'Fnt) Afroft?3^^^ /09/11 /345 * , * , ^ R| 

Trm t, sT^fr^r yMi u i ^r? ^iift <*><.ol i? I 

**, ife, V? fm *» W ^ ™ ^ s ^ m ^ ^ ^i!! 1 f^!T 

,000 (t) 100 W. 

230 ^2^50^ Ucwf *JTO t^ga I 


3ll<$>ici-l 



3Ti^t-2 ’hII^i'i ^t4 #srto ^Frami 

7W w T, ^ ^ T, Tftfcm «W fH-O l d^ ^1 ^ ^ftST ^Wl t I iteH *t <^'< TO r, 1WJ ^ ^ 

^I WW 'TTTT^l f^TT 7 Fn t 1 

ft^FQ *ft f^TT wt I 

twi, 20" ^tTTO8 (9)1 

^ ^ ^ w if Jmt ^ t f* ifora * *3^ * *> w™ .*^1?'fTf^rfX 

vrinn* ttOtr i* #> s m ^i wrt aPw * M r wr * soo « io.oooto^ * *™" 17 ^ZZZ 

^oi 50 * •'<” ™ 1 - '«■• 2X .0 ^ >"*■* t * mm 

■qi ^u||^c+, Tjofaj '9T ^ ^ WtQrH t I 

[mU^^^-2l( I96)/2011] 

aft. Tpl. ^f$fcT, Pi^w', ^ 
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is satisfied that the mode! describedlinhe ^^renort Isee the^ 1Sldenng th f^P ort submitted to it by prescribed authority. 

Legal Metrology Act, 2009 (1 of 2010) and the Leeal Met i glven below) is in conformity with the provisions of 

likely to maintain its accuracy over susta° f M ° dds) Ru,e$ ’ 2011 and the said model is 

cy over periods of sustained use and to render accurate service under varied conditions- 

read Tand sub-rul • > (4) of mJe^rof the i eCt ' < | , M ^ Leg a| Metrology Act, 2009(1 of 2010) 

Central Government hereby publishes the ceiiificTtl of f heL f ga J petrology (Approval of Models) Rules, 2011, the 

(Platform type) with dig tal indie t o “ ^ ° fthe 1 model of ^utoma„c weighing instrument 

“PLANET” (hereinaftefreferredtoasthe aid modeh :UraC), f ACCUr ak^ C J“" ,,I) ° f Series “ PX ” a "“ with brand name 

Market, Pankomaka, Ahmedabad-1 Gubra’t and whirh by M/$ ' Jay Marketing - B '3.1 st Floor, Shahjanand 

, uujarat and which is assigned the approval mark 1ND/09/11/345; 

a maximum capacity of 1000 kg. and^niif^ weighing instrument (Platform Type) with 

with a 100 percent subtractive retained tare effect The t i h/p rl^j ° n SCaC mtcrval ' s 1 ^0 S- L has a tare device 
The instrument operates on 230 Volts, 50 Hertz alternative eur^en'/po Je“r sVppfy^ d ' SP ' ay indiCa ‘ eS ' he WeiShi " g reSU "' 

Figure-1 



figure*,. Schematic Diagram of sealing provision of the model. 

whole in baseplate of the jJMv- The seal is connected by 
schematic diagram of sealing provision of the model is given above % *** W ° H ^ attached w,th seaI A typical 

to disabl Jaccesstoextenmd calibration” 11 * 0 * *° cali ^ >rat ' on ' ^ d 'P switch has also been provided in A/D card/mother board 

Rules, ^O^ L^Tcentral^wernrnen^rerebydedares^thauhis'certificT* 6 f °*' tbe k ? ga ' Motroiogy (Approval of Models) 
weighing instruments of similar make, accuracy and performance ofsam//. ° f the Sald model sha " also cover lh « 

to 5,000 kg.with verification scale interval (n) in the range of 500 to I onnnf • Wlth max ' mum capacity up to 50 kg. and up 
I xlOC 2 x l0 v or 5 x,0S where k is positive i ?T * ValUe ° f f 5 8 ° r more a " d value of 

in accordance with the same principle, design and wilh the same material* ‘ “ ro manu f aclured by the same manufacturer 
manufactured. *" ana won the same materials with which, the said approved model has been 


[F. No. WM-21( 196)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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23 fwiW*, 2011 

m **ro *, fafta inftrot 5TO wt mga ftte w ^ * 1R ^’ W ** 

, , v Jf_ T ,_*a ^ w arexjfe ^-) fafo* tth ter arfvtwr, 2009 (2010 ^ 

», V 4 SS 3 * 

^«n^TT ^TTT T^m ^ WT T#^T; 

an,, an wto. «ro to fcro (*#sf*^ ^ 201 1 * ^ 

™ #, «*■ m %., 568, 1*1 Vm. **-V. TH*. 6^-122016^. Wflto'***■*" < JjJ'* ^ 
•• 1 m n .-ii”*Rn * *ro, ^ *fim wrorfro nro <*ro tojto) * hjwi 

3^f3f^ 3Tlf ^^/09/ll/323 ^ H l^ ld 

y^HKH 'SWF J T- T T^ *lKt «*»<ctI t I 

V* Tfe?, ^ftf* ft, TOR *! TO *1 TOJlfcl W**< i ™' ( ^ 

600 W 3k^TOTOmimtlWTO=,TOTO3RITO(<) 10 fa m » I Vti V* ^ t fWTOTO Tfeiq, 

TOfojro *to I i ftfircs ftro, TOte <TO*»> iwt ^ T ^" **" * 1 

230 ^2 sffc 50 ^ yrq iZ f tff ^TTT ^ W ^ ^11 I 

Idl ff^— 1 




^^.-2-tqfecl ^ Tftf^FT HITO ^T #fm ^THWI 

WnTO^fTO 

Wfl ^ ^ 


TO t I 

* ago* M TO* 3 fww TO wplfe, *wt V**> fro, TO i.i Mfe wft W* JjTjlS 

^ ^ toto ^ ^ i ft. m ^ wra artro ^ • • f ' to ^ fro so ooo ^ arfTO jt w n toto, 

STLh W) *ft> 5 fen. TO * *fTOTO ••<•• TO I x 10*. 2* 10*. 5* 10*. * *. * *™TO * 

^u||rH=b ^ lJ ll c B" ^ ^ ^ 1 


[tR. u ^5^T^-21( 192)/2011 ] 
«ft. ■q 7 T. Ph^I+, ^fN T^?R 
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New Delhi, the 23rd September, 2011 

authorityj^ considering the report submined to it by the prescribed 

provisions ofthe Legal Metrology 2009(1 of 2010 1 and the | rep °t saT/ 1 ' 6 S ' Ven bcloW) ls conformity with the 

.* « a ?sr „ yzzi a c** ^ >«»■»<».» 

Government hereby issues and publishes the certificate f 6 °i°*? u Ppr0Vai of Mode * s ) Rules, 2011, the Central 

.“ 1 =^ 

maximutmlaprcityofOOOg 1! We ' 8h ' n8 ™ <™>“ '<* **> ^ * 

a 100 percent subTractive SSSnfc,f' fa Prv ZS :at ! on “ a ' e ' n,erval < *)« 'On* It has atare device with 
instrument operates on 230 Volts, 50 Hertz alternative current piwlTsupply. ' SPla> ' md ' Ca ' eS ‘ he Wd8h '" 8 reSul,S ' The 

Figure-1 




rigure-z— 


Schematic diagram of sealing provision ofthe model 

these htii(L^ Stamping'platens c^nmxt'ed ^hT^ b0tt0m P ' a ‘ e T* ™ - Passed through 

•he stamping. A ^schematic"CSJ * « - * 8 « 

access COn,r °' ‘° “° n - A *P ■» also been provided inside the PCB to disable 

Rules, 20^ MhTcentral G^vernment'hereby d^dareslhm*this*cert^f ^ °^ ,he Le gal Metrology (Approval of Models) 

weighing instruments of similar make accuracy and oerformanr ' T 6 ° f approval of the said modei sha,! also cover the 

■he same principle, design and with the same materials with which™ Wkh 

[F. No. WM-21 (192)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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14,2012/^ft 24, 1933 


^ ft?#, 23 1^^,2011 

wf«^ : ^ra^55i (^^^5^^)f^^to«P#itm, 2009 (2010*1 O TWiftfasunfiraH 

(1^*1 31^) ft*l, 2011 

^ T#n 3?K ftftFT 4 WT #T1; 

301- 3R <^,2011 ^fpW 8^OT-1 ro( 6) 

11 * 31-fm (4 j**Wqft<I «W'*1N ft3B aiftPro, 2009 C201II0*i11 *t ™ 22 sra?i1*rat*>*7 W. *m 

*ra *?n ^a ftt., 568, OTtn ft?R,**-v, (Rora, slw-n-moio sro ftPifto ™ 1 *" (wfai ^1 m) ^ 
"#ra-3000”>jarn * sMr ^?n *fea ^ (^ ^ »0 * ^ ^ <*T ?* ** T 1 

3TijMr<B yrni-^ ^nrt i? i 
30^.m ato^j^TOioo 

Um t I HF^l (T^#^) Wf ^ Wf$RT ^cTI t I 

230 me 3*k 50 ^ y^i# m 3m ^ ^n 11 

3ii^hfci— 1 




3 TT ^ t _2-ttT 5B ^ ■HlfdM m #f#T SNyiHl 

3 3 <=te ite * *ro **n g* 2 ^if*oi ^ ^ *o» liI ’fei * ^ ^ 7 * 3Rtire ^ram ott f&t 

T r ? n ti 

^ a ftwn t i #b^b ft^r ^ to ^ ftR ^ ^ ^ 

■rrqrt i 

A itt «T*K feft* UN ftHH (Hfeai' 51 31^) Iwi, 201 1 * f*W 8 * w*8 (9) OT W 

a 3NHTC AOTt wJ 3 ftOTO^R1 ifes ftM”!fa*’>*ifaflftoOTt ^ ^# ^T"'_Lr! 

100ft.m.^2ir.w^T8H*m mi 10.000 

SfflTM OH) dh 5 m * -sm rfw * “i" -OH a m 500 * 10,000 <w *t fa i *<** (^) ^ 

50 Item W5 ^ Slf^ OTCO qR» * ^ ^“f W 1X10*, 2X10*. 5M0‘, * #, ^ Vm*. ^ ***** tJJlte-qiTpiW 

f I 

[t^T. Tf. ^F^TJ3T-21 (192)/2011 ] 
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, . S :° 'O' ' A/hcreas ltle Cenlral Government, after considering the report submitted to it by the prescribed 

authority, ,s satisfied that the model described in the said report (see the figure given below) is in containin' with the 

s P aTd V model ll^ ° 8y ' Act > 2009 < 1 ° f20l0 > a " d «* Legal Metrology (Approval of Models, Rules, 2011 and the 

conditions * * ma ' nta ' n " S aCCUracy over periods of suslai ned use and to render accurate service under varied 

rule (6) T 0 r‘Il e p0 *f rS , COnfe,TC d b > Section 22 of the Legal Metrology Act, 2009 read with sub¬ 

rule (6) of Rule I and sub-rule (4) of Rule 11 of the Legal Metrology (Approval of Models) Rules, 2011 tl e Central 

trZT 6 n I' , and , PUbliSheS the Cert ' ficate ° f app ™' mode, of non-automatic weighing instnimen, 

“CAS The ^ P » Wh f' S " a J lndlca,lon of Medium Accuracy (Accuracy class-ill) of series “CL-3000” and with brand name 
p. 2 (hereinafter referred to as the said model), manufactured by M/s. CAS Weighing India Pvt. Ltd., 568, Udvog Vihar. 
se-V, Gurgaon, Haryana-122016 and which is assigned the approval mark 1ND/09/11/324; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top tvoe) with a 
maximum capacity of 30 kg and minimum capacity of I OOg. The verification scale taerval (e) is 5 g. haa are dev e w . 
a 00 per cent subtractive retained tare effect. The Liquid Ctystal Display (LCD) display indicates the weighing resul s The 

instrument operates on 230 Volts, 50Hertz alternative cuirent power supply. eigning results, he 

Figure-1 



Figure-2 Schematic diagram of sealing provision of the model, 
in i S ! alm ? ,S d ° ne 00 tHe d,Sp,ay by passing seaIin 8 wire from the body of the display The seal is connected hv f- 

aiSKSSr *"■■*- - ’5S2L 

external Jlibritar Cm eX ' emal C ° ntr0 ' “ Calibra,i °"- A dip switeb *'*> been provided to disable access to 

Rules 20 nthe^enTral Co ° f the P< ,T rS u 0n , f T d bysub - mle < 9 ) °f R ule 8 of the Legal Metrology (Approval of Models) 
TeS'ing iTtamente ofTmlTmlk ^ ' hiS ““ ° fapp ™' of the said mode, shall also cover the 

verification scale interval (n) in the rangeTfToOtol 0 M0 taT"” T Tmn™* maximum upt0 50 w ''h 

(n) in the range of500 to 10,000 for ‘e’ value of 5 g. or more and withV vTueofVx io*” 2M0* or Sx'i'o 1 'wh* 11 T'* 
or negative whole number or equal to zero manufactured hvthpcon r ’ 0 or 5 10 , where k is positive 

design and with the same materials with which, the said approved modeTh^e“uCTe“ ' he ““ Pri " Ciple ’ 


[F. No. WM-21 (192)/201 f ] 
B. N. DIXIT, Director of Legai Metrology 


► Ups'll 


■H.4 t** nisi 
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^R?#,23 HHd^K, 2011 

7^3^ 114 _^;nr fa%?r 3jrf«renft sro ^ ^ fate ^ ^ w-th w t % 

w ftqti i ^fs?i (=ftf * M OTffe *S) fto hn fw siWro, 2009 (2010 *1 1) wi W<w ^ to 

-zmfarT ^fn< ofa s?!t Rrffar nRfaPfa 3 4'i^i ^°n y<R ^r?n fan; 

m:> am, fafar w&n, fafar ttn fanm (-effraf ^T Pm, 2011 (6)3fa fare 

;i ^^-fWr( 4 ) 2009 ( 2010 ^ 1 ) 

tfm (i^ ng qraft), 42, fan?fan , « ren M I^Vi 10015 sre ^P* w«fa 

iiii) 

fsmi “^3TR^f^ M t ^ t) fa 3iliTF 

^t/09/11/321 KH^Kl IfaTT TOT $, fat ^fat t I 

fan faSTd RI 3imifa fafa3R ?T faff ^q^T ( Wwiel feFT fafa tfal fa «l^ ^0 t I 

srfu^m 100 fa. in. i? fa; -zgm w 5 fa. m 11 (3) 500 m ^ 1 ^ ^ 

fan ^ fa^T himhii ^ tjffa ^TcTT t'l 

anfrfa-i 



3TTfa?T-2 ^TTS^T fa ulfdO ^TT fa^TTO SWillH 
^ «fat ffa ^ 4 ^ cfte fa fai ’3PTC <rl J H<=H< Rltf P*> 7 41 ^JT *|<*><1I 1? I ^d^f ^eR ^ 

fafa^fafafafafatfafafalfafattlfa^fafalfafal^^^^^faf"^' 51 ^ 1 * 1 ofatnffairen 

%\ 

fa fafa rr*r fafar TTN farm (fasfa ^r arfafar) fare, 2011 fa fare 8 it 'sn-fare (9) ^RT tt^tt 
m fan fat fn; t& faw fat t % -&K itm fa arfafa ^ w wr^ i f^r ^kt ^ fern, fewi 

^ 3R[RR afk -3# TTOt ^ fSRT^ ^^OlRd TT1W RfHHiui t^TT 7 FTf t, Pq^lPna ^ ^ ^ # ^T, afR 

^t4wT ^ TTtrR ^T^TT qt #1 ^15 m ^TT ^ 3lf^ ^ “f TqB^^R 100 3 1,000 cT^7 ^ft T^T ^ WWK himhH 

mm (t^) *fea 300 %. m <w arftw? ^ t ata ‘T 1 -rb imo*. 2xio % , 5^10*, itH,^t ^1 

^uilcH4> 'jyiPfc ^FT i ^H^c-4 t I 


[m U ^^^-21( 179)/2011 ] 
H. T^T. itfm, Pfatt, Rffq^T "RN t^TH 
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S.0.114. Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
e ega Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 20 i 1 and the said model is 
e y to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
wit sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
nu Ve K imen i Cre ^7 s * ues an< ^ Polishes the certificate of approval of the model of non-automatic weighing instrument 
h ^ aniCa io r ! n8 balance . han 8 ,n 8 and dial type) of ordinary accuracy (accuracy class-IIII) of series “KCS” and with 
ran name RUPS (hereinafter referred to as the said model), manufactured by M/s. Doctor Beii Ram & Sons (Mfg), 42, 

’ irtl a ^ ar * ndus tfial Area, New Delhi-110015 and which is assigned the approval mark IND/09/11/321; 

hanoin T Il!, Sa ,' d m ° del I s the principal of spring based non-automatic weighing instrument (Mechanical spring balance 
3 and dlal ***> a max,mum capacity of 100 kg. and minimum capacity of 5 kg. The verification scale interval (e) 

g. pointer on the dial indicates the results of the measurement. 

Figure-1 



Iigtire-2 Schematic diagram ol the sealing provision of the model 
c ,• Can be ^ 0nc ^ a Pply>ng lead and seal wire through the holes provided on the body of the instruments 


Rules, 20 
weigh in 


urthcr, in exercise of the power conferred by sub-rule (0) of rule 8 ofthc Legal Metrology (Approval of Models) 

[F No. WM-21 (179)/2011 j 
B. N DIXIT, Director of Legal Metrology 


qrcfl 14,2012/^ 24 , 1933 

^1^,23 ftm«R t 201] 

mw frte i »feri (^ 3 M anfft *^> ™ < ^aM^, 2009 ( 20 io *j 0 ^ ^ ^ ^ ^ 

(tfeif gn aerg^n) f=nw, 2011 ^'J'lwf ^ sij^i ajh^nitt^t «>iraii $ 
iTOTsfcn t^N sfc fafaR hRIwRi«iT ^ ^ M< ^ T ^ nT; 

„ * (4) 4 H* ** ftflw *. fc*H aM*W, 2009 ( 20.0 « .) *J"»W 

*ri» <*■**mn) *a "*w *!<*« * venti**** ^LJ^JS ITS w 

fro* ^s *1 to *ea to w *> * fW m *$ W 

"St/09/l 1/322 fTOl TO $, ^mKi 3PTO-TO ^1 " ’ 

*fe *f*n) * I ^ sfro*w wwt 125 UK m t ^ *rro w 5 f*. m 11 wn toto sro* (1) soo m 11 

3T^1|<+)H ^ t^TTT 7 TOT T3 ^TZT ^NMR ^ ^5TrTT t I 

aii<*»{h— 1 



3Tr<£>fci-2 Hl£<ri <*>R 4 il^'ii«<«& ■SF^yfll 

T33OT TO* * 1*1»R M 1 * ^tZ sfa Tta TO* TOP* fTOI *1 WP3I tlI WV& *TO1* f ^^ 

4MMIW iXTOlfTOTO 

tl 

*n tt*h toi m *w TOtm toA t ffc toi^* w*33* awfa**» Wnfosro3™™*"P"f 
* ™ A^ *roft « ftrem 3*1 x?m UrsaanM to to *. »fa**» *fsrn * *t * **. w** 

5i slro tojto «»*W^n sm *'"f ^^ ioo^ i ,ooo ^^wr wot 

a* a . . r . . * „ 1 - . ,, rfc, -_^k —zrt tijij U. 7 TT -ii mlrllrk 


(TR) TTferl 150 1^. W. cT^ 3rfV^»cW ^Hdl ^lH t 3^ I ! ■’ i0 
Tpifo -q\ TpT ^ t I 


,* 2 x i 0*, 5 > 10*, ^ t, ^ff ^-RTriRT ^ ^FTT^RT 


[m ^5^^-21( 179)/20! 1] 
^t. TR. Pi<5fl4i', RN fajiR 
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New Delhi, the 23rd September, 2011 

is satisfied that the modeMescri^dl^th! Q °^ emmen *’ after considering the report submitted to it by prescribed authority, 

the Legal Metrology Act 2009 (I of 201 Gland .'hT T!,** fi8Ure E ' Ven below) is in conlorm "y with the provisions of 

is likely to maintato its accmacv over rlri h ' ^ 2011 and the said model 

accuracy over penods ofsustamed use and to render accurate service under varied conditions; 

With sub-rule (6) of^8™d(4)ra'te M of thet^ ^w' 0 " f ^ Uea ' Mctroi ° gy Act ' 2009 0 of 2010) read 
Government hereby issues and publishes the certifi™. H r ^ Me ' ro ' ogy ( A PP r °val of Models) Rules, 2011, the Central 
(Mechanical person weighing machine) of ordinarv arc ° appr ° va of ,he model of non-automatic weighing instrument 
“KRUPS” (hereinafter referral to as the said model) mZfaV° f ^ “ KHS ” and with brand name 
Nagar Industrial Area, New Delhi-110015 and which is assignSthe apiRovahnark^ND/Od/TI/322;" S 42 ‘^ ' ni 

machine with su^tem^^^^ Weighln 8 instrument (Mechanical person weighing 

The verification scale interval (e) is 500 g. A pointer on the dial SS ° f 5 ^ 

Figure-1 Model 



** igure-2 Schematic diagram of the scaling provision of the model 

«... «SSK zsssss *•“-»•«.. ^ 

sealing prov.sion of the model is given tbove f ' raudu,e "'A typical schematic dtagram ol 

Rules, 20^ rt thTcei^| r G^ernI^^hereby n dedares^hatdiis* e Z'r ^ * "" hC (Approval of Models) 

weighing instruments of similar make, accuracy and nerfn ^ ^ ° ! appmval oi lhc sa,d modcl shall also cover the 

verification scale interval (n) in the range of 100 to I 000 for ‘e’ Jafuc of?™ ^ maX ' mUni capacit > U P ,0 150 kg with 
where k is a positive or negative whole number or equaDo zer^manullctured°bv die ° Va ^ C °* * x ^* 10 1 or5* I0\ 
-he same principle, design and with the same materials with which, the 

IF. No. WM-2I(I79)/20I ]j 
B. N. DIXIT, Director of Legal Metrology 




.. J u 1 1 * +h- 


- H ! W = - I i. Hit 



[•RFTII—3(ii)] 


287 


14, 2012/^ 24, 1933 
Ff .23 2011 

n6.—fafafa mm fsrf^cr fafafat sra Ffa ^ ^ ^ ^ ^5^ 

fafa fa fa% fafepr (fafa fa M snffai fa#*) ffafaF tin fa?H fafawr, 2009 (201 0 ^ 1) ^ ^ 

(Ifeft' ^T 31^M l 4H ) fa*R, 2011 fa 'Snfafa fa Sf^FR t n'w t fa WMK 3Pfa fat 3WN ^ 

^«fa R^m; t^tt afa; ffafa=r fafafafarfa 4 wpm fam wn #tt; 

33F:, 3PJ, fafafa RPFK, ffafaF TIN ffaTFT (faTFfaf ^T 3T^pfal) fWT, 2011 fa faTO 8 fa ^ ^ 

fwr ii faFn-ffaR ( 4 ) fa fito fafa3 ffafa* rr fafafaw, 2009 ( 2010 ^ 11 ) fat ^ 22 m ?ifafa^ 

^TT fa^fa opm ^faft fafafl, 194, Rlfa faF, fatF-638003 STCT ffafafad RSJlfafi (W«fa ^f-11) ^ ^ 

faMF 7£PT fafal 3TC*T3Tf^ fa?R Fn^MT (fafc! FTO Zf^l) fa fafe^T ^T, fa^fa faF ^FT FR “ ’MlfH'Hl'’ i (fad Wfa 5^fa 
FFF faTFc3 W wt) 4 ffafa 3ppfal ffa? 3TT^ 7p1 fa/09/11 /278 «H^Rrm ffaRT 7 FTT $, ST^Tfal »*u«l-R* ^ 
FTlfa t I 

^KT falFPl n?F fafF fa* 3 PSR ^1 RTT fa?T smfafa STWlfad dfaR F<PfMT (fa^Fl FR FT 5 F) t I ^fal 3 rf*FFrm W 

30 fa. m affa ^HdH eerRcTT 100 m 1 1 uc^im wir srrict ( i ) 2 m. 1 1 Fsfa Tfa snfaigsR tjffar t faR^n 
oi^rHIri^ mffa afat^dH URT<* t I MI icfffar FTfaF (n.d|fa) Wf fa?H mPHR aHSPfal ^TrTT t 1 
230 ■srfa 3^T 50 F^f ypMIddT tjRl f^T OT m ^ ®£TcTT ^ I 

30 ffd-l 




30<fifd-2 faScf ^ ylf^t'l ^>7^ ^>T *ifa'il^S snvIihI 

~<Pt aiTSt 3 73 Tflfar ^fCR faFTcRFR faR^ TT 3Ttffal t I 37fa ^ TFTT«T ^ ^ faz alk 

Zfq wm $ ^ Ft W 3 ^ TTtfaf cfF73 Ifarf^FT 3fa ^ ^ TFn t l fascl fat Tfarfa ^ ^ Ffay ^T ^ ^7t fasRTO 
5i7iuw T^tfar fan 7pn -£ i 

3wt wt ^fafapr tpf cfft -gf^m f i ^fat fahfan x?^g fa tfaR ^ fan; nfa far 

fara ^fan^PTl t I 

fai: fafaq fato “RTn faTR (fatsfaf «FT sqqfar) fam, 2011 ^ faTO 8 ^ cR-faW (9) ?RT TIFF Tlfafa 
oFTt ifal ^Ti 'qfarn «pfa t fa TfarT ^ SPjqfaf ^ WPFR ^ 3fafd fat faffafa ?RT fat tfafa fa^T?R 
^ 3T^TR far fat TTTfat ^ fafa SFfTtfaT RIFP1 faffafa ffan W $, fafafa fat ^jTsTrTT ^ fa Ft far, W*fa fatr 
^ l fa l dd ^ rfaR mPT fa #t fa! 1 fa.TIT. 50 fam <PF fa “4" T3H fa fan 100 3 100,000 F3» fa fa 3 wmihi FTWR 
3fai^r (tpi) fa^ ioo fam rt Ffa 3rf^r fa 4 ‘^ M rh fa fan; 5000 3 100,000 <rer fat fa 3 rprh sfarpr (npr) 

fafa 50 fa. TIT. CRT fat srffaicW WcTT ^ far "^" RR l xlO*, 2* 10* RT 5xl0*,fat,fa RI ^TnTr^ ^ifa R1 

npi fa ^Hcjcril t I 

[RH. fa. F5^Trq-21( 164)/2011 ] 

fa. xrn. fafan, ffafar wi ffan 
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New Delhi, the 23rd September, 2011 

S.O. 116.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 

conditions l ° maintam ,tS accuracy over P eriods of sustained use and to render accurate service under varied 


Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (I of 2010) read 

with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 201 1 , the Central 

Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication ofhigh accuracy (accuracy class-ll) of series "JS" and with brand name "BHOMIX” 
(hereinafter referred to as the said model), manufactured by M/s. Krishna Scale India, 194, Sathy Road Erode-638003 and 

which is assigned the approval mark 1ND/09/11/278 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Tvpe) with a 
maximum capacity of 30kg and minimum capacity of I OOg. The verification scale interval (e) is 2g It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model. 


Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A tvoical 
schematic diagram of sealing provision of the model is given above. 


The instrument has external control to calibration, 
to disable access to external calibration. 


A dip switch has also been provided in A/D card/mother board 


_ i ^nlT'r" “!™ Se the P0Wer conferred b > sub - rule < 9 > of ™ le 8 of Ae Legal Metrology (Approval of Models) 
Rules 2011 .the Central Government hereby declares that this certificate of approval ofthe said model shall also cover the 

wetting instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 100,000 for *e' value of I mg. to 50 mg. and with verification scale interval 
(n) in the range of 5000 to 100,000 for 'e' value of IOOmg or more and with V value of I x 10‘ 2*10^5*10'wherekria 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 


[F. No. WM-2i(164)/2011] 
B. N. DIXIT, Director of Legal Metrology 


"KM. I K 


I 


Hus til.* 
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4^1^r#,23 fXRR^X, 2011 

^ 1 17.—4^ XTOfTTX 477 f^F%cT 47f4477fl STXT 5^ 4X^ fate ^ f44R ^ TO 5* 441 # fa 

w fak 3 ejffet iffsn (kk k 4 SHffil ^t) Wto qw ffem Slfafm, 2009( 2010 TST1) cTOT ftfiw WI (kfekf 

fl jf te) fvn?,2on 

34771 ‘{fair 3?fc faf*F7 ^ ^M^<W Xfa 7l<l*1 +'WI <^U 

an,:, aw, *t*t<, W** w fen (nreef ^i s^kn) ffew, 2011 * f¥w 8 3rc -1¥m (6) afc 

2009 (2010 ^Ti)^wn 22 5 raw^feik^TraW 
-ana ^ ^n wb rfim, 194 mil Its, Fte-638003 srn ftfnffin ^*for (w*n *f-lll) ^ 
sjg^ <£ 3T4747 X£44 vm 3T *44 l fd 4 cfa[4 344/4 (faZW* ^0 ^ ^ ^ _ 

s<l4‘ TTxfa TTT^Tct 344 Hfeef ?fiwt)3lk^ faf 3Tfi 4^ 7^/09/11/279 HH^Rhti fa4T 44T t, *3^ 444444 

"41/t ^Trft £ I 

-44a TTisin ^ fayi km ran mn nR ke amnfra argr^rf^T 4 > dH aw on ktetak m^ek 

art ^fgtn mfeT-fro sskrc) I i aiftwi wit looofe.m 3^npam wrar 4 ffem I1 wn himhh 3i-fl<i« (t) 
aw tan. i i wk' ^ t 'fepa^i wr-TrfkP?RT «nftcr 3nk^g?i=r -si^ ^ i 

, re -j rr) ken nfem wrkra mnrai t i jwi 230 mte ark 50 ^4 uensraf mm 3ram nr 4*4 T*mr t i 



3TTfTffT -2 47574 cpt #frFT 47X4 4H ^HI«I4 SNiliMI 

47 t 4 I 5 i 3 4 ^rtf^fTT onTTx Ph 4M4>< faRH 4X 4tffa7 4|fa t 1 XTfa ^ 4W ^ ^ % ^Z afa 

kfrj 4 ^ a 4 ^ c+ 4 X7 xftffaT 4T4X Ifald*/ ^ ^lST T T^11 I RT^T ^ ^7W4 "457 77^ WTt 

-,I'-Mil*'* "i. -n< 14 \ : . f^TI W ^ 1 

■jxpi^tn $ Tqy-fr ^fcT^FT 7^7 ^ ^’TT f I WTt ^fd^H rT47^J47t xM ^ 471^/^ ^ $ f&* 

u. rri ^77 fT4T m^TI # ! 

^\7 Cp^l4 fU<ftH f^f»747 TXN PcIirfR (RTSeff 47T 37 ^h 1<4) tWT, 2011^ 1W7 8 ^ 7?7-fW7 (9 ) ^H7 ?lt47T47 

m ^nn 47X4 ^4, XRT ^nw ^rr?fr 11% 7X44 Rferi ^ Th^hI'vI "47 W yHi494 ^ ^ ^XTt P^PinJai ?TXT ^XTt IXX^TcT, 
gr ^ xXTTrm 13 f4xm 444 3T^T7f44 TO ##7 t474T 4411, Wfe *psm ^ ^47. sfc 

47T44TrT4 47 4f4R 444744 ift FP7 44 5 47. ^ ^XTR SrfV^J ^ “t’’ RH ^ ^T4, 500 R 10,000 447 47t ^4 R’ XXr4T74 XTPT4T4 
374 TO 7 (TT4) X7%4 50 f47.XJT. R 5000 f47.XJ7. 447 t$\ 37f44744 ^0X47 4Td t 3XtX “^” 4H 1x10*, 2x10*41 5x10 *, ^ t’, ^ 
4477447 4T 44TO r T47 ^47747 47 4J^4 ^ XT4^44 6 I 

[44. X7. ^^ N ini-21 ( 164)/2011 ] 
4t. 7J4. 4lf^4, P^T47, f¥447 414 t4?I4 

2 01/12—4 
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New Delhi, the 23rd September, 2011 

S.O. 117 —whereas the Central Government, after considering the report submitted to it by the prescribed 

authonty, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Uf 1 Metro'ogy Act, 2000 (! ° f 20i 0) and the Legal Metrology (Approval of Models) Rules, 2011 and the 

s<ud Model is likely to maintain ns accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sections 22 of the Legal Metrology Act, 2009 (I of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of'Modds) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
ijSE&S W ' ,h d ' g,tal J nd ? t,on ofmed ' u m accuracy (Accuracyclass-lll)of Series“MW” and with brand name 
(hereinafter referred to as the said model), manufactured by M/s. Krishna Scale India, 194, Sathy Road Erode- 
638003 and which is assigned the approval mark 1ND/09/11/279; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type-with 
kg. to litre conversion facillty-Milk Weigher) with a maximum capacity of lOOOKg. and minimum capacity of 4kg The 

verification scale interval (e) is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 

Emitting DiodgLED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 


Figure-1 



Figure-2 Schematic Diagram of sealing provision of the Model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal A tvpical 
schematic diagram of sealing provision of the model is given above. 

to disable^accesrtoTxterna^ cahTn afron. 11 ^ 0 * ^ Ca,i ^ rat ' 0n ' ^ d ' P switch has also been provided in A/D card/mother board 

B . exe ; c ; se 0f lhe power conferred b > sub -™'e (9) of rule 8 of the Legal Metrology (Approval of Models) 

Rules. 20II, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 

UD !o i'rr 5 fr ar acc “ racy and P erfo, ™‘'«:e of sam(: serie s with maximum capacity above 50 kg. and 
of KfrtP^ of, o v or'ltcation scale interval (n) in the range of500 to 10.000 for V value of 5g. or more and with 'e value 

IxIO .xlO or 5x10, where k is a Positive or negative whole number or equal to zero, manufactured by the same 

ModelhTbeen Zutcrured Pr ' nC ' P ' e ' "" """ ,he S3n ’ e malerials with which - lb ' »« a PP™ved 


[ F. No. WM-21 (164)/2011 ] 
B. N, DIXIT, Director of Legal Metrology 
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■I I- ' i - i HOc.pe*. I I U|.|111.|. 


■.»i.m*(r*» imi.i itM t.K t.., 
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H—Tjjcrg; 3(ii)] RTCRTOT : ^-iqO 14,2012/^ 24, 1933 

fTOrft, 23 Mim, 2011 

^g—^M^troTORRiTORTORrotfro 

tfx MM if ^f% rtsto (M t M Mm rtc Mm a«faf*w, 2009 (2010 tot 1 ) rto Mm to? Mm 

( h i ^< rif tot 3 ^mkr ) from, 2011 ^ TOrorf ^ tojtto 13frr?RTOR to) wn t M wttrr ^ sMM ^ Rt rttot 
■ q&n«fcTT TOTTO lM\ M MM hRJV^IcimY^ M\ y<H '+<<11 <4 mi; 

m'.zw,MM ritor, Mm rtr frorrR (Rfsrof +t TO^) Mtr, 2011 ^Pm 8 (6) MMw 11 

^r^q-Rm ( 4 ) TO TTT»4 RfTO M*TTO RTR Mm TOpRfRTOT, 2009 (2010 TOT 1 ) TO) TOR 22 TOR M*M TOT TOTtR TORI ^ 

^)Ph<w 259Rt, mxMM MMm Mz, to^to^, rt^t (^roi ), - 5^-400078 tott f^Rrf^ 

(^^^- 111 ) RfaRTOroror ^ 4^\ tot, 

MM; ms tot rtr ‘‘4to#t+r m i (fM M jm mm, tttot rttto toto rto t) M, fM M m 

^/09/l 1/318 RM^P gTR iTORT RTO t, ^jOITO TOTFT-TO M\ TORT) f 1 

im RT5TO RTO MfZ ^ TO TOT RTT 3TRlfR 3TWlPdd cfoRR 3RTOTO (^TO[tfRTO RfTOT) t I 
STfRTORR %TRcTT 50 RR £ sfU STRRT 100 iTORT. t 1 WR TOTRTR TORTRRT (^) 5 ft».m t I j M^m 

^fad "f PdRTOI TOR MfdRd oqqetxri'iicH«T> TOfRT TOT^RcjdR 3TRTR t 1 RTOTTO •iou4<*> ^l4ls (RTO ^ ”5)) <T)cRR RftTOTR 
3M<f5ld TOTRT 1? I '3M<+><. u l 230 TOcd sfR 50 HrMiqoT TOR P^fjd TO R7 +l4 TOTRT t I 



3fl ,< ^>Rl-2 —hT-SCI TO) Rlfd*l TO/4 TOT 4) ^ *11 *M «S SN^lH I 

MM to) M if 3 Mm mi fmm to? MM m Mm MM 

M ^cr R‘ w\ in Mi t¥ ^ Mm rptt fn^id m ~M ^ Mz\ tot 11 M?\ rh Rlci4q ^ tor'r ^t m rrto^ 

TITOTR Mm fTOT TOT t I 

qf TOT ^ RfRRl t I RTFTt ^Pd^H TOT TO TtTOT ^ fdR R./^ TO^/TOT R fTO 

Mm Rt Itottot t I 

3^T MM RTTOT fRpTOT RTR fTOTR (Rfe#’ TO 3TJRTO) fTOR, 201 1 fTOR 8 M TO-fTOR (9) ^TR R^R RlfTORt' 
RTT TOlR RR?f ^ TO RTTOTT TORt % tRT TOR hT-Sci M 345 RTO =F ^R RRPR-TO M TOfRt TOTt RlPinldl ^Kf pH«&m, feTO^R 
STJRR 3TR TOft RlHifl fd-HR TOR ^^HlPi.d RT5RT PdP'inl'Jl iTOTT TOT t, PciPlRid '^Rf ^odl ^"^R # ^RT, RRT^RT M 
chl4merH TO Mm TOTOTO M\ M TO 5 m TO TORR TOfTOT TO “i" RH TO fm 500 ^ 10,000 TOT to! 3 RrTOTO RTRRH 
3TRRTO (TO) R%R 5 TO ^ 200 TO RTO TO) 3TRTTORR STRRT TOd "t* 3^T “"f " RTR lx|C^, 2-10^ TO 5x10*, TO t‘, TO TOTrRTO TO 
TOTOTcRTO ^itch TO RRTO^ ^ I 


[TOT. R. ^TO5 TTR-21( 153 )/201 1 ] 
TO. TO- TOtf^TcT, PTOtoto, Mrto rn Mm 
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^ S.O. 118.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
iS iat ‘ s ^ e< ^ the model described in the said report (see the figure given below) is in conformity with the provisions cf 
the Legal Metrology Act, 2009(1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (i of 2010) read 
with sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 ofthe Legal Metrologv (Approval of Models) Rules. 2011, the Central 
Government hereby issues and publishes the certificate of approval ofthe model of non -automatic weighing instrument 
(Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of Series "WWB r and with 
brand name "WELLTRONICS” (hereinafter referred to as the said model), maunfactured bv M/s Weltronics Svvterns 
259 B, Nahar and Sheth Industrial Estate, L.B.S. Marg, Bhandup (W), Mumbai-400078 and which is assigned the approval 
mark 1ND/09/11/318; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5k'-- It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED' display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power suppl v 


Figure-1 



Figure-2 - Schematic diagram of sealing provision ofthe model. 


Sealing is done on the display by passing sealing wire from the body ofthe display The seal is 
whole in base plate anti top cover of display than seal wire is passed through these two holes attached with 
schematic diagram of sealing provision of the model is given above 


connected b> 
seal. A typical 


The instrument has external control to calibration. A dip switch has also been provided in A 'D card mother boar^ 

to disable access to external calibration. 


M . , v P ° WerS Conferred b > sul>section W of Rule 8 ofthe Legal Metrologv (Approval of 

. odeis) Rules 011, the Central Government hereby declares that this certificate of approval ofthe said model shall also 
cover the weighing instruments of similar make, accuracy and performance or same series with above 5tonne and up to 
.00 tonne ^^ verification scale interval (n) in the range of500 to 10,000 for V value of 5g. or above and with V value 

°* X ; 0 ’‘- Xl ° or - x !°- wherek ,sa Positive or negative whole number or equal to zero, manufactured bv the same 

manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. FF 


! F. No.WM-2 !U 53 j 20! i, 
L. v U; \i i. Direct*-r o* ! .eiiai Metroloe' 
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m ii 


-ore- a(u 


<nm : 14, 20i2/^m 24 M 933 


^ far#, 23 201 l V OTrefirg fai re n ■gTTT ^nft *fef 

;„ f , **, *> *** * « "» ^ *** m™**™** 

-rqn ,■ r^-frm (♦:*"«fir‘n -TO '--^H ? 25m. ^, 2 rJ 

nrrcV *t wtoy ra jo <m a -ra*T^VSr ? 0 o"^araiaraw **swi 

s&&sstss «■ - - a ' i ” 1 ''™ - 1 "™ *“7 

^tfen-^q 10°C 33 -50 C '- • „ . -- Minimum 

1:2-1 : —-.” ~ FIow rale range 

Sl 7 X' 


#v 


b' J ' 1 


TOC* 
;C31. 


measured quantity 


nation 


Qmin 

L/min 


Qrnax 

l/min 


TCS 700-15 
K 'S 700-20 
TCS 700-25 

res 700-30 

ICS "00-35 
TCS 700-40 

TCS 7 0045 


2 " 

3” 

3" 

4" 

4" 


38mm 

50mm 

50mm 

75mm 

50mm 

100mm 

100mm 


32 

50 

50 

100 

100 

151 

151 


226 

380 

550 

760 

1155 

1893 

2271 


10 

50 

50 

100 

100 

200 

200 



3^-2--BtfFm WWI f (=***f?rc * 

3 fen fara -PW 1 -T*J ^ ^ 4 f*H sift XT 9 TO ^sr^n* 1 

S&SWFi % 3$T". « '*•„ HP*. *• * 1 N ;tki ^,-garqTre|-^l<38)/ 2011J 

# tp rfsra. ft***. ^ 
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S.O. 119.—Whereas the Centra the 23rd Se P te mber } 2011 

OApproval ofModels/kufef 2^ sub-’ruleWofRuTe Tl ^T", 22 ° f tfle Ugal 

pIiEiUk 1 

£I& c S?i& 

ed^^sttasmaa^K 


Model 
Designation 


Size 


Flowrate range 


TCS 700-15 

TCS 700-20 

TCS 700-25 

TCS 700-30 

TCS 700-35 

TCS 700-40 

TCS 700-45 

w 

2" 

2" 

r 

r 

4" 

4" 

38mm 

50mm 

50mm 

75mm 

50mrn 

100mm 

100mm 

for vnlnnTlf- ”7 me T PU ' Se 0UtpUt may be c <™^Kdi 

lume display and 10 digit non-reset totalizer. 


t^min 

L/min 

1 2 
50 
50 
100 
100 
151 
151 


Qmax 

L/min 

226" 
380 
550 
760 
1155 
1893 
2271 


Minimum 
measured quantity 
L 


10 

50 

50 

100 

100 

200 

200 


Figure-I Model 



XI Ai 


W I.Ct 


A schematic diagram of sealing n m„v; 8 '" 2 r J ealm 8 arrangement. 
d^ C abXtrc'c^'V^ -rew. F^ r 

The flow nte.er can be indeed witb Co.npn.ers, PLC, M.croprocessor, Printer etc. for automation p urposes , 

[ F. No. WM-21 (38)/20111 
B. N. DIXIT, Director of Legal Metrology 


i 

1 ' t.. •rub..,.,, 
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vnTxT TDTF? :'3R^ 14, 2012/ T fW 24, 1933 


-^^#,231^1,2011 

anmto^^^Wg»ftWftwc^^* * f"V-^' 

OTfftl *jf) »H! 919 ftHH afePPW, 2009(2010 TO 1) <W W**™ fcsro M to a^)( ^W, 20| l5^ 
-Jtpq^f ^T ^TcTT T^TT; ., _ 

OT: wt, ^ 7KTOT, »R 919 fTOTO (9fesf TO ft*". 2011 * ft9918 * Tl-ft99 (i) 3fo ft*" 

l,^-1>IW(4)^^1^^1^«^.M09 (2010Wl)^W22^^W^^n 

^ n tm *tm te, # iflwnfe. a*p*. 2515, ^=i 9fct, ^ «. «*" W 4 <fV^ “ 

qensjg, qif 0.3% TO=t “682” >prai * 919> * OTTO1 31=9 sNi * f&H ^ 93ft 31TOS UlS^MFl 

•jWtro't Tm Its* WB t) ^ TO 9#* 91. fa, M-Jq.0 owIrW; !6, 

^ 7(5, M 91?f (fR), ^-400057 319 ft** 3 9S?I 91 9TC *^ ^ ^ ^ OTTO ft>9t 991 * 

iTijTOn Wg sill to "3^/13/11/179 OT^fera iron 99t i ajitTO 99 pto ^nft m htoWki wl ♦ i _ . 

OTl 9fed m4h< 4 9 9919 97 «felftg # (<20 m paS)) * 91 * * 3WW 11 «=9 TO* ^ 9* 2^ *?* ? I 

TO TO9TOI -I0“C * +50°C tTO TO *ft 319913 (91 9 9* 9>*<ll t I iw-lUl gjft pl-liyiH * ; ___ 


Model 

Designation 


Size 


Flowrate range 


Minimum 
measured quantity 


Qmin 

L/min 


Qmax 

L/min 


TCS682-15 


114” 


38 mm 


10 


187 


10 


9 TO9to9Hi arazy ^frftfroro otto gfoiFn. ww *TO9rafta to; 9TO}9fe^^^9 

#1 10 dkwi^ t I 

3TT^>f?T -1 



^jr *-.'#■ 



3TT^T -2 ##FT 

tfe?I *| *9319 5 2*519 TO* TO OTTO 9 3197 fTOI 9911 I 3<*Pn><n fS79H * fw?, TO91 TOCT i Site * * * 39*9 
* wtoto to to ftro OTH11 ^Sfifwfew* * ft*. to* wron top 9j3 *t Tirol * fm 399 ^ *tot 9fe 
4 feq RTTF 7 I T F 7 T t I 

3TT^H # Trm ^ ffet * w* ^ ^ ^ I 

[m U ^^J ^-21(38)/2011 ] 

#. T^. #^T, TtF fcTH 
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[ P \;vr II S 


»L"X. .3 


201 


S.O. 120. Whereas the Centra) Government, after considering th, repor submit- ,, „ lnm , , i(h 

the I cgal Metrology Act, 2009 1 1 of 20 i :n and the Legal Mefroio-v, '• r mnn •.Vo'fModcNl'■ "■- •’« *" °J 

ZZ^' y 10 maimain i,S aCCU,i,C > <>wr P-iods'Of sustained;use ami 

Now, therefore, in exercise of the powers conferred bv the second Dr oviso to s—i f ,u , 

cate or approval of model of Measuring Systems For Liquids Other Than • : t , , . 2 

racy class 0.3% (hereinafterrefcrred to as said model) o r series - w’ viihCw d 8 ,’;t lnd ' cal10 " of 
M/s. Total Control Systems, A Division ofMttrray Equipmen nc L • 't^'m 4 ! ^ nU ' !>C,Ured * 

USA 46808 and imported in India without any alUon before or site' y M "2 ‘p^ MM l',d 7 I' 
m^,3/i Mah3nt ROad ' VHe 057 and Gich is assigned^ 

viscosity^mPaTut'or^d .^IT D , iSplaCemeM Me, « for the "•'■suremcni of liquids other than water „t 
to +50°C. The technical details are pressurc ' e lnslrumenl operates m the temper ature range ct - 1 OX 


Model 

Size 

Designation 



TCS682-15 

1 Vi" 


Flowrate range 


Minimum 

measure. i quantity 


38mm 


Qrnin 

Lanin 

10 


t <&■-. 

i min 
187 


If) 


I he flow meier pulse output is connected to either m^rhur, r'-.i «i ,, . 

volume display and 10 digit non-reset totalizer ' ‘rtmte register dcv;ce that has 9 dtgits lor 

Figured Model 



-4» H a »i.ii «s m li e 



i. : 


i • ;r 


i i ; .if ^ °2 I 


fig. 2- Sealing arrangement. 

A typical schematic diagram of scaling provision of the model k oivn -,u , • , 

display, the calibration dial is locked with a pfn and 

swnch in motherboard to disable access to eternal calLtion ***■"* h “ *P 

The now meter can be interfaced as ith Computers. PLC, Micro,- oecssor. Pnnter etc. for automation purposes. 

j F N't.VVM-2 !;38) 201 i ] 
B \ DiXI I Diavor of Legal Metro!-- g\ 


'****mm .* Mi 


‘Hill 
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'TO^TTTTO 14,2012/^ 24, 1933 


23 2011 

man. i2i.— 

Wfr|g*i*lPlTOfeg 311^^) 3aMW1,2009(201° ^1 1 ) W MTOTO feTO (*&?■> 

<n 3iy*^0 ppm, 2011 * toM? * sqro * ato W to ** wh * f* toto TOto *> TOf«i * ^ toi ^ w}m 
^ITTT afo m* ^ 1 WT *><41 #TT; 

am:, 3H, *#i mro, ftfro to faro (*frof *[ ag-ifei) ftro, 2011 *Uroi 8j*TO -fTOi W 3 * 1 * ^*’ 

11 ^ mt-ftim (4) * mo ifea fafTO to faro #m, 2009 (2010 *t 1) *t no 22 sro into to> S'? 

TTjpjS # 1*^31. lO.TOl^TOI TO, *nt ^n^-641030 SRI ftf-tPra foiVl 6 ! TO*f<n QWOfe nTOl) 

•jaw * TOPS ijto, nffci, suroftra <terc TOm (iro to zi?q) * w to 

(fa* TO* TO* TOIRITO1 HfTOITOITO*) jfnfrt Siyte ft? 31l| ^1 -Sl/09/11/226 «H 3 tf«,d T+OI TO 

t, 3^44 $ I _ 

-am Tfer t^f fcnjuT Tfo vrk: mifa a*raift<T aiw^ra (^ m ^0 t i 

3000 m *k vm 1 w 1 1 wm* toh 3 rrh?t (<) 10 Ann 1 1 vti qy an»iggw 3 far ^f* ***™ 

mw&m n qiffr arntacjcH innar $ (^M) wf mPwt wEi4 t 

230 3?ft 50 ywifltff *TITt f®T^cT 3RF1 *><41 * 1 

STTffo 



3TT3f>f?T-2 MfSd ^ ulfei'l ^T '5FTOFT 

ftCT**t^***tf^TOiftTOiTOfswa’R*M?pi*tTOt$ i*tei* toS’? rs *^ * 
tfq HW * ** ^ M * * *H?m TOR ftTOI TO * *tel TO * I TOTO *t<TO * TOW *1 TO UTO TOTO5 

mm <sHtl«w f^n 7 fti % i 

mw * sms* T 015*1 ^ ifiwi i I TO* T 015 ^ *> ^ Iro ^/TO * fa 

^f^TTTizni 1 

sfR^IKTOl^TOftTOt^^Sjqto) Pm, 2011 * ftTO 8 ^ TO-ftTO (9) TO TO» 

« dk ^ TTOft * ftra* w *w fePwM >" *•'»J ’ 3 T^ * 

TOfqim * iiKn TOTO 

(T^) ^50%.mTO^3lfTOTOTO«^«^“rTOlxlO*,2M0^5xlO , «t,# TOKWa H-IRTO 
■jyita 2pi ^ i I [mii.^’fq,ipi-21(l32)/20M] 

^t. t?tt. R^i+, t^rfw wf 


2 GI/12—5 
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New Delhi, the 23rd September, 2011 

• cari r S '°' 1 '“^ 1 i l ® reas Central Government, after considering the report submitted to it by prescribed authority, 

m J ^ I m °" SCr : bed m thC said re P ort(sec the fi S ure given below) is in conformity with the provisions of the 
.ega etrology Act, 2009(1 of2010) and the Legal Metrology (Approval of Models) Rules,2011 and the said model is likely 
o maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Le«al 

“f y ,r r0 :r ° M ° delS) RUleS ’ 20 "’ ,he Cen,ral C —' hereb y issues and publishes «he ceitlficafcof 
approval of tile model of non-automalic weighing instrument (Table top type) with digital indication of Special Accuracy 

(Accuracy class-1) of series LJTM” and with brand name “MATATTOYA” ( hereinafter referred to as the said modeh 
manufactured by IVVs L & T Scales, 10, Ramakrishna Nagar, Bango Street, Kavundainpalayam. Coimbatore-641 030 and 

which is assigned the approval mark IND/09/11/226; 

(T.hle tJt T de ' iS 3 EleC,r ° Magne,ic Force Compensation Principle based non-automatic weighing instrument 
It L T f P Wlth 3 "’ axll ™J m ca P ac "y of3000g. and minimum capacity of Ig. The verification scale interval (e) is 10mg 

as a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the 
weighing result. The instrument operates on 230Volts, 50Hertz alternative current, power supply P 

Figure-1 




W-i£=£S 

Damping plate 



dealing point 



Figure-2 Schematic Diagram of sealing provision of the Model 

. pealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

n . exer . c ^ e of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 

u!es, 201 , the Central Government hereby declares that this certificate of approval of the said model shall also cover 
e wejghing instruments of similar make, accuracy and performance of same series with maximum capacity up to 

lx. n^x i n! nC f, 0 nf a t inte r /a! (n) ^ 1116 rangC ° f50 ’ 000 or more for ‘ e ’ value of Img. or more and with V value of 
, or 5 x 10 where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F.No.WM-21(132)/20l 1] 
B. N. DIXIT, Director of Legal Metrology 
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RT^fRRRt, 23 2011 

122 .—mm rjt, fafer RTfeKtsm^RRiR ftqte m I^r rr} ^ r?rtrr? m\w\ fr rrt f % 

T 3 R ftRf£Rf%T RfgR (RHRtRf ay^T^f) fafRRTRR fRWR STfafRRR, 2009(2010 RR 1) RRT MrRTRR fatflR (Olscil 
RTT ajjHkR ) fRRR, 2011 ^ ‘3Wtf ^ 3 T^R $ gfh ^R RTR Rf RRTRRT t % cOlldK TIRO! R?1 3TRfa 4 4t RRR RT3R RRT*fRT 
RRTR TTRRT 3^ WRR Rftf^TRf f RRRRR ^RT 3RR RRRT T#RT; 

3R!:, 3TR, ^fr#R RFRFTR, fafaRf RR fa^TR (HI4dT RR 3TRRtRR) fRRR, 2011 ^ fRRR 8 ^ RR-fRRR ( 6 ) 3^ fRRR 
I [ ( 4 ) ■£ RT«f RfecT f^RRT RR tRWT 3TMRRR, 2009 (2010 RR 1) R^ RTR 22 ^RT RRR RfRRRt W\ TRTtR RRR 

fn4 im ^RRlrN t, 6.10/63 "f. RRT, RRrTRRRt, RT^R-636009 RfRcRRF§; STO fa Pi ft d T5R RRRfcTT (RRTsfclTRf II) 

cf|c^ “fRl” sfQRTT Rl 3TRTRT ^JRR, R%R, 3RRRTpRR ffeTR RWRT (fRR RR d$4) Rl RfeeT RR, faRR) RR RTR 
“^^"4 (f^^^RT^RRRRfeeTRrirtRRTt) 4* far4 3T^RkR f^ TTR ^t/09/11/308 RR^Tcf fRRR 
RRT t, 3T^RtRR RRRT RR RTRt RRcft f I 

TRR TO RRT fRcfTR RR RRTR RR RR ‘fta STTRlfRT 3RFRR#fcf cftrR 3RRTRT (fRcT ZIR d§9) f I §««*>! -STfRRTRR 
RRRT 320 RT. ^fR -^HdH ^PRcTT 200 fR.RT.fl RcRTRR RTRRR 3TRRM (3) 10 fR.RT. f I R^T 3n^R^TR <f<w f I^RTRR 
m ! 4 fc 1 V l d oRRRtTRRTcRR)' RTfRT 3R*fRgRR RRIR f I RRRR ^?R*fR7 ^TRlR (Rrffgf) RR?i cftRR RfRTTR 3 H^Rki RRcfT t I 
RRRRRT 230 Rfcz 3TtT 50 RrRTRRf RRT fR^T RRTR RT R>Pf RRRT f I 



feFHR RTl RT^T R ^ RT%R RRR fRRTO RR ftRT^ RT RTfcRT R>t ^TTRt f I #^T RTR ^rrR ^ RR RTR 3fR 

dR RTRT f rR RT R Rt1%R RRR fRRTO RR Rtrf ^ RfST RR1 f I hT-sR R7t RtcTRR RRf ^ "3RRR R>T RR^ 3T?R( RfRRTR^ 

Sl'MiJIH dMitdd ffRT RRT f I 


R RTFft RRT R^R RTt rIrRI f I RTFft diRi^M RR^ R^R «FT <W^ frTR R/ff <*»I^/H<v( R f^R 

f^(R Rt fRRT RRI f I 

3ftT cH^ tR R^RTR IrTRRT R1R f^TH (RTScf RTF ^JRT^R) fRRR, 2011 ^ fRRR 8 ^ RR-fWT (9) IR1 RRR ?TfRRRt 
R7T RRRt RRf Ro R^RRl RRdf f 1% '3RR RT5RT ^ 3T^R^R ^ ^ affrPfcT RRt "SRT ^*ld, 

^ 37 ^RK 3fr " 3 Rf RTRRt ^ ^5RR ST^rHRR RT5cT faftni u l fRRIT RRT f, fqPlf^id 341 ^<9Krll ^ ^ *^> RRI*^ 3^ 

Rr4rFRR ■R’ rffcTR RRRR 11 ! Rf fff ^ I fR.m ^ 50 fR.RT. “"f'RTR^I rTR 100 ^ 100,000 RRT^ ff TORTRR RTRRH 

4d0d (RR) 100 fR.RT. RT <Jr 4 3TfRRT ^ RR ^ IcRR 5000 “4 100,000 RR> R>t fR 4 TORTRR RTRRR 3TRRR (RR) 
R%cT 50 fRT.RT. RR> Rfl 3TfRRRR 5TRRT RT^ f "f ” RR 1x10*, 2x10* RT 5x10 *, ^ f, RTt RRTcRRT RT RtRTrRRT R*f?Rr RT 
RfR ^ RRRrR f I 


[RR. R. ^R^RR-21 (124)/2011 ] 
Rt. RR. RtfSR, fRf?TR7, MRRT RR fRRR 
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New Delhi, the 23rd September, 2011 

S.O. 122.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010)and the Legal Metrology (Approval of Models) Rules, 2011 and the said model is 
likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal 
Metrology (Approval of Models) Rules, 2011, the Central Government hereby issues and publishes the certificate of 
approval of the model of non-automatic weighing instrument (Table Top Type) with digital indication of High Accuracy 
(Accuracy ciass-II) of series “NANO” and with brand name “JAZZ” (hereinafter referred to as the said model) manufactured 
by M/s. Toyo Technologies, 6.10/63J, Duraisamy Nagar, Pallapatti, Salem-636009, Tamil Nadu and which is assigned the 
approval mark IND/09/11/308; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of320g. and minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emiting Diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current, power supply. 


Figure-1 



Figure-2 Schematic Diagram of sealing provision of the Model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal A typical 
schematic diagram of seating provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover 
the weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. 
with verification scale interval (n) in the range of 100 to 100,000 or more for V value of I mg. to 50 mg. and with 
verification scale interval (n) in the range of5000 to 100,000 for V Value of 100 mg. or more and with V value of 1 x 10\ 
2x 10 k or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F. No. WM-21 (124)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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[xpj. u w^T 5 R- 21 ( 124 )/ 2011 ] 
^t. TT^. -^m, Wvra», fafa^T ^ Pd?lH 


302 


THE GAZETTE OF INDIA: JANUARY 14,2012/PALIS A 24,1933 


____ _ [Part II —Sir. 3(ii)j 

New Delhi, the 23rd September, 20 li ~ ' " 

is satisfied that the model described ^the C ° nSldenng the report submitted to it by prescribed authority, 
the Legal Metrology Act, 2009 (I of2010) and the Leeal M ^ lgU ^ glven be,ow ^ 1S in conformity with the provisions of 

^^ * "*«* <6) ° f mk ' 8 a " d " W "'",1c I, of the I , ca | 

approvafoVjmode, ofnontl^ ^ 7 ? , and pub,ishes -rtificZof 

(Accuracy class-HI) of series “TOYO” and with brand name “JA77” i h P Wlt ? d ' 8 ' td ,ndlcat,on ot Medlum Accuracy 

by M/s. Toyo Technolog.es.6.10/63 J, ZS";Z sZ^onno'"?'°,S "T^ m ° de,) "““««««* 
approval mark IND/09/11/309; y 8 ’ P3tt ’ Salen>6 36009, Tamil Nadu and which is assigned the 

maximumc^Md^of30g S widminimum e cap^!^oM00 ) e S TTie On "T t0 .^ at * C ' nstrume nt (TableTop Type) with a 

a 100 percent subtractive retained tare effect. The Light Mnl DfodVaED) disnT Va ' h- “ 5 8 'u‘ haS 3 ‘ are device w ' ,h 
instrument operates on 230Volts, SOHertz alternative current, poler supply ' “ ' We,8hln8 reSU " The 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the Model 

whole in base ptate offeplav T"' ^ ° f "’ C displa * -I is connected by 

schematic diagram S'2 fcg* W ° ^ “““ W '"‘ “>■ A *** 

to d, 5 ableZT P :re™uZ™!r tr01 '° Calibra,i ° n A diP $Wi,Ch HaS a ' S0 be “ P " » A ® card/mother board 

Rules, 20 b T^die Cehh^l*GovmTnmenttereby^decla^ that this «ntifica^ * ° Pthc ^ e Sai Metrology (Approval of Models) 

the weighing instruments of similar make accuracy and nerformance „f 1° appr0Va ° fthe said model sha11 also cover 

With verification scale interval (n) in the range of 100 to 10 oooTr l™ T max,mum ca P acit y U P t0 50kg. 

scale interval (n) in the range of500 to 10 000 for ‘p’ vai f k ue or e value of lOOmg. to 2g. and with verification 

v o uie range or ouu to iu,000 tor e value of 5mg. or more and with ‘e’ valueof 1x10^ ?y\n^ r sviot u 


[F. No. WM-21(124 )/ 20 ll] 
B. N. DIXIT, Director of Legal Metrology 
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['RFTII—3(ii)] _ 

== ^ ========= ^^^23 : fe^,2011 

:~1=SH:rSS-Hi:”rs 

r~=SS=SHS=SHii 

i ■> > -\ ■' -, -*y £ , n/Ai rtr XJtrtrllMd^. ^1^*1-636009 S'^l l^HiHd . 

Mt&mm, 6.io/63s<«wi ^ K : 

^r-r^*™rrsssa,--.»-^." 
’ *■ rr.cr™ „. - *■— c: 

rs *™ tz * «*. j* «*>-■*»■•""*■-■* ■ 

^CUT 230 3*3 50 *5* TRqrcaf MTO W ^ ^ * 1 



3n^ft _2 Tfferi ^ UlldM ^T SJM«W 

^^••=R,x.ft* 2x.O* 5x10*.**, 
(Tr,)^ 50 f*.m* 5000f*.m^*t3#^OT!I^*^ * ^ 1x10 ,2x10 .5x10 

^nf^: Tjnfc -qi ^pi * wgw * i [mTlT^.ip-2i(i24)/2on] 


* i- P . ^ . i i . i ferfin 
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[Part II— Sec. 3(ii)] 


-„. v iji u ocpicmoer, zu i I --- = 

is satisfied that the Model d^rib^™‘ h ?' eport submitted to it by prescribed authority, 
the Legal Metrology Act, 2009 (1 of 2010) and the I eoal iu i' 8 ^ §IVen beIow ^ is in conformity with the provisions of 
is likely to maintain its accuraqr o\er periods sustahled use and ^ u * es ’^ ’ ’ andd*stidModtf 

Now, therefore, in exercise of the nnu, , ^ Serviee under va ™ d editions, 

Metrology (Approval of Models) Rules, 201 I tt^ctnta^Govt^ ( ?h ? "ll* * “ d S “ b ' n,le (4) ofru,e 11 of ^ Legal 

weighing tus^tfpZZ^S S. «*-**? «- certificated 


v y ioyo technologies, 6. 
approval mark 1ND/09/11/310; 

™m^ weighing instrument (Platfoml } W|th , 

wtth a 100 per cent subtractive retained tare effect The LiuhtF m d„ m,erval < e > * 200 g. 1, has a tare device 

instrument operates on 230Volts, SOHertz alternative curent, pl!we r ^| y d ' Splay indiCaleS ,he wei « hin 8 «sult. The 

Figure-1 


l 




Flgure ' 2 Scher nati c Diagram of sealing provision of the Model 

T* -•i'KXtSSK -‘t* »• - a—* 

schematic diagram of sealing prevision of the Model is given Xvt ^ a “ ached with seal - A Weal 

Ruk* 2011, a*'c««n| ^ ^™" lof5(A > ) I l ' uv * 1 of Model,) 

the weighing instruments of similar make, accuracy and Krfnmion.-of f approvalof the said Model shall also cover 
and up to 5000kg. with verification scale interval (n) in the range of 500 to Kl 00oT "I"™ 1 "" capacity above 50kg. 
vahieof Ixl0‘,2xl0‘or5xl0‘, where k is a positive or nSe wd^ntlk fw value of 5g. or more and with V 

manufacturer in accordance with the same principle, desL and ^ththesa™' T ',° manu6c * ured by the same 
model has been manufactured. P 8 d th the same materials with which, the said approved 


[ F. No. WM-21 (124)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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===- ^1^,23^^2011 

,„,,^ g i^( 6 )*1>m 

" 1 rrx ?- - - *— 

Z’^t'• SZ ™ *<«»»>*"'*-’”"”*■''■''™" 

230 ^3^50^^^! 1 



aifft -2 t#ra *> T#ftR *d *t *nw 4TO,m 

^,jfe B *a, 3 pnite=.)fPm 2011 ^ 8 ^ (9) TP^T 

*** — ^Tth wi-u * aftnfcr*» W*fc®*ftwra.^<*"£ 

- 2 s * —«? " 5 Z /Z»*»~ i* »“ ”"—*»<«»» 

^ * ^1*10 > 2 x iu ,» 

*HH<3<r4 t I [^T. U^^^-2l(118)/201l] 


2 G1/12—6 
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so ^ a 'vDeih(the 23rd September,^)] T ~ ~~ == ~=====^=S==22i 

is satisfied that the MofclTscrib^^ 'heeeport submitted to i, by prescribed authority 

he Legal Metrology Act, 2009 (I of 2010) and the Legal Metrnlnf ^ ° W) ' S ln confo »™ity with the provisions of 

ikely to maintain its accuracy over periods of sustained use (ft PP rova Of Models) Rules,2011 and the ^Mode* is 

Now. therefore in exertse of,h aCCUrate ^ Under varied conditions; 

with sub-rule °f t^l^8and sub-Me (^l^nd^lTofthef ^ 0 ^ e Le 8 a l Metrology Act, 2009 (I of 20 1 0 ) read 

Government hereby issues and publishes th^ certificate 16 Mctr ° logy ^ A PP roval of Models) Rules, 2011 theCenfrtl 

“AS I Dtrrvh Wi,h I! 8 '' 31 ind ' Ca " 0n of Medium °f n °"- a, " on,atic w ^hing instrument 

A.SJ.digI (hereinafter referred to as the said Model) u , , ' ofsenes SAST ” and brand name 

hopal-462001, Madhya Pradesh and which is assigned the approval m^k lND/OWI 1 / 2^70 lndUS ' rieS> 46 ’ Marawari Road ’ 

m ^rtft mU m^ )a ^ , ^°^ d ^® S ^^'rtinfmurn capachy^)noOo S xhg° n ' a l- 10mallC we ‘§bing instrument (Table Top tvpe) with a 
a 100 per cent subtractive retained tare (e > is % <> »as a tare device "L 

instrument operates on 230Volts, Miller,, alternative current, power supply ^ indiCa ' eS ' he wei 8 hl "S result. The 

Figure-I 





o ° .‘gFiuviwon oitne Model 

whole in base'pile & Zpcot of display Stfal|**1^1^ ° f ' he di5pla * The seal is connected by 
s ematic lagrant of sealing provision of the Model is given above r ° US ' ese two holes attached with seal. A typical 

lo disable^r:";:Sr rol ,0 Ca "' brali0n Ad,P S * h haS a '*> «~n provided in A/D card/mother board 

the* eS '^^^^^a^aa^^aby^^ares that this certificate* ^ e S a l Metrology (Approval of Models) 
whlT ei8 r ,n8 Instrume nts of similar make, accuracy and perfonnarme of t «a°^ a ^ r0Va sa ‘ d Model shall also cover 

w th verification scale interval (n) in the range of .00 to lo OM o"“ ” r W, ‘ h maximu "’ capadt y “P » 50 kg. 

interval („) ,n the range of500 to 10000 for V value of 5g „ more “ a w ' * ^ ° f 2& and wi »> verification scafe 

pos,five or negative whole number or equal to zero manufacturedTvrh ' lx| 0‘,2xl0‘or5xl0‘, wherekisa 

map e, esign and with the same materials with which, the said apprised Mode, “has be" “tured^ S3me 


[ F. No. VVM-21(118)/2011 j 
B. N. DIXIT, Director of Legal Metrology 
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kc#, 23 IvicW, 2011 

^ imam **ki (’W *M mft **) »* ** nw"W"2009 (2010*. 0 ™r mw ™ JJ*" 

3 ^) 2011 ^^ ^ 1 3Sk^^^^t^^^^ ^^^ 

tjsji*J<u «rih 3#w sik Wn 'iRIVuM 3 aoyM 3w w wtw 23w; 

3 ra: sw ww, fcfws wo fean (ws# wi wytaa) fwi, 2«i! * few g ^- RroW sm Roth 

^ so fern ( 4 )*w^^MwswofejR«fM1wi,2009 ( 2010 wi i)^r«ira 22 srarfwl^*^^ 

% wfewo fefe ?5Sjfe, 46 WRW* *S, ^-462001, W* 0*0 sro W*0 

"TOmra-'ftr*" <prar * 3fe*13^ Trisa *w* o*t»i (« a?0 * wsa wi,fe*fe9is 

^St3^ft3^" t (ftra ^ T*fe WHW ^W44lt)dkW *7^ fWF 3^ ^ ^t/09/11/271 "HitffRT 

%qr TO I , ^HlTO TOTOTO TOTt TOTt t I v 

TT^r l^r ^r -rrc 

**. io»«few. sfc^ « 2 fe.w. t 1 worn* ^ «) loom t ■ ?* 

■ jtTTO T 230 ^ 50 yrMlcRff TOT f^cl W4 TO ^ TOT t I 

TOfTfo 1 



3TT^fa-2 TOd TOt TTtt^FT TO^ TO ^M-II^.S 

tort wt wst 1 * ww tom w few^ * *Kn * * 1 ^ ^ ^ w 

^itor <$toW fro to f I 

3WT 3 Witf WS O^ o3 #WT t I Wl Wfe#fB TO O^S 04 OfeO * ffe> ^ Wl^/WW ^ fe4 

fcror «ft fro to i i 

A *a» ftflre wo to (WScfi WI 3rpfel) fm, 2011 * few s* 2 ^" T™™ 

•■<" ^ ^ 500 * 10,000 ^ 4a ^ " -’004 ,NM>. 
STtRM (^4) 50 fe.W. ^ 5000 fe.W. WW Wt arfWdH 5Pfe t 3?R 4 W3 ! > 10 , 2 y 10 , 5 y 1 

[mrtwvPMK.iWaoii] 
■#. TO ^tkicf, pT^W, MTO iTO rcJ?TH 
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authority, is satisfied rep0rt submi " ed 10 * by the prescribed 

provisions ofthe Legal Metrology Act, 2009(1 of 2010 > and the i" f gure f vcn below ) is conformity with the 

said model is likely to maintain^itsaccuracy over^ periods rfsu^dnelt e ll« , * 0 ^[^* , * ,ro j a * ° fM ° de ' S) Ru ‘ eS ’ 2011 and 
conditions; y per '° ds of sustained ““ and to render accurate service under varied 

with sub-rule (6) of rXs^d sub-rafe (T) lT of the LeL^Mebol 2 U8a ' ™ elrolo »' Act - 2009 < 1 of 2010) read 

Government hereby issues and publishes the certificate ofaL^ rT (Appr ° val ofModels ) Ru '«, 2011, the Central 
(Platform type) with digital i„diratto„on(lediumAccurmIr a (Accijracv^ , ! ,e f > ^ non ‘ au,oniat 'c weighing instrument 

oc' S 'I' D IGI * hereinafter refemed to as the said model) manufMmred hv “hf 6 " 65 “ SAS - p F" and with brand name 

Bhopal-462001, Madhya Pradesh and which is assigned the approvalma*; IND/o“ M ^ lndUStneS ' ^ ^ 

-in, Wei8hi " 8 < Pla «°"" > y P^ with a 

with a 100 per cent subhactive retained tarn effect SfST™' (<0 is lOOg. It has a tare device 
The instrument operates on 230 Volts, 50 Hertz altemativ^urrCTf powersupply ED) d ' SP ' ay indicates the sighing result. 

Figure-1 



igure-2 Schematic Diagram of sealing provision ofthe Model 

whole in l ” dy of,he dis P lay - The seal is connected by 

schematic diagram of sealing provision ofthe model is given above r0 “ 8 “* ‘ W ° h °' eS attached with 5eal A ty P ical 

to disable^ccesuo mermd calibration Cal ' brat ' on ’ A d 'P sw 'tch has also been provided in A/D card/mother board 

Rules, ZO^T^e'cen^TGovemmMtlmreby^ded^res that fhb cerff 11 ^ * ® Pdlc f^gal Metrology (Approval ofModels) 
the weighing instruments of similar make accuracy and oerforman ' '? ° f approval of ,he said model shall also cover 
and up to 5000kg with verification scale interval (n) in the LgeTsooTlMoTf " T"" 1 "” ab ° Ve 50 kg ' 

valueof l«10\2x|0 l ‘or5xl0' wherekisaDositivinm™ . 8 of f 00,0 10000 for e value of5g. or more and with e’ 
manufacturer in accordance with the same.SST££^7*," T' to zero manufactured by the same 
model has been manufactured. ’ Slgn Wt * e Same materials w 'th which, the said approved 


[ F. No. WM-21(118)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 







309 


■qTCcl 14, 2012/^ 24, 1933 


H—3(ii)] _ _ __ 

^-.-.,^-.== 23 ftra^ 20 U * 

™ ,«• >M> ’JS. 

- «*" * * «* ” ” *" 

- ™ r; 

* ( 4 ) ^*w’rtaa ^ firaH ^-600041 sraftftftnwfen 

inyfefciftzs. w V 4 Arn^n ( ^> Wta) * ^ *>. ^ ^ *» ^ 

Tri XIII, ^ ‘'TTS^-Mls^Hfl’’ 3^^^/09/11/218 W3^ ra ^ 7ra ' 

„ r ,, 3 -,-^, f , afireum nwm 30 fern. 
Aa I ™W210»i^W4* W ^ ( *) 5m !' ,W , _, „ A , 

■Sr«i, ^BO*'****'*'''"*™''*™'*' 

OT3dH 



OlflO 2 Vfr>* *' ^ *” '*' ’ A5PW5 ^ P,!lm ' 

-p3T3 a t^TT ^Fn i I ■ ■ 




^ ,N ■ "* ' 

V«M>n * tm i«rt iS> * I »* "*""" ™ <" * W **’' — * * *' *" 

. 

* *** J* *"* *TiI d'S « 2 n JJ^r-* h* ft* too* 10,000 *** f* * ™?" 

*» <w * >« '”* T.V^ZZV”"* M—W.T 9 - 1 -* 

50 fern 10 ^ 1U ’ 3 

^ I [m U 1 ( 109)/2011 ] 


« ^ r- ^ 
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“TT -_3’. 1' [Part 11—Sec 3(ii)l 

s New Delhi, the 23 rd September 2011 

Nov/, therefore, in exercise of the nnw^. r service under varied conditions; 

t .,esa! Metrology (Approval of Models) Rules ^oTuhe^nt^ ^ of rule 8 and sub-rule (4) of rule 11 of the 

va! of the model of Automatic Catch V ' Government herebv issue, f 1 l°J the 

~ series with brand mame ‘'LCS” 

C-ontrols Private Limited, Plot No. 34 and 35 
approval mark IND/09/11/218; 

tuc 

of 2 % |" S ‘T; n ‘- R has ™“™™ 

hC mStrUnleat “ 230 Volts, 50 Hertz ^ 

Figure-! Model 


tgsetfmm**. 

***m * 




b »rS>to<J Output ***H(N01 INIT3BJ 


A sealinp • ■ F ' 8Ure " 2 Schema,ic dia ram of the sealing provision of the Model 

-or,h^':srsr 8h -^- 

.0 disable ££ t0 Calibrati °" A dip SWiteh h “ *• been provided in A/D card/tnother board 

*ew^^ 

[ F. No. WM-21 (109)/2011J 
B. N. DIXIT, Director of Legal Metrology 
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23 fW*R.20)l 

^T 3^T 128.—^#9 3R3H3 °FT fe%TT ITTf^Kt ^RT ^ 3T^T R3 f^R ^ WW mjl ^ t % 

Wl^-tmfWI3rf‘lPratI, 2009(2010 1) c™W*WHNtW1(*fceft 

fWI, 2011 

^tt7 tt^tti sfri fifipr i -iHti'W ^fi «m<ii <^»; 

3K:, 3T^, ^9 RWTT, T fR fWH (Rfeefi ^T 3T^T) fwi, 2011 ^ tWT 8JE ^-fWT (6) 

H 2009(2010 ^T 1) ^ ^TO 22 ^ ?lW^^ ^ 

(3 1(F) 1 3U. %., ftronrf RR, it sit TSR^RI, 31^-305206 RSTWT SRI PqPiftcippfaT pf X(l). ^ 

; ' ITJ^tT^^' ’ it fq^ T f^ TcT flfqflfffS fafcR! 39W1 t£ RIFcT ^, faRsfr 9fT5 ^T RR ‘ ‘ 3ff^3it^W ’ ’ t (fiR WR 

3fo M 3^T f^ST^-R it/09/11/316 mtffm ftWT RRI t. ^ lU| “^ ^ 

^Rlt t 1 

^ xff^T TRF f^fuT ^ W3 RR RR 3TmiftcI *Mf?* faf?PT 39+W t I W^ S^M+dH ^RcTT 200 

tor. lof^r^lw^t wro 

i ! ™ 230 RfRd sffT 50 F^f wl RRT tW 31FF1 "93 ^pt ^FRcTT t I 


srwf?i 


I#*®* 


.*%**■ 


JMSKwr l- 




/ 


(>l 




ft- no o n q 

I fi l< q I..I i.m j 


o o o 


Qt 


K 


/ 


3TT^f?T-2-RTFRT ^ UttcRI 3IP1RR ^1 RtfpFT FPRTTRI 

chfr-i^iH cpt ^ra ir fcnj TWi rRirf RRi ^ ^ kh Irrtt rrt i i 

aTTT^ ^TeT TTcWT^r fqnW Rltrrfr 3^C cTTT ^ f^TT RTTr^T | ^fcR W ^t Rfa ^Rt it STcTT^T R#3 

•grj ebM^^f oi|c(^K ^ fpTC. oiV-t it 3t3Pt ^ fcTR iloiqs faPTT m^w I _ 

3lk m*m Wt* rn fwr C^i ^t srjRtR) twr, 2011 * iwr 8 (9) sro 3^ 

^r wlm it^m to! t f^ zm ^ sr^itR ^ w ^ 3^ ^rt fMi pi ^t fern, 

^ 3T5RR stk -sit wrat ^ W srjitf^ xfer f¥^W feiwt ftrPiffi?! pit ^ 

^lim c R ^ FtPR 3Wil it #t r^lWT 5000 %.m. ^ 3?r«l 10 fWP "Sfi PHid t ! 

[9TJ. 3T. TRT-21 (S2 )/2011 ] 
it. r. itfairf, fn'<?r^, rn Pnith 
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...* 

witf, s„h C f rC ' 5e ? f ,he POWCrS confenred b y Section 22 of the Legal Metrology Act, 2009 (IoPOIO) read 

'"»“!««Jr,™,™ ..r;" ':r M ™. 

quant,ty and nature of the product. The instrument operates on 230 Volte power supply depending upon the 

Figure-1 



Figure-2 Schematic Diagram of the sealing provision of the Model 

to prevent the opening or machine for fraudulent practices. P ^ P =• [ l donc 

Further, in exercise of the power conferred bv sub-rule tQ'inf mU c nftUo r i ,, , 

Rules, 20,1 , the Central Government hereby declares^thauhis certificate of a^ptwal^of the said^Modd shalTal' o' 

[ K No.WM-21(82) 2011 ] 
B, N. DIXIT, Director of Legal Metroioux 


I H 41) ,p 
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[ «TFT 11—3(ii>] 

=-- -=== 1^,23 2011 

srSSsSHw-3|:^3'S;= 

^ftl ^ 

Tit j rii 



3^-2-tfeH *t ^1 ^ OT5ml 

^TTrR * cto ^ #t ftnwit PblcPT ** 50 few. ^ 10 [m a ^^-21(82)/2011] 

tjtt. ^ 


2 Gl/12—7 



314 


THE GAZ ETTE OF INDIA : JANUARY 14,2012/PAUSA 24,1933 


^ __ ___ ___ [Part II— Sec. 3(ii)] 

New Delhi, the 23rd September, 2011 ~~ 

is satisfied that the Model described in the^rreMT/see Ae°fie' dCT ' n8 th f; r ' p0rt submitled '• by prescribed authority, 
the Legal Metrology Act, 2009 (I of2010) and the fegal MelrolnaWAif VC " ^ If C ° nformity with the Provisions of 

ke ' y 10 “ " S d use anfto “ 

with sub-rute^O) ofwle 8and sub-nde (4) ofrxd^ iTofthe Leea^MetT ° c* 6 Metrology Act, 2009 (I of2010) read 
Government hereby issues and publishes the certificate of approval oftheM , ( * Ppr ° Val ° f 1Models > Rules . 20 ". ‘he Central 
celongtng to accuracy class X(l), Series “SVH” and with brand name “CHOYa'i ° automa ‘ lc gravimetric filling instrument 
manufactured by M/s. Shri Vishvakarma (E.S.) Industries Pvt Tldwlc v, (hernnafter refcmd ‘o as the said Model) 

and which is assigned the approval mark IND/09/11/317- 301,3 a S ar - p O ■ Sardana, Ajmer-305206, Rajasthan 

capaci^on^kg^antThiastsca^inten^^d)value^fs'g^wi^ha^lhaiue 13 *^ fi " ing i" 5 '™"™' 11 h» maximum 
and nature of the product. The instrument operates on 230 Volts.^OHe'tUalternatit^current^ powe resupply 00 ^ t * U3nPty 

Figure-1 



igure- eahng Diagram of sealing provision of the Mode! 

on the C-SS SSS software calibration. Verification s ? wil, be fixed 
10 prevent the opening of machine for fraudulent practices. ^ ““ ' ng ‘ he S,amplng P late - s «- 8 shall be done 

Rules, 2o'| d !The r Cei^a[GOTcrnment herel^dedtu-esthat ftiis Mrty' 0 ^! 11 * 6 / °^ 8le bega * Metrology (Approval of Models) 
weighing instruments of similar make accuracv and f* f of 1 approval of the said Model shall also cover the 
quency of weighing .0 fills per minute 22^“"“ *** Wi ' h fiMi " g ra " ge up “ 50 R g- with fre 

design and with the same materials with which, the said appro^M^! ^ "* ““ P ™ dple - 

[F.No.WM-21(82)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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^ 23 'f^T p3 R, 2011 

^ i ^Sra 4a (^ 3 nf OTfft *£) ™ 3rf#m. 2009 (2010 *r O S! 

m- 3 H 1¥to .2011 8(6) '' 

, - (4) ftf^Tn, ft3H *Wm. 2009 (2010 *r 1) *1 W 22 W *££*■* 

^ _j| ^ | 

fenntoi’rait i ^Fite (tj^rfft^t) -dt^rr ^>im ^q^ffra ^fprh %■ i <»m<m»i 230 ^afa50<M<? 

Urmddf *JTRT y«^iH T R ^4 d^cTJ i? I 

3!r«f>tcT "1 


■t: 





-2 irfeci ^ tftf^n ^srtur 

f I^3tanMtowj-i* m S*I*Tfw*■^^^*?* 

313^^1^ WTO ^srnita-OTif^Woiiro^ftftisra.^W 

^ ^ A ^ ^ ^ ^ ^^ ^ f ^ ^ ^ ^ ^ 

i?n*raH * «n ■m #> ftrfan ** H0 to* * *w 20 to* TO to; 11 

[Tpj. U 'g®c\tn3-21 ( 166 )/2011] 

«ft. tth. ^f*RT, ^ t^H 





JHEGA2ETTE OF- INDIA: JANUARY 14,2012/PAUSA 24,1933 
New Delhi, the 23rd September, 2011 


[Part II —Sec. 3(ii)J 


authority, ^satisfied considering the report submitted to it by the prescribed 

provisions of the Legal Metrology Act 2009(1 oPOIOiand th°i <S< 7m ' 'f Ure 8 ' Ven beloW) ' S in conformit y wi,h the 
the said model is likely to mainuin ia 

conditions; e render accurate service under varied 

read °. f ,he ‘"f 2009 (I of 2010) 

Central Government hereby issues and publishes the cer!,tkl„lf f°'? 8y (A P proval Model) Rules, 2011, the 

Instrument belonging to accuracy class X(l) Series “FWP’ a pp '’ ovalotthc lnodcl of Automatic Gravimetric Filling 
as the said model! manufaemred bv M/s NichrZ ,T, ‘ N!CHR °ME” (hereinafter refereed to 

Nagar, Pu„e-411 and ^ ** ^aji 

It has b , aSed “ C GraV " ne, " C Fi "' n 8(Linear Weigher, 

depending upon thequtX»dnat^f te * t! *5' g ' "I.' h 3 of 20 fillls per minute 

sticky, non-dusty products like tea rice wheat ™nt £ T T deS ' 8ned f ° r fillin S aM «»** of free flowing, non- 

result. The instrument operates on 230Volts, 50Hz AC power supply. ' qU ' d Cl7Stal dls P la >' <LCD ) indicates the weighing 

Figure-1 Model 



The scaling of the P iagram ofthe sealin S Provision of the model. 

fastened the leaded wire througTthese holes LTfo" 8 ^ th ®. lower parl and u PP cr P a n ofthe indicator and 

fraudulent practices until unlessthe seal isT Pi "‘ ^ " Ca "" 0t be 

pr^vent^fraudrirntpracftces^ sw ’ tch ln ototherboard and after calibralion/veHficafion^he dip switches dtsabRd to 
^ul^^O^MhTcemral^Gowmm^tierel^de^^^thanhts certificate ofapprov^t^fth^ etr y| 0 ^^ b P r o Va l 0 ^^ 0de l S ^ 

weighing instruments of similar make, accuraev and „,r, cate of approwdof the said model shall also cover the 

frequency of weighing 20 fills per minute manufactured by the saml m T W '' h fi "' nS range up ,0 10 k S wi,h 
design and with the same materials with which, the said approved mode" ** " 

[ F. No. WM-21 (166)/2011 ] 
B, N. DIXIT, Director of Legal Metrologv 
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^fccvft,23 famm, 2011 

3m . *** wm, W*s *i #hh ote?* « ajteo fm. 20i i * ^ * * OT j^, 2 " 

* ( 4 ) * wt Tfei«» w ftran aiWm, 2009 (2010 *t 1 )J$ ™ 22 ^ H X ( 1) 

^ ^ «*,- femte. -wro w vm, 4. y^N **. ■♦,'<** *4 

S^SlSli**' **v*mm™' 

""'-*■ '•Sr* s^'^jsssr. is'^sejs. - s 

sssss.*; sissrsrs=rj£^irc *» 

^if T7 TTc^cff mi ^ ^r*f mm t 1 

iirrfij _ 1 



-2 iffscT ^ #%n mi mi mi #fmr 

_ , r > 4 \ _i. -nr4 v?[7 vniT w ^ ifo mm, vi ^ ^ eitfe^ mrr mn mim 

T^tft 4) 4 H TO HW ^KI W t I WB 4WM1KI™ 

' ... 

* **- 'TL’2 r„ ™ SKSSCSSi 11 *£ XSZmXS,. s? 

: * 1 ss s ™ 5- - -»*tr, 9- **«*■*- * 

m th ^tfairf, f=K?Tm, mr fmiR 








318 


JHH GAZETTE OF INDIA; JAN UARY 14,2012/PAUSA 24,1933 
New Delhi, the 23rd September, 201 


[Part II —Sec. 3(ii)j 


authority, is satisfied rcport s «b™Hed to it by the prescribed 

provisions of the Legal Metrology Act 2009 (I of 2010) and fhp I i 'f^ glVen ,3e * ow ) * s * n conformity with the 
the said ntodei is likely tomainSn »f Models) Rules 20. i and 

conditions; ' penods ofsustained use and to render accurate service under varied 

read with sub-rule (6) of ^8 mTsub^rale (^Tf ^^^7^ “f LeSa ' Me,rolo »' A «. 2009 (1 of 2010) 
Central Government hereby issues and publishes the IrtificIteofan^T'fm®' ‘aT””' ° f 1Model) Rules - 201 '.the 
Instrument belonging to accuracy class. X( i), Series “NHMW” andwirh h m ° d < e ° f Automat,c Gravimetric Filling 
to as the said model), manufactured by M/s Nichrcme India Limited <; r ^ 4NICHR0ME ” (hereinafter referred 
Nagar, Pune-4 11 005 and which is assigned th^approval'mffllt 1NDA>^?/295,^ ° a eria> Fune 'Mumbai Road, Shivaji 

Weigher). It has maximum capacity of W g^JdteMt scaL'tata^Tfdr ° raV '" letric Flllln « Instrument (Multi-Head- 
minute depending upon the quanfity and natureofX « Th '° f ° H ' fr With a of 80 fillls per 

flowing, „on-sticky, non-dusty products like chips, tea nee wheatXXXT ^ f ° r f ’" ing a " <""■ of 
mdtca.es the weighing result. The instrument operates on dWolts! ^ diSP ' 3y (LCD) 

Figure-1 Model 



Figure-2 Sealing Diagram of the sealing provision of the model. 

fastened the leaded 8 *^^ ho^L^orreTeiv^ng 8 the'^* al °* er 1,3,1 andu PP erpartoftl > e indicator and 

fraudulent practices until unless the seal is tempered A tyical schematic^" Cann0 ' be used fw 

above. There is provision for dip switch in the motherboard and X caSo T of ,he model 15 given 

prevent fraudulent practices. calibration/venfication the dip switch is disabled to 

weighing instruments of similar make, accuracy and perforniance of sa “ ° u S3 ' d m ° del shallals » cover the 

frequency of weighing 80 fills per minute manufXredby'helmelnufLr""' "l"'" 8 ""S* Up “ ,00 ° 8- ** 
design and w„h the same materials with which, the said approved model has beeXanuteurel'^ ““ 

[F.No. WM-2I(166)/2011] 
B. N. DIXIT, Director of Legal Metrology 


» 
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R^1#ft,23 f#R3, 2011 

RR.3TT. 132 —## 333RR3 RR, f#R RlfRRRTt ]JT3T ^ 3RgcT ft# R3 fRRTC R# ^ RTRT<[ R? 3TRTOIR 'SlRRlt# 
^RR ft 1 # 3 #TR RT# (Rt3 Rt # 33T#T ^) M# RTR fasrTR 3#PW, 2009 (2010 RR 1 ) R*TT TRf# RTR f#R 
(RT#f RR 3RJR#) #R, 2011^ <nH«flF ^ t ^ RRT # 3TRTRRI t # FFffiTR 31# R?t #R 3 Rf "3RR RTSFT 

R*TT# «HR 7#T # faf# Rf7f?#Rl TRiJRR #T 3TCFT RT7RT 3#; 

m:, 3R, ## 7RRR3, f#RT RTR f#TR (RT#f RR 3##) fWT, 2011 R^ #R 8R^#RR (6) sfafRRR 11 
~£ -3R-fRRR (4) ^ 7TFR Rfed fsrf*R» RTR f#R 3Tf#RR, 2009 (2010 RR 1) Rft R13T 22 ST3T RRR ## RR 31# R# 
#3f 3# ###f f#*, R. 31, RTRRT RRR, RR ^ R3T #, ST#T #, RTFTFTcft, #£3-560013 R#RT 'SRI 1## 
“ i j.4^lM3H3 00# ^ $^4^1PHR> 3TRTRT 3£RR #1#R #RT 3#T “###3’ ’ ^ RT5FT RR, fa# # RR RTR “3# 

#3f” t (t#^'^RYRT?£RRR#RR^TRRTt) # f# 3T## faf # ^ #9/11/338 3TR## f#l RRT t, 
3T#RR 3TRFT RR # R# t I 

RRR #eT RTRR ^RRRRT t ^ d J lldl< # RT3RT "RIRI1 # #f &JF31 # # # RTRT Rf #R f#t Rt 33RR R#TT t I 
3R#f#WT ‘(#3TtRT 3# ftRSTT) ^ ?T3T # RT^T, RR # # ^3t # fatfc 3# ^ RFR R3 f# RlJ 3TRR 
RR RTcTR ^ "Rf 31Tf#RT ^ic^h Ri 3T5RT3 3FJ*J3RT RT^ Mtil I nld< Rif <)fs j l R’lfRRS fW>W.cn SnIs (^cunl-sl) ^T3TR¥lfRt RRRt 
t | t# #3 RR #’ #R3 1274 m^31 3lfcT f#ft#3 t I ?sf#3 ^ f#RT 3^RR ^ f# 5 3TRT Rl S-hIhci ^#3 3T# W£ 
^', fRT.Rf. if STfRRRTR <£3t R# ^ f# 4 # RR7 3#T # 6 # ( 2 3TRT 3Tf# #, #3 # ^ f#) 

3TRR R#f f# ‘t I 

3TT#T -1 



SCHEMATIC DIAGRAM FOR SEALING ARRANGEMENI 


Front View 



afftffiT -2 hT'Sct! ^ 3fff# 311RRTR RR •nlfciM ^TRTTTR 

3# # 3^PR ^ "RrRFR ^ f# # RR Rt 3^33# 3f 3Ttf# RIR3 #Rc3 R33 #3 # # RRR 3R^? if 3# 
# #f t I 3# 3 tka i g f# f# #ft #3 # 3#n # ^11 3TRRT1 I 3#3RR, R# # oRWI3 ^ f# 

■# 3f# ^ 1# ylfcT 1 ! R>f iRTcft't I hT-ScI ^ TTtf# 31TRRTn RR #RT^5 ^TRRTR f# RRT "f I 

[RR. 33. ^^RR-21( 189)/2011 ] 
Rt. TTR. #1R, f#TRT, fRfRRT RTR f#R 
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New Delhi, the 23rd September, 201! 

S.O. 132.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009(1 of2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Model) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of “Taximeter” with electronic 
digital indication and printing facility (hereinafter referred to as the said model) of series “STS300N”, brand name “Smart 
Meters” manufactured by M/s. Smart Technology Systems, No. 31, 5th Cross, MES Road, Sharadamba Road, Jalahalli, 
Bangalore-560013, Karnataka and which is assigned the approval mark IND/09/11/338; 

The said model is a measuring instrument which totalizes continuously and indicates at any moment of journey, 
the charges payable by the passenger of a public vehicle (Taxi or auto-rickshaw) as function of the distance traveled and 
below a certain speed, of the length of time occupied, independent of supplementary charges according to the authorized 
tariffs. The reading of the meter is indicated by the Liquid Crystal Display (LCD). The constant ‘k’ of the Taxi Meter is 1274 
impulses per indicated kilometer. The indicator has five digits with two after decimal point for fare indication in Rupees, four 
digists with one after decimal point for distance indication in kilometre and six digits (two digits each for hour, minute and 
second) for time indication. 

Figure-1 (Photograph of Model) 



SCHEMATIC DIAGRAM FOR SEALING ARRANGE MEN < 


Front View 



Figure-2: Schematic Diagram of sealing provision of the model. 

For sealing the instrument, on the front bottom side of the taximeter two hole bearing screws are provided through 
which the sealing wire will pass for receiving the verification stamp and seal. The taximeter cannot be opened without 
tampering the seal. In addition, sealing shall also be done to prevent the opening of machine for fraudulent practices. A 
schematic diagram of sealing provision of the said mode! is given above. 


[ F. No. WM-21(189)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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35T WHI : *PT3Tl 14, 2012/^W 24, 1933 


^f^rft,23 f^rrarc, 2011 

75 T.MT. 13 3 ._a^TOKnan,^aTf«anTtOT^aW^^^^^'^ ,W:B,,mr, * t,,, ' T ^ fe 
w ftati 3 a«ra Tfet at a* OT^fa U) fafa* an faro atfafaaa, 2009 (2010 an 1) aai fafaar to faro 
(TOctfanOTjafcOfw*. 2011 * aaaaf at ai^ro t ak m ara ait TOtam i % toisr Train ait aiafa 3 at ana airo 
^sfar sHTR T^TT 3 ?ft ferf^FT 4 <snyx\ ^ W ^T T^RT; 

am:, 3H, aiatta arcane, fafaar to faro (afecfi an atytea) faaa, 2011 at fun 8 *TO-faaa ( 6 ) ate laaa 1 1 
*TO-fnaa(4) ataimafeafafaa; to fasna arfWaaa, 2009 (2010 an i)aftaro22 5ro^aiftsrtanaatnar(^ 
^lffctantaraffftaifa.a. i52,fe$aanaitnt, n.a.<^d'M,^aj- 600 Q 32 ofH<-Hi4gro M-i ftnaro ima»f, x(i ) 

"3^^-2020" ysCT at aaaifara AMI** foKHn awn (tfgrwi) at aim an, fa** dwanam 

aaaic^aaa*swwi)*W aryftaafa?*ifa?*tfl»/i 1/342 wijWwfisaiaatt, a^ 

W 7 ! ^ ^Rt t t 

(^frecfe fire*) 11 s*rc& 

vm 72000 ffem ato ‘*r **20 m ^ *m zm ^ ^ sfo wffirR* ft* 65 fpw 

TfT ^ RSI f I awrn 230 ^ ^ 50 ^ y^lddl SRI W RT ^ ^RTT t I 

3 H|cJ)fcl -1 



-2 RfeeT ^ TTtfefn fti •si^fl 

^RtJT «*| «FT RW"T 3 ^ ^m?Ff ^ ^ t ^ ^ ^ ^ ^ 

3?^ toaBt fenr r«4H I ^dl jlVH R^ft t I *5^ ^ ^ 3 if ^T ^ ^ ^ ^ 

1 Teff^T^^#f^T* sftrt * w w 

R ttrt} ^ fcn 7 tflfci'i rtI ^nrnfl 1 


alln^^a^f^aaiTOf^Ca^'ana!^) faaa, 20 ll ^taaa 8 a; aa-fana < 9 > aaa 

anaataana Masaronanjfttftraaaafsa^ai^Rtaa^^aroiaa^ wrfaatf 

a; sqro sk St anaxft ^ aaa atjatfaa airo fafaah trot to t fafnfta >j®nT a: ^ 

an 4 niTO##TOTOaTO'ft#ifsBaS aro 10 na ^ srfaa? 200 an aaraiTOi 65 ft^aiferarS ala to? i 


[m U^^i 7 R-2l(184)/2011] 


sit. "Q^T. '^VfSiRT, Ub\*. 1^4^ 


2 01/12—8 
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New Delhi, the 23rd September, 2011 

authority^is^atisfkTthaUh^ModerdescHtwd^nThe^i^reporl^ee^heV* 16 ^ " ‘° " ^ ,hc . prcstribcd 

provisions of the Legal Metrology Act 2009 (1 of2010) and tL i i m g ‘ Ven belovv ) 15 ,n conformity with the 

condiilT 6 ' “ " ely “ ma “" 

read with7u^r7le7o77,ole7and sul7r7ir77)7f rt7777th^ ^ eCdaa ° flhc '^1 Metrology Act, 2009,1 or20,0, 
Central Government hereby issues and nnhlkhL .h ir ' V®* Metr0 '° gy < A PP roval of Models) Rules, 2011, the 

Instrument (rapid loading system) belonging to acluL'y ctes°X0rsel^LS-2020" 77Th7 G 7 ime,r 7 F '' ,in ! 

m r a,', n u,tan^rht“ab6000l^ M/S '“** Tcchnolo * ies lndia Ud '- ^ ' sTd^ZI Colony, 

tutnangai, (.henna,-600032, Tamil Nadu and which is assigned the approval mark IND/09/11/340- * 

. .r°™~ . ..... 

«—zasasaaa- 


Figure-1 Model 



rigure-^ 


sealing Diagram of the sealing provision 


-.ui me iiiouei 

no, access?b7e^cahlmbo“'whl'om d ' P ^ provided ">»' b - b ° a "< which is 

opposite holes are made by cutting the uDner <7* empe j'"' 8 opseal f rom *he rear side of indicator two diagonally 
receiving the verification stamp and sea^The i„d 7^ ^ pf °" d ,aslcncc b - v lead wire through these holes for 
sealing the stamping plate sealm- shill he d ' ° r cannot ** °P e "ed without tampering the seal. In addition to 
P . 8 P e ’ Seal,ng Sha " be done 10 P re «"< 'he opening of machine for fraudulent practices 

Rules, 20, MhTcS^mlTh^rdtTf T""* 8 ° r, " e ' egal (Approval of Models, 

weighing instruments of similar make ' declar « s lbal this certificate of approval of the said model shall also cover the 

to 200 mimes and : 7a Z ,Xaue Zm « r^TT ° rSa " ,C W " h Capad * ab °« " 31 >«""« 

accordance with the same S dcsinn n7n°'T ^ ma " Ufac,Urcd b > «* same manufacturer in 
manufactured. P pie, design and with the same materials with which, the said approved model has been 


[ F. No. WM-21 (184)/20111 
B. N. DIXIT, Director of Legal Metrology 


♦ If. Mltfl |Ui|.idti,|.| • 


" *»•! UMjt 


t I.. 


11 •* 1 * ” Ut l4hK|M«.W 


•4 I :-t 
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24 3T3^, 2011 

^T.3TT. 134.—47^19 9T97R 34, 14fF3 944944 m ^ 9*<J9 ^ f49K 37*4 ^ W9T9,9F W9T4 Ft 99T1197 

^ ftm<> 3 3f% 9TF<9 (414 3* 9^ 34ff3 ^sf) M997 919 14?R 3441999, 2009 (2010 34 1) 3*9 14f437 919 1W 
(■qfeetf 3»| 3ff T t F4) 1999, 2011 ^ 393'4f ^ 3FJ*S9 t affc ^9 313 3ft 31313311 197 FT0T3R 9419 3ft 31914 4 «ft 333 hT-ScI 
9«9*ftn 33TT7 9391 3lk WfT RftfwW 4 33^33 49T 9FFT 31131 #TT; 

43:, 313, ^R31R, 44437 313 14^9 (9TFc9l 34 31^3) 1999, 2011 ^ 1499 8 $ ^3-Pi3 h ( 6 ) 3flT fi 9R 11 

37 39-1999 ( 4 ) 37 919 9fe3 1*4497 9T9 3441999, 2009 (2010 34 l ) 3ft 313 22 m 34 wfal 379t ft* 494 

1^4^331#^ #153, W^TflS (l^'Fl'^^^W) 4fMl 439372, 4MdU-560096 £19 faPiFifl F^39*9*191 (9*9*191 
3^-11) 9TR“499” *4999 37 3T3737^99 9fF9 39994d3 9tR9 293399 (49d219 9?9) 37 9 TFR 34,1993791^ 399T9 
“4tftT939^9lf ‘ 4, (1^4 f99 ^937 9T3T3339 9TF79 3F1 991 H) 3l4 f34 3RT4l£9 f3f 39f 97 T Ft/09/11/375 ^13^13 
f3T3T 99T t, 31jRKH 9344-33 914 399t 4 I 

^33 91F9T 331 fafrd 33 9341 34 RTC 4d 399lft9 39F99lfd9 did4 393734 (43R2T9 21?9) t I 3lf3341R 

^1931 30 137 T4. 3l4 ^999 W1 100 91. t I 9<9I94 9T99H 393931 (4) 2 91. t I F94* 9<* 31T^3g?T4 ^f39 t f^T34 
713-9f?m3 c>44*dH l c9 97 3lf9T 31l99gd4 9913 t I 9344 9 oR 437 FFllF Udi'Ft) 9F4 4ld9 94919 3H«4?ia 3931 t I 

230 9TF3 3l4 50 F^4 979T9c4 319 f3^3 9£!9 9T 344 39311 ! 

34fl3-l 



3H<^>fd-2—nTsd 34 Rlfd9 37(4 34 3T441375 F19919I 

9 ft 9TSt 4 9 R l PdO 9T91 1999R 39 iFR-ld 91 44R9 371 9T3t t I 41 r ^ 919 ^ tF9Td 3T 99 W 39T 

Hfq ^ 9 T 4’ 34 Ft #Ft' 4 3 *9 399 1434^1 39 9 ^jfel 9911 I 9fed 34 9^133 394 3t 993 9 34 937 9^ft 9l94T3^ 

FI99T9 94Tt33 tF3T 9911 l 

9 WT4 4 3IFft ^fd^VR 337 9|3 37^ ^f3911 I 9TFft 337 9f3 34 fM ^ 9/Ft 37r4/W 3t^ 4 fS9 

fF33 9t f991 93T t ! 

3?ft ^Ft9 "9T37R M 337 919 f33H (9TFdt* 34 31^4) f499, 2011 37 f499 8 ^ 99-1499 (9) F1 99F3 ^9T 
999919 994 ^ 3F 9t9W 993t t % W 9TFcT ^ 31^34 ^ FR 9944-99 ^ 31343 ^t»Rt3I ^ ^ teT3, fF91F4 
97 31499 3TtT W 91991 9t ^93 3T3RlfF3 9TFR f^Wd 1379T 9911 ^ft ^ ^ t 9 97, 39t431 m 

9449944 9f3fa43999<4 41 #1 1 14.91.^50^.91.337^ “4” 9T4 # %r 100 9 100,000 337 34 93.4 «c3194 H14HM 
939R (XR) 314 100 19.91. 91 99*t 3lf937 ^ "f ” 9R # ^9 5000 ^ 100,000 337 34 ^ 4f WR 9T99R 39T9R (94) 
9%3 50 137.91. 337 34 3449739 WT 91^ t <fa u i" Wt 1x10^, 2x10*, 5x10 *,3ft,^t 941cR37 91 3?41r937 T4^ ^ ^ 
^ 99cJ7r9 "t I 


[94. 9. F^94-21 (224)/2011 ] 
41. 94. 41f^9,14F937,1^1447 9N 14?R 
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New Delhi, the 24th October, 2011 

authorityJ^satisfiedTmt^the modeMescrib^iTlhe'ta'H 3 ^'^ T^T"® "* ^ s “ d “ * «« Prescribed 

provisions oflhe Legal Metrology Act 2009(1 of 20 loTLdth°? f 'f UrC glven below ) ls "> conformity with the 

the said model is likely to maintain iff “ r ' l V e Irlt^T M ^ olo Sy (Approval of Models) Rules. 2011 and 
conditions; accuracy,over penods.of sustained use and to render accurate service under varied 

read withS^^ 22 of the I egal Metrology Ac, 2009 < I of 2010, 

Central Government hereby oublishes the JLtifu-J [ oflhe Legal Metrology (Approval of Model) Rules, 2011, the 
(Table top type, lh g ta 7,nd caLn o H,! h A PP T ° f m ° de ' of 1 "on-automatic weighing instrument 

“VENICE” (hleinXXed to as he sa^ d mln”^ ( ^ ° f ‘" ri " “ JS ” a " d with b ™ d name 

Main Road (Near Syndicm^ Technologies. * 153, Shankar Nagar 

11/375; ^ g ore 560096 and which is assigned the approval mark IND/09/ 

a “i c we,s ? ,ng <Tabk ** ** > 

with a 100 per cent subtractive retained tare effect The LirirtEmittingDi'Se^ (LED ( '? 15 2g has a tare device 
The instrument operates on 230Volts, 50Hertz alternative current power supply P * “ We ' 8l ” n8 reSUlt ' 

Figure-1 



c . ■ . , Figure -2 Schematic diagram of sealing provision of the model 

whole in batplme a°nd e ,o 0 p n coter of,^Ta^af" 8 ^ “ b °* ° f ,he dls ^ Tbe “ al '« -nected by 

schematic diagram of seaMn^provision^Ifthe'modd irgiven above * br ° U8b tbeSe ,w0 bcdes at,acbe< i w i** 1 sea l A typical 

to disable^accTss^exterraUahTradon.^ 01 *° Cabbralion A d 'P sw ' tcb bas also been provided in A/D card/mother board 

Rules. 20^*dhe r, Centrar^vemment^ereby n dedareMhauh U * e Zr^V Le * al Metrol °® < A PP"™' ^ 

weigh,ng instruments of .imilarm^ce.^accur^vand nerfornianceof^ 6 oga PP rova isaid model shall also cover the 
verification scale interval (n) in the range of 100 to 100 000 for ‘e’ °i ZT max,mum ca P acit y up to 50 kg with 

(n, in the range of5000 to 100,000 for V value of I OOmg. or more andw.fh T^ueo'n *10 " 2 * iTo^l o^t ‘"T" 
positive or negative whole number or equal to zero manufactured hv rh. V ’ ° ° r 5 1 0 ’ where k ls a 

[ F. No. WM-21(224)72011] 
B. N. DIXIT, Director of Legal Metrology 
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HTO ^>1 TIMM'S : 14, 2012/fW 24, 1933 


^f^#,24 3T^T, 2011 

wot i35.-*Ai w, ftfta mfirart sra^^ ^ ** * 

2009 (2010 OT o^l 

(A^wotf*0 1^,2011 *w«*"5"**l"^* , ^**^^**"** ,ft ” 
wfenwinTii’it 

OTT: «3^) **"■ 2011 * *" S 

* ^-feR (4)<W*.M«WfttI «M**. 2009 ( 20)0 W 1) W W. 22 *>*** ?* £ ** W™ 

fen t*fei #153, w W to its (fttWte Art *>***. ^--560096 ?"T MAni ^ 

(TWlAl A-1I!) *lA"A9”*Ml'* ^ 3 * PW#ra ^Ti/09/U/376 

tfh^t tor -m %, srj«te wi-^ ^ ^ ^ ! . 

wn US ftf* 3W3 W tw *i awifis *"■*&» ^ <*T ^1' ?J*" 

a™, 30 fern A em ioo m t i nc^irn mw <«» (i) 5 m i 1 ^ ^.y'l.Sl z 

OTW^Hl^lfe OTATJ5H wtlW W*« «***> ^ *H ^ 3T<AA W1 * 

-&m?n 230 4* 50 u?wi wcr forger w ^ f i 



^i ^fri *2— hTsc 4 ^1 3-ftfcFT <+>74 ^>T mY-jHN«S ^FFTRI 

w-tt r-,^ ^ ^ wt t. ^ ^ ^ 

» I , ' ^ 

f^oR *ft f^lT TPTI t I _ r v 

A Afe OTTO ftfw Wt fclTR (TjfSeft- W «jfc=0 fm 2011 * f*W 8^ ;^feR (9 

-*,Am**i ^wwnw<Hfe*OT^* 

a aron A OTt nonil «l^rera 3OT srgfel^ urerer fefente i^n itot t fePrf^r ^eft »j^ii' .. ^ 

«S^*HTWI>»#3ilOOfiim^2HTO* iw »m too* 10,000 w: A 

™(H)*i!Mnrta1w5 "f -OH* ftoooo^ 10,000 <raA^*» wowfiwW)* 

' 1 [T(n. xj. ^WJT?1-21(224)/201 1) 

«fl. v-\. ^m, U<wz, fft to 
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New Delhi, the 24th October. 2011 

Centra) Government hereby publishes the certificate of Lppraval of th * Appr0val of Mode 0 Rules, 2011, the 

^ ,ro or 

W ™r rSyndiCa,e ^ 

a maximurr^cap'acityof'j'o^^din^nhntmrcap^i^of^Oe ~°™ ,ic Wdghin ® ins,rl ""™ (Table top type ) with 

The a per Ce "' SUb,raCliveretained «'<-■ effect. The LightImittinTS'ft rnlaT' ^ * 5g ' " has a ,are device 

mstrument operates on 230Volts, SOHerlz alternative current power supply ' V ' he wei S hi "g result. 

Figure-! 



Sealing is done on thfdTspL ^i™ ofsealin S P'ovision of the model, 

whole in base plate and top cover of display, than seatwbf IT Itm* 1 * 6 b ° dy of ,he dis P la y. The seal is connected bv 
sc ematic diagram of sealing provision of the model is given above ‘ W ° h °' eS anached with seal. A typical 

to disable acces^^externaUab'bration.^ 0 * l ° cabbrabon A d 'P sw >tch has also been provided in A/D card/mother board 

Rules, 20 n, the Central Government he^tehreSftfa^fi^ le f 8 ° f ' he L . egal Mwolo »' (Approval of Models) 
weighing instruments of similar make, accuracy and performance of sal aPPr ° V u ^ Said model shaM als0 «>ver the 

fnTml' 0 " scale f lnterval (") in the range of 100to 10 000 for V valueTf W ‘ ,h ™ xmum ca Pacit> up to 50 kg. with 
(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and win, - 1 °“ E ' 2g and with verification scale interval 
ornegative whole number or equal to zero, manufacured bv^hea * ***? '*">‘-2*IO‘or5*IO‘. where k is a IsiOve 
esign and w„h the same materials with which, the said 

[ F, No. WM-21 (224)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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24 31^7, 2011 

fate 3 crfSra -Rfs?i C=fH $ ^ snffij ^f) Ww to ftro aftfNro, 2009 (2010 to 1) ™ Wto to WTO 
(M to syiro) Wro, 2011 * TmVf * 315TO t A m to ««m i toito into ^ * «ft **r tor 

■qan«fcT[ T^MI sffr f^-Fl nf<fV*jfa4T "4 <JH^«ki &41 TT^H ‘♦»<ni <^ J n; 

srar.M.^^^^.I^TOl^CT^'^aia 1 ^)^. 2011 ^ftros^ TO-ftro W 11 

^^_f^(’ 4 )4^^1W«WTOlW3ir*lPnW, 2009 (2010 ^Tl)^ WI22 5Rn^l^^Wl^^ 
tat fta trottat #153, TO* tor *r xte (firsts TOO RfMt wik-560096 ot ftW*ra toto Wfcn 

(wfaiTOi-ni) ta“->tta”>?TTOiT* srtRT^i^iaiw^irdo (ilw n«i (Wtarf zto) ^ tor to, Ita. m«* 
TO TO "<taTOlW t (M fTO* TOTO.TOTT TOTO TOT TOT I) 3^ M 3Tgrft^T f^3ll|lfl tf/09/11/377 
tor W t, 31^)4H WI TS t I 

Tfer TT^7 fa ™r ^TT m fa 3imiftcT SlFTSfacl faff 7WI C<fawt 315* 0 t I 5*^ 

^tri 1000 fern W4tat IWWHW (i) 200 m t I w$ ^ ^ t 

<*mdH l cH* *JTfa 3TT^R 3P3F* t I TORT 3<*Rfa TP^_ 0^) ^ ^ <qftun ’ T dH< ^ ^ f 1 
jq^<ui 230 fa3 «k 50 yc^lckfl Wt\ faj<T Wl ^T*f ^<411 l 


aniff?! -I 




3TT°F>fa-2-Hf3<ff -hIRh j I ^vFl ^T -SlMilW I 

taro tat a it taro tor Itototo feta -97 tain *t tat % i ta * tot njt w. feta * 

OT TOW ^ ^ ^ ta a 3 TftfTOt TOR fTOTOTO ta 7* ta TOI t I ta=T nil taTO TOR * ^TO'^ ^itt^ TTCTt rOrTO 


5TW dH<l«W falT 7 TCT t I 
3WT 


?rt cfft ■gf^tn 11 ^nfat ^ ^ f^i $ far 


fara fan -wit \ t 

3^Rfa)fW?,20ll ^faX^^fa(9)^W 

* 3FKTR atR Tor fttrofa Iron TOit Wiffia tot! >jiaRi ^ TOI ?t »k. qqiTO m 

iBriUKRTfr dVn <mTO« l 5 mRT^33fTOl^ “ 1 " To ^ SOO ^ 10,000 7R; Ra fa 3 WTO-1 H'hOH agTO 
(RR) RlfetT 50 iRT.Tn. ^ 5000 fTOOT. TOT R>t RrfMTOR yTOI TO^ ^ 3lt7 ^ TOT 1*10 , 2 X 10 ^11 5 X 10 , . TO1TTO 

H T ^uncHcfr '|U|fa ^TT 7J^1 ^ f I 


[m U ‘5^5 X3T=T-21 (224 )/2('l 1] 
Sjt. TR. faffacT, faw fun faTH 
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, S :°' Wh< f reas the Central Government, after considering the report submitted to it by the prescribed 

' S f S .f ! h . a ‘ the Modci described in the said report (see the figure given below) is in conformity with the 
provisions of the Lega Metrology Act, 2009 (I of 2010) and the Legal Metrology (Approval of Models) Rule S 2011 and 

condhfon" ' S " k ^ 10 - —racy over periods of suslained use a^torender accuratestiic^under 

Now, therefore, in exercise of the powers conferred by Section 22 ofthe Legal Metrology Act 2009 (1 of 201 m 
read with sub-nde ( ) of ru le 8 and sub-rule (4) of rule 11 ofthe Legal Metrology (Approval of Mode!) Rules 20,1 !he 
,ns, ™;r,r n ‘ “eT publishes Ibe certificate of approval of the model of non-automatic’ weighing 

ty . pe) B wl,h dlglIal ,ndlcat 'on Of medium accuracy (accuracy class-ill) of series “PF” and with brand 
name VENICE (hereinafter refetTed to as the said model), manufactured by M/s. Nisha Technologies #153 Shankar 

WD/09/1W77 ^ ear y ' e Ba " k) ' Nandini Lay0Utl ® an 8 alore '5b0096 and which is assigned Ihe approval mark 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 

capac " y 0f . 1000kg - and n ’ ,nimum ca P acit 5' of 4kg. The verification scale interval (e) is 200g. It has aTare dcvL 
th 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates*!* weighing result 
The instrument operates on 230Volts, 50Her1z alternative current power supply. weighing result. 

Figure-1 Model 



Figure -2 “Schematic Diagram of sealing provision ofthe model 

Sealing is done on tne display by passing sealing wire from the body ofthe display The seal is connected hv 

,0 d, sa btet:t"::u X l!™aZ. tr0110 Calibra,i0n ' A diP SWi,Ch has a,S0 P ™ ided “ —er board 

Rules. 20^^ 8 oftha " Metrology (Approval of Models) 

weighing instruments of similar make, accuracy and performance of 7™ ° ftheSa ' d model shaM also cover the 

to 5000kg with verification scale interval (n) in the range Tsot) to 0 000 77' , ^ ^ “ P 

IMOC 2 x| 0 l or Sxin‘ where V „ / “ me range or 3UU to 10,000 for e value of 5g or more and with ‘e’valueof 

manufacturer in accorda’nce with hsame" T' “i ?er ° h ma " ufacIared b ? ‘He same 
Model has been manufactured 8 h lbe Same malenals w " h which > lhe said a PP™ved 


[ F. No. WM-21 (224)/2011 ] 
B. N. DIXIT’, Director of Legal Metroloav 
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W^^ft^siWm,2009 ( 2 0 )0^t 

* ; 4) WM*™fe5m 2009 (20.0 *> .) * *TO 22 fRI W 

SSSZ. ,«.*»*.«- - *». 

, 7re - tfen ™f_n ^ ^ ^ aTW^iftra (^f. ^i,1^ 

f^f Tf. ^t/09/11/372 «n;$ftra fa*. **. t, 3qpR=i »mi u i ’ra ^ t>«fl t . 

Tfea TT* ## ^ <F^7n fete 97 OTWfcl *tcT* 7W (^ OT 

OTft aftwaw toi 22Q m ♦ ^ ^ w loo frm ♦ i wm (*>■ fam^i 

^ f TO-Trf^m **fei w> % i Twte 0S*#*» to! ^ 

W11 I 3WT 230 ^ 3^ 50 -Rc^rf ^RT fagcT 3KR ^ t I 

arrarfa -l 



^ 1 ^7^i -2- T fec3 uifcl J i <m 4 "^1 ^141^°^ ^FITITR I 
S'^fM ^ ^ j ^ Ttfm t 

*" 4 sfcShTOK ftftr *mftgn (Tfcat■m *"■ 201 1 *^ ^ 

; ” 1 stSS S « S, - *» -.*».« »«f ■ -** 

,^*^^7#*** . *™-2^jfltr* *;X,o-*1,#^*.™ 

* T1H,x!0 >2xl ° ' ' 

^u i fo ^ WRfpQ t* I 


2 GI/12—9 


[tpt. U ^^ N TTq-21(221 )/2011 ] 

t^. ^m, t^Rr, fsrf^ ^ 
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S.G. 137. Whereas the Central Government, after considering the report submitted to it bv the nre.rrihpH 
authority, ts satisfied that the Model described in the said repot (see the figure gL below! is In ££££££ 

provisions of the Lcga Metrology Act, 2009 (I of 2010) and the Legal Metrology (Approval of Models) Rules' no1 land 

Id"' 15 ^ 10 main,ai " kS 2CCUraC >' ° Ver PCri ° dS *“*« d ““ a » d -o reader accural service un^r Hied 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act '’009(1 of-> 010 ) 

read with sub-rule («) of rnle 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval ofModel)!Rules 20,, !he 

ins^uLmTlablTToo wne^ T a " d . P . UbhsheS ,he cer,ifica,e »f “PP'oval of the model of non-automatic weighing 
brand nZe“OHAm-vr "I, 8 . ‘ ‘ Ca "°" ° f Spedal accurac - v (accuracy class-1) of senes "EXPLORER" and with 
„, d I s ™ 0 ”^ s n . (herel " after reterred 10 “ the said model), manufactured by M/s. Ohaus Corporation 19 A Chaoin 

M s Ohaus We" h' ’ iT B [°° k ’ N |° 7058 ' 2033 ’ USAand marketed in India without any alteration before or alter sale bv 
approval^ Hi "’ S * i R ° ad - P ° Wai ' M t."'hai-400072 which is assigned the 

r ,|„„T Th “ aid m ° dei is eleciro magnetic force compensation principle based non-automatic weighing instrument 
is I rn i!h ype W j th 3 maximum capacity of 220g. and minimum capacity of I OOmg. The verification scale interval (e) 

' 8 ; " , has a tare devlce r h 3 ' 00 ^ cenl sub,rac,ive tetained tare effect. The colofgraphic liquid c^aldiodedcD 
indicates the weighing result. The instrument operates on 230Volts, 50Hertz alternative cuirent power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model. 

... Saalmg . ,s do " e on ,he d ' s P lay b >' Posing scaling wire from the body of the display. The seal is connected bv 

schematic diagram ofl'T ° f dlsplay . Ihan seal wire is P ass «l Ihrough these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above ' F 

.o d,sab:tr“s,r roi 10 calibra,ion A d,p sw,,ch has ais °^ - a/d b - d 

Rules Ji'Itr" ? C , r< d e ° f llle P °' ver conrerred by sul, - ril| c (9) Of rule 8 of the Legal Metrology (Approval of Models) 
Rides 2° II, he Central Government hereby declares that this certificate of approval of the said model shall also cover the 
veighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg wfrh 

:““f n) ^ ran8e “ rm0rea " dWkh ' e ' ValUe ° f I-gormo^andwith ‘e valueof M0‘,2*I0‘ 
5 10, where h is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 

manufactured 11 the Same pnnc,p,e > des, S n and Wlth the same materials with which, the said approved Model has been 


[ F. No. WM-21 (221 )/2011J 
B. N. DIXIT, Director of Legal Metrology 
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^ ftr#, 24 31^T, 2011 

«fW*w, 2? 09 (2010 0 to™ Jr 

wfti w A »b 9ftfWW * ^3^ ^ ^ ^ 

OT . ^ ^ ^ ^ ^ ^ »f>Pi) 9m. 2011 * fw. 8 * * *-gw ( j>J; J? " 

* 3,-fTO winift.WBWliW <W". 2009 00.0 «. I ) « ™ 22 9. jjj 

w 3~ra W #Rsft*PKI 2033,fa**,ip* 07058-2033. 371 

^' n) *■•™jK" +m * s** ^ 7#o xvmfmmm ^ w) *™**. 

■£L - w*w«*rw™I) ^ fttM awa*r«*>'* *. ^ 

^ ■^/09/l 1/373 TWJ^ra^’Fnt, I 

*nfo* 9mf troora 99 srafe «n ^owo (*ra ^ ^Vti 

^ ^J % 0m *sfir wm 200ft.mi . wtr araro (i) ioftmi 

strips -™2»«. -**- ™ *"«'*«"■•*>■«™» 1 ""*"■■*■"”*" 

^CcH t 1 3T*BT 230 ^^50^1 *TKT f^cT OTT(^S^ltl 



-2 -RT3B ^ ^fn ^T #1W 5TW1 1 

20., ^1^8*^ (9)5079^^ 

, W*» 4 _-__ -a ^ jn W rn ^ 3T* 3*ft faMrff ^TO T# fe§B, 

>oo^ ,00,0009mm 

* Annm *^1 J*» *, 5 .°,„fL^Z, 5000 ^ 100 000 to^ ^4Twm^ «ftraw W> 

3^ <*) * .00 ft* S sT^t,^ 

1 ^TB 1x10 , ZX1U , 3XIU ,-PO, 

^ «H$r*T t 1 ^ TTq-21(221 )/2011 ] 

^t. T^. f4'<?l^, 'HTC f^TH 
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authority, is satisfied that the Model descTib^in ^Tsaid^^ ^°. nSlde '' in ^ thc re P ort submitted to it by the prescribed 
provisions of the Legal Metrology Act ->009(1 of2010Jand thM C fi f Ure 8 ' Ven be, ° w) iS in conformit y with the 
the said model is likely to ma^int (Appr ° val of Models) Rules, 2011 and 

conditions; y ^ pen ° ds of 15usta,ned use a " d to render accurate service under varied 

read wtth^u^rule^jicrfmie^ of the Legal Metrology Act, 2009(1 of 2010) 

Central Government hereby issues and publishes the r Tf ! ^ M ° gy (A PP roval of Models) Rules, 2011, the 
instrument (Table Top typew hd iztel ° f the m ° de ' ° f 1 automatic weighing 

brand name “OHAUsXeinafter ( T ™“ EXPL0RER ” and with 
Road, P.O. Box 2033, Pine Brook NJ 07058-2033 USA and m l’ anufac ‘ ured by M/s ’ 0haus Corporation, 19A, Chapin 
M/s. Ohaus Weighing India Private Limited Amar Hill f “ W,th ° Ut a " y aiteration b efore or after sale by 

approval mark FND/ 09 / 11 / 373 ; ’ ’ 1 ar oad ’ P°wai, Mumbai-400072 which is assigned the 

(Table Top Type*) wfth a^majdmu capadty^f^ weighing instrument 

is lOmg. It has a tare device with a 100 per cent suhtraetiw • , P ^ ^ be ver, fi c ation scale interval (e) 

(LCD) indicates the weighing resu **- ^hetorammt^operateson^JW^, s^Henz^alt^^tiVe cuiTem powe/suppl^ 3 ^ 

Figure-1 Model 



o • . Figure -2 Schematic Diagram of sealing provision of the model 

whdc fote/^pt^r/rtirw " 6 wirc fro rv hc body ° nhe dispia - v - »™ ed bv 

schematic diagram of sealing provision of the model is g/ven above ' ^ " ,eSe ' W ° h °' eS aUaC '' ed Wi “’ Seal A Iypical 
board , 0 ^“ t?™ SW " Ch haS a ' S ° b «" ^ A/D card/mo,her 

Rules, ^O^^thTcemra^^o^rnmCTrtlherel^dec^es^tha^thiscerdf r °^ dlC Metrology (Approval of Models) 
weighing instruments of similar make, accuracy and oerforman ' f* ° ° appr0val ol lhe sald model shall also cover the 
verification scale interval (n) in the range of 100 to W0 000 for V valuc^flme m so" W " h "’ ax ' 1 mum ca P aci, y U P "> with 
the ,ange of5000 to 100,000 for V value of lOOmgor more and with V value of I x ‘ n<erVa ' <n) 

negative whole number or equal to zero manufactured Kv th > f »- H) or5 10 , where k is a positive or 

design and with the same materials with which, the "’ e PrmCiP ' C ' 

f F. No. WM-21 (221 )/2011 j 
P. N. DIXIT, Director of Legal Metrology 


i 


* ■ »um ui 


"* . . t U tit.. J |t ttuUMIH.utlUiJI 



333 


[*TPT II—3(H)] 


14,2012^3 24, 1933 


^§ ftcrft, 24 313^, 2011 

3ra . m ^ghiTiranT fcfire;77rcf^(^=*na3^> 1^,20iixfc1^8** *^ ( 6 > 

* „-<** «M>m. 2O09(2 «io^ti)^^22 OT 2£ 

A_, ^ ^qfep, , n , He, 1* aft «■ 2033,1W nr, ^ 07058-2033, ^0. TO ftftttB <*"™" 

erf II) “pg^ 'S 3pK=K 7J=7=1 TTfOd -^w^uR-id <iVrW OMtfOM (&R1OT 3159) Hisd OH, " l "*\ - 

Tf, Wt/09/l 1/374 . * , -_, 

^ nfe?, tri?r fg^t ^3t W7 ^ ^^ 3mnto3R^iftRi7iteH 9 M*t«i (ta?i 2159 ) i i ^ 

*»«>*. (300^) <0.1 jte) 

^ #0 ♦ TO-^m «oftn ««***" vm 1 1 ( ^ t) ™ 






3^fcj,^ -2 hTscI ‘HTf^FT 47<H 3 tT ■MM'll®f4* ^FfTTFl 

*t «ft * * Tflfe -«7 ta*. 977 feTW 97 Tftfm « TOt t I **7 * W*ji W <**'!TZi 
^ ^ ^fw ^Pm ,2011 «^ 8 * 5 ^ <’)J^ 

ia ™ *jf 

^..TE^ .: ,■,. 1.1 ^rm i-ft rrt 1 fa.m P> 50 fa.m to=* “i" ’in 100 V 100,000 tots* v* * I,mR 
3T3TO ( 77=0 3to 100 ftw 71 ^ra <Hfro tf “i" 71H # fw? 5000 a 100,000 to** 3 «9im twtb aa^ t (^) 
X2m to^ *f<^ «™ f afc"<’^ ixitf*. 2 x 10 *, 5*10 * **, * ™ ri virtoV**^ 
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New Delhi, the 24th October, 2011 

alll . „ ' S :°' | 3’-—Whereas the Centra] Government, after considering the report submitted to it bv the prescribed 

condors ,s hkety to maintain its accuracy over periods of sustained use and to lender accurate wrvice under varied 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act ^009 (1 of 201 m 
rear! vvfth snb-m'e (6) of rule 8 and sub-nr.e (4) ofrule I. of the Legal Metrology (ApprovofZdel)R u l! 2011 h 

^strumenuTableTorfnm't ,he Ce " ifkate “PP-al of the model of non-automaftc weighing 

namT^OHAUS'thr, T “f !f °" ° f high accuracy (Accurac V c'ass-ll) of series “SPJ” and with brand 

P.0to 2M3P neBrookNJWM8M ™de!) manufactured by M/s. Ohaus Corporation, I9A, Chapin Road, 
nh Z;":’ , 0705 S- 2033 . us Aand marketed m India without any alteration before or after sale bv M/s 

SSSf Pnvate L,m,,ed ' Amar HMI - saki Vihar Road - P—. Mumbai-400072 whtch is assigned the approval 
The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Ton Tvne I with 

(0 OoT'irat? ft ^ O a,! 08 H <30 ° Carat) h and , o" imUm ° f 2 ° mg ( °-' carat )^ I7le ^' e rifto l |tlon t sc!deinteiyaMe) is ^ 

[ n . th ‘ h S 1 f £V1Ce WUh 3 °° per cent subtract!ve retained tare effect. The liquid crystal display (LCD 1 ! 
indicates the weighing result. The instrument operates on 230Volts, 50Hertz alternative c urrem power supply. y 

Figure-1 Model 



p i§ ur e-2 Schematic Diagram of sealing provision of the model 
Sealing is done on the display by passing sealing wire from the body of the display The seal is connected hv 

schematic ^ S^e ^ ^ -• A ^ 

verification scale Z7o With maX ™ um capacit > up t0 50! <g with 
dte range ofSOOO, 0 lOOOOOfor V value of lOOmgormoroandwithVvalueff Ixl^loCsToi^h^S^ 
negative whole number or equal to zero, manufactured by the same manufacturer in accord-nee wim ,h! * ' posltlve , or 
design and with the same materials with which, the said approved Model has been manufactured. PnnC ' P 

[F.No. WM-21 (221 )/2011 ] 
B. N. DIXIT, Director of Legal Metrology 


[Will—3(ii)] 


qRcT "SR 14,2012/^ 24, 1933 


335 


24 31^,2011 

4 ,j;rrrr-£s:::r«f r - 

&2iXSZXS&^^&&^ 

<2-3^ ss= 

rr 1 

230 ^ afe 50 ^ W’lra# nmftfOT'RWiw^ 


311^1 Rr-1 



3n ^_2-nT^ "^t ^Icim ^1 4'm-u°<« 5 •si^ylR 

. ■> __*. a ^s_ -—. -rrrrFT ^ ^ hmV.H ^ TTJ '^J^ttot—^ ^d^ir! dtll fePmlnl S<H 3 i hI l'H<£M, i-S^fff^ 

LlZ^ ^il^TPrrrTI A#ll fa W^O ft.Hl ** * “i" ™ * *"? ' 00 * l00 - 000 ^ ^ ” mR 

^sofemw^sftww*** 5 HH1X10,/ 10,3 

5fi TIW/^ t 1 [, M ^J TTO 2H206)' l)l I] 
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approval mark IND/09/11/353; ? & > ’ uurgaon, Haryana-122016 which is assigned the 

:r .S“ 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display The seal is connert-d t 
whole in base plate and top cover of display, then seal wire is passed through these iwo h„L L ,, . .' ,ed b - v 

schematic diagram of sealing provision of the model is given above a " aChed W ‘ ,h Seal A ,ypical 

The instrument has external control to calibration. A calibration switch has Tkn hfspn nrrsai; a -a 

board to disable access to external calibration. pn,vldedA/D card/ nK>lber 

^.201^“ 

the range of5000 to 100000 for ‘e’ value of 100 mg or more and with ‘e’ value of I * 10 k *2 * 10 k or 5 x^o inhere k[s lnterVa f'^ n ^ n 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the s P ° $ e .° r 
destgn and with the same materials with which, the said approved Model has been manufactured. Principle. 

[F.No. WM-2I(206)/20! 1] 
B. N. DIXIT, Director of Legal Metrology 
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authority.^issatisfiedthat th^Model^descrll^d^n 1 ^^./^ 61 ' '° nside ™ g ,he report sub ">ined to it by the prescribed 

provisions of the Legal Metrology Act 2009 (I of 70 1 or j?k°? <S 'f lbs fisurc g!vcn below ) » conformity with the 
the said model is likely tomat^in l airilyovL ° f 1 ***> 1, and 

conditions; P siistamed use and to render accurate service under varied 

read with sub-rule (6) of rulTg md'sub^ml^rf ^e'Hrfthe^eetdM 2 tr°l'' he 'l* 53 ' Metroiogy Act, 2009 (' of 2010) 
Central Government hereby issues and nuhlkhe- th» 8 Metrolo 8>' (Approval of Model) Rules, 2011, the 

instrument (Table top type) with digital indication f w h "*'* of approval of Ihc model of non-automatic weighing 
name “A & D» (hereinafter^refetielt^tlte said m^ el mat 771!^ ° f seri « “ FX ” a "« «* b brand 

Ikebukuro, Toshima-Ku, Tokyo-170 0013 Japan and maTfd f t M/s A& D Company Limited, 3-23-14, Higashi- 

M/s A * D Instruments India (P) Limited! 509 “hv ^ W ' th ° U ‘ a " y a " era,io " before ° r sale by 
approval mark IND/09/11/354; ’ * 8 , ase /, Gurgaon, Haryana-122016 w'hich is assigned the 

3200g and ThrvLmrtit ^^Tl th ! principle of force restoration with a maximum capacity of 

device with a 100 per cen, subt^ereot!dtc eftet ftv' ^ mg Wi ‘ h itS ' d ’ Value ° f 10 mg " has a tare 

result. The instrument operates on 230V„lts, SOHertz altemativrctrentttettpiy'^ <VFD> ,nd ' Ca ‘ eS Weighing 

Figure-1 Model 



^gure-2 Schematic diagram of sealing provision of the model. 

whole mtasetaletuftop cover If 'dTsptvTentelr'*" 8 Wire ’Tu' 1 * ° f d ' Splay ' The Seal is “""ecled by 

schematic diagram of sealing provision of the moov. "dvenT^e ^ ' W ° h °' eS a ' laCbed Wi ' h SealA typical 

board to disable access to extermfcabtnation 031 '^ 311 ' al ' bra " on swllch has als0 been provided in A/D card/molher 

R u| es, 2011, the Central CtovtmrienthTOMed^thaL^ 116 f * ° f '‘ he Ugal Melrology (Approval of Models) 
weighing instruments of similar make accuracy and ne f Cert, ^ ca,e ol ap Proval of the said model shall also cover the 

verification scale interval (n) in the ranee of ! 00 to'lOO 000 for vTi ° f ^T Senes n '' lth ,naxmlum ca P aci <y “P <o 50 kg. with 
m the range of5000 to 100 000 for ‘e’ value of 100 mo’ . aU i e of mg to 50 m S- ar >d with verification scale interval (n) 

or negat, ve whole number or ! q ua! t^lmt^c.lXTh" "'7 ' M ° ' 2 *" 5 * 1 where k is a positive 

design and with the same materials with whir^h th -a b> ^ manufacturer In accordance with the same principle, 
me materials with which, the said anoroved Model has been manufactured. 

[ F. No. WM-21 (206)/2011J 
B. N. DIXIT, Director of Legal Metrology 


*>l Wilt IHfMiM t,,, 


I 


.... w f d » - -nt *m*w 
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f 1J TT I TII 3(ji)] ^>1 TTSFr? : 14, 2012 /hW 24, 1933 

24 3T^T, 2011 

ifiT31T 

w i *1 TflOT (tt <t ^ 3^ tS) ftpw arc sWm, 2009 (2010 an 1) w Ww arc firarc 
OftriHaaTtoi) 

^ansfcn ^ftiq; t#tt sfk faf*R ^^ftftsrfNf tf ite\ kh wi wi\; 

m- 3T3 TO7R, TTN f^TR (-qr^ff fW, 2011 (6)^^ H 

* m-fm (4) * ™ TrfOT ftfe* Tfiq 3Tf*W, 2009 (2010 ^ 1) ^ WF 22 SKI TO *fwt ^ 

TiftaRfer ttt^ti, TI^ * 14, -^3^-11, -g?T^ ^ 31^, ^<.*114-50 0064 5K T mfoz ^W3 

TMPtm (wfm*f-ni) ^ yaw *^ ^ 

-cO'I, fzw* "TOT* ■*’' t (to TO!* TO TO TO TO t) afc to 

1TT/09/11/371 ^<W<T to TO I, to wt % 1 

^ Tfer TT^r fof?T Tf^ Wl ^TR ^ 3TTtnfTcT Wtofil cfcrH ^9WT C^ to ^"TO ^ 

irf&i mm i 1 to* sitom w 1000 ton. to sot 4 ton. t i ™ 

TT^r ^T^T^PT t I^TFr^T ?TcT-^fa?m tiTfTrT t i 0S3*3t)TO 

* TOT t iTO?TO230 toto50 e^Kctof TOf^WWto Wit I 




3 n«£»ftt -2 irfeeT ^t ftfarn '*i'C4 "sktcitki 

ft^rc a3arst<fanftlarc armfaanrcanfew* maHrcn^arat 11 nflrc*a>aIT 
^rr?’^r'«^tt^f>rwqT^^frsi^qi11 ^ts^t^^bi^-i.«.^. 
4W5FT 3HW iTO TO t I _ „ r v r 

ftsra *ft to TO t I ~ 

A^ warn fc arcftan <tnw#an 3q*=0 fnaa, 2011 *Inna 

^ *R otsw *•*!* * ,, <" ^ 1 ^„ 500 in f 0 ^ATT™ 

3 ^(T^)^ 50 ft.m^ 5000fe.m<raJ^sif»raOTwraiai^t3iR‘'< , ’aH ixio ,2x10 .5x10 ,-*t, 

*™^*^*™S"*' [TO u^^-2,(223)/20I1] 

xp. ^tto, fwi^>, ^ ton 
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authority, is satisfied that the ModeMTsc7ibed°hi said terT^°. nS ' de J’ in ^ the report submitted to it by the prescribed 

provisions of the Legal Metrology Act 2009(1 of201(Vi andth°i 6 f 'f Ure g ' Ven be,ow ) is in conformity with the 

the said mode, is likely to linteinta a^ivove !L ? od of Models) Rules. 2011 and 
conditions; >ts accuracy over penods of sustamediuse and to render accurate service under varied 

read wtfi^u^'inle^of'nale 8^nd sub-rule(4)of nde^rof the LeganyM Oology Ac, 2009(1 OI20I0, 

Central Government hereby issues IdTuWisLs the I«iL 8 f Me,rol< ;8>'/Approval of Models) Rules, 2011. the 
instrument (Platform type) with digital indication of medium * ° approva of the model of non-automatic weighing 
brandname “SMART WEIGH” (hereinafter referred i »h ac .' alracy ( accurac y class-ill) of series “SWPC" and with 
H. No. ,4. M1G-II, Mushk % T' 

markIND/09/11/371; F ’ P * M y aerat)a d-500064 and which is assigned the approval 

computing^d^e^^unring^cih^^^tlfrmajdmunicamicityo'f ^OOOkc 1 ^ '"S 1 ™™'" <Platf0r "’ Type ^ prlce 

scale interval (e) is 200a,It has a tare device with a 1 no n P ^ u ° kg ’ 3 ° d mimrmim capacity of 4kg. The verification 




Sealing is done on *®“^‘i SCh ,! n ' a,iC D ' agram ofthe seali "g provision of the model, 
whole 'T,^ h0d ^' ht display ' connected by 

schematic diagram of seahn^provisUjn^Inhe^modenrgiven^tdjove * hr ° U ^ ,wo boles attached with seal. A typical 

to disabi^^ra^^externaUaJibration.^ 0 * t0 calibration ' ^ d ' p swi,ch has a| so been provided in A/D card/mother board 

Rules, 20^^*^ ! oftha Metrology (Approval of Models, 

weighing instnwrentS dfsimilar make accuracy and oerformanc f ° ° approval oFthe said modei shali also cover the 

to 5000kg with verification scale ihtewal (n) in the range oTsOOmOMOfor'ewil "“ST" ^ 5 ° kg a " d “ P 

l*10‘, 2*10* or 5*10* where k is a nnsirij 8 . u , l0 ' 000for e value ° r 5g or more and with V value of 

manufacturer in accordance with the same princip^dSgn and°withTh^ r eqUa ‘ ,0 | Zer °' manufactured b V the same 
Model has been manufactured P P 8 d h the Same matenals Wllh which, the said approved 

[ F. No. WM-21 (223)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 


IWM,,—, 


'"•I ll-IH'i 4141 I:,, , ., 


>» * 
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24 3T^TT, 2011 

3OT m. 3 *ft» *RI (=33 4 * OT?fil W) »* ™ **> JriWm, 2°°9 (2010W 0 

w: T^n 37k faf*Fi ^ w T ^ rTT; , 

OTI:, 3R, ^ 1^ ^ ^ ^ 3 ^ ) ^ 2011 ^ ^ 8 ^ 11 

_£^pp, (4) ^ *ra xrfOT *IN feR 3Tf^m, 2009 (2010 1) ^ *m 22 m ^ *M JvJ 

Am! 34 3-fipra 40, w wi w3t=ft, ^ 3s, 3ra-250004 ski f33f*ra wot wfa i (wrim no 

wOTi'''q3^”t(1^^^ 1? ^ 3m,lfe5l;,:s,n,n ^ )3lkftm3,3IK:,f ^^^^ 

farm *pn t, W ^ ^ eb ^ ^ 1 * , „ 

OTS 3fe*i 3* iilfa 3* w OT HR w aOTlfci wwiRw ^ toot **>*'!Z HZ! 

wn so 33 ^oth vsn ioo %.m 1 1 Rcuph rioth Of) 5 tan. 1 1 T^ ai ^aHH ^a t 

tnfc, an^g^rr t i ^ef^f 3 « 230 ^ aDr 

50 n^ i < ffif *ira f&p w ^ t i 

3TFf^ "I 




■.**&&*. 


3TTfTfo~2 T ffecT ^ Hlf^fn ^T ^Tt^RTO ^FfTIFTl 

1^,3 3) «* 3 3 4ta « w 4ta 4* wft« ,4*4Rm^1^^j3^ 

*, w 3 w 3 33' 3 3 #fi« ta^R* 3m 3 4s. oti * 1wd 3t taw tat 4 otot ot ^ wl 4 otpw 

T ™ m ottR fR4ttfwit,tattatawrRgn4)3*33tata *<itw ^^ 

*ft fc*Tl I , r Y 

Atat*OTTOftPwWIfl»H (3fc3fW aq*=0 ft™. 2011 *^T'J2 
_ ta tat to rf tam tat113 OTO Rta 4 sijtai 4 fr hwi-w 4 taa tat tatai pns4ftrera, ^ta 

4 Si Atat w* * ta3 ** ta«ta *** ftprRh ’" * ’J*™ **?^ 

w^43?ni-3W<n4#t3t5m^^i3sifw:4 "f- rh45003 10,000 

2S£)U£T* 20 ^ W 4» m. «. ^ t *• ■<■ - I - o* . 2 ^™*,**.*™** 

^,3,^^2.060/2011] 
^t. xm. Wm, ^ toi 
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authorityJs^satis'fied th^the Modeltecnb^rhr.aid ^ SUb "" tt,;d *° * b >'«* P^ed 

instrument (Electronic WeiehbridoeJ withrimino +; r .• PP °fthe mode I of non-automatic weighing 
and with brand name °T **««yCAeoracy ctass-IIl,oTseric -LWT/WB^VI^ 

Prem Prayag Colony Gafh Road Memo 250004 Utt^Pd ” h 7 f'Y™" ufac,ured b >' M/s - La,he >' Weigh-Trix. 40. 

S Merrut-250004. Uttar Pradesh and which is assigned the approval mark IND/09/11/355; 

wuh a uiaxdmintfcTp^ty^VsO^oimTand'tninim^irncapad^oMOo'kv^n!' 1 ' TT" We « bb "‘W 

device with a 100 percent subtractive Sj^Tt^KSSirT T°" T “ M '* ^ " hasa lare 
operates on 230Volls, 50Hertz alternative current power supply. ? #> m ^ WC,ghing result ‘ The mstrument 

Figure-1 Mode! 



lgLirc '“ Schematic Diagram of sealing provision of the model 


whole jss rx :^trdtpt p :,r irw ,: s wirc t ,hc r - v oi * ^ ^ *»■ is « . . * 

schcimiiic diagram of sealing provision of the model is «iUn above ""° U °’ llKW "*° h ° ,CS artac,,cd w " h scal - A 

u. disable .dterhoard 

1 uitliei. in exercise of (he power conferred by sub-rule (9) of mle m , , 

Rules. 20II. the Central Government hereby declares th-.t,hi . J-r . ! Uga . 1 Mctrolo SV (Approval of Models» 

weighing instruments of similar make accuracy anH nerf * ^ ^ ° app,ovai °* l!lt ‘ sa,tl m °dcl shall also cover the 

-b verification scale interval m 5 "' d * =* '™"‘ 

1 . 10 ‘ ^KPorviO^ when. I c ' ° c valuc of or more and with V value of 

manulacturer accordance^vhdt the samc^rincipf TT T'TT " ^ “ /cm - ™'-c.rrcd by the same 
Model has been manufactured * ? ^ ^ ' hC «'ith which. ,hc said approved 


I K No. WM-2I( 161) 2011 j 
B. N. DIXIT. Director of Legal Metrologv 


..[ 11 ' ‘ 1 * J1 nn timmm 
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R^ PrtiI, 24 2011 

ot m M tfn 4 kn PM * * aifft «) ™ *«" mw (2010 *, O ^™ J?" 

( *. ) f*m, 20 n * Trig * a** t A vi *ra « *wn * fe othk wm ^ ^ ^ ^ 

Tintsfen ot? T^rn A Wot 4lwW <sh3<w Wi 3TCR 

* ; 4 ) * nm 9W. fWw ™ ton Mn, 2009 (20.0 w 1) *> mnm 

*WWW-*W40,WW«Kh*.’**.*3-2500045K- 

»ji3rii <s 3 tot fg=i •gftti awiifeii <fc?rc ' *-w*i ,;| ^ ^ ^ w^ Pi* ^ ) ’ _ - r r , , I1TO , 

" ^j^ "t, (MsW^^TOT^OTt^OTOTi) antJ mjh'm ^ /09/11/356 WH3 ^ d 

It, ipprnr^ rrft-rr riO cMo) % i ^ ar ^ 

■jga hot ot ftOTW jw ^1 «irc3?T amfei awWda <ira=i 39 OTt (*Hd*i=i fe^^"V,. ^J. 
| , #M SOT 30 ^ t afa *p<m «m 100 fern I 1 

^ t fW*r wt- urdw *m?H i OT *nW sifriyn W » ' TgiWngrtM ^ ^ ^ f 

i diwo 230 d!r 2 ! W 50 1 >W yryiqrff OKI fa ^3 9310 93 +'fa 9 OT t 1 


-»i l- J -f -J 



5TT^>t^-2- T rfe<?l «P^ rIPcRI °h<^ RO gM*1l«i<* ‘SFmrRI 

■£l<4iffR 4M0<W fcRT RRI t I 

rnn 9- Wl ^OT9 fw 95^ 9a gWn 11 wt a* ^ ^ ^ ^ ^ ^ ^ ^ 


fr^g Rt fggi g^T t i ' Y 

3TT7 ch^lg RT?R fgfte RN Iwg (Rfe^rf ^0 :h^hK^) tWT, 201! ^ f^RR 8 ^ ^R^RR ( 9) ^ ^ 

3SJ OTI gwt TO 9F OT>n t ft? OT rfel« »3W ^ Ft WH? ^ ^ ^ ftOTa -PT 

^ wnft ^aftTR^^ ^<*d HTa^i PiM i few^it ^ 

B 2iW3WI'»#««^fllwi 'f 9H 3B (^ 500 3T 10.000 Z* 9ft ^ ^OT9 9OT9 
WOT(W mzsni 150 1x10', 2x10*. 5x10 , ^ t, ^ *RTOT 9T 

^U||rMch H'J|l=i- RT TRI ^ RR^Rl t I 

[RiT. R. ^s^TTR-21(161 )/2» 11 ] 
RT. RR. RTpRR, rn<V|eb', IrTR^ R1R iRRH 
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S :°- > , 1 ( 44 ;'Whereas the Central Government, after considering the report submitted to it by the prescribed 
homy, is satisfied that the model described in the said report (see the figure given below) is in conformiw with the 
provisions o f the Legal Metrology Acl, 2009 (I of 2010) and the Legal Metrofogy fApproval of Models) Rute2011 and 
condftt:: y,0main,ain ' ts accurac y over periods of sustained use and lo^ender accurat^semfce under varied 

. ., N °™’ ^ eref ° re ; m exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (\ of 201 
read with sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 of.he Legal Metrology (Approval oModelRule 20 he 
Central Government hereby issues and publishes the certificate of approval of the model of non aummatic welghLu 

TOW d Ele ,hT iC , Wdghbridge) lvi,h dl ® ital " ld '“‘'«n or Medium Accuracy (Aecuracy.cl^slH) 
of senes L\\ T. CK-30T and with brand name “SEAL” (hereinafter referred to as the said model) manufactiied bv 

approval Zrk ^ *** ^ MerTU, - 25 ° 004 - U »ar Prad «h *" d is assigned the 

Electronic We^ehhfidoe) 8a “ 8e ^ '° ad baSed non - autol ™ ,lc wei 8 hi "8 instrument (Conversion Kit for 

■ . , ,. ® d ® ^ Wlth a maximum capacity ol 30 tonne and minimum capacity of 100kg. The verification scale 

rva (e) is g. It has a tare device with a 100 per cent subtractive retained tare effect. LED/LCD display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure -2 Schematic diagram of sealing provision of the model. 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected bv 

: °' L b3 . Se Piate 3 " d t0 . P cover of dls P ia * than seal wire * Passed through these two holes attached with seal A typical 
schematic diagram of sealing provision of the model is given above ' P 

to disable^acces 1 ! t^externa^ca^ibrafion.^ 0 ''° ca ''^ ra, ' on ^ d 'P switch has also been provided in A/D card/mother board 

R I eX Ti Se ° f lhe P0WerS co " rclTed by sub-rule (9)of Rule 8 of the Legal Metrology (Approval of Models) 

Rules, 2011. the Central Government hereby declares that this certificate of approval of the said nfodel shall also cover the 

uirh ,ns '"Sh-uments of similar make, accuracy and performance of same series with above 5 tonne and up to 150 tonne 

t n) “ ra " SC ° f 500 10 l0 ' 000 f0r ' e ’ value of S* mo| 9 and with •*• 'value of 
M0 ; - 10 or 5x 10 , where k ts a pos.Ove or negative whole number or equal to zero, manufactured by the same 

m"ZZS SamC Pri, ’ CiPle ' deSiS " and Wi ‘ h * he SanK wilh ^said approved 


[F. No. WM-21(161 )/2011] 
B. N. DIXIT, Director of Legal Metrology 
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M far#, 24 3T^, 2011 

^ Item (oW * of OTffa *S) Mws on ten arfofte 2009 (2010 on 0 ™ ^ ™ ^ 

(wtewiWlteO 

an:, m, *an WTO. Wre *" *w (otef V «J*0 *m. 2011 ^ fw< 8 * TO JA 
*^-te, ( 4 ) **raote tewsomten *tete 2009 (2010 on 1) * ™ 22 «ra^on 

iteo. 17, teim ’TO rffj, MrsO-'St of l3/20t/l, ilnd I/<hclM, 1 ^0103_ 

* ^ fcfiffa *<* ootei (ootei wf-u) on* “tetf " ’i® f " o; sions ^ ofto 

ate*, ft, a* *.^/09/i 1/349 wjfte^wi.3Wotft o*rt * 1 

crearf^QWl^tenonTOnOnlfn WWlftg 3«wftld ctel OHQ><»1 (^dJI9 Ite) * ' ^ ^ 

5TO 30 ten A ^pon sawn 100 m t 1 oomo win smom (1) 2 1 1 1 te> y* ^ ,<9 " 1 ' 1 ^ ^ ( 

3tR^t 230 cite aftr 50 s^S motef wo fa^o w 03 on* 0*01 1 1 

Anctifd -1 



ar^fd -2—~qfg^T 471 Tfrf^T 7 ! <*>^ ^T #5RI«ra 'SFTTTWI 
too* «lift * « am w tenno* fete 93 M o* *A 11 te *w»lt W *«* 

*" * jl &L'wm fttes on ten <*rif on *3-teo) *m. 2011* teo **f^T* <9 lTf^ S2 
^ *!M'te OTU -I tem lo tel ow t tefto Jg> 

r_ . , . m 1 fnTn -& 50ft.3n. c^F^“^ ,, ' r TH^^ 100^ 100,000 ^^ 3 him4H 

• r ) 3^ 100 foTn 7n ^ 3Tte # "< M *TH #fi?R5000 3 100,000 cT^r^t^I^f ^rqiM4 hi mhr sra^ 

r 5 s^^ 

^ ^ 1 [m U'S«^'Q*T-2l(205)/2011 ] 

^t. T37T. ^m, f4^9T^, Wra» ^ 


2 GI/ 12—11 
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x-*--. 

Central Government hereby issues and publishes the certifiJ^T e,rology (Approval of Models) Rules, 2011 the 
instrument (Table top typo with digital indication of High w ° f ,he model of non-automatic weighing 

name "SAMSUNG" (hereinafter referred to as the said la* ccura cy (Accuracy class- II) of series "SAJ" and with brand 
Bhairavnath Nagar Apartment, Building-D New S No 1 3/2B/I ’ ™"“[ actured by M/s - Sansung Electronics, Flat No 17 
411046 and which is assigned the approval mark IND/09/1 1 / 349 ; J ' Sukhsa S ar Telephone Exchange, Pune- 

The said model is a strain gauge type load r#»n 

a maximum capacity of 30kg and minimum capacity oMOOe Th""* Ut ?™ atl . c Weighin S instrument Oable top type ) with 
W,th a ,00 percent subtractive retained tare effect?„e^Lteht Emtin^n aS* ^ (e) is 2g >* device 

he instrument operates on 230Volts, SOKertz alternative current pow^supply P ' ay indiCa ' eS ,he Weighin S resu "- 

Figure-1 



Sealing is done on the display bv Iag , ram °f sea ^ n 8 Provision of the model, 

whole in base plate and top cover of display, than feahvftf fcraMdthr 16 b h° d h y ° f d ' SP ' a> The Seal is conne «ed by 
ematic-diagram of sealing provision of the model is givenabove. ^ hCSC ‘ W<> h ° leS a,,ached wi,h se a I. Atypical 

to disable 10 Calibrad0n ' A dip SWilch *0 b -n provided in A/D carddnother board 

Rules. 20 II, the Central Government here^d^Sat^s l CMiS le f ° f '"’ e Me,rology (Approval of Models) 

weighing ms, rumen,s of similar make, accuracy and performance of am aPPr ° Va ° f ' he Said model sha " a '*> cover the 
venl,canon scale interval (n) in the range of 100 to 100 000 fore value ofT ‘Ten capacity up to 50 kg with 

m the range of 5000 to 100,000 for V value of I OOmg or more and with t ^ V, " and wiIh verification scale interval (n) 

or negative whole number or equal to zero, m.nuftemrndMheTle V ° '*'°‘ 2X ,0 ‘ w5 * l0 ‘- wherek Isa positive 
sign and w„h the same materials with which, the said approved model ^ Sme pTin ^ k - 

[F.No. WM-21(205) 2011] 

B.N. DIXIT. Director of Legal Metrolooy 
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Tjsifcfc^fcfafcrp^^pf 2009(2010^11) wiiftflnr *n ta(« 

ST statist) 1 *m, 201 1 * wWf * agsT t aftr *r m wn t fc <=mn wto ^ **& * *& ** ^ ’ ,q ™ T 

^ t&i\ afc M*r=i MRJV«iRpff 4‘ ifti w ^n <?Ni; 

m ;> 2011 ^fWT8^^-^W(6) 3fk fWT 

11 ^^-ft^(4)^^n^1^^1^«P^,2009 (2010^i)^^22WT TTf^ f ^T^TWwy 
mm Scfaj l PH*! , FFfc < 17, ^TT«1 W 3HT^, r^fe^l-^t M * 13/24/1, 4^.1/*^, MWT 

tt^st ^ to, ^-411046 ?TO f* R«W W*fclT (WT *4-111) ^ "W^" *1^ * *** ^ ^ 

*WF#rcT ^ ^wm (t^RN ZI?T) 4 4s?l *1, ^T ^R H ^™ M *, 

^r FF! t) 4? f43 3ppTfcl f4» 3Tf^ FF "St/09/11/350 f^T T FTf f, OTjqfrr m-^1 ^ * 1 

RTSrf T^7 T<fTR ?lf(#i 3TI^TftcT ^^jldd cfe 3WI (^THN ZI^T) t f 5*^ 4 a ^ 1< * >q * i 

yqm 30 f 4 . m 4 ? ^R?n 100 mti wro win srtoct ( 1 ) 5 .mii^ T ^anfriggre^ faT t 

Tjf^l oq4*rHK*F F VTfTcT (W^4) FT^R W t l‘5WUn 

230 4t 50 Wir4f FKT faga FFFT FT ^4 +(fil t I 




BUSC 




3TT^Tf?T-2—■RT^^F 4 4fcTF *fi4 FF FPRTFR5 * 

4 4' 3 4^4 FFR fT » 1 <rl5 R fOTFl FT Rtfm feTFtf 4 4l ^Z 4t 

4P4t FTFT fH*M<M | -Rf^l 4 4<4 f **4 4 ^mF FF FFF W^Tt 4*nq* 

4IF0IH 3FTTFF t^RT TFT t I 
R^TF 41 fFTFFT t I 

STUS^TST^R fcfcS TIN ft3H (Tflssf ^1 sqtnsr) fWT, 2011 (9) STOW* !(ir<W<Tl 

STTPfcrsrt i^^^sms^tfs3siiTf^^3T3iftsi^^w>i-'ra^3TarfosTTirqWrti5rosTTtfc5T?i,r5»ii|2 

srfSfH 3 SOT 39SW tft #t St l00fc.-PT.tf 2 W. TTS S “f SFT S fcl? 100 ^ 10,000 tTS ^ ^ ^ SoPm hihHH 
3fcn5T(T!5) *5H.HOT9 JlfcS^ ‘'j"Tl^fcri 500^ 10,000 TTPTStfcl4 WIFT fclTIg T (T^T) TTftTT 50 
fc pt. tts st srfpsrm aw ^ ! srk “f" w l *! o*. 2 xl 0 *s 5» 10 *, ^ f, st ww s wnms ^fifs s ^ s 
RR^f I 

[m R. smiw-l 1^205 )/20! 1 ] 
^ft. tt^. -ftfm, r^i«5, Wi^> Rif feiF 
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authority, is satisfied ItaUte^l^^ rcpon s “ bl "itted to it by the prescribed 

provisions of the Legal Metrology Act, 2009 (I of20I0)and thM ^ 8 ‘ Ven be ' OW) is " conformity with the 

the said model is likely to maintain its accuracy over t i^f f L ^ M ? r0b8y (A PP roval of Models) Rules, 2011 and 
conditions; mtam ,ts accuracy over penods of sustarned use and to render accurate service under varied 

read with sub-rule (6) of role s'^dtub-ra'io*)^ mkHUf the L*"'? w 22 'l" 1 "' Ugal Mc,rolog> Ac «. 2009 (I of 2010) 
Central Government hereby issues and publishes the certificate of olt ’ g >'( A PP roval of Models) Rules,201 |,the 
instniment (Table Top Type) with digital Mrafionnf• ! ° fapproval ofthe model of non-automatic weighing 

brand name “SANSWG^eSSCfe^t " t M ^ wn ^^y (Accuracy class- III) of series “SAT” and with 
17, Bhairavnath Nagar Apartment, Building-D New S No* 13/2B/l’ pTi/kT^ W$ ’ SansM * Electronics , Fht No. 
Pune-411046 and which is assigned the approval marie IND/ 09 / 11/350 at r a J. Near Sukhsagar Telephone Exchange, 

a maximum capacity of 30kg. and Snfm^capMiw onool"^ weighing ins *™ment (Table Top Type ) with 

with a 100 per cent subtractive retained tare effect The Li!ta F^i^n T!? ^ "" erVal (e) ' S 5g “ has a tare da ™e 
The instrument operates on 230Volts, 50Heitz alternative current powrapply d,SP ' ay mdiCa ‘ eSWeighing result 

Figure-1 Model 




"JjJmi’inu nufi 

WWSEALBW 

on 


°JV- Of-ff 
' Tune 


Figure-2 Schematic Diagram of sealing provision of the model 

** ° f (he d,SP ' ay - ThC " connec ,ed by 
schematic diagram of sealing provision of the model is given above r ° USh **“ ‘ W ° h °' e5 a " aChed W ' ,h seal A TP* 031 

to disable^accest t^exteTOUah^rarion.^ 01 *° ca *' bration ' A d ' p swi *ch has also been provided in A/D card/mother board 

Rules, 2011, the Central Govemm^h^^ * ° f the Legal Me,rolo B' (Approval of Models) 

weighing instmments of similar make, accuracy and perfonnance of ram! ! ‘ ° f lhe said model sha » a 'so cover the 

verification scale interval (n) in the range of 100 to 10 000 for V valued miT W ' th ' nax,mum capacit y “pto 50kg. with 
(n) in the range of500 to 10,000 for ‘e’ value of 5e. or more and [ °°' ng 2g ' and wl,h scale interval 

or negative whole number or equal to zero, manufactured by the same m^f 1 * 10 • 2 * 10 1 or 5* 10 \ where k is a positive 
design and with the same materials with which, the said approved mode! bIul a a “rfl a ,red W ' <h ** SamC P ™ CiPle ' 

[ F. No. WM-2 1 ( 205 )/ 20 11 ] 

B. N. DIXIT, Director of Legal Metrology 
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authority, is satisfied that the Model described^nTheTa^d^ C °" S,denng ihe re P ort submitted to it by the prescribed 
provisions of the Legal Metrology Act, 2009(1 of 201 Olandth 0 ? g ‘ Ven below > is in conformity with the 

read with sub-rule (6) of rule 8 and sub-ral^Tf ft 22 ° fthC Le8al Melrolo Ey Act, 2009 (I of 2010) 

Cemral Government hereby issues and publishes the certificate o^ °'[’® (Ap P roval of Model) Rules, 2011, the 
instrument (Platform type) with digital indication of Med um l? PP ?. V ° fthe modei non-automatic weighing 
brand name “SAMSUNG” (hereinafter refereed to as L safjmolnT* H * ^ "" ° f Series " SAP ” ^ 
P ’ B T::r h Nagar Apartment, Building-D New S No I3/2B/I’ ai, * , ' actured b -V M/s. Sansung Electronics, Flat No 
Pune-411046 and which is assigned the approval mark lND/M/I I GsI ^' " Sukhsa ® ar Tele P h °ne Exchange, 

m >h' m |™ CaPaCity0f l000kg - “dmtalmum cipMityof “te Tt™'' 0 We ' 8hmg ,ns,rum ent (Platform Type) with a 
™ h .a ' 00 per cent subtractive retained tare effectihef mterVa ' < e > is l00 8 't has a tare dZL 

The mstrument operates on 230V„lts. SOHertz alternative current pier'supply "' d ' SP ' ay indiCa ' eS "" Weighi " 8 resu,t - 

Figure-1 Model 



Seal- a E*g ure -2 Schematic Diagram of the sealing provision of the model 

whole in baseplate Hop cover'of d^play than'sea^ wire irpassedTh^ 6 11°^ dis P la * Tha seal is connected by 
schematic diagram of sealing provision ofthe model is given above r ° U£ ^ h °' es attached wi,h seal A Epical 

to disable scc^^to^cxtctrl^c^ib^U^ 1 ' 0 ^ *° ca *' bradon * A d 'P switch has also been provided in A/D card/mother board 

wdlinl "'1 Cen,ral Govemm cnl'bcrebydeclares y hat*tids*ce^fica^ofapp^ e ^ gal Meh ' olog >' <■ A PP™val of Models) 
weighing instruments of similar make, accuracy and nerformL, '7 ° fapproval nf the said model shall also cover the 

of mT ? e ,Z" h Verificationscale interval(n)intherangeofSOOtomKXH'”. maximumca P a city from 50kg.and 
of lxl0\2*| 0 * w jx|0‘, where k is a positive or nenafive wile 'T * value of 5 g. or more and with v Value 
manufacturer in accordance with the same principle deLn and ,! "T^ " equai 10 zer0 - manufactured by the same 
Model has been manufactured. ?P ' deS ' 8 " a " d Wlth ,he same materials with which, the said approved 



[ F. No. WM-2 1 (205)/20 11 ] 
B. N. DIXIT, Director of Legal Metrology 
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facrfl, 24 Sl'KjfK, 2011 

«tOT. i48. —<£-<lq ^i,ftftaqrftreOTt gro rep fret* ot fa" 1 ' 1 **•< ^ Ttygl <^^wwh Ft wife 

OTwfoteV^wi fgfoswifjram siftEro, 2009 ( 2010 ^ i) oth faf<WHrcfa5R (^ 

^ a^) 2011 ^ t ^ ^ ^ ^ ^ ^ ^ ^ 4 ^ ^ ^’ ,8,, ' i;n 

wm, vifrti 3?ft fsrf^ FT mRR*iM 4f <JH^ ^T W1 +«ll 

sm- sot T&fm toot, Hw nn ftan (^ffscff sijit^) Ero. 2011 ^ fro 8 * oti -Eto (6) afr 

ftOTUl ^OTl-ftOTl(4)^TO^»W^f^rf^q,2009 ( 2010^l)^*lTO225roWfl^OTT(^^ 

^ ^^OTi fen^st gEm W%. 3 TO ftOTi, >*a 4. ts, qtai- 5^^00072 sm faWfa wfco <ri,x tourer 

«=l^‘‘^qOTB ,, '^^4^rai(^ ilMr<4.fald' i ^ 

t ; (ft* TROTH OTOT ^ OT1T i) 3fa ^ aiyfe fOTF alf 1?=, <3/09/11/359 7OT3^ra ft™ ™ *’ 

3T5^l44 MH! U I ^ ^kI o I 

^Hferi hot fafrifr* hottc- git< ot-^ i awifeiOTiOTftm ftM(yt> EeEoti (V» falw i fawn) 1 1 s«+1 

OTEOT«m<OTrailOOOEF.m sfr^’^lOOm^TOTOlg OTtTOT 3l)2Tl^lOTfNT^l , 2^ «m*«iw il20lOTOTB 

Tfo to i 1 TRft,^WOTEroro/qEi-fOTOTTOE sEots.hSEiot«ot,- ft, aura soft * ^ 

^OTpHOTEOTfeW^ (tEhOTOTI) tiWn mEuiiM imRlflOTOTtf I <tM<1«OT 230 <lVe 3k 50 yc^l=iaf OT21 fttjd ys!4 OT^OTT 



sn^frf -2 ^T^T ^ uMtfn ^ ^ ql'JMW* SI 99 IH 

w*7 sffc ^ ^ fm Tsftto ^ ft^R ^155 tfc Rf ^ *ar ^, FI ^ ^ ^ fs <s 

^T^T^T^Tt 1 

^774 ^ :jtRSJ 39 TT^ W9t ^UiN^ SI^ilTR <*w<)«Kf f^4I T PTF t I 

Rara ’Rtf^T'wt I 

3^ (^‘^31^)^,2011 ^1WT8^ J9-fW 3(9)^m^ ^ 

^ 3?lT ^RTTlt ^ ^ 31#f^ ^TfeR 1^1 TO * ^ ^ ^ ^ ^ 

• ^ i 4m i <44 ^ ^ Pjii<^ sron 50 f^.m ^ 3000 ^ ^ 1 

[m u ^i^T-21 (210) 2011 ] 

4t. -qR. -ztfm, M*&; ",tt fern 
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authority^i^satisfie^thaUh^Modd^escri^dTrru^e saiH^ Cr ~“ 8 r ,he rep <> rt “ed *» » by .he prescribed 
provisions of the Legal Metrology Act ">009 (I of20l<ttanHrh°i 77 '? Ure 8 ' VCn b elovv ) is in conformity with the 

S«.T“ “ 

instrument (drum filling system) belonging to accuracy class" XfxTwlT ° f . aU ‘ 0mi “' C 8raVlmelr,c fill,n 8 

"METTI FR-Tm rrn-, 1 ,'.. ? B , y class X(x) where x=l of senes DFS" and with brand name 

Limited,AmarHill,S V Road Powai Mumbai 40007 '^ 77’ manufac,ured by M/s Mettler-Toledo India Private 
a. v. woad, Powai. Mumbai-400072 and which is assigned the approval mark IND/09/11/359; 

system,. :— c s “ ^ — < d ™- »■* 

the quantity and nature of the product. The machine ll^ned t fi l n""^ ^ "T" Up °" 

chemicals. Paints, oils etc. Vacuum fiorescent disdav tVFm Llir ,h 8 ' .^ pes of vls cous/non-viscous liquids, 

230Volts, 50Hertz alternative current fwwer'upply^ " We ' gh,nS reSUlt The lns "™ K "' operates <>" 

Figure-1 Model 



igure-2 Schematic Diagram of the sealing provision of the model 

cover and^brackeuTor'receivlng Z ^ ^ ^ ™ «** 

seal. A typical schematic diagram of sealing provision of the model is'gwen abate "°' ° PCnCd W " hOU ' ‘ amperi " 8 

to disab,e^access t to I externa S | calibration 11 * 1 ^'° Cadbradon ‘ A dlp sw,tc b has also been provided in A/D card/mother board 

Rules, 20^.tc“o e vr °'' ,hC T < App ™' of Models, 

weighing instruments of similar make, accuracy and performance of slLTem^ “! "* Sd ' d m ° de ' Sha " a ' S ° Cover ,he 

3000kg. manufactured by the same manufacturer in accordance with the sam * n ■ * T \ CapaC,ty up t0 50 k 8 and U P 10 
with which, the said approved Model has been I-'mc-l.'e. ctes.gn amd with the same materials 


f F. No. VVM-21 (210)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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?f$ 24 3T^«r, 2011 

^ ^ ^ «> ™ ^ «w^- 2009( »•£" '1 > ” ™ j! JZ! 

^TTT T#nr 3^ qRR^W 3 ^RT ^T^H^cTI t^tt; 

an,. an aNk^ k, WWHR«WH pftR**t *T^) 1^.201'I *Pm 8 *wf™< 6 > *J*" 

„ tpf w. «N, n-s, * w, ^ ^ * "*. 

r™*. ^-i.o ^ ••tto*" ^ ^ ^ ^ ^ *" ( £tTJE ™ 

^t/09/11/357 ^T^TcT t^TT 7 T^TT t, 3T^^ OTH ^ ^ t 1 . 

^T Tfei TJ^ smnfcT s^rf^i 

^ ^ff^rcT ^r^FTTci^r ^t1t?t arr^r^n (t^) t sum 

230 efoe 3?fT 50 yr4|c|df *TTCT falJcT ^<R ^ *•»«>* ^ 1 

3TI^)ffT -1 
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□ no 

(Indicator ot the Weighbridge — Front Side) 
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Sealing wire 



Lead seal 


(Indicator ot the Weighbridge — Lower back Side) 


_2 Tffs^r «pt tftfsni 4 mhi<£ skww 

l^n w t i 

JM, Lf arott *w TO ^ ^ #ra 11 enrt ™ ^ ^ « * fm v$ ^/w ^ h fir? 
ferai 

A **fc MW ™ f^H Oferi *t * 3 *=.) ftw. 20.1 * ^ ^ 

srwiM .j^ 

••**’-tH * ftm 500 * 10,000w* 

SZ£vZi 5 ^ 200 ^*t«^^?A “f ^ l-.O*. 2^'0*. 5^10 •. « t. 

,WrnWTfc^*^ll [tpT.u^^^r-21(120)/201l] 

wt. tr. ^tfsm, Pftm, ftfw ^ n^H 
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authority^i's^satisfiecUh^th^Model^t^scirib^insaidthe 1 fieure^rve' hlT '° “ 1 **.«»“ 

prov,s,on 5 of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Apwovluf '^*^^2011 and 
ccmd^tior^t^ 6 ^ Y ma * ntil ' n ' ls curacy over periods of sustained use and to render arcurateasrvtee under varied 

, eu N0 ^’ th , erefore> ,n exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (1 nf 70 1 m 
read w;Uh sub-rule (6) of rule 8 ahd sub-ntle (4) of ntle 11 of the Legal Metrology (Approval oZ £»^ules 20, Mhe 

riirEES 

Figure-1 Mode! 




Figure-2 Schematic Diagram of sealing provision of the model 
Sealing is done on the display by passing sealing wire from the body of the display The seal is connerterf hv 
— 

to disable^ces's^o'externa^cah'bratioii tr °* *° Cabbrabon * Ac *‘P sw i*ch has also been proyided in A/D card/mother board 

Rules Xl’lTitx-" 7 C ,T° r ' he ^r r confemd by subrule ,9 * nfruk - 8 »f">e Legal Metrology (Approval of Models) 
Rules. 2011 the Central Government hereby declares that this certificate of approval of the said model shall also cover the 

weighing instruments of similar make, accuracy and performance of same series with aboveftoineanduot 

?. i o° 2 n x r«‘ oTsx i 0 a, ' o "^et rr;r, m,he ran?e :596 ? mw for vvaiue ° f 5 ® ° r m ° re and wi,h **• » f 

; or 5 10 , Where k is a positive or negative whole number or equal to zero manufactured hv the c am * 

lhe same principle ' design and wi,h 


[F. No.WM-2l(120)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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g -- 2 . 1/1 1 

authority, is satisfied that Itenlodel descr'i aV 11 * reP ° r ' SUb " lilted ‘° " by ,he pre “"bed 

| ro\ isions ot the Legal Metrology Act, 2009 (1 of 2010) and the Legal Mer fZ™ be, ° W) 1S in conformit y with the 

conchtio^^ 6 ,S * kely t0 ma ' ntain hs accuracy over periods of sustained u se°^td to render accurate^rvicelrnder varied 

read g^nd sub-m^ rule^^of the L eCl '?M^^ ,be Legal Metrology Act, 2009(1 of 2010) 

C emra Covemment hereby publishes the certificate of approval oO^e m d^ ( f APPr ° Val ° tModels> Rules. 2011. the 
V« br° P ,u yPe) W " h digi,al indlca,ion » f High Accuracy (Acculcvchs m f no "- au ‘ oma ‘ i c weighing instrument 

briRtE (heretnafter referred to as the said model), JS mT' p 0 [ se " es '' JPT - TT - 2 ’' ™dwhh brand name 
Apartment, Near Panchdev Mandir, Near Arbuda Nagar R.k Techno10 ^ Block No. 21/355, Raghuvir 

approval mark I ND/09/11/3 92; 8 Bus St0 P< Odhav. Ahmedabad and which is assigned the 

The said model is a strain gauge tvoe load rpii 

a maximum capacity of 30 kg. and minimum capacity of I OOeTheTT" 0 WCighing ins,rument (Table Top Type , with 
with a 100 per cent subtractive retained tare effect. The Light Emli^Dmd'n ™T erval <e) is 2g 11 has a tare device 
he instrument operates on 230 Volts, 50 Hertz alternative current power supply P ' ay ' hC ' Vei8hln S resul1 

Figure- 1 



i igure- 


- . . schematic Diagram of sealing provision or rne mode! 

whole in base plate and top covet’ of!dTspbyTen"^! w "re i^s^dft™ ^h ^ dlSP ' a> '' ^ SCal iS connecled b ' 
schematic diagram of sealing provision of the model is given above ' ' W ° h ° les atlachcd W|lh seal. A typical 

- d -h'e ::r;“:r:r!,:; r0110 Ca,ibrati ° n - A diP SW " Ch al *> P-ided A/D card/mo,her board 

of tH. L , Metroiogy (Approva( ofModeis> 

weighing instruments of similar make, accuracy and performance of a ° f ap P roval of lh e said model shall also cover the 
■cr.ncation scale interval (n) in the range of lOOw 100 000 for'e'value on "'“A' 1 maximu "> capacity up to 50kg. with 

'* " f rangeOf500 °*> '“.(WO for V value of lOOmg ormom d with v'° I J^ ^ Veri «<“*" “ate interval 
a positive or negative whole number or equal to zero manufactured hm 1 x I0 l . 2*I0‘or5*I0\ where k is 

principle, design and with the same materials with which, thettfid ^proved mode^has^been'man'u'factured^ 11 ^ ^ Same 

[F.No. WM-21(181 )/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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3^T m. 4fafSra9TS39 C m *9* Siiffir**) ftflw xm ten 3#m, 2009C20 i o 99 i> wHw™^ (iws r 

sRTF T#tt sfa falfFR MlilwfNf 3 WT <t»w! T#FT; 

an,: am, ^f 333993, ftflw 919 fciR 0*W# 99 *1^) f^. 2011 f*99 8 * 99 --1999 (6) afc 

firquil ^^-f^(4)^W«^fM^^f^lR«f»lfWl,2009 (20l0^Il) 9?t 919 22 513! 3TC9 9rf999> 99 *9*9 
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wm, moo m sfa ^=nw OT<n 2 f*. m 11W9I99 wh ar-sw (*) 100 m 11 jm tpr f**™?' 
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„ m •„ S '°' l *'-7^ hersas ,he Cen^l Government, after considering (he report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
Metrology Act, 2009 (1 of 20.0) and the Ugal Metrefogy (Approval of Models) Rules 20 H and 
coiidtti<™ ~ k ! m m *** accuracy ® ver P"* 0 * of and to render accurate service under varied 

flow, therefore, in exercise ofthe powers conferred by Section 22 of the Legal Metrology Act 2009(1 o f20l0t 
rc„ , itn sub-rule (6,of rule 8 and sub-rule (4) ofrtlie 11 ofthe Legal Metrology (Approval of M^dete) Rules 201 1 2 

, G :';:r,r- nt hm ? t cs * nd pMkhes «*«■*** j l *«« mn J^ 

™^«c«*y,.ncef, W yeb».lll)ofs«ri« S “JIT.|»r Jwfth 
u k • a {RLC (herema her referred to as the said model), nwnufactured by M/s. J P. Technology Block No 21/355 

srr.-ASS'’ 1n -“* i 

nwxiire.m^re'u^^ l0WI < < ’ il ba ' e:l au " ,au,omatic weighing instrument (Platform Type) with a 
nmim.truapauiy o. IOf.tt*. am, minimum rapacity of 2*g. The verification scale interval (s) is 100*. It has atare device 
> ,t.i a , 0, per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result 
1 lie instrument operates on 230Volts, SOHcrrz alternative current power supply. 8 8 

Figure-1 Mode! 



Figure-2 Schematic Diagram of the settling pfbvision ofthe mode! 

Sealing is done on the display by passing sealing wire from the body ofthe display. The seal is connected by hole 
m base plate and top cover of display, then seal wire is passed through these two holes attached wi'h seal. A repieal 
schematic diagram of sealing provision of the model is given above ^ 

to disable^accessTc^extema^cah’brat^n^ 0 ^ ^ as a l s °hftgf>provided in A/D card/mother board 

Rll . ■,/, l ! n !l er ’J n “ ° f the P ° WCT conferred by sub-rule (9) of rule 8 ofthe Legal Metrology (Approval of Models) 
es .0II. the Central Government hereby declares that this certificate of approval ofthe said model shall also cover the 

?sn» °r s ™‘ ar make ’ accurac > and performance of same series with maximum capacity above 50 kg and 

up to 5000kg with ventieation scale interval (n) in the range of500 to 10,000 for -e’ value of 5g or more and with -e’ value 

m JuIVi, A ' wharak ' sa P osl < 1 '' e negative whole number or equal to zero, manufactured by the same 

Modefhas bee"n ^ ^ ^ ^ with the said' ttpprevcB 


[ F. No. WM-21(181 )/2011J 
B. N. DIXIT, Director of Legal Metrology 
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24 3**^, 2011 

m.m *m ^ JMJJ£ » jJSSS 

sa- aw *=te ROSK, ftte W ten (RfWff « tete» tel, 2011 * ^ 8 

^ (4) ^^^WWRNftanaiWPW.2009 <2010*1 

(Wfa^ui) ^ SS J 

^^/09/ll/4013W3^1^^i^^^-^^^*' . , »_ 

^r Rfsa tr* 'ten te tpsk *i iir te aiwiftn wwraiftm otem wot (^ OT ^Rn) '_** ?’ 

utoro^nnmSiirivn w* i to ***** ^<«**>**«"'* >m '”"* 

2 3() Tj : ~T -,ift 50 ^4 TTrOite HHI ta?P Wl ’R nsrf HR® t I 
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t ( 
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i t Mi:.-'>5f-'t:- 


,l.Al V.'.i'.l- 
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: ' StAl 


!*3L 


BOllOM < '1 ^‘Al 


3 jp|^_2- T lfecT ^ ^'11^-5 ^nTTRI 

qgpfTTm fel *Eit t I 

^ * ,te *fi=ten to ^ *S t . m* «||n w ^ * ** * ^ ***« ’"* ” ^ 

ftsf^ *fr fori t t^tt i i v 

*** ^ , 4S!SSiKS.C 

-•snram^ JHI 1 rJ_LT . . Ag- mmEhrdft 

; i. * *—* m - «**.i *» **.«-« *?„■'”« ?i r«r^t 

«*-"**•■«" » 1 "s.,**; r * ?„ <,.« i<v< SUt 

^r»* s ^S.1S«*-«--,.". ! .,-.;..»-,*i««»™««™™T<*'>r-'* 

«J%« t f 


[mu-s^^-21( 18D/2011] 
ttp. <3f$ra, fH^rar, ^ 
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New Delhi, the 24th October, 2011 

authority ^is^satisfied^at^thTmod e I^escH becT irTth^said report^see^the 1 fi ^ure^ iven belo*' * * 'r ^ 

provisions of the Legal Metrology Act ?009 (] of inmUnH tL 1 1 M below) ,s ,n conformity with the 

the said mode! is likely to maimaiTisa^ (A PP rwal of Models) Rules. 2011 and 

conditions; ^ Per '° dS ° f SUS,amed use a " d *» tender accurate serv ice under varied 

read withsuTil^K S , ec,io " 22 * ‘-gal Metrology Ac. 2009,1 of 2010) 

Central Government hereby publishes Ae o cY (ApprOVal ° fModdi > Ru les. 2011, the 

(fable top type) with digital ind,cation of Medium Accura^Wacv^^ 

name “SHREE” (hereinafter referred to as the m)ot series JP7-1T-3 and with brand 

Raghuvir Apartment, Near Panchdev Mandir. Near Arbuda Nasa^lsT odh ^ \ u Iechnology ’ Biock ^ 21 '355 
the approval mark IND/ 09 / 1 1/401; ^ °p, Odhav, Ahmedabad and which is assigned 

a maximurrfcapacRy of'BOk^and* m^n^u^capacitTon 0 $ 0g TheTTf inStrU, " ent (Tabie t0p ** > with 

witha 100 per cent subtractive retained tare effect tL I iohfpm^H 1“ 6 '" ,CrVal (e)ls5g " has a «re device 

The instrument operates on 230 Volts, 50 Hertz alternative current' powlr supply d ' SPla> ' md ' Ca ' eS Weighing reSU " 

Figure-1 



Figure-2 Schematic diagram of the sealing provision of the model 

Whole in' fr r2 he b0dy ° f ,he displ ^ The “ connected by 
schematic diagram °f seahng'provUhtnonhe^nio^el irghenabove'^ 1 * 011 ^ tbCSe tW0 * 10 * es attac hed with seal. A typical 

to disab^acces's tr^ternaUa^ibrabon '™ 1 *° Ca ^ ra, ' on - A d 'P sw * tc *> t * 35 a ' so been provided in A^D card/mother board 

Rules, 2 o'N rt thTcentrarGovetmment^Treby d^daies^hanh^' 0 ^ *** ^ ^ (Approval 

weighing ,ns,rumen,s °‘ » ° f the Said model sha " a '*> — the 

verification scale interval (n) in the range ofl 00 to 10 000 for Vv°t F'ftnn^ * " h maxlmum capacity up to 50 kg. with 

(n) in the rangeof500 to 10,000 for V value of 5g. or more and with V valie of?*To‘2^ ortTo^''^"^' 6 interVa ' 
or negative whole number or equal to zero manufactured hvthe co r U,2 ‘° 5 0 - where k is a positive 

design and with the same materials with which, the said ^ ““ ^ 

[ F. No. WM-21(181 )/2011 ] 
B. N. DIXIT, Director of Legal Metrology 


— 
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Provisions of the^^ ?« ,he Model £££??•««■ ’*« consider^ ,, 

,he S3id mode; is ££»** Act. 203 , K P°n (see the nZjy m suhm ‘" 0 d to it b> . lh 

c-ditions; '"a,„, a i n it, acutr^ 

. Now -therefore /nex . ®>mned use and to render accurate , RU ' eS - 20,1 3 "-< 

^,e->'Se«io„ 2, of(h S —^rvatted 

—,;ss— 

distance 

. - av u.eu a lj( ] 5 t / <>w , . 

SUDrdem««*„_ , V d ^ 


tfangaJore-^OOO^ . „ L man ^acfurec 

'«fes^^ ,n ‘ ,<te,0 ‘"^.'Au i oh„e W .. 1 ,, 60002 «**»* is a*!*,** 

. — ****'»•’ . 
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-'g<i r e-1 Mode/ 



c ,. . —uiagrarr 

41 m S !S <Jone on the rear Kr,er 01 rne model 

K No. WM -21 (2 15) 2011 ] 


B ' N ' D ' XIT - Direct °r of Legal Metrology 
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l^TPTII <2f lJ 'S j(ii)J HRcT ^)T ; jMqfi 14, 2012 /fW 24. 1933 

25 aragar, 2011 

^T.3TT. 1S4.-T#I MR ^T, infa^Tf gnj ^ l^rf Mi t* f^TR cR* ^ W4R ^ ^ % 

^ Mi a TTterf (^ $ TJ$ 37T^T ^f) krfe Tiro fen srfaf^m, 2009 1 2010 1 ) tot rpt t^TH 

3^te) fw?, 2011 ^ twt? ^ i sfa th £ fa »rrW ^ mfa 3 *ft - 3 ^ ^ 

Tmi 3^ fef*Rr TTftftqfNf 3 ^ ^Tjy. 

_3ifch. 3 Ph, ^PT W+K, fa*RF> FN fwn (FTS#‘ ^T 3Fjrjfar) fam, 2011 ^ tw? 8 ^ (6) sfR f^n? 

' f ( 4 ) J ^ ^ ™ ^TfWT. 2009 (2010 *T 1) *TRT 22 m TOT « 

; lcir ^’ 1 ~ 4/1 • T ^ 1 ^, W^m, 3TR.3TR. fe^-500092 SKT fafafa 4«TT*fa *if, X (x) 

' x ' 1 ^ ^j^TT ^ tq^ifcin ^fajfaF frfm 394,<U| <£ irfSFt ^ ftrcfa ^ ^ 

' J 3ik to ^=T faff 3 ^ TR 1&09/11/363 ^#1! fa^ 

6 ^jnki -5FTUT TI? Tilkt ^Fft t I 


^ ■■•• •••! Tpr fopa ** W! *1 m smote w*a *!ftetes h#pt -mm J i wi wai 

; ( ! k m ^ *n . 5 » * teft nte in 5WIw=roi 20 tee*nrfa fw t nwte 

** w w ^ f*, wr soft * »te $ ftn? ftanssr Smn mn i 1 tott 3?wter 

’ Tm (l!H * sl ' ^ ^ ,,ft,,I^I, ^tio t 1 7TOOT 230 Vrl 3ik 50 *53f *JTO pj^a 3RW TT ^ WI 



3TTf^-2 FfeFT =Ft ZTffk'' '^TH ^TT ^SRT^ ^P73TW 

^ ^ Ftwm ^ ferr fst^r 3 F ftnr ^3 n w sfR ^ ft ife Far p, ^ ^ ^ 

ri;; "' f T W ’SMt ^'PFJiM WRtT ftm TTFI I I 

-3W : ” F W77 itimm cT^- ^ ^fr t I 

~avj kr fkn tttti f | 

-Jffr 1TWTT Wtrar UN ftrSH nF Sqt^I) Iwi, 2011 ^ Pm 8 ^m-Pnm f 9 ) OTHTtI mfejf 

^wrgqyt w wmt i ftr^ wofn^ ftros ftofrp 

at »fI JTTOt fara^35 rt sFjatfei ms-d f¥a*r azni fw%r 33 ft *j^n * U # ^ 

k ^TTFR k[ kFRfr ^FFTT 50 f^T.TTT. cT^ i 


[m TT. -S^ TTR-2 1(214 )/201 1 ] 
sft. TfH. kkm, H<Vfch , fafarar F1F fBRTR 
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New Delhi, the 25th October, 2011 

S.O 154.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions o f th* Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009(1 of 2010) 
read with sub-rule (6) of ru ie 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of M* del) Rules, 2011 the 
Central Government hereby issues and publishes the certificate of approval of the mode! of automatic gravimetric filling 
instrument belonging to accuracy class. X(x) where x=l of series "WlL-WF" and with brand name "WEITEX" (hereinafter 
referred tc u> the said mode;), manufactu ed by M/s Wmtex India Limited, 1-4/1, Chengieherla, Boduppal Mandal, 
Ghatkesar. R. R. Dist-500C92 and which is assigned the approval mark IN D/09/11/363; 


The said model is a strain gauge type load cell based automatic gravimetric filing instrument. It has maximum 
capacity of 50 kg. and d value cf 5 g. a-ith a frequency of 10 fills per minute depending upon the quantity and nature o! 
the product. The machine is designed for tilling all types of free flowing materials like chemicals, imgar, suji, rawa etc. The 
Light Emitting Dio 'e (LI D) dirp'ay inula testhe weighing result The instrument operates on 230 Volts. 50 Hertz alternative 
current power supply. 

Figure-1 Mogjel 



Figure-.' dealing Diagram of the sealing provision of the model 
On the rear side of me ii idicaior, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving t he verification stamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram ol scaling provision of the model is given above. 

The instrument has ovi- n ^al cviurol to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external 0 .. b v*'on 

Furtner, in exercise oftUe powe con’eired by sun-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 20! 1, the Cent rd Govai ment he; my declares tha» this certificate of approval of the said model shall also cover the 
weighing instruments o, similar make, accuracy ur.d performance ot same series with maximum capacity up to 50 kg. 
manufactured by the same manufacture * n accordance with the same principle, design and with the same materials with 
which, the said approved Model 1 >as he ;n maru’suured 

j F. No. W M-21 (214)/2011 j 
B. N. DIXIT, Director of Legal Metrology 
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( WftfiO MHdi ) 

^feft,30f^37, 2011 

^T.3TT. 155.—^TRcfte T3TR47 tW3, 1987 ^ fW3 7 ( I ) ^ (W) ^ 3TJfK^T 3 'TlTcfrR *TH47 

^ f % arjrjj-fr ^ f^p, fp, w(4j|') F tMvr f^n w/to m f :- 




^7R 73. ■HkoI’H T 3H^)('^7T) 

7m*H FTT TTTsTT 3frr 


TBsPT, stf 

W*3 

\ fof*J 

A) (2) 

(3) 

(4) 

!. 331^73 15103 : 2002 33^33^73*3^ 

TTTTi^R 737*31 1 

31-12- 2011 

FP3I3T - fqfVife 

^73^2011 



^T? ^ 73tc3 BlTtF stJTL -rh^T “RffiT, 9, W WT T TT 7 f, ^ f^crft-110002, 


‘^>T«nc*^f: '4t qTtcT^RTcTT, <T*3T W ^T#PTf: 3t6H«3MK, «Picfc(, ^tWT, ^4^43, Tf7F3^<J7, 

7p3T?#, t^THT4, '3fqtn( ) ^ipT^, 'RFFJ*, F273T, ' l J D t * *31 fd^cH^II^H 3 fasFt ir[ 4Md<*3 t i 
fM*J : 30-12-2011 

[*M : 9,0d1^ 4/"2T-207] 
RT. ^,%lfe < 'Q7F , T^^53M (tOldUl) 
(BUREAU OF INDIAN STANDARDS) 

Nev. Delhi, the 30th December, 2011 

S.O. 155— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987. the 
Bureau of Indian Standards hereby notifies that the amendment to Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been estabhshed on the date indicated against each : 


SCHEDULE 


SI.No. 

No. and Title of the 

Standard(s) 

No. and Year of 

the amendment 

Date from which the amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15103:2002 Fire Resistant 

Amendment No. 1 

31-12-2011 


Steel - Specification 

December 2011 



Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi- 110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna. Pune and Thiruvananthapuram. 

Date: 30-12-2011 

[Ref: MTD4/T-207j 
P. GHOSH , Scientist *F’& Head (Met Engg.) 

faMt. 30 RwR, 2011 

CFT.3TT. 156.—'^JTl 1W3, 1987 ^ 7 ^ TTfWT ( 1 ) ^ T3S (7sT) 4F7 33^737^ F Wm T TH3o 

TTcT^gTTl 33f*R|facT ^RrTT t % f3R RTTcffh BIT#! <£ ^T?pR feOh #3 R far rpr t 3 T*JTfrcT FT RTi f 


3# 


shH 73. 7*31^4 “HKdlq HH<* 43 

F4 MKcffa FK3 

7*311% fdf *3 

^ TmtffiT TRsRT, ^ 



3?17 

33*7TT T3TT7T1. ^ TTTf V, 



t37l TRePT 3Tt7 ^ 


O) (2) 

(3) 

(4) 


wtaTOJ 5- 3#3^t 14625:1999 3lfeWT 20ll 


Vtl fH+ 3TR3^ tttm 
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C'4 OTTcffa 47i TTfdBT BRTtfa BT44T ^t f BTT4 R44 O. W TR BFt, 4? 10002, C4t4 

aTRTcTCif: 4^ 4hH4-ld!, xftrgFT^ 7^, 4*TT TOT 'ARiTTTt': A? U <TTR, rMa, ^qTTTFT, ^H9 ck, TTFT&TJT. 

T|4tTi4t, Ihw?, 474^, 444^. 4FT47, 4241, ^4 TT«4T Id^«M-dI^M A f44F7 T% TTFT f i 
4fR :30-12-2011 

[TTT'4 :'4P^:TT-7( 7 RI ] 
47. ( ATrRcTV) fsRTB Bf4f47, %Tf44T ' Trrpr' TT^' 4g74 (itRT^t) 
New Dt ini, the 30th December, 20!! 

SO 156,—In pursuance of clause (b) of sub-rule (1) of Rotes 7 of the Bureau of Indian Standards Rules 1987, the 
Bureau of Indian Standards hereby notifies that the amendment to Indian Standards, particulars of which is given in the 
Schedule hereto annexed have been established on the date indicated :-- 

SCHEDULE 


SI.No. No. and Year and title No. and Year of Date of Established 

of the Indian Standards Indian Standard, if 

Established any. Superseded by An 

New Indian Standard 


(S) (2) (3) (4) 

1. Amendment No. 5 to None 31 December 2011 

IS 14625:1999 Plastics Feeding Bottles 

Copy of this amendment is available Ur sale with the Bureau of Indian Standards, Manuk Bhavan, 9, Bahadm 
Shah Zafar Marc. New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai. Mumbai and a No 
Blanch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahn‘1 Hyderabad. Jaipur, Kanpur. 

Nagpur. Patna, Pune and Thiruvananlhapuram. 


)atc: 30-12-2011 


[Ref: PC' )G-7 (Gn/ctn. d 


Dr. (Mrs.) VIJAY MA1 IK , Scierui o !■" A i lead (IN !)) 
47 UCATT, 2 2012 

cHT.3iT, 157.—RfTdtB BT44t f 44744) M44B, 1988 47 fc|f44M 4 47 44 f44B ( 3 ) 47 3147744 B W7 RT44 
~Tr W7ST7T 3#4^T4 4447 t % fSR 604474 R 4*4 A fTB 4V f. 4 44 Tr tr f : 


TER HT4TB 
BPsBT TTtsqi 


i 2 

l 378 1 170 


78127! 


3. 3781776 


*41 fd 44^ cifSTIWf) 44 4TB 
47t -frfa irg B4T 
4^/BT4 

_ 3 4 

~8M 2 : 1oT? 44 I4414BB 

4T. fa.. 22, 30 47Bt 
j&z, ttb 

Rffa fm, 'lfali4 ufyciM. 
gsrt-400104 

8 -12-2011 T4TET1 ffafa-T fa faTFTRB 
TP. fur. , 22, 30 BThf 
f'T^fe-Rra f7fa, TTB 
4ffa TT7T, bo nfa favoo 
400104 

9— i 2-201 1 fa<4 IRT4RTTO 

BT6TT 4 7, fafalRB 
TBSfaTBr! T44. 44414 
434779, faefa 
47lfaTT4. MT44T, fal, 
414-40 i 404 


47444 BT447 471 


250 fafadT 3^r4 16 fafafa 
447 fad STB 47 4447 TsflT 
fafa 3434443 


Mlcf 3TR IBiTT 774T44T 
47 fall fem 


fan). 3T4 7TBT4 447441 
47 tfa fafa 


BT 47 4. /BTBmSFB?' 


44 


a 


Bt 47 ] 293 ; 2005 


171 T] s.S4: 10 *.j': 
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2 

3783073 


5. 3785582 28 12-2011 


15-12-2011 

tjf3T F 7, '^3^3413 

f<rg:. Ufa 

T neFT7, «*£, 

■qfa-401404 

33FT7tFT fFT 237 3CT. fa-, 
T\m 3. 9, crctf 

^ , *fa, 

■qft-401208 


250 ^6T 3^ 16 
ci^i Tfei m-ci 3ft: 

f if^z 


250 kfa^T 33k 16 ^333* 
cR7^fel *4171 ^ W7T 33k 
TfNfe- 


qt ill 1293: 2005 


■qi FT 1293: 2005 


--” [33. kl.Tfa/13:11] 

ijr* * wst'P’-in) 

New Delhi, the 2nd January, 2012 

^ , , . /«\ rvfth#> Rponlation 4 of the Bureau of Indian Standards (Certification) 

S.O. 157.—In pursuance of sub-regulation (5) of the g of licences particulars of which are given in 

egulation, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences pani 

ie following schedule : 

SCHEDULE 


SI. Licence Grant Date Name and Address (Factory) 
^o. No, of th® Party __ 


Product 


IS No./Part/Sec./Year 


1. 


3781170 8-12-2011 


7 3781271 8-12-2011 


>781776 9-12-2011 


4. 3783073 15-12-2011 


5. 3785582 28-12-2011 


Ujala Switches & Devices 
Pvt. Ltd. 22,30, Yogi Indl. 
Estate, Rammandir Road 
Gorcgaon West 
Mumbai-400104 
Ujala Switches & Devices 
Pvt. Ltd. 22,30, Yogi indl. 
Estate, Rammandir Road 
Goregaon West 
Mumbai-400104 
Jewel Enterprises 
Gala No. 7, Iridium Ind. 
Estate, Genesis Ind. 

Township, Village 
Koegaon, Palghar 
Thane, Pin-401404 
Jewel Enterprises 
GalaNo. 7, Iridium Ind. 
Estate, Genesis Ind. 
Township, Village 
Koegaon, Palghar 
Thane, Pin-401404 
Altima Hi Tech Pvt. Ltd. 
GalaNo. 9, Laxmi Ind. 
Estate, Waliv Village, 
Sativali, Vasai East, 

Dist -Thane, Pin-401208 


Plugs and socket outlets 
of 250 volts and rated 
current to 16 amperes 


Switches for domestic 
and similar Purposes 


Switches for domestic 
and similar Purposes 


Plugs and socket outlets 
of 250 volts and rated 
current to 16 amperes 


Plugs and socket outlets 
of 250 volts and rated 
current to 16 amperes 


IS 1293:2005 


IS 3854:1997 


IS 3 854:1997 


IS 1293:2005 


IS 1293:2005 


[No. CMD/13T1] 
S B ROY. Scientist‘F’&Head (MDM-I11) 
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W.3TT. 158,-sffatfw f^K 3Tf*jfWT 1947 (1947 

^14) afr m 17 * 3 atf* 

*tJRwn, % wre frM 3th ^ qsrfcttf ^ ^ 
^4 $ f-ff^ sNtpRT fi|^ $ 

WH4W4/3T4 sirqTm- 2 , ^ W (Wt>f #„ 
178/2001) -43131^^^^,^^ 2 ,.,, 

T4 WQ ^3TT £JT | 

t 7 * 1 ’ *• W* 12012/26/2001-3^ 3TR(«ft-n] 
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ministry of labour and employment 

New Delhi, ihe 25th November, 20 11 

. , S .'"'J IS8 —In pursuance of Section 17 of the 

Industrial Disputes Act, 1947(14 of 1947), the Central 

NViTw m !'o hereby publlshes ,he Award (Ref. No. 178/ 
Co, °> rl u "a Govemment '"dustrial TribunaW^bour 

ndu^tl o' u° W 25 Sh ° Wn in ,ha Annexure i" 'he 
Industrial Dispute between the employers in relation to 

'he management of Bank of India and their workmen which 

vas received by the Central Govemment of 21 - ] 1 -2011 

[F, No. L-12012/26/200 !-IR(B-II)J 
SHEESH RAM, Section Officer 

annexure 

before the central government 

INDUSTRIAL TRIBUNAL(No. 2) AT DHANBAD 
PRESENT 

SHR 1 KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(I) (d) of the ED. Act, 1947. 

Reference No. 178 of 2001 

PARTIES. Employers in relation to the management of 
Bank of India and their workmen. 
APPEARANCES: 

On behalf ol the workman 


On behall a) the employers 


Mr. D. Mukherjee, 
Advocate. 

Mr. D. K. Vertna. 
Advocate. 

a ate : Jr.aiMiand Industry : Banking 

Dhanbad, Dated, the 3rd November, 2011 

AWARD 

I he Government of India, Ministry of Labour in 

10 w-m P ,°n erS C ° nferred ° n them Under Secti0 " 
( t ) of the I.D. Act, 1947 has referred the following 

ispute to this I nbunal for adjudication vide their Order 

1 0 1 2/26/2001-IR(B-II) dated 15/18-06-2001. 


__ [Part II— Sec. 3(ii)] 

SCHEDULE 

Whether the action of the management of Bank of 
India, Zonal Manager, Patna in terminating the 
services of Shn Ajay Kumar on 2-7-1999 was 
justified? If not, what relief the workman is entitled 

2 The case of the petitioner Ajay Kumar is that he 
had continuously worked as permanent Sub-Staff from 
August, 1989 to 21st June, 1992 against permanent 

rTiwI n 8 ,o P Mary Branch and thereaft « from 
- -1992 to Nov. 999 at Gaya Regional Office. Gaya, since 

ts opening as per direction of the Management. During 
he penod. he also attended outdoor duties and receiv ed 
travellmg expenses duly sanctioned by the Competent 
Authority. A public Sector Undertaking not only beheves 
n Ihe theory of Hire and Fire but the Management thinks 
at the workman are denizens of an Animal Farm to he 
■—ruthlessly the moment they became useless io 
he establishment. The theory is disapprovahle. The 
Management " OI ° nly exploi,ed lhe poor workman by not 
paymg him proper wages but also by not maintaining 
proper records regard,ng his engagement; as the workman 
as paid through different paper arrangement even in 
different names. As soon as the workman started to demand 
for his proper wage and other benefits, the management 
terminated his service by stopping him from duty without 
any reason and compliance of the mandate,y proven 
o aw. 1 hough he challenged it before the ALCfCl 
concerned and disapproved (lie Management’s plea of 
non relationship of employer and employee vet i" 
concihation proceeding faded due to the adamant attitude 
of the Management; hence ihe reference for adjudication 
e action of the Management of Bank of India in 
terminating h's service since 2-7-99 was illegal, vindictive 
and anti-labour policy. 

m The f e, " loner ln his rejoinder specifically denying 
h! R ? 10 " 0t ,' he Mil!!a 8 cmcmhas fu-her pieaded'iha* 

14 and j o ? j° r 8a ' r ' 8h ' " Xpli ' 3 workma " under Art. 

14 and 16 of the Constitution. 

3 On the other hand, the pleaded case of the 
anagement is that lhe disputant (petitioner) Ajay Kumar 

aTubTc u a r;r d asa **”«"* ^ mk * 

a Public Undertaking , s a State as mean! under Art P of 
foe Const,,ntioi, °f !ndia , s0 the Bank ca „ no[ 

P son in contravention of Art. 14 and 16 of the 
Constitution of India as well as ihe Rules of ,he Bank fo 
appointment of Sub-Staff No employer and empfovt 
relationship exists between the Management and him as 
he IS not a workman in the terms of Sec. 2s of the industrial 
Disputes Act. 1947 jus, as ,he present issue is no! an 
Industrial Dispute under Sec. K of the Act. The Ac, permits 
n erfeience with the limited class of its employees who 
" a " aS defi " a- m " No "- ei Wmen, of a coohe 

amount to discharge/dismissal/retrenchment/ 
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termination. The petitioner might have been engaged by 
the Bank as a coolie or labourer to perform specified job 
on a particular day. But he has never been engaged by the 
Bank continuously for 240 days in any calendar year against 
any permanent vacancy. Since he was never in the 
employment of the Bank, no question of his termination 
from his service arises. 

In its rejoinder with its categorical denials to the 
allegations of the petition, the Management has further 
pleaded that whenever he was engaged as a coolie, he 
was paid travelling expenses. He as a job seeker is trying 
to enter into the employment of the Bank through litigation. 
The question of payment of wages according to the scale 
of the Bank does not arise in the face of his non¬ 
engagement as staff by the Bank just as that of termination 
in case of his never appointment as an employee of the 
Bank. 

FINDING WITH REASONING 

4. In this case, only WW-1 Ajay Kumar, the petitioner 
in behalf of himself, has been examined, but the evidence 
of the Management due to its failure in production of its 
witnesses despite ample opportunity given for it resulted 
in the closure of the Management as per Order dt. 1 -6-2011 
of the Tribunal. Hence it came up for hearing argument. 

5. After the perusal of the case record, I find the 
statement of WW-1 Ajay Kumar, the workman himself is 
that he was appointed to the post of Peon by the Branch 
Manager of the Bank of India, Birchand Patel Marg, Patna 
in the year 1989 and he worked in that capacity upto 
21 -6-92; thereafter on his transfer to Gaya Regional Office, 
he also worked there from 22-6-92 to November, 1999 
continuously by putting his attendance for more than 240 
days in a year. Further he has stated that the Management 
used to pay his wages through vouchers, that the 
Management used to pay him the wages for Holidays and 
Sundays, but the Management never paid him the wages 
equal to that of a permanent staff, for which on his 
representation the Management stopped him from working 
without any chargesheet or any reason. The workman has 
denied to have occasionally discharged his duty as a 
coolie. The photo copy of the certificate dt. 16th July, 1997 
issued to him by the Joint Zonal Manager marked as Ext. 
W-1 (after objection) and the photo copies of the vouchers 
for the payment of wages to the workman marked as Ext. 
W-2 series. But the workman (WW-1) in his cross- 
examination has admitted not to have got any appointment 
letter from the Management/Branch Manager concerned 
to serve as a Peon in the year 1989. Though he claims to 
have received the order of his transfer to the Regional 
Office Gaya, but instead of producing it his plea that the 
same is lying with the office file of the Management appears 
to be absurd. He has denied the payment of charges of 
conveyance as well as the wages to him whenever he was 
sent to any place to discharge his duty as coolie, his not 


continuous attendance for more than 240 days in each 
year and the aforesaid alleged certificate as manufactured 
one. He has also admitted that the Joint Zonal Manager 
issuing the aforesaid Certificate (Ext. W-1) was not posted 
at Gaya, and that he had prepared this appears (vouchers- 
Ext. W-2 series) in his own hand writing. 

6. Mr. D. Mukherjee, the Ld. Senior Counsel for the 
Union submits that admittedly the workman worked as a 
coolie as stated in para-8 and 11 of the W.S. of the 
Management and in view ot the Certificate dt. 16-7-97 
(Ext.W-1) (after objection) and payment of sanction orders 
(Vouchers- Ext. W-2 series) as well as non-production of 
the original documents of the vouchers called for through 
the petition dt. 8-7-2003 in behalf of the workman, it goes 
to prove the statement of workman as a proof of his claim. 
Two authorities namely, 2006 (105) FLR1067 (SC) (CB), 
Manager, RBI, Bangalore- versus-S. Mani as held therein 
that pleadings are no substitute of proof; and AIR 1982 
(ALL) 385 (DB), National Inse. Cov. Ltd., Kanpur- versus- 
Yogendra Nath as held therein that the averments 
contained in the Written Statement cannot take the place 
of proof unless evidence is produced by the adverse party- 
relied upon by the aforesaid Senior Counsel for the 
workman. In response to the aforesaid argument, Mr. D.K. 
Verma, the Ld. Advocate for the management has 
contended that it is the admission of the workman himself 
as stated in para-5 of the W.S. that he was paid through 
different paper arrangements and even in different names, 
the same itself proves that the workman was never 
appointment by the Management as a Peon and moreover, 
he has failed to prove his continuous working for 240 
days in any year, as such his claim for regularisation is 
unsustainable in the eye of law. 

7. On the scrutiny of the materials available on the 
case record, 1 find even the alleged certificate dt. 16th 
July, 1997 (Ext. W-1 after objection) alleged to have been 
issued by the Joint Zonal Manager concerned about his 
working from May, 1993 to September, 1994 during the 
tenure of the later does not specify in whose capacity he 
worked, though such certificate cannot be the base nor 
can provide any entitlement to the workman for his claim. 
It is also evident from the vouchers prepared by the 
workman (Ext. W-2 series) which prove the payment of 
expenses over travelling from Gaya to Patna, and to other 
places as assigned and passed by the Management for 
the work concerned. In case of non-production of the 
documents as called for by the petition dt. 18-6-04 of the 
workman, namely, the Certificate dt. 16-7-97 and the 
payment sanctioned order as per Annexure-W, the 
workman ought to have established the relevant 
documents as secondary evidence before the Tribunal, 
but unfortunately the workman has failed to establish it, 
moreover, none of the documents has proved the claim of 
the workman for working as a Peon continuously for more 
than 240 days in a calendar year. 
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8. Under these circumstances, I find that since the 
workman casually worked for few days in a year so there 
was no relationship of employer and employee between 
the alleged workman and the management. Hence, no 
question as to that of the management of Bank of India 
Zonal Manager, Patna, in terminating the service of 
Shri Ajay Kumar on 2-7-1999 whether j ustified or unjustified 
arises. Therefore the alleged workman is not entitled to 
any relief, in the eye of law. 

K1SHOR1 RAM, Presiding Officer 
25 2011 
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New Delhi, the 25th November, 2011 

S O- 159.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 52/2007) of the 
Central Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their workmen, 
which was received by the Central Government on 
21 - 11 - 2011 . 

[No. L-12011/3/2007-IR(B-II)J 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 22nd September, 2011 
PRESENT: A. N. JANARDANAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 52/2007 
[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Central Bank of India and their 
Wrokmen ] 

BETWEEN 

The General Secretary : 1 st Party/Petitioner Union 
Central Bank of India 
Employess Union 
11,2nd Line Beach, 

Chennai-600001 


Vs. 

The Regional Manager ; 2nd Party/Management 
Central Bank of India 
Regional Office, 48/49, 

Montieth Road, Egmore 
Chennai-600008 

APPEARANCES: 

For the 1 st Party/Petitioner : M/s. K. M. Ramesh, 

^ n ‘ on Advocates 

For the 2nd Party/Management : M/s. T. S. Gopalan & 

Co. Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12011/3/2007-IR (B-II) dated 7-9-2007 and 
Corrigendum dated 11-9-2009 referred the following 
Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand for regularizing the services 
of Sri P. Balakrishnan, Part-Time Safai Karamchari as 
full-time Safai Karamchari is justified? If not, to what 
relief Sri P. Balakrishnan is entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 52/2007 and issued notices to 
both sides. Both sides entered appearance through their 
respective counsel and filed their Claim, Counter Statement 
as the case may be. 

3. The averments in the Claim Statement briefly read 
as follows: 

From the concerned employee, a Part-Time Safai 
Karamachari (PTSK) with half wages, was extracted work 
of full time Sub-Staff from 21 -09-1996 to 30-10-1999 in the 
place of a permanent Sub-Staff. Thus he was required to 
work for more than 40 hours per week which is normal 
working hours of a full-time Sub-Staff. He was then paid 
full-time Sub-Staff wages also. Stipulated working hours 
for half scale wages is 19 hours per week. There is a policy 
to fill up 25% of vacancies in the Sub-Staff cadre from 
among part-time sweepers apart from recruiting fresh 
candidates through Employment Exchange after an 
interview in respect of other 75% vacancies. Instead of 
resorting to any of the modes of recruitment for filling-up 
vacancies of Sub-Staff cadre the workman was made to 
work the duty of Sub-Staff for over 3 years. The employee 
was also asked to perform additional duty of Daftary 
drawing Special Pay, which a Part-Time Sweeper cannot 
be asked to perform. His engagement is against a clear 
permanent vacancy and not on supernumery post. His 
representation for absorption as Full-Time Sub-Staff 
member was not favoured. He was never informed that he 
has to do the work temporarily. After over 3 years the 
place of Sub-Staff was filled with fresh hand denying his 
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claim. There are vacancies and therefore there is no 
difficulty for his absorption. ID raised having ended in a 
failure report the reference is occasioned. The mistakes in 
the reference in his initial as “K” instead of “P” and as 
Full-Time Safai Karamachari instead of as “Full-Time Sub- 
Staff have been sought to be corrected under a 
corrigendum. Hence the claim. 

4. Counter Statement averments briefly read as 
follows: 

In recruitment the Respondent has to adhere to the 
guidelines of the Goverment including reservation policy. 
There is no provision for any Part-Time Safai Karamachari 
to be automaticaly elevated to the position of Sub-Staff. 
Even PTSK’s drawing the scale of pay of Sub-Staff are not 
Sub-Staff because their nature of work is different. 
By merely performing the work of Full-Time Sub-Staff one 
will not get any right to claim the post of Full-Time Sub- 
Staff. When a vacancy of PTSK in a branch carrying 
1 /3rd, 1/2 or 3/4 wages or full-scale wages as applicable to 
Permanent Sub-Staff arises then the PTSKs of the lower 
scale can apply for the post amont whom the senior most 
will be considered. All eligible candidates including PTSKs 
can participate in the selection process for the post of 
Sub-Staff or Clarical post and successful candidates would 
be appointed. The concerned employee did not participate 
in the selection process. In the one selection process he 
participated he was not successful. Hence his demand is 
not justified. With the engagement as Full-Time Sub-Staff 
for the period from 26-09-1996 to 26-10-1999 at which date 
only one Sub-Staff (regular) was appointment he cannot 
claim regularization as Full-Time Sub-Staff or in full-scale 
wages as PTSK. The claim is to be rejecjted. 

5. Points for consideration (as per amended 
Corrigendum dated 11-09-2009) are as follows: 

(i) Whether the demand for regularizing Sri P. 
Balakrishnan, Part-Time Safai Karamachari as 
Full-Time Safari Karamachari is legal and 
justified? 

(ii) To what relied the concerned workman is 
entitled ? 

6. The evidence consists of oral evidence of WW1 
and Ex. W1 to Ex. W16 (subject to objection regarding 
Ex.W5, Ex.W7, Ex.Wl2,& Ex.W 13, that the witness is not 
the author of those documents) on the petitioner’s side 
and Ex. M1 to Ex. M18# on the Respondent’s side with no 
oral evidence adduced. 

Points (i) & (ii) 

7. Heard both sides. Perused the records and 
documents. As is evident from Ex. Ml 8—Joining Report 
dated 18-04-2011 the workman joined duty as Safai 
Karamachari -cum-Sub-Staff in full-time on 18-04-2011 at 
Kadamalaiputhur branch. He could command this as per 


Ex. M 17—Office Order dated 15-04-2011 of the Regional 
Office of Cenral Bank of India, Chennai under which the 
Board of Dirctors of the Bank on 22-01 -2011 approved for 
elevation of all existing permanent Part-Time Safai 
Karamacharis drawing scale wages as Safai Karamachari- 
cum-Sub-Staff in full time as a one time dispensation. Now 
with this elevation the demand of the workman for 
regularization as Full-Time Safai Karamachari has been 
virtually acceded to by the Management though only 
prospectively from 18-04-2011. But the same is not reply 
to the reference in which the antiquity of his claim for 
regularization dates back to much an anterior date. 

8. The workman is an employee who happened to be 
engaged temporarily, though not so made knwon to him 
as per his version, as a Sub-Staff in a regular vacancy due 
to the vacancy having not been filled up for a good period 
say above 3 years as in the present case. During the period 
he was being given the wages payable to the Sub-Staff. 
That cannot perse entitle the workman for regularization 
as a Sub-Staff, which could only be done on the basis of 
seniority as well as on his emerging successful in a 
selection process and interview in which he failed on the 
occasion on which he attended the process and thereafter 
without appearing again to undergo the selection process 
against the 25% vacancy earmarked for recruitment from 
Part-Time Staff keeping open the remaining 75% for 
recruitment in accordance with the rules and guidelines 
laid down for the same. Hence the workman is not at all 
entited to regularization as Sub-Staff consistent with 
recruitment rules, norms and procedures. Now with Ex. 
M17—Office Order he stands to gain and he has been 
elevated to a Full-Time post as a one-time measure and 
the benefit of Full-Time service enures to him with Full- 
Time wages. By this all existing Permanent Part-Time Safai 
Karamacharis stand to gain with the conversion as Safai 
Karamachari-cum-Sub-Staff in Full-Time in a one-time 
measure. This order is anticipating avoidance of any 
mischief, absurdity or awkwardness in the matter of 
treatment of workman standing on the same or similar 
footing and is advantageous to all them affecting nobody’s 
interest, seniority or service conditions, interse. On the 
contrary, the claim of the workman, if allowed, would result 
in transgression of all or any of the above rights of his 
counterpart workmen not similarly situated in terms of 
seniority and allied matters like him. Recognized rules or 
norms or procedure cannot permit elevation of the 
workman in disregard of the rightful claims, qualifications, 
etc. of other workman who have a better claim than him. In 
no view of the matter the workman’s demand for 
regularization could be held as justifed. Therefore he is 
not entitled to the claim of regularization as demanded 
other than the boon of a regularization now has ensured 
to him as per the magnanimous decision of the Boad of 
Directors of the Bank as expressed and implemented under 
Ex. M17-Office Order dated 15-04-2011. 
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Ex. W8 04-12-2000 Representation of the concerned 
workman in the ID to the 
Respondent/Bank. 

Ex.W9 18-07-2000 Appreciation letter issued by 
the Respondent/Bank to the 
concerned workman for 
mobilizing deposit to the Bank. 

Ex. W10 08-12-2000 Letter from Petitioner Union to 

the Regional Manager of 
Respondent/Bank. 

Ex. W11 14-07-2001 Letter from Petitioner Union to 

the Regional Manager of 
Respondent/Bank. 

Ex. WI2 24-03-2004 Letter from Asstt. Regional 
Manager of Respondent/Bank 
to Kadamalaiputhur Branch. 

Ex. W13 22-04-2004 Letter from Kadamalaiputhur 

Branch to the Regional Office, 
Chennai of the Respondent/ 
Bank. 

Ex.W14 27-07-2005 Letter from Asstt. General 

Manager, Regional Office, 
Chennai of RespondenCBank to 
Assistant Commissioner of 
Labour (Central). 

Ex. W15 10-08-2005 Reply filed by the Petitioner 

Union before Assistant 
Commissioner of Labour 
(Central). 

Ex. W16 17-11-2007 Letter from Petitioner Union to 

the Ministry of Labour 
Government of India, New Delhi 
reg. amendment of terms of 
reference. 

On the Respondent’s side:— 

Ex, No. Date Description 

Ex.Ml 14-05-1991 Bank Circular on payment of 

wages to Part-Time Safai 
Karamachari. 


9. The reference is answered accordingly. 

(Dictated to the PA transcribed and typed by him, corrected 

and pronounced by me in the open court on this day the 

22nd September, 2011). 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the 1st Pary/Petitioner : WW1, Sri D.B. Gopinath 

Union 

For the 2nd Party/Management: None 

Documents Marked:— 

On the petitioner’s side 

Ex. No. Date Description 

Ex. W1 03-02-1993 Appreciation letter issued by the 

Respondent/Bank to the 
concerned workman for 
participation in the team for 
bringing the balancing of books 
position of Kadamalaiputhur 
Branch. 

Ex. W2 04-03-1993 Appreciation letter issued by the 

Respondent/Bank to the 
concerned workman for 
participation in tallying the 
books trailing too far behind of 
Kadamalaiputhur Branch. 

Ex. W3 27-08-19% Appreciation letter issued by the 
Respondent/Bank Management 
to the concerned workman for 
mobilizing deposit to the Bank. 

Ex.W4 01-07-1998 Letter of Asstt. Regional 
Manager of Respondent/Bank 
to the Kadamalaiputhur Branch 
for payment of difference in 
wages for the services extracted 
as Peon. 

Ex.W5 25-07-1998 Letter of Asstt. Regional 

Manager of Respondent/Bank 
to the Kadamalaiputhur Branch 
for payment of difference in 
wages for the services extracted 
as Peon. 

Ex. W6 29-03-2000 Letter of Petitioner Union to the 
Regional Manager, Chennai of 
the Respondent Bank. 

Ex.W7 07-11-2000 Letter of Asstt. Regional 

Manager of Respondent/Bank 
to the Kadamalaiputhur Branch 
regarding payment of difference 
of wages for the services 
extracted as Peon. 


Ex. M2 29-10-1991 Probationary Appointment order 
issued to Petitioner. 

Ex. M3 05-07-1994 Enhancement of Wage Scale of 
Petitioner w.e.f. 10-06-1992. 

14-07-1984 Circular of the Bank on 
recruitment of subordinate staff 
from Employment Exchange. 

23-09-1996 Promotion letter issued to 
Mr. K. K. Khader. 


Ex.M4 


Ex. M5 
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Ex. M6 

01-07-1996 

Circular providing for differential 
wages if petitioner was asked to 
work as a Peon. 

Ex. M7 

16-02-1999 

Application calling for 
promotion of subordinate cadre 
to Clerical Cadre. 

Ex. M8 

26-10-1999 

Order appointing Mr. Vijay 
Kumar as Subordinate Staff. 

Ex. M9 

15-12-1999 

Call letter to Mr. V. Vadivel. 

Ex. M10 

13-01-2000 

Letter communication to Mr. 
A. Vadivel—Selection as Peon. 

Ex. Mil 

12-01-2001 

Minutes of Meeting with the 
Union. 

Ex. M12 

22-02-2002 

Call letter to the petitioner for 
written test. 

Ex.M13 

27-07-2005 

Letter submitted by Respondent 
to Assistant Commissioner of 
Labour (Central). 

Ex.Ml4 

10-08-2005 

Reply submitted by Respondent 
to Assistant Commissioner of 
Labour (Central). 

Ex. Ml 5 

10-04-2006 

Reply submitted by Respondent 
to Assistant Commissioner of 
Labour (Central). 

Ex. M16 

15-04-2011 

Office Order issued by the 
Respondent to P. Balakrishnan 
(PTSK)—concerned workman in 
this dispute—(Ref.R.O./HRD/ 
2011-12/051). 

Ex. M17 

15-04-2011 

Letter from Regional Office of 
Respondent/Bank to 

Kadamalaiputhur Branch- 
regarding P. Balakrishnan. 

Ex. M18 

18-04-2011 

Joining Report of P. 
Balakrishnan. 


15 r^M <,2011 

^t. 3 tt. i60.—a foatfire? fam arfafirro 1947 (1947 

14) tfRi 17 ^ a^rr^T 4 f ^ 

^ 3tk +4<4>Rt‘ ^ #4 3^'^ 

4' PiR^d 3lWlPl«h f^K 4f <£-s0'4 TTT^FTC 3flalPi«h 
arte^/^iRPn^, w-2, w: (7 Mtotii/ 2008) 
^ TT^rfWcT ^7<ft # <£ifl4 7TC^R ^1 15-12-2011 ^ 
intci -|3n «n 1 

[71.1^1-20012/1/2008-311^ 31K (7Tt-I)] 
~£\. 1371 . h7T. #fn^l71 Tra, ^7^ 3Tfa<*>l<1 

New Delhi, the 15th December, 2011 

S.O. 160.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/2008) 


of the Central Government Industrial T ribunal-cum-Labour 
Court-2, Dhanbad as shown in Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. ECL, and their workman, which was 
received by the Central Government on 15-12-2011. 

[No. L-20012/1/2008-IR(C-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

SHRIK1SHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d) of the I. D. Act, 1947 

Reference No. 11 of 2008 

PARTIES: Employers in relation to the management of 
Mugma Area of M/s. ECL and their workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 30th November, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (1) (d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/1/2008-1R(CM-l) dated, the 21st January, 2008. 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar 
Union from the Management of Hariajam Colliery of 
M/s. ECL to give Shri Mahabir Roy Timber Mazdoor 
Cat. V. under SLU from 12-5-96 and Cat-VI under 
SLU from 12-5-2004 is justified ? If so, to what relief 
is the concerned workman entitled and from what 
date ?” 

2. None represented the Union/workman nor W.S. 
filed on behalf of the Union, but Mr. D. K. Verma, the Ld. 
Advocate for the management is present. 

3. Perusal of the case record transpires it is pending 
abinitio for appearance and filing of the W.S. in behalf of 
the Union/workman, for which registered notices dt. 
9-6-08, 18-1-11, dt. 11-5-11, and lastly show cause 
registered noties dt. 1 -7-2011 were issued to the Secretary 
of the Union on its address as noted in the reference, yet 
despite the last change, no Written Statement has been 
filed on behalf of the Union. The present reference as per 
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the schedule refers to the demand of the Union concerned 
for giving workman Mahabir Roy, Timber Mazdoor of Cat. V 
under S.L.U. from 12-5-96 and Cat.VI under the same from 
12-5-2004. In view of the aforesaid conduct of the Union 
workman, it prima facie shows the disinterestedness of 
the Union as well as the workman in persuing the case for 
adjudication. 

3. Therefore, proceeding with the case for 
uncertainty is futile as well as wastage of time and energy 
of the Tribunal. Hence, the case is closed for the reason 
disinterestedness of the Union concerned in persuing it, 
and accordingly order is passed. 

KJSHORI RAM, Presiding Officer 

15%T«rc, 2011 

^r. 3 R. i 6 i.— 3 fhdlfj{<+> stfafrm 1947 (1947 

14) oFJt VRT 17 ^ 3 

3^’^ P Pt stallPl* f^K 4f W&K sfrdtfw 

^‘.-2, ^ W (^4 227/1999) 

t, ^ 15-12-2011 ^ W<\ 

SfT I 

[^T. ^-20012/415/1998-3^ 3TR (#-!)] 

New Delhi, the 15th December, 2011 

S.O. 161.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 227/ 

1999) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Dhanbad, as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL, and their workman, 
which was received by the Central Government on 
15-12-2011. 

[ No. L-20012/415/1998-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(No. 2) AT DHANBAD 

PRESENT 

SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d) ofthel.D. Act, 1947 
Reference No. 227 of 1999 

PARTIES: Employers in relation to the management of 
Block II Area of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 


On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dhanbad, Dated, the 30th November, 2011 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their ()rder 
No. L-20012/415/1998-C-I dated 21-4-1999. 

SCHEDULE 

Whether the action of the managemer t of 
M/s. BCCL in not correcting the date of birth cf Sh. 
Ram Swaroop Beldar, Driver as 1 -5-1947 is just) fied? 
If not, to what relief the concerned workman is 
entitled to ?” 

2. The case of the Representative Union for the 
workman is that initially appointed as Wagon Loaeer on 
18-11-1972 posted at Benidih Colliery, the workmar Ram 
Swaroop Beldar was a Permanent employee of Blcck II 
M/s. BCCL. He had declared his date of birth as 1-5-1947 
at the time of his employment at Benedih Colliery, 
wherefrom thereafter he was transferred to Block II Area 
as Khalasi in the year 1983, thereafter posted as Driver in 
Dec., 1984 at Adm. Depot. Regional Office Block II Area 
M/s,BCCL, since then he had been performing the 
assigned job of a Driver with unblemished career. The 
Service Excerpt in the year 1987 furnished to him transpired 
his date of birth was wrongly mentioned as 31-1-1938 
instead of 1-5-1947, the workman respectfully submitted 
several representations to the Management for the 
correction of his date of birth wrongly written by the 
Management, and that he was 40 years as on 6-8-87. But 
no effect, and lastly a letter of retirement Ref. No. GM/ED/ 
RETD/1562, dt, 16-11-97 was issued. On raising the 
Industrial Dispute for it, during the pendency of its 
conciliation proceeding, he was wrongly and arbitrarily 
retired by the Management w.e.f. 31 -1 -1998 forcibly against 
the principle of natural justice, and against the Instruction 
No. 37 of J.B.B.C. which provides for the review and 
correction of wrong date of birth of existing employees of 
M/s. BCCL in case of Non-Matriculate but educated, the 
School Leaving Certificate concerning date of birth shall 
be treated as correct date of birth, and in case of illiterate 
person, his birth date/age will be assessed by the Medical 
Board. So the action of the management in not correcting 
the date ofbirth of workman Ram Swaroop Beldar, Driver, 
as 1-5-1947 is not justified, and the workman is entitled to 
the review and determination of his birth date on basis of 
the School Leaving Certificate or its determination by the 
Apex Medical Board. 

Categorically denying the allegations of the 
Management in its written statement it has been pleaded 
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in a rejoinder on behalf of the workman that his birth date 
as on 18-11-72 at the time of his appointment was truly 
recorded as 25 years in the Form ‘B’Register. 

3. Whereas the management has pleaded in its written 
statement that the workman concerned was appointed as 
Driver on 18-11-72, and at the time of his appointment, 
was 35 years as on 31 -1 -73 as recorded in Form B Register, 
the Statutory Register maintained under the Mines Act, 
and he had put his signature on it as his acceptance of the 
entries made therein. In the year 1987, his date of birth was 
recorded as 31 -1 -3 8 in the Service Excerpt, on the receipt 
of which he had objected it but without any proof or 
documentary evidence, so his objection to it was rejected. 
On the basis of his aforesaid date of birth, he has been 
retired from service w.e.f. 31-1 -98, after giving six months 
prior notice of it. Therefore, the action of the management 
in the terms of the reference justified and the workman is 
not entitled to any relief. 

FINDING WITH REASONING 

4. In the instant case after perusal of the case record, 

I find that despite the ample opportunity since 8-6-04 uptill 
15-6-2005, no evidence for the workman was produced in 
support of the claim of the workman concerning date of 
birth. Hence, the evidence of the workman was closed on 
the aforesaid later date, but one MW-1 Gopal Prasad has 
been examined in behalf of the management. The statement 
of Mr. Gopal Prasad (MW-1) as the Area Personnel 
Manager is that the workman concerned was initially 
appointed at Benedih Section of Block No. II Area and 
after joining on 18-11-1972 he become a driver in 1988 as 
per his Form B Register bearing his SI. No. 1412, the date 
of commencement of his employment and that of the first 
appointment of the workman with the present owner under 
its Col. 9910 under his LTI respectively (Ext. M-3), so his 
age 35 years came to be counted. On the transfer of the 
workman from Benedih Section to Block II Area Office, 
there itself again Form B Register (Ex. M-3/1) was prepared 
by the aforesaid Unit which bears the name of workman 
Ram Swaroop Beldar and his passport size black and white 
photo followed by the signature of the workman as well as 
that of the record keeper and that of the Manager 
concerned, according to which his age was determined as 
35 years old as on 31-1-73 according to which he was 
superannuated on the completion of his 60 years of age, 
but the workman during the tenure of his service never 
filed any document to prove his D.O.B. (date of birth) 
different from the aforesaid D.O.B. So his retirement was 
quite proper and accordingly the claim of the workman 
was not justified. The witness also responded to the query 
that he is unaware of on what basis the workman is claiming 
for 1-5-1947 as the date of his birth. The aforesaid 
management witness was discharged due to non- 
appearance or representation of the Union for his cross- 
examination despite ample opportunity for it. 


5, In view of the aforesaid statement of the 
management, I find and hold that the action of the 
management of M/s. BCCL in not correcting the date of 
birth of Shri Ram Swaroop Beldar as 1-5-1947 is quite 
justified in the eye of law and the fact as well. 

KISHORI RAM, Presiding Officer 

15 2011 

W.37T. 162.— 3flrt)Pl<+ fqqiq StfaftPTR 1947 (1947 
14) VRT 17 ^ "ft", 'Stefa W<m 

^ ^ Eh4chuT ^ qfq 

arpre 'ft" afcilRh* faeii^ tY qYqftq ■siWiPw 
STfaqrtq, TOK 1.-2, ^ 'TSTC (*M 31/97) 

TFbiftid cRcft t RRRiR qft 15-12-2011 q=Y 

*1T I 

[7T. T^t-20012/11/1996-3TH? 3fR(#-I)] 

New Delhi, the 15th December, 2011 

S.O. 162.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31 /1997) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad, as shown in Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. BCCL, and their workman, which was 
received by the Central Government on 15-12-2011. 

[No. L-200I2/11/1996-IR(C-I)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRlALTRIBUNAL(No.2) AT DHANBAD 

PRESENT 

SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(1) (d) of the I.D. Act, 1947 

Reference No. 31 of 1997 

PARTIES: Employers in relation to the management of 
Katras Area of M/s. BCCL and their workman 

APPEARANCES: 

On behalf of the workman : Mr. B.B. Pandey, 

Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 30th November, 2011 
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AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (!) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L- 20012/1 l/96-IR(C-I) dated, the 5th March, 1997. 

SCHEDULE 

“Whether the action of the management of Katras 
Project of M/s. BCCL in denying employment to 
Smt. Sugia Bhuini the dependent wife of Late Kedar 
Bhuia, Ex-Miner/Loader who expired on 8-1 -1992 is 
justified ? If not, to what relief is the dependent wife 
entitled ?” 

2. The case of the sposoring Union concerned is 
that petitioner Smt. Sugia Bhuini is the dependent wife of 
late Kedar Bhuia, Ex-Miner/Loader, who Bhuia was an 
employee of Katras Project under the then Katras Project 
Area, present under Katras Area, and was working as 
Miner Loader. He expired on 08-01 -92 while he was on the 
colliery roll. As per privision under clause 9-4-2 of NCWA- 
IV in operation, the dependent wife Sugia Bhuini had 
submitted all the relevant paper to the Management on 
9-3-92 for her employment. It was scrutinised and found 
correct in all respect. It was sent to Area where the 
Personnel Manager and the General Manager of the Area 
after being satisfied with her claim and papers in order put 
their signatures, and sent to the H.Q. (Koyala Bhawan) for 
necessary approval. Since the workman was on the roll of 
the company at the time of his death, his dependent wife 
Sugia Bhuini received the amount under Life Cover 
Scheme (as per Clause 9.1 of NC WA-IV). But her claim for 
employment was regretted by the Competent Authority of 
M/s. BCCL as per Ref. No. BCCL/PA-VI/3(13)KPA/7/93/ 
21489 dtd. 15/23-7-1994 without any reason which was 
communicated to her as per the Management’s letter No. 
KP/94/1603 dtd. 11/12-8-94. 

3. Further case of the petitioner is that late Kedar 
Bhuia prior to his death had resigned from his service on 
the ground of ill health, but the same was not accepted. 
Finding no alternative, the workman asked just as the 
Union did for resumption of his duty, for which then P.M. 
concerned as per letter No. KPA/PO/90/F-K IMP/766 dtd. 
14/16-8-90 sought comment from the Management, then 
the Management issued a chargesheet against the 
workman as per letter Ref. No. KP/CS/91/1049 dtd. 
8/9-5-91 for alleged unauthorised absence from duty from 
15-4-87. But in course of the Enquiry being conducted by 
Sri B.H.S. Tiwari, Dy. P.M. as the Enquiry Officer by virtue 
of his appointment letter Ref. No. KP/91/Enquiry/1095/ 
Katras Project dtd. 16-5-91, the workman expired on 
8-1-92. As already stated that the workman was on roll of 
the company at the time of his death, his dependent wife 
had claimed for her employment but it was regretted by 
the Competent Authority. On the request of the Union for 




intervention, the ALC(C) Dhanbad tried his best to prevail 
upon the Management to settle the issue, but due to 
adamant attitude of the Management, the failure of the 
conciliation resulted in the reference for adjudication. 

4. The Union concerned represented in its rejoinder 
specifically denying the allegations of the Management, 
is that late workman on his request even through the Union 
was not allowed to resume his duty, so it was not his 
abandonment from service. If the Management had 
accepted the resignation tendered by the workman, his 
name would have been struck off the roll of the company, 
and it would not have been a change for issuance of the 
chargesheet and for initiation of the departmental 
proceeding against the workman. During the pendency of 
the issue raised by the Union before the D(P) of the BCCL, 
the workman died of starvation. The acceptance of the 
Management for initiation of departmental proceeding 
following the issuance of the chargesheet against the 
workman is on the one hand whereas its statement for 
alleged non-existence of the workman’s name on the roll 
of the company is on another hand. The claim of applicant 
as dependent wife of deceased workman for employment 
is incorrect as per clause 9-4-2 of NCWA-IV. 

5. Whereas the case of the Management in a 
challenge to the maintainability of the industrial dispute is 
that the employment to dependent is always on 
compassionate ground only in case of premature death in 
an accident, certain disease or medical unfitness of the 
workman. Management has discretionary power to 
consider each case on its merits and circumstances. 
Applicant Sugia Bhuini can neither be the member of the 
Union nor file the reference through it just as it is not 
raisable by a dead person. Workman Kedar Bhuia, who 
was working at Katras Project Area, started to absent from 
his duty from 15-4-87, so he was considered to have 
abandoned his employment since then after three years of 
his unauthorised and unjustified absence, he was issued 
a chargesheet for it. On the proof of the charge at the 
departmental enquiry, while the Management was 
contemplating to issue his dismissal order, the workman 
submitted his resignation from service in order to avoid 
his dismissal. The Management immediately accepted his 
resignation, and his name was struck off the roll. The 
Management however sent information to the workman to 
explain his difficulties in continuing his employment if he 
wanted any assistance from the Management in any 
respect, but the workman did not bother, and ultimately it 
was reported about his death on 8-1 -92. Since the workman 
did not work more than five years, and being absent from 
15-4-87, since then he was not doing the job none, nor the 
applicant approached the Management for employment 
on his behalf. Thus the applicant being not dependent 
upon the workman during his absence has no justified 
ground for her employment, so her claim is liable to be 
summarily rejected. 
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The Management categorically denying the 
allegations of the petitioner her stated in its rejoinder that 
the concerned lady was paid all the dues admissible and 
that since the workman was not on the roll of the company 
following the acceptance of his resignation by the 
company, her claim for employment had no reasonable 
ground for it. 

FINDING WITH REASONING 

6. In this case, WW-1 Pradeep Kumar Paswan, as 
the Secretary of and on behalf of the Union, and MW-1 
Dipak Kr. Viswakarma, the legal Assistant in behalf of the 
Management have been examined. 

On the perusal of the materials available on the case 
records, I find that WW-1 Pradeep Kumar Paswan as the 
Assistant Secretary to the Union concerned has stated 
that workman Kedar Bhuia, Ex-Miner Loader had died in 
harness on 8-1-1992 and thereafter his widow petitioner 
Smt. Sugia Bhuini had represented for her employment on 
9-3-92 (Ext. W-2) through the Project Officer concerned, 
who had forwarded it to the Area Office of the GM., who 
also forwarded it with the recommendation to the 
Headquarters. But her representation for her employment 
was regretted, though the petitioner received all the claims 
under Life Coverage Scheme. Further statement of the 
Witness (W W-1) is that the Management prior to the death 
of workman had issued a chargesheet to him and notice of 
enquiry was also issued but during the pendency of the 
enquiry, he died and accordingly the copies of the 
documents (Ext. W-l to W-7) have beeb submitted in behalf 
of the petitioner in support of the claim. According to the 
witness, admittedly deceased workman did not attend to 
his duty since 16-4-87 till the date of his death. 

7. On the other hand, the testimony of MW-1 Dipak 
Kumar Viswakarma, the Legal Assistant is that workman 
Kedar Bhuia the Miner/Loader posted at Katrasgarh Area 
started to absent since 15-4-87 for whid he was issued 
charge-sheet after three years and the management decided 
to hold the Demestic enquiry against hi n and accordingly 
the Enquiry Officer as appointed b} the Disciplinary 
Authority after the completion of the domestic enquiry 
submitted the enquiry report against the workman. Further 
the management witness has alleged that during that 
period the concerned workman had submitted his 
resignation from service which was accepted by the 
management and the workman died on 8-1-92. But 
unfortunately the witness (MW-1) could not substantiate 
with any such document about the alleged resignation of 
the workman or the acceptance of it b* management, rather 
it is an admitted fact that petitioner Sugia Bhuini who was 
paid all the dues of the workman, had submitted an 
application for her employment after the death of her said 
husband. 


8. Out of the documentary proof available on the 
case record I find that Ex-Miner Loader Kedar Bhuia died 
on 8-1-92 as per the certificate issued by the Deputy 
Medical Superintendent, East Katras Dispensary dtd. 
9-1-92 (Ext. W-l). Consequent upon the representation of 
petitioner Sugia Bhuini as his widow for employment 
(Ext.W-2), her representation was rejected by the 
management as per letters dtd. 15/23-7-94 and 11/12-8-94 
(Ext. W-3 and W-4). The rest documents as proved on 
behalf of the petitioner are the photo copy of the charge- 
sheet dtd. 8/9-5-91 and enquiry into the charge-sheet as 
per letter dtd. 16-5-91 issued against the workman (Ext. W- 
5 and W-6 respectively). Whereas a copy of the discharge 
certificate dtd. 23-12-91 under the signature of M.O. 
concerned (Ext. W-7) which was issued to the workman 
after the treatment of his Liver Cirrohosis but in good 
condition. 

9. Mr. B.B. Pandey, the Ld. Advocate for the Union 
has submitted that the Management has taken the plea 
about the workman that he was not on the roll of the 
company but no such reason was communicated to the 
petitioner widow of the workman in its aforesaid regretful 
letters (Ext. W-3 and W-4), likewise the management did 
not produce any document to that effect, thus the claim of 
the petitioner for her employment is quite justified. On the 
other hand Mr. D.K. Verma, the Ld. Advocate for the 
management has the contention that the admission about 
the workman to have submitted his resignation prior to 
his service on account of his ill health which was not 
accepted by the management as para-6 of the W.S. of the 
petitioner, as such according to C.S.O. Clause 17.8, an 
employee loses his lien if he remains absent for 10 days 
continuously so the employee was no longer in service 
as the claim of the petitioner is not sustainable under C.S.O. 
Clause 9.3.2. 

10. On the consideration of the aforesaid facts and 
circumstances, I find that the petitioner has merits for her 
employment in place of premature death of her husband 
workman ex-Miner Loader Kedar Bhuia who died in 
harness and she had properly represented before the 
management for it, as the ex-workman was an employee as 
Miner Loader under the management. Therefore, it is held 
that the action of the management of Katras Project of 
M/s. BCCL in denying employment to petitioner Smt. Sugia 
Bhuini, the dependent wife of late Kedar Bhuia the Ex- 
Miner/Loader who expired on 8-1-1992 is not legally 
justified. Hence, the petitioner Sugia Bhuini as his 
dependent wife is entitled to employment in place of her 
deceased aforesaid husband workman. 

The management is directed to implement the Award 
within one month from the date of its publication in the 
Gazette of India. 

KISHORI RAM, Presiding Officer 
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New Delhi, the 19th December, 7011 

S.O, 163.—In pursuance of .Seetior 17 of the 
Industrial Disputes Act, 1947 (?4 of } v»47the Central 
Government hereby publishes the Award (Ref. No. 9'2007) 
of the Central Government Industrie IT r ibui.al-cum-Lnbour 
Court, Jaipur as shown in the An.nexure, iii the industrial 
dispute between the management of Hadoti KshN.'iya 
Gramiri Bank, and their workman, received by the Central 
Government on 14-12-2011. 

[No. 1.92012. U;.;;00d9E ,!M)] 
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Shn Ram ci wan S/o. Sh. Surajmal 
1'nrough Secretary, Chambai Karamchari Union, 
2-J-3. Teachers Colony, Keshavpura. 

Kota (Rajasthan) 

V/s 

The Branch Manager, 

Hadoti Kshetriya Gram in Bank, 

Nayapura, Kota (Rajasthan) 
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“Whether the workman Shri Ramcharan S/o Sn 
Surajmal has worked more than 240 days in a year in 
the Bank. If yes, whether the action of termination 
the service of the workman by the Manager, Hadoti 
Kshetriya Gram in Bank Branch, Nayapura, ko*a 
w.e.f. 02-01-2006 is legal and justified ? If not, 
what relief the employee is entitled to and from whi 
date?” 
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#91 3T9 Tjg' #591 #1 NT^JTT 71931 9 

f9#5d # # t 9*9 #99T # 7T^#f T*# f#3T 9911 (171 
U9TF 3lf%ffH4H mT 9171 25 F '{o G 39 399139 f#9T ^ i '9c: 
7I*l! #1 -931 R 9*131 f#l 7 Wd fdf*i tl hT-RlT #31 # RT 99 

97( WFF, #q 1 #TTQ; Ni =T 9l#9T 39 t i 

3. 399# 9 59 3T/3T397 393 fl?. 37FI1 1 % 3# 

#3T 39 #3T 4 T# t9#1#?l Ttff 1399 979 q ?9 4T3I?ff #3’ 
#99 9 f#19 -39933 39 7991? # 99 9 ! 00 993 #9919 
'09319 f399 9T9! *9 9*9 7799? 39 393 39 733 31*131 3199 
#739 # 7T3T3 3T 37# ###3 # 393T3T 31 ! 49 939 100 
793 '# #3 #F # 39 9 9# # 31# # i 3791# # 
3#9339 t % 91# 4 99 2005 # 3TR 733 # 399 75# #97 
*9 I 3ft #793 yr#9 9 Y!^ #9 # ##33 9#I-3T337 
3T9-F^T # 99 97 9’3I9 9d#«93 gRT f93359R # # 

# I 3T3: 91# 371 39T9 331397 #3 3H 399 9 #' R 1 

4. 319# 3### 37 fit 93T I 933# 3d 313#33 

f#31 i 

5 . ## 9 ; 25 0! 2011 39 9T# # f39^ 9 ^- 9 ^ 9 
3933T# f99/ NTH 50 3T#7T 9lf73 T3T3I 33T 1 

6. 9d7-n#3 31*3 4 3791# 4 # f393 ^99 #1 
7T931 3333. 59 VT39 -33 319[9 f3737 % 331 3739 33-9919 

# 797*# 4 '#3399 ^J939 339 34#933 393 # -371#! 

f9#3 13973) 16 - 01 -2010 97t #t«il-#3 93 933 39431# # 
7739 4 3 T # Sf9 3993 3139-33 33 393# 2002 4 7^ 
2004 #f 31#9 #^91 #T3H 3934 99 ##-yfdHI 39 t I 
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7. FF feZ TO FF FT^R^ RTT FT*Tt FT *7T fa TTFt 
02 - 01-201 i 2 RTF^t 3 f^rttttorR 

240 faf faRT t 5tirn4,'3TT TO 25 F ^ ^^THT ^ 

t^tot fro fan fro rht RR «t i 
8 Flff f 3TFR 3Tf^cj-q*(l" "sf> ^hRsPt R hH<3R> 
^ % Rff t T 7 fa faf£ FTOSifa ^ i ! 

y T qf ^ ^T7 t£ * fFT^ TO ^ 

JP1 ^=H ^-4 ‘fa ^ TT^FR 3 ffal TO ^FFTta-5lto 

777171 ft f 1 

9 . 3 Wt«lf f TTfa ft f^TRcl TO 1 * 4 3TFR FFFT- FF 

Tf tot t fe sraf rrto im\ fanr 3 'fam ^ wwi 
*3 ^qt-grqt STFRt Tfa3I TWT 3fat TTO*FF f faTTR ft 
to$ Ffa sttt v 4i IfTfa fen fa 1 00 wi yfafa ^ ^ 
ife TORT f ^tcTFT few FRIT RT ftfa fe& fa fat 4 fa 
-TTTTf I SFlff RfaFTTTOTffaRTRffaRfa^ 
snfcr tfar TO ato R ft S* ^ ^ ^ 

w ! 3TTOT RF ft w i fa Tiwf fa farfa 02 -01 -2006 ^ 

^ TJ^ TOt RH 3TTTFT t fafa Flft 373n*tf t^F. 
^4 R fat tft ft fa* 1 ur^rf 4 fat ft ^p> fa ^ 240 fa 
^■ft ft 'TO 4 TT TTRsTT R FFR fat faRT I 

1( ). TOR* ft fa il Ufa f SKI T*f f ^TfTOTt, 
^rtr fa 3#4fw7 f fa TR<p ^ ^ ^ 

H 4 q fr-TRJ 16-01-2010 ^ ufdHrlfq 5KgT t 

^ ^ ^f wMf ^ ^1 ?R«T-^ umPuid yrd^ft ^ 
^ ^ f 1 fefe; 3rt(dl+4 
^T?if ^ 2005 

2005 CR7 ft tol ^ 1 

% 4 fctf* 02-01-2006 ft T«Wf 12 ^ ^ 3 ^m ^f 

240 tori 

11 3ra:Tn*if 3 ^25 F to ^f¥=FTO 

^ ^S-^H Rl^ Rff ftf l 

U.wftTfife* TOT «7T fc ^ W ^t4 ^ ^ 
■^sqf ^ 37 ^ ^dWTuy WT 25 H ^ TJTWlf ^ 

f4fF3R I^TT i I Rto ^7T ^ ff Wfl ^ ^ 

■tff t$ f 37UT«4f FTTSTt ^T TOT t f^R 7 #ft ^t 
iTOTJHRTO ^STOft 1 T$ t 1 
3 R: W$ ^RT 25 H ^ WWHf ^ 3 Tf^R^TOT^t ft 
^rrf^cT TOl ff 377FFR TFT f 1 


-TTO ^tTTRRt^ -TOTO4 TO^TT ^7T <fmrf^ I^TTO 
1947 ? *r i7( 1 }^3T<i4d jw.wHrf5fi«!^t ~m i 

T 35 . 4 i : q4 f% R , hMiwR srf^Rt 


R| t^crft, 20 ffTT^T, 2011 


^T.OT. n64 .— 3<&feM. 1947 (1947 
14) cfft VRI 17 ^ 3T57FRT ff TTRR7 TTt.TTt.T 7 R. ^ 
^ fe- ;iV^ -jrT '4t7 ^4'<3hl4 ^ ftR 3RR f 4 ^ 


tt-tt q. f -J 


3Mfe f^TR FT TOft TFTO 3TftTTOT, 

TOK f.-2, ^ W (TM TTT§qT 82/2004) ^1 
^rwt %, RT TOFT TFTO grt 20 -12-2011 TSFt TOT 13TT 8F ■ 


[^ TTR-200!2/54/2004-371^ >TK (TTf-1)] 
ft.T7TT.FTT. ftlRTO TR, f3Tf*TTOf 


New Delhi, the 20th December. 2011 

SO. 164.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 82/200 ) 
of the Central Government Industrial Tribunal-cum-Labour 
Court*2 Dhanbad, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. CCL, and their workman, which 
w f as received by the Central Government of 20-12-2011. 

[No. L-20012/54/2004- IR(C-1)] 
D.S.S SRINIVASA RAO, Desk Officer 


annexure 

BEFORE THE CT NTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (No. 2) AT DHANBAD 

PRESENT 

SHRI K1SHOR1 RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d) of the i.D. Act, 1947 

Reference No. 82 of 2004 

PARTIES : Employers in relation to the management of 
Bhurkunda Colliery of M/s. CCL and their 
workman. 


APPEARANCES: 

On behalf of the workman 
On behalf of the employers 


None 


Mr. D. K. Verma, 
Advocate 


12 W froff ^ RTFTT FT FF 3frfqPwfft<T tTO 
^rt t f^F ft*t! Ifem 02 - 01-2006 12 rtf 

Storftj ^ 240 fe* TFf fTO t 7T«[T ^ fefe ^ ^ 
^ M\$*x TTT 3m«rf ftt tot ^ 
3T^t4 RFt f ! '■41*1 fl Pi^T ^tH 3<K1 FFTR F^F 
RRI t I TTO cK^TTR MlPFT fTO MTcTT t I 


State : Jharkhand Industry : Coal 

Dated. Dhanbad, the 8th December, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
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10 ( 1 ) (d) of thel D. Act, 1947 has referred the following 
tspute to this Tribunal for adjudication vide their Order 
No. I> 2001 2/54/2004-IR- (C-J) dated, 28-064)4. 

SCHEDULE 


[Part II— Sec. 3(ii)] 

Industrial Dispute between the employers in relation to 
the management of M/s. BCCL, and their workman, which 
was received by the Central Government of 20 - 1 2-20 11 

[ No. L-20012/278/2004-IR(C-l)] 


‘ Whether the demand of the Coalfield Loboar Union 
from the management of Bhurkunda Colliery of 
M/s. C.C.L. P.O. Bhurkunda, Distt. Hazaribagh for 
correction of date of birth Sri Suresh Singh Munshi 
as per the certificate issued by Bihar Vidyalaya 
Pariksha Samittee is proper and justified? If so, to 
what relief is the concerned workman entitled ?” 


2 . None represented the Union concerned nor 
workman Suresh Singh Munshi present iior workman 
wnness produced for evidence despite registered notices 

?i S rw UCedUJ ‘ 2 -° 8 ’ 21 - 10 - 10 , 21 - 12-10 and 
16-3-2010. But Mr. D.K. hernia, the Ld. Ad vocate for the 
management is present. 


D.S.S. SRINIVASA RAO, Desk Officer 

annexlre 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBlJNAL(No. 2) AT DHANBAD 
PRESENT 

SHRJ KISHORI RAM. Presiding Officer 
In the matter of an Industrial Dispute under Section 10 
(0 (d) of the I.D. Act, 1947 

Reference No. 62 of 2005 

PARTIES: Employers in relation to the management of 
Amlabad Colliery of M/s. BCCL and their 
workman 

APPEARANCES: 


3. Perused the case record, I find that the case has 
, p “ d ‘ ng for the evidence of the workman since 
l/-8-2006 but not a single witness produced on behalf of 
the representative Union. The oresent reference case 
relates to the matter for the corre^iion of the date of birth 
of the workman Suresh Singh M inshi as per the certificate 
issued by Vihar Vidyalaya. 'a iks ha Samity but the conduct 
of the representative Union as w M as the workman clearly 
indicates their disintere-.tedn-.fc to contest the case. 
Proceeding with the ca.;e for uncertain period of time is 
wastage of time and energy of the Tribunal in vain. 
Therefore the case is dossed and accordingly order is 


— .».«*** . 1NUI1C 

On behalf of the employers : Mr. U. N. Lai 

Advocate 

State: Jharkhand Industry : Coal 

Dated, Dhanbad, thc7th uecember, 2011 

ORDER 

The Government of India, Ministry of Labour, in 

mm 5 ! 0 ? 6 P ° WerS conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
o. L- 20012/278/2004-IR- (C-I) dated, 2nd June, 2005. 
SCHEDULE 


KISHORI RAM, Presiding Officer 
20 2011 

165 .—1947 ( 1947 

4) ^ m 17 * ifr. 

* WN 3^ ^ fa 

*'~ 2 ‘ * ™ Ttm 62/2005) 

TRxRfln t fafrq ^ 2> >- ’ 2-20 J l ^ w<\ 

^3?T «TT J 

Rtf-20012/278/2004-3^ 3TRCflt-l)] 

New Delhi, the 20th December, >01 1 

S.O. 165.—In pursuance of Sec ion ’7 i f the 
Industrial Disputes Act. 1947 (14 of 19-7), the Central 
Government hereby publishes the Award (R ;f. No. 62.2005) 
of the Centra! Government Industrial Tribuf al-cmn-Labour 
Court- 2 , Dhanbad, as shown in the Amexure in the 


“ Whether the demand of the Coal Mines Piece Rated 
Workers Association from the management of 
BCCL, Amlabad Colliery to regularise Sh. Nakul 
Singh as on setter is justified ? If so, to what relief is 
the workman entitled and from what date?” 

2 . None represented the Union for workman Nakul 
5>mgh nor workman witness produced despite afresh 
registered notice dt. 28-9-2011 addressed to the President 
ot the Union concerned as noted in the reference for 
production of work witness. But Mr. U.N, Lai, Ld. Adviate 
for the management is present. On perusal of the case 
reccord I find the case of the year 2005 pending for the 
evidence of workman since 9-8-2006 and since then despite 
registered notices including show cause one not a single 
witness produced on behalf of the Union for the workman. 

e reference relates to the matter of regularisation of the 
wor man Nakul Singh as on Setter as raised by the Union, 
ut the very canduct of the Union representative as well 
as the workman clearly indicates their unwillingness to 
persue the case seriously. It is the oldest case of the year 
■ Hence, the case is closed in this circumstances and 
accordingly order is passed. 

KI'- HORI RAM, Presiding Officer 


i 


■1**41 ;u)1 
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3^^rft,20 RlHHT, 2011 

gRT,37T. 166,— 31^P l ch Emk adfafrw, 1947 (1947 
14) vm 17 ^ 3FjgT"T 4i TTTTTT tM.TJfI. ^ 
TRKRT? ^ 7T«f5 3^R 3^ =h4<*>l<) 4W, 3TJ^*1 

■4 f- Tffog 3foftfire > fcfrlK 4f 7TWR 3?|silpR> 3lfq^iT 
«RsfK 3. 2 W (TPr4 TR§*TT 72/2006) ^ 54 c mTvicI ^vCcft 
20-12-2011 ^ W<\ «1T I 

[U x^l-20012/6/20G5-3Tff 3m( Tit-1)] 
^.hTT^R SftfWTl TP, 3#ppt 

New Delhi, the 20th December, 2011 

S.O. 166. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 72/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. CCL, and their workman, which 
was received by the Central Government on 20-12-2011. 

[ No. L-20012/6/20 35-1R (C-l)] 
D.S.S. SRINIVASA RAO Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRlBUNAL(No. 2) AT DHANBAD 

PRESENT 

SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d) of the I.D. Act, 1947 

Reference No. 72 of 2005 

PARTIES : Employers in relation to the management of 
Kathara Colliery of M/s. CCL and their 
workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 7th December, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10( 1 )(d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L- 200 12/6/2005-lR(C-I) dated the 19th July, 2005 

SCHEDULE 

“Whether the demand of the Rashtriya Colliery 
Mazdoor Sangh from the management of Kathara 
Colliery of M/s. CCL for promotion of Shri Gendu 


Saw, E.P.GH.Gr. ‘E’to the post of E.P. Fitter Gr. III/D 
is legal and justified ? If so, to what relief is the 
concerned workman entitled and from what date ? 

2. None represented the Union concerned nor 
workman Gendu Saw present nor any witness for the 
evidence on behalf of the workman produced despite the 
registered notices including show cause dt. 20-10-2010, 
6-4-2011, 21-10-2011 addressed to the Secretary of the 
Union concerned. Mr. D.K. Verma, the Ld. Advocate for 
the management is present. 

3. Perused the case record. I find the case has been 
pending since 6-9-11 for evidence of the workman. But 
despite registered notice and last chance no witness 
produced by the workman. The present case relates to the 
matter of the promotion of the workman, E.P.G. H. Grade-D 
to the post of E.P. Fitter Gr. II I/D. From the conduct of the 
Union as well as the workman it stands clear that they are 
not interested to persue the case for proper adjudication. 
Under the circumstances proceeding with the case for 
uncertainty is futile and wastage of time and energy of 
the Tribunal. Hence, the case is closed and accordingly 
order is passed. 

KISHORI RAM, Presiding Officer 
f^ft, 20 fof^T, 2011 

3FJT.3TT. 167.—aifafWT, 1947 (1947 
cR 14) *JTTT 17 3*3^ TTT^TT, Wfa 723 

^7 ^ RR 3 * ld <L il'4«hf sffr <+>4 ^kT ^ 

3t1ti!Pl=h Pqqi<\ 4f TTT4RT aiWiPi^ 

srftrarq ^=rf ^ w (tM wn 80 / 2009 ) wftra 
wt i ^rr 20 - 12-2011 w<\ «jt i 

[TT. ^-12012/165/2008-3^ 31R (4t-I)] 

t4?t fw, trt sfrwft 

New Delhi, the 20th December, 2011 

S.O. 167. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Chennai as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of India, and their workmen, which was received by the 
> Central Government on 20-12-2011. 

[ No. L-12012/165/2008-1R (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
CHENNAI 

Friday, the 2nd December, 2011 

Present : A.N. Janardanan 

Presiding Officer 
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Industrial Dispute No. 80/2009 

[In the matter of the dispute for adjudication under 
clause td) of sub-section (I) and sub-section 2 (A; of 
Section 10 oi the Industrial Disputes Act, i 947 ( i 4 oi l 94 /), 
between the Management of State Bank of India ami the;: 
Workman], 

BETWEEN 

The General Secretary : 1 st Part) Petition.. ; Li nbr 

State Bank of India Ambedkar 
Trade Union No. 635, 

Ranaiammaiyar Street, 

3 eriyar Nagar, Chennai-600039 

Vs. 

fhe Chief General Manager : end Parly/Respondent 

State Bank of India 
Local Head Office 
Chennai-600006 

APPEARANCE: 

f7 ° r the 1st Party/Petitioner : M/s. Balan Harioac, 

Advocates 

For .he 2nd Party/M an agemenl: Sri V. R. Gopalanithnam 

Advocate 

AWARD 

The Centra! Government, Ministry of Labour vide 
its Order No. L-12012/I65//2008-IR (B-I) dtfted 2 7 8-2009 
referred the following Industrial Dispute to this tribunal 
for adjudication. 

The schedule mentioned in that order is: 

'Whether action of the management of State Bank 
of India in awarding punishment of bringing down 
to lower stage in the time scale of pay by 2 stages 
for 12 years with cumulative effect in respect of 
Sri I. Thangavelu, is justified? If not, to what relief 
is the workman concerned entitled?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 80/2009 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
Statement as the case may be. 

3. The averments in the Claim Statement briefly read 
as follows: 

The workman, I. Thangavelu working under the 
Respondent/Bank since 20-12-1980 was on 21 -12-2001 was 
suspended. Afterwards a Charge Memo dated 11-2-2004 
was issued to him framing 3 charges to which he gave an 
explanation denying the charges. A domestic enquiry was 
ordered. The details of the charges are as below: 

First charge 

The charge is that the workman had credited 
Rs. 3,000 in respect of SB A/c Holder Mrs. B.Alderson in 
the account of one M. 5ukumaran in order to 


. nrnde ,nd when it w-as enquired by he* he 
deoosired a cheque for f<- 3 T 0 in her account. 

Second Charge 

The charge is b a> he workman had d'verted the 
credit relating to certain '-ustomers to the accounts of 
fnends/relatjves ot !.•; occasions which the workman 
admitted to the tone of Rs 44,570 and repaid to the bank 
Third Charge 

The charge isn uc borrowed from outside withou. 
the knowledge of the bank . 

4. The charges v, r- not proved in the enquiry. E 
was wording as Clerk j : , : clearing seat in the Chentu. 
Main Branch, t tie procedure adopted in respect of deposit 
of cucques c, u., foil wvs. Customer deposits his cheques 
with duly tilled in pay-m-slip. As the Clerk in the clearing 
seat workman receives the cheques and pay-in-sitp and 
give the counterfoil initialed by him to the customer. Then 
.it enters the parftculats of the cheque viz. cheque number, 
name of the bank, amount name of the customer and his 
account number in the cf> -mg scroll, which is written with 
two copies. The filled a ; roll and the cheques with 
in-slip are then handed o>an \o the Head Clerk who vet 'fits 
all the particulars where aftci handover to the Personal 
Banking Division Office; who retains one copy of the scroll, 
fne Personal banking Division Office; again checks the 
scroll and pay-in-slips and cheques. TherenAei PBD Officer 
will send the scroll (two copies». pay-in runs and cheques 
to clearing department where is retained one copy of the 
scroll and pay-tn-slips in lock and key and send one cops 
ofthe scroll with cheques to Reserve Bank of India. On the 
cheque so sen! *br realm bon. after being ealized, which 
is usually on tne third day the clearing department will 
issue tne pay-in-slips to the Deputy Manager who issues 
the pay-in-slips to the Officer-in-charge in the SB/Current 
Account Counter-in-Charge as the case may be. The 
Counter in-Cnargr- Officer then will give the pay-in-slips to 
the concerned computer operator lo, giving credit entry/ 
posting the amount as pet toe pav-m-slip in the concerned 
account, wr.cre after the Counter In-charge Officer has to 
give “Yes” to the entry made by the Computer Operator 
and only then the credit entry' will reach the concerned 
account. It is evident that the work of the workman is over 
from the moment he makes the entry in the scroll and hand 
over the pay-in-s!ips and cheques to the Head Clerk. The 
Enquiry Officer in a pre-deternuned mind field the charges 
as proved. Finding on the first charge is perverse without 
any legal evidence. The substance of the first charge is 
that the workman had obtained cheque dated 8-8-2001 
without payee’s name from M/s. Kumaran Travels and filled 
in the payee s name as B. Alderson and credited to the 
account of B. Alderson. The charge is utter falsehood. The 
workman as Clerk in the clearing cannot credit any cheque 
to any account. Credit will be given there after by the 
concerned Computer Operator. For any wrong credit he 
cannot be held responsible. There was no evidence placet! 
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io >r:ow that payee’s name was written by the workman. 
Mrs Alderson did not complain that the eheqeo of M/s. 
Kumaran Travels does not belong to her. No material was 
placed to show that the cnequc was deposited by the 
workman. The relevant pay-in-stip requested "or by the 
workman vvas not furnished with a view to hide the fact 
That the cheque in question was deposited by 41dersor. 
herself No complaint Srorr Mrs Alderson alleging wrong 
erury or that cheque of Kumaran Travels was not intended 
to her She had not been examined offering any reason, 
i he cheque or pay-in-slip were not produced in the enquiry. 
There is no evidence to show ‘.hat on 3 S -7-2000 Alderson 
presented the cheque. No materia! was ’here to show that 
the cheque of M/s. Kumaran Travels was in replacement of 
The cheque sa d to have ffetn picsenied on 3i -7-2000. 
Ov’.ite* of Kuma*aii Travels was not examined in the enquiry 
nor any statemc.it of him was obtained. There was no 
material to show that the cheque was obtained without 
writing payee’s name. An unsigned statement prepared by 
the Chief Manager said to have been given by the owner 
of me Travels produced in the enquiry cannot be relied 
upon. A statement was prepared alleged to be written on 
the basis what the workman told to the officials of the bank 
to know about Kumaran Travels as mentioned by the 
Cnnuiry Officer. PW2, Sri J. Sivaprakasam in the cross- 
examination mentioned that the statement was written by 

l. 0. Murthy. The alleged statement of workman is fabricated, 
in re-examination after being ably tutored Sivaprakasam 
hinder deposed turning around as if Krishna Kumar only 
recorded the statement. The Finquirv Officer, not the Enquiry 
Office? who conducted the proceedings by misreading the 
v. v idence and by surmises and conjectures held first charge 
as proved without legal evidence. Regarding Second 
Charge which was also not proved in the enquiry as in the 
case of the First Charge aii the 13 cheques in question 
have been dealt with in commencement by the workman. 
The aid 13 cheques and the pay-in-slips were not 
oirxenied in the enquiry. Partieuhis about the customer 
and me account number, who deposited the cheques, etc. 
were "mi furnished. There w-as no material to show that 
•wfj'kman only diverted the credits relating to other 
e us owners There vvas no evidence to snow that N. 

m. kumaran and M. Rajendran arc ITiends of the workman. 

1 ay were not examined in the enquiry. The Enquiry Officer 
h,id the workman guilty of Second Charge on 'he basis as 

ihe workman was in r.eeo oi funds by citing the Third 
r.u:-.-. \ mere taking ol loan within ihe limit cannot be 
re.i-.on for holding the second charge as proved, 
s-iKjiffir Officer has relied upon payment of 
k\ 3 3.370 as reason for holding guilty of the First and 
Second Charge. This payment was obtained from the 
workman under the threat of Police Complaint by detaining 
him m ihe Hank for several hours in the name of 
interrogation Mere remittance of the amount by him has 
no'i'ing m do with ihe charges. I he amount is in Suspense 
Account. Hie borrowings mentioned as I bird Charge are 


within the limits. His wife also draws a monthly income of 
Rs. 9,000. Ail the loans have been repaid So they were not 
in excess of his capacity and were prior to the circular 
dated 3-1-2004 prescribing condition io get permission for 
outside borrowing. Holding the charge as proved is 
perverse Despite all these the finding was accepted by the 
Disciplinary Authority and punishment was imposed which 
is harsh. Appeal was dismissed for reasons contrary to 
evidence, thus being perverse and illegal. Punishment is 
grossly disproportionate causing loss of considerable sum 
to the workman. The punishment is to be set aside restoring 
his nav-scale with all benefits. 

5 Counter Statement allegations briefly read as 
follows: 

The dispute being only individual dispute and not 
Industrial Dispute there is no locus-standi to the petitioner. 
The employee while in Clearing Section committed 
misconducts for which he was suspended on 20-12-2001 
and was thereafter charge sheeted on 11 -12-2004 containing 
3 charges. Enquiry was held following the principles of 
natural justice and as per the service conditions in which 
Thangavelu was given full opportunity with representative. 
There were three witnesses and 29 exhibits on the side of 
the bank and one witness and 5 exhibits on the other side. 
It is denied that charges are not correct and not proved. 
Finding is after analyzing the evidence correctly. 
Thangavelu had accepted the Second Charge before the 
Officer who conducted investigation and remitted the 
amount. It is denied that Thangavelu remitted the amount 
under threat of Police Complaint which is an afterthought 
to wriggle out of the situation. The payment was voluntary' 
and quick in succession after giving confession before the 
Investigation Officer. Finding is not perverse but is based 
on legal evidence. Punishment is not harsh or 
disproportionate to the gravity' of the offence. Enquiry was 
fair, just and proper observing principles of natural justice. 
That punishment imposed will have a bearing on the 
terminal benefits cannot be a ground for granting the relief. 
Claim is to be dismissed. 

6. Points for consideration are: 

( i) Whether the punishment of bringing down to 
lower stage in the time scale of pay by two stages for 12 
years with cumulative effect in respect of Sri Thangavelu 
is justified? 

(ii) To what relief the concerned workman is entitled? 

7. Evidence consists of Ex.Wl to Ex.W35 on the 
petitioner's side and Ex M1 to Ex. M 5 on the Management’s 
side, both sets marked on consent with no evidence 
adduced on either side. 

Points (i)&(ii) 

8. I leard and perused the written arguments on both 
sides and the records and documents. It is argued on behalf 
of the petitioner that the charges are not correct and that 
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they were not proved in the enquiry. The finding is perverse 
without any legal evidence or basis. If anything has gone 
wrong while giving credits to the account the workman 
cannot be held responsible because his role as a Clerk in 
the Clearing Seat is over from the moment he makes entry 
in the scroll and hand over the pay-in-slips and cheques to 
the Head Clerk. There is no evidence that the payee’s name 
in the cheque for Rs. 3,000 was written by the workman or 
that the cheque of M/s. Kumaran Travels was deposited 
by him in the account of Mrs. Alderson. The pay-in-siips 
though requested for by the workman were not furnished 
in the enquiry. There is no complaint from the Customer, 
Alderson alleging wrong entries in her account. She is not 
examined as witness. The cheque for Rs. 3,000 was also 
not produced in the enquiry. The owner of Kumaran Travels 
w'as not examined nor any statement was produced. The 
unsigned statement said to be of owner of Kumaran Travels 
cannot be relied upon. The workman did not give a 
statement on 15-12-2001 as could be found that the same 
does not contain his signature. The same is an unsigned 
statement in the handwriting of Chief Manager, Sri K. 
Krishnakumar. But according to PW2, Sri J. Sivaprakasam 
the statement was written by l.O. Murthy. Hence 
Sivaprakasam was not present at the time of the statement 
and the same is fabricated. Again in re-examination 
Sivaprakasam turned around and stated Krishnakumar 
recorded the statement demonstrating falsity of the charge 
to fix the petitioner by hook or crook. Further arguments 
were also advanced in terms of the Claim Statement. 

9. Contra arguments are that the charges are proved 
based on oral and documentary evidence coupled with 
circumstantial evidence. PW1 and PW2 proved the 
statement given by the workman before the Investigating 
Officer on 15-12-2001. The statement is admissible. Ex. 
PEX7-Collection Scroll proves tendering of cheque for Rs. 
3,000 by Mrs. B. Alderson, which as per Ex. PEX8 shows 
no corresponding credit till 14-9-2001 though the amount 
is to be credited on the same date. Ex. PEX9 shows credit of 
Rs. 3,000 in the account of Sukumaran further proved from 
Ex. PEX. 10 whereas Ex. PX16 on 31-7-2001 does not reveal 
presentation of cheque of Rs. 3,000 to be so credited 
indicating the same as an extraneous credit not pertaining 
to Sukumaran’s account. As per Ex. PEX4 letter of 
Sukumaran the extraneous credit is admitted by him. The 
information regarding the extraneous credit as mentioned 
by Sukumaran was from Thangavelu indicating petitioner 
to have had prior knowledge about the said credit. Ex. PEX5 
dated 12-7-2002 indicates Thangavelu to have had obtained 
cheque from Kumaran Travels without mentioning the 
payee’s name, to which Krishnakumar was a witness 
wherein name of payee was filled-up and the credit voucher 
for Rs. 3,000 dated 14-1-2001. Ex. PEX 17 in the name of 
Alderson is in the hand of Thangavelu. Only from Ex. PEX1 
deposition of Thangavelu LHO official came to know of 
M/s. Kumaran Travels. PW1 and PW2 bank employees are 
witnesses to Ex. PEX1 deposition of Thangavelu though 
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not containing the latter’s signature. There is no enmity for 
them towards Thangavelu. PW1 has admitted having 
written the deposition. Under PEX. 16 clearing scroll dated 
12-9-2001 there is one Rs. 3,000 drawn on Union Bank of 
India credited to SB A/c of Sri Rajendran with no 
corresponding entry for credit to the account of 
Smt. Alderson whereas the credit was released on 
14-9-2001 to the account of Smt. Alderson. The workman 
himself admitted having made the wrong credits to 
Sukumaran’s accounts due to heavy routine work, but 
disowning liability alleging nothing mala fide in it, 
Thangavelu did not object his confession statement that 
he was intimidated to pay the amount. Only by 14-3-2002 
by EX. W3 he does so. Ex. PEX. 27, Ex. PEX. 4 and Ex. PEX. 
26 show petitioner to have diverted the credits to 
Sukumaran’s account. It could be seen that overdraft of 
Thangavelu was overdrawn on most of the days. Ex. PEX 3 
letter of Niranjan Kumar shows nexus between him and 
Thangavelu. Ex. PX3 shows his Uncle Thangavelu to have 
had caused the wrong credit by diversion. The parking of 
funds in the accounts of Seeniammal and Rani is also 
attributable to the workman as evident from his statement. 
That under Police threat he was remitting the amount is not 
true. The fact that the 13 credit vouchers are not traceable 
and are not forthcoming could obviously for the reason 
that the wrong doer ensured the vouchers not to be available 
for later scrutiny who is benefited by them. The employee 
was in need of money and he resorted to outside 
borrowings. There is nothing to challenge the enquiry, 
finding or the punishment imposed. The same is not to be 
interfered with, the counsel sums up the arguments. 

10. On an anxious consideration of the whole of the 
materials I am justified in holding that the enquiry, the finding 
and the punishment imposed are only to be kept intact, 
There is logically probative material in arriving at the 
conclusion reached by the Enquiry Officer, in the enquiry 
held in just and proper manner. Though some materials 
tend to be hearsay there is no allergy to the same provided 
there is reasonable nexus and credibility. The various 
materials of that description could be found to have 
reasonable connectivity and credibility as could be seen 
from oral and documentary evidence. The circular dated 
5-1-2004 prescribing condition to get permission for outside 
borrowing is not produced to substantiate the argument of 
the petitioner that the same is not applicable to the specific 
instance of his personal borrowing. This aspect is only 
mentioned in the pleading. The confession statement of 
the petitioner though challenged as being tainted as an 
outcome of threat of Police complaint cannot be found to 
be one so obtained by way of threat. It appears voluntary 
and natural emanating from a man who is really guilty of 
such misconducts and from his own mouth in a natural and 
logical sequence. They come in so much details and that it 
flows naturally regarding events that actually transpired. 
It is intrinsically and inherently discernible as unfolding of 
nothing short of actual events not out of the impact of any 
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coercion or foreboding of something untoward happening 
to the maker extraneously other than from the authority 
before whom it was being made, if such a confession is not 
made. Having regard to the contents of the confession and 
the logical sequence in which they come out it could be 
found that it is not the workman speaking the facts but it is 
the facts finding their actual expression through the words 
of the workman in its true, natural and logical form without 
there being anything strange or alien by way of 
embellishments, additions or denial of any material 
deviating from the true facts. In the Industrial adjudications 
the question is not whether there has been no sufficient 
evidence to warrant the finding. It is whether there is some 
evidence to warrant such a finding. Any material logically 
probative to a prudent mind is reliable to enter a finding. 
There is no taboo even to hearsay evidence as already 
mentioned above. With some evidence of a conclusive 
nature corroborated by circumstantial evidence the finding 
has been arrived at which is not at all open to challenge. 
Same is the case with the punishment also in which there is 
no scope for interference as being disproportionate to the 
gravity of the offence under Section 11A of ID Act, 1947. 
In fact the Management has been magnanimous in meting 
out a lenient treatment with the workman. That the gravity 
of the punishment may adversely affect his superannuation 
benefits is an alien consideration to influence interference 
with the punishment. Therefore the action of the 
Management is justified and the petitioner is not entitled 
to any relief. 

11. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 2nd December, 2011) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined 

For the 1st Party/PetitUner Union None 

For the 2nd Party/Management : None 

Documents Marked 
On the Petitioner’s side 


Ex. No. 

Date 

Description 

EX.W1 

20-12-2001 

Order of Suspension 

Ex.W2 

8-12-2002 

Charge Memo 

FxW3 

4-03-2002 

Reply to the Charge Memo 

EX.W4 

16-06-2003 

Second Charge Memo for the 
same charge 

EX.W5 

17-07-2003 

Reply to the Second Charge 
Memo 

f.X W6 

1 MU-2004 

Third Charge Memo for the same 
.harge 

F.X.W7 

10-3-2004 

Reply to the 3rd Charge Me*ro 

Ex.W8 

10^)3-2004 

Order for DUciphm.rv Enquiry 


EX.W9 

13-03-2004 

Reply to the Enquiry Notice 

Ex.W10 

27-03-2004 

Intimation regarding the enquiry 

EX.W11 

2-4-2004 

Reply to that intimation 

Ex.W12 

7-4-2004 

Representation given by the 
petitioner 

EX.W13 

30-7-2004 

Letter sent by the DR to 
Disciplinary Authority 

EX.W14 

30-7-2004 

Defence brief submitted by the 

DR 

EX.W15 

15-12-2004 

Letter from the Respondent 

EX.W16 

15-02-2004 

Letter from the Respondent 

Ex.W17 

20-12-2004 

Reply to that letter 

EX.W18 

4-1-2005 

Letter from the Respondent 

EX.W19 

13-1-2005 

Reply given by the petitioner 

Ex.W20 

12-2-2005 

Reply from the Respondent 

Ex.W21 

15-2-2005 

Letter from the 2nd Enquiry 
Officer 

EX.W22 

2-4-2005 

Letter from the management 
alongwith enquiry report 

EX.W23 

104-2005 

Letter sent by the petitioner 

EX.W24 

134-2005 

Letter issued by the petitioner 
counsel 

EX.W25 

154-2005 

Letter from the Management 

Ex.W26 

184-2005 

Letter issued by the petitioner 
counsel alongwith the copy of 
the order in WP: 12183 of2005 

Ex.W27 

- 

Prosecution brief submitted by 
the Respondent 

EX.W28 

264-2005 

Comments to the enquiry report 

EX.W29 

6-10-2005 

Additional comments to the 
enquiry report 

Ex.W30 

28-11-2005 

Letter from the Disciplinary 
Authority with proposed 
punishment 

Ex.W31 

8-12-2005 

Letter given by the petitioner 
during the personal hearing 

EX.W32 

29-12-2005 

Order of reinstatement 

EX.W33 

29-12-2005 

Order of the Disciplinary 
Authority 

Ex.W34 

3-02-2006 

Appeal against the order dated 
29-12-2005 

Ex.W 35 

21-04-2006 

Order of the Appellate Authority. 

On the Management’s side 

Ex. No, 

Date 

Description 

Ex. M 1 

12-9-2005 

Copy of order of High Court at 


Madras in W.P. 12183/05 


T 


2 Gl/12—16 
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Ex.M 2 15*12-2001 Statement made hv Tbangavelu 
before Investigating Official 
Ex. M 3 4-3-2002 Letter of Thangavelu to The 
Chief Manager, Chennai Main 
Branch 

^ x M 4 - Enquiry Proceedings 

Ex ' M5 * Minutes of proceedings in 

enquiry. 

3^ 20 2011 
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1.TT. ^-22012/107/89-^ iTR i #-IH] 
^3. #fT7T3 TTR, arfroft 
New Delhi, the 20th December, 201 1 

S.O. 168.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Kef. No ; 0 !/ 
2004) oi the Centra! Government Industrial Tribunai-cum- 
Labcur Coum, Nagpur as shown in the Ar me .sure ; n £ j ie 
industrial Dispute between the employers in re,«i!on to 
the management of WCL and their workman, which was 
received by the Central Government on 20 - 12-201 1 . 

| F. No. L-22012/10 7 89-1R (C-II)] 
D. S. S. SRINIVASA RAC), Desk Officer 

ANNEXURF 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CG1T-CUM-LABOUR COD RT, NAGPUR 
Case No. CCIT/NGP/10! 2004 Date; 9-12-2011 

Party No. 1 The Sub Area Manager, 

Ghuggus Sub Area of WCL 
PO: Ghuggus, Distt. Chandrapur (MS) 
Versus 


9-1-90, with the following schedule:— 

Whether the action of the management of 
Ghuggus Colliery of M/s. WCL in terminating 
services ofShri Chandrayya, Shot FirerofNakoda 
Incline w.e.f. 1-6-1982 is justified? If not, to what 
relief the workman concerned is entitled?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Sopar 
Chandrayya, (the workman in short) filed his statement 
of claim and the management of the WCL (“Party-No. 1 ” ir, 
short) filed its written statement. 

The case of the workman is that since May 1971, he 
was working as a permanent Shot Firer in Nakoda Incline 
No. 3 of Ghuggus Colliery and on 16-11-1981, he had gone 
to the forest to bring wmod for repairing of his house, but 
while he was returning from the forest, on the way on the 
river bank, the bullock cart capsized, as a result of which, 
his right hand came under the cart and the wood loaded on 
the same and was broken and he was taken to the 
Government Hospital, Chandrapur by his family members 
and some villagers and during the treatment, his right hand 
was amputed and he underwent treatment in the 
Government Hospital, Chandrapur from 16-11-1981 to 
28-11-1981 and he w as discharged from the hospital with 
the advise to take rest for one month and thereafter, he met 
the Manager of Ghuggus Colliery, but he was not allowed 
any duty and neither he was intimated the reason for the 
same nor any charge sheet was submitted against him and 
at last, he was intimated by the management that his 
services had already been terminated. The further case of 
the workman is that as he was a permanent employee, 
without any show cause or charge sheet and without any 
departmental enquiry, his services should not have been 
terminated and the management of the colliery willfully 
violated the Certified Standing Orders and also the 
provisions of Section 25-F of the Act, which is completely 
illegal. The workman has prayed for setting aside the order 
of termination and to reinstate him in service with continuity 
and full back w ages. 


Party No. 2 : Shri Soper Chandrayya, Shot Firer 

C o. Habib Patel, Nakoda Incline No. 3 
Ghuggus Sub Area, Distt. Chandrapur 
(M.S.M42909 

AWARD 

(Dated: 9th December, 2011 ) 

in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and Shri Soper Chandrayya, for 
adjudication, as per letterNo. L-2201 21 107/89-IR (B-II) dated 


3. The party No. 1 in its written statement has pleaded 
mter-alia that the workman, who was working as a Shot 
Firer in Nakoda Incline remained absent without leave or 
permission from 16 ! 1-1981 and therefore, he was issued 
with a charge sheet on 8-12-1981 and the workman 
submitted his reply to the charge sheet, but the same was 
found unsatisfactory' and the workman in his reply admitted 
about the fact of remaining absent without leave and using 
explosive without permission and a Shot Firer, when remains 
absent without leave, the production and working of the 
colliery suffers adversely and the workman during the 
enquiry admitted the charges and about losing his right 
hand due to the explosive accident outside and use of 
explosive without permission of the competent authority 
and he was unable to explain the source of explosive, which 
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he used for hunting wild pig and due to his admission of 
his incapability of performing duty of Shot Firer by letter 
dated 1-6-1982, he was informed that his services would 
stand automatically terminated from 1 -6-1982 with reasons 
for the same and the workman accepting the position, did 
not make any demand for employment and he was fully 
aware of the fact that he was physically incapable of doing 
the work for which he was employed. The further case of 
party no. 1 is that a highly belated dispute was raised by 
the workman after several years and it was greatly 
prejudiced in defending the case because of the delay of 
seven years in raising the dispute and the services of the 
workman was terminated after due and proper enquiry and 
the workman admitted the misconduct and if it is held that 
the enquiry was not proper and legal, the management be 
permitted to lead evidence. The party no. 1 has also pleaded 
that the workman is not entitled to the relief of 
reinstatement, as he is physically unfit to hold the post of 
Shot Firer and as the reference is highly belated, the question 
of giving any relief from the date of termination till the date 
of reference also doesn’t arise and the workman is not 
entitled for any relief. 

4 - It is necessary to mention here that the validity of 
the departmental enquiry was taken into consideration as 
a preliminary issue and as per order dated 19-6-2009, it was 
held that the departmental enquiry is vitiated and the party 
No. 1 was directed to prove the charge before this Tribunal 
by adducing evidence. It is also necessary to mention here 
that the management filed an application to take the 
evidence already adduced at the time of considering the 
validity of departmental enquiry as evidence on merit. 

5. Perused the pleadings of the parties and the 
evidence adduced, both oral and documentary including 
the evidence of J.R. Sharma, the witness for the management 
and also considered the arguments advanced by the 
parties. In his evidence, J. R. Sharma has stated that the 
workman remained absent unauthorisedly w.e.f. 16-1-1981 
and for that a show cause notice was issued to him asking 
to show cause as to why he should not be treated as 
deserter and another letter dated 18-3-1982, Ext. M-l was 
issued by him, asking the workman to submit his 
explanation regarding his absence and the workman 
submitted his reply vide Ext. M-2, which was received by 
him on 25-3-1982 and in that letter, the workman had 
admitted that while using explosive in the forest, the 
explosive exploded, as a result of which he lost his right 
hand and he forwarded the explanation of the workman to 
the Sub Area Manager and the Sub Area Manager asked 
him to look into the matter on the ground of the workman 
handling explosive in violation of the Indian Explosive Act 
and on the basis of such direction, he conducted an enquiry 
and the workman admitted that he lost his hand in an 
outside explosive accident. However, in the cross- 
examination, he has admitted that he did not verily as to 
whether Ext M-2 had the LT1 of the workman or not. The 


evidence of the witness for the management, who has no 
personal knowledge as to how the right hand of the 
workman was amputed doesn’t prove that the right hand 
of the workman was amputed due to any explosion. 
Management has failed to produce the original explanation 
submitted by the workman. Management has also not 
produce any document regarding the enquiry made by the 
witness for the management and that in the enquiry, the 
workman admitted about amputation of his right hand due 
to any explosion. 

It is clear from the materials on record that the 
workman was prevented by sufficient cause from remaining 
absent from duty w.e.f. 16-11-1981. Hence, it is found that 
management has failed to prove the charge of unauthorized 
absence against the workman. In view of the failure of the 
management to prove the charge against the workman, the 
workman is entitled for reinstatement in service. 

It is admitted by the workman himself in his evidence 
that to work as a Shot Firer, both hands are required and 
due to amputation of his right hand, he cannot work as a 
Shot Firer. In view of such facts, the workman cannot be 
reinstated as a Shot Firer. So he is entitled for reinstatement 
in service in any alternative job, which he is able to perform 
according to the decision of the management, with effect 
from 1-6-1982. In my considered view of the facts and 
circumstances of the case the workman is also entitled to 
25% of the back wages from 1-6-1982 till the date of his 
reinstatement in service. 

Hence, it is ordered:— 

ORDER 

The action of the management of Ghuggus Colliery 
of M/s. WCL in terminating services of Shri Chandrayya, 
Shot Firer of Nakoda Incline w.e.f. 1-6-1982 is unjustified. 
The workman is entitled tor reinstatement w.e.f. 1 -6-1982, 
but not as a Shot Firer, but any other alternative job, which 
he is able to perform according to the decision of the 
management. The workman is also entitled for 25% of the 
back wages from 1-6-1982 till the date of his reinstatement 
in service. The party no. 1, management of WCL is directed 
to give effect to the award within one month from the date 
of publication of the award in the Official Gazette. 

J.P. CHAND, Presiding Officer 
20 2011 

^T.3TT. 169.—sfcitfw fmK 3TfatWT, 1947 (1947 
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New Delhi, the 20th December, 2011 

S.O. 169.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India and their workmen, received by the 
Central Government on 20- i 2- 2011. 

[No. L-22012/243/2003-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERN MEN! INDUSTRIAL 
TRIBUNALCUM-LAROUR COURT-11, CHANDIGARH 

Present : Sri A.K. Rasfogi, Presiding Officer 
Case No. I.D. 28/2004 
Registered on 14/7/2004 

The General Secretary, Fc>d Corporation of India 
(Handling) Workers Union, 8654, Arakashan Road, 
Paharganj, New Delhi 


The Sr. Regional Manager Food Corporation of India, SCO 
No. 120-122, Sector 17-CCban !ir,;rh 

Respondent 

APPEARANCES: 

For the Workman : Sh Amit Sharma 

For the Management : Sh. K.K. Gupta 

AWARD 

Passed on November, 18,2011 

Central Government' ide Notification No. L-22012/ 
243/2003-IR(CM-M) Dated 28-6-2004. by exercising its 
powers under Sectbn 10 sub-section (1) Clause (d) and 
sub-section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as ‘Act’) has referred the following 
Industrial dispute for adjudication to this Tribunal 

“Whether the action of the na lagement of Food 
Corporation of IndL, Kurukshetra in terminating 
the services of 29 Food Handling Workers of 
Pehwa w.e.f. 6-10-2001 is legal and justified? If 
not, to what relief art they emitled?" 

The list of 29 affected fcoe. handling workers of 
Pehwa Depot is enclosed as Annexure of the referenct 
order. It has been stated in thee la instate! .ent tliat Contrac: 
Labour System was abolished in Pehwa Depot or FCt by 
Haryana Government in 1985 and con-equent upon the 
abolition of labour system the man igen.en- of FCI 
introduced the departmentalized system and accordingly 
the 29 handling workers of the referenct order were given 


appointment by District Manager FCI Kurukshetra 
individually. Since 1991 to January 200 1 there was no dispute 
among the management and the aforesaid workmen but, 
abruptly their services were terminated verbally w.e.f. 
12-1-2001 without conducting any inquiry. A complaint of 
one Ram Chander and an enquiry report of a committee 
constituted by the management on this complaint and a 
criminal case filed by one of the workers Raj dev Sahni 
finds mention in the claim statement. It has been stated 
that the termination of the services of the workmen is 
against the principles of natural justice. The reinstatement 
of the workmen with full back wages and continuity of 
service has been claimed by the Union. 

Claim was contested by the management. Inter alia it 
was pleaded that all the 29 food handling workers named 
in the list are still working with Food Storage Depot of FCI 
at Kaithal and therefore the claim of the workers’ union 
that their services had been dispensed with is frivolous 
and baseless. It was disclosed in the reply that 67 contract 
labours including those working at Food Storage Depot 
Pehwa were departmentalized by the FCI in pursuance of 
the Notification of 1985. But somehow 29 contract labour 
working at FSD Pehwa did not turn up for 
departmentalization and in Uwir place some fictitious 
persons by impersonating the •’ames of the original 
contractual labour represented fo. their departmentalization 
and produced fictitious identity cards verified by one 
Sh. H.P Singh General Secretary of the workers’ union. As 
such they were issued the appointment letters but in the 
name of the real persons. Subsequently one Ram Chander 
(mentioned in the claim statement) of another union made 
a complaint with documentary proof, to the effect that 29 
persons by impersonating the name of the original workers 
were serving at Food Storage Depot Pehwa. In an inquiry 
those 29 fictitious persons admitted in writing that they 
were working by impersonation and also disclosed their 
real names which are detailed in the reply of the 
management. It has been stated by the management that 
there is no relationship of employer and employee between 
the management and the persons impersonating the real 
workmen. It has been further alleged that on knowing the 
factual position the fictitious persons were not allowed to 
work after 6-1 -2001 On a subsequent complaint of some 
real workmen in a Criminal Court the management agreed 
to departmentalize them as they were found to be the real 
persons and consequently the criminal complaint as well 
as civil suit was withdrawn by them. The fictitious persons 
have no right to continue and as the persons named in 
Annexure 1 are still working with the FCI at Kaithal there 
is no industrial dispute between the management and these 
persons. 

In reply to the written statement of the management, 
the union reiterated the facts already alleged by it. 

In evidence, union examined one Satyanarayan Sahni 
S/o Shiv Lai Sahni who filed his affidavit, and his identity 
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card Exhibit W2. On behalf of management SatyaNarayan 
Sahni with the parentage of Shivjee Sahni and 15 other 
workmen named in Annexure I of the reference were 
examined besides the statement of Sudeep Singh Regional 
Manager Food Corporation of India, Haryana Region. Some 
documents were also filed by the parties which will be 
referred at the proper place. 

I have heard the learned counsel for the parties and 
have gone through the evidence on record. Interestingly 
the union claimant failed to produce in evidence any other 
workman of Annexure 1 of the reference order except one 
Satya Narayan Sahni whose name finds place in the 
Annexure 1 at Serial No. 28, I le has produced his identity 
card W2 also. In his cross-examination he denied the 
suggestion of the management that identity card W2 is 
forged one and Satya Narayan Sahni is the name of 
somebody else. He denied that his father’s name is Sokhi 
Yadav. It may be mentioned here that as per details given in 
the written statement the Committee constituted by the 
management for enquiry of the allegation of working of some 
persons under fictitious name found one Ram Updesh S/o 
Sokhi Yadav working impersonating himself as Satya Narayan 
Sahni. The witness has no other proof to establish his identity. 
Against it the management witness MW 1/1 Satya Narayan 
Sahni S/o Shiv Lai Sahni has produced the copies of his 
domicile certificate, character certificate, caste certificate, 
voter list, ration card and two registered documents of 
transfer of immovable property referred to Exhibit R2/4, 
R2/10 in the affidavit of the witness. In his affidavit he has 
stated that he is the real incumbent working in the FCI. 

Interestingly the claimant did not cross-examine the 
witness despite the opportunity given to him. His identity 
was not challenged. In view of this fact, obviously the 
statement of workman witness Satya Narayan Sahni Wl 
cannot be relied upon. All other workmen who have filed 
their affidavits on behalf of management have stated in 
their affidavit that they had been employed by the 
management during the pendency of a case in Kurukshetra 
Court and they are working in FCI and getting pay. They 
also stated that their name parentage and address is correct 
and it is recorded in the records of management also. Except 
one Upendra Sahni none other workman was cross- 
examined on behalf of the claimant. In case of Upender 
Sahni too his identity was not challenged during 
cross-examination by the claimant union. 

As stated above the workman alleged by the claimant 
union to have been effected by termination did not turn up 
to espouse their grievance. Instead 16 of them appeared in 
the witness-box in support of the management’s case that 
the workmen named in Annexure 1 of the reference are 
actually working with the Department and there is no 
dispute between the management and the 29 workmen 
mentioned in Annexure 1 of the reference. 

It was argued on behalf of claimant union that the 
Inquiry Committee is alleged to have been constituted on 


the complaint of one Ram Chandra and the Committee found 
the existence of fictitious persons impersonating the real 
workmen. But the said Ram Chandra complainant did not 
appear before the Committee and in fact there was no person 
of his name. I don’t find any weight in the argument to 
support the case of claimant union. The fact remains that 
the workmen named in Annexure 1 are working with the 
Department and on an inquiry it had been found that some 
fictitious persons were working with the Department 
impersonating the real workmen. It is immaterial as to how 
this fact came to knowledge of the management and who 
brought it to its notice. Such action can be taken on the 
basis of an anonymous complaint even. The non-existence 
of complainant cannot destabilize the established facts. 

From the above going discussion it is clear that the 
management had not terminated the services of the workmen 
listed in Annexure 1 of the reference order and there is no 
industrial dispute between the management of FCI and these 
workmen. The reference is accordingly answered against 
the claimant union. Let two copies of the award be send to 
Central Government for further necessary action. 

ASHOK KUMAR RASTOG1, Presiding Officer 
1^#, 20 2011 . 
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New Delhi, the 20th December, 2011 

S.O. 170. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 131/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of WCL, and their workman, which was 
received by the Central Government on 20-12-2011. 

[No. L-22012/217/98-IR (C-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
OGIT-CUM-LABOUR COURT, NAGPUR 

Cue No. CGIT/NGP/131/2000 Date: 9-12-2011 

Party No. 1 : The Sub Area Manager, 

WCL, Ballarpur Colliery, 

PO: Ballarpur, Distt. Chandrapur 

Versus 
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Party No. 2 The President, 

Koyla Shramik Sabha (HMS), Miners 
Qtr. No. 58/1, Ballarpur Colliery, 

PO: Ballarpur, Distt. Chandrapur (M.S) 

AWARD 

(Dated, 9th December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCLandShri Namdeo S. Kakde, to GGIT- 
cum-Labour Court, Mumbai-2, for adjudication, as per letter 
No. L- 22012/217/98-IR (CM-H) dated 28-4-1999, with the 
following schedule:— 

“Whether the action of the management of Ballarpur 
Colliery of WCL in dismissing Sh. Namdeo S. Kakde from 
services is legal and justified? If not, to what relief the 
workman is entitled?” 

Subsequently the case was transferred to this 
Tribunal for disposal in accordance with law. 

2. On receipt of the reference, the parties were noticed 
to their respective statement of claim and written statement 
and accordingly, the Union, “Koyla Shramik Sabha (HMS)” 
(“the union” in short) filed the statement of claim on behalf of 
the workman Shri Namdeo S. Kakde, (“the Woikman” in short) 
and die management of Sub Area Manager, Ballarpur Colliery 
of WCL (“Party No. 1” in short) filed its written statement. 

The case of the workman as projected by the union 
in the statement of claim is that the workman was appointed 
as a Timber mazdoor in the year 1974 and posted at 3 and 4 
pits of Ballarpur colliery and worked honestly and faithfully 
and in September 1992, the workman suffered from chronic 
duodenal ulcer and anemia and he was admitted in the 
hospital of one doctor Bongirwar and remained under his 
treatment from 10-9-1992 to 15-8-1995 and as there was no 
remarkable recovery from the treatment of Dr. Bongirwar, 
the workman was shifted to the nursing home of Dr. R. D. 
Sonkamble and was admitted there from 15-8-1995 to 
20-11-1996 and he was declared fit to resume his duties 
w.e.f. 21-11-1996 and during the period of his illness, he 
had sent his wife to Ballarpur Colliery to intimate about his 
illness, but the officers of Ballarpur Colliery did not pay 
any attention to her and sent her back without any action 
and as he was illiterate, he had no other source to 
communicate with the employer and after complete 
recovery from his illness, when he went to resume his duties, 
he was not allowed to join his duties, on the contrary, the 
letter bearing ref. no. WCL/B A/BC/3 8/4524 dated 16-9-1995 
was handed over to him on 21 -11 -1996 and from the said 
letter, he came to know that he had been removed from 
services. The further case of the workman is that thereafter 
he submitted number of applications to the management of 
Ballarpur Colliery with request to allow him to join his 


duties, but his request failed to the deaf ears of the 
management and the management did not give any reply 
to his letters and as such, he approached the union and the 
issue was raised by the union for discussion and despite 
production of all the medical certificates showing his illness 
and treatment, the management did not allow him to join 
duties and as such, the matter was raised before the ALC. 
The further case of the workman is that under the rules 
governing the services of the employees, an employee 
cannot be removed from services without affording him an 
opportunity to explain the charges and if an employee 
satisfactorily explains the charges levelled against him, then 
the employer has no other alternative except to allow him 
on duty, otherwise a regular domestic enquiry is required 
to be held by the employer to prove the charges levelled 
against the employee and in case the charges are proved in 
foe enquiry, then only, the employer is entitled to impose 
punishment according to the standing orders, but in his 
case, no notice of any nature or any charge sheet was 
issued against him and there had been no enquiry of 
whatsoever nature instituted or commenced against him 
and when an employee remains absent for a considerable 
long period of time, without any intimation, as per the rules, 
a charge sheet or a notice is required to be served on the 
concerned employee by registered post with 
acknowledgement due in his permanent address as given 
in form ‘B’ register, which is filled in at the time of joining of 
his service and in case of non-service of the letter, due to 
the reason of non-availability of the addressee, then the 
notice is required to be published in the news paper, calling 
upon the employee to resume his duties within a specified 
period and in the event of failure of the employee to resume 
duties, then only, the employee is liable to be declared as a 
deserter and such procedure was not adopted in his case 
and his removal from services without any notice or charge 
sheet or enquiry is high handed, illegal and arbitrary act of 
the employer and as such, the same is untenable and liable 
to be set aside. The union had prayed to set aside the order 
passed on 16-9-1995 and to reinstate the workman in service 
with continuity and full back wages. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that the workman was appointed as a Timber 
mazdoor on 18-11-1974 in Ballarpur colliery 3 & 4 pits and 
he was a habitual absentee and he was issued with several 
charge sheets and warning letters during the last five years 
before termination of his services vide order dated 
16-9-1995 of the Superintendent of Mines, Ballarpur Colliery, 
3 & 4 pits. The further case of the party No.l is that the 
workman remained absent for more than 3 years without 
any application and as such, the management was within 
its rights to terminate the services of the workman, who 
was not at all interested in the job and the domestic enquiry 
in such cases are not warranted and as such, the workman 
is not entitled for any relief. 

4. Party no. 1 by way of additional written statement 
has pleaded that in the facts and circumstances prevailing 
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at the time ot taking action against the workman, there was 
no need to issue a charge sheet and to conduct a 
departmental enquiry and in case, it is found by the Tribunal 
that an enquiry was necessary before termination of the 
services of the workman, then, it be permitted to lead 
evidence to prove the charges against the workman. 

4. A Both the parties adduced oral evidence in 
support of their respective claims. The union filed the 
evidence of the workman on affidavit in support of the 
claim. The evidence of the workman remained unchallenged, 
as he was not cross examined by the management. 

One Arun Kumar Sinha, a senior under manager, 
WCL was examined as a witness by the party No. I. The 
evidence of the witness for party no. 1 is in the same line of 
the stands taken by party no. 1 in the written statement. 
However, in his cross-examination, this witness has 
admitted that he doesn't know if the order of termination 
was received by the workman or not and before termination 
of the services of the workman, no charge sheet was 
submitted against him and no enquiry' was also made. 

5. Perused the record. It is the admitted case of the 
parties that the workman remained absent from services 
w.e.f. 10-9-1992 till 20-11-1996, without any application. It 
is also found from the documents that by office order dated 
16-9-1995, the name of the present workman was removed 
from the colliery roll with immediate effect. It is also admitted 
that no charge sheet was issued by party' No. 1 against the 
workman for remaining unauthorized absent for the period 
as mentioned above and there was no departmental enquiry 
against him. The order dated 16-9-1995 shows that the name 
of the workman was removed from the roll of the colliery on 
the ground of his remaining absent unauthorized ly for more 
than three months. 

6. At the time of argument, it was submitted by the 
learned advocate for the party no. 1 that where the ground 
of discharge is continuous absence of the employee and 
his inability to do work, no purpose would be served by a 
formal charge delivered to him and the workman was a 
habitual absentee and he was not working efficiently and 
therefore, the removal of his name from the roll of the 
company cannot be said to be without reasonable cause 
In support of such contentions, reliance has been placed 
by the learned advocate for the party no. 1 on the decisions 
reported in AIR 1957 SC-38 (Bum and Company Vs. Their 
Employee), 1995 I L.L.J.-1065 (A.M. Eashwarachar vs. 
Executive Engineer (Electrical)), 2003 (3) MPHT 257 
[Eveready Industries (I) Ltd. Vs. Shri P. S. Parihar], (2005) 5 
SCC-337 (Vivekanand Shetty Vs. Chairman J & K Bank 
Ltd.), (2008) 3 SCC-446 (New India Assurance Co. Ltd. Vs. 
Bipin Biharilal Srivastav), (2001) 1 SCC-424(Indian Iron& 
Steel Co. Ltd.-Vs. Pralhad Singh), 1997 II. L.L.J.-100 
(Hindustan Paper Corpn. Vs. Pumendu Chakraborty), 1998 

(I) L.L.N. 710 (Anna Transport Corpn. Vs. Labour Court 
Salem) and 2001 LLR-1180 fNRC Ltd. Vs. NRC Employee 
Union). 


7. On the other hand, it was submitted on behalf of 
the workman that as the name of the workman was removed 
from the roll of the party No. I, without following the 
procedures as provided, under the standing orders, which 
govern the service conditions of the employees of WCL, 
the same is illegal and not sustainable in the eye of law and 
as such, the workman is entitled for reinstatement in service 
with continuity' and full back wages. 

8. The Standing Orders in respect of WCL apply to 
all workmen employed in all the units of WCL situated in 
different places in the country and include all workmen 
governed by the National Coal Wage Agreement. Clause 
26 of the said Standing Orders provides what denote 
misconduct and according to clause 26.30, absence from 
duty without sanctioned leave or sufficient cause or 
overstaying beyond 10 days after sanctioned leave is a 
misconduct. Clauses 27 and 27.1 of the Standing Orders 
provide the punishments and penalties which may be 
imposed for misconduct. Clause 28 provides the procedure 
for imposition of penalties. Clause 28.1 of the Standing 
Orders provides that where an employee is charged with a 
misconduct, he shall be informed in writing of the 
allegations against him by the competent authority and 
shall be given an opportunity to submit his explanation in 
writing within a period of not less than three days and on 
receipts of a workman’s explanation when allegations are 
denied by him, an enquiry shall be held normally by an 
officer of the company appointed by the management and 
at the enquiry, the workman concerned shall be afforded 
reasonable opportunity of defending himself and the 
workman concerned shall be entitled to be represented or 
assisted by a co-worker or officer bearer of a trade union of 
which he is a member, if so requested by him during the 
enquiry. It is clear from the provisions of the Standing 
Orders applicable to the employees of WCL as mentioned 
above that for imposition of penalties for the misconduct 
of remaining unauthorized absent, it is necessary to give a 
charge sheet in writing against the employee and to initiate 

a departmental proceeding to enquire into the charges, in 
case the employee doesn't admit the charges. In this case, 
it is admitted by the party no. 1 that no notice was sent or 
served on the workman for remaining unauthorized absent 
and there was also no departmental enquiry. Party No.l 
has failed to show any provision either in the Standing 
Orders or any other law applicable to the employees of 
WCL that the management is authorized to remove the 
name of an employee from the roll of the management for 
remaining unauthorized absent for more than 3 months, 
without show cause or initiation of the departmental 
proceedings. Hence, the removal of the name of the 
workman from the roll of the WCL without any notice or 
charge sheet and in absence of any departmental enquiry 
is found to be illegal and unsustainable in the eye of law. 

9. From the materials on record, it is found that the 
workman was remaining absent from duty unauthorisedly 
and for that he had been warned several times. It is also 
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found from record that the workman remained absent from 
duty from 10-9-1992 to 20-11-1996, due to his ill health and 
he was under medical treatment during that period. Hence, 
the removal of the name of the workman from the roll of 
WCL Ballarpur Area is not proper. 

10. With respect, I am of the view that the decisions 
cited by the learned advocate for the party no. 1 have no 
direct application to the present case at hand, as the facts 
and circumstances of the cases referred in the above 
decisions are quite different from the facts and the 
circumstances of the case at hand. 

11. In view of the discussions made above and the 
materials on record, it is found that the workman is entitled 
for reinstatement in service w.e.f. 21-11-1996. The workman 
is also entitled to get 25% of back wages w.e.f. 21-11-1996 
till the date of his reinstatement in service. Hence, it is 
ordered: 

ORDER 

The action of the management of Ballarpur Colliery 
of WCL in dismissing Sh. Namdeo S. Kakde from services 
is illegal and unjustified. The workman is entitled for 
reinstatement w.e.f. 21-11-1996 and to get 25% of back 
wages w.e.f. 21-11-1996 till the date of his reinstatement of 
his service. The workman is not entitled for any other relief. 
The party no.l, management of WCL is directed to give 
effect to the award within one month from the date of 
publication of the award in the official gazette. 

J.P. CHAND, Presiding Officer 
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New Delhi, the 20th December, 2011 

S.O. 171. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.47/1996) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2 Dhanbad as shown in the Annexure in the 


Industrial Dispute between the employers in relation to 
the management of M/s. C.C.Ltd. and their workman, which 
was received by the Central Government on 20-12-2011. 

[No. L-20012/120/1995-IR (C-I)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) AT DHANBAD 

PRESENT 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(! )(d) 
ofthel.D. Act, 1947 

Reference No. 47 of 1996 

Parties : Employers in relation to the management of 
Kathara Colliery of M/s. C.C.Ltd. and their 
workman 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the employers : Mr. D K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 7th December, 2011 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D.Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their order 
No. L-20012/120/95-1 .R.(Coal-I) dated, 4-4-96. 

SCHEDULE 

“Whether the action of the management of Kathara 
Colliery of M/s. C.C. Ltd., in not protecting the pay of Sri 
Tilku Das of Group-V Wages and non-payment of 30 days 
V.D.A. while fixing the pay after promotion to the post of 
Security Guard is justified ? If not, to what relief the workman 
is entitled?” 

2. The case of the workman as sponsored by the 
Union concerned is that workman Tilku Das had been 
getting Group-V wages and V.D.A. for thirty days since his 
appointment as permanent piece-rated worker on 17-10-7 i. 
The Management though regularised/promoted him as 
Security Guard, and posted at Sounda Colliery of 
M/s. N.C.D.C. on 1-11-1974, yet suddenly began to pay his 
the minimum basic of the Security Guard without protection 
of his group wages, as well also 26 days in place of 30 days 
V.D.A which were prejudice to his basic wages for which 
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the Management had liability to fix his basic wage as 
workman under protection of his Group-V wages as per 
law and its own circular and policy decision. After the 
assurance of the Management for its favourable decision 
awaited since long over his several representations for it, 
the industrial dispute lastly raised before the ALC (C), 
Hazaribagh for amicable settlement also resulted in its failure 
for the adamant attitude of the Management, hence the 
reference for adjudication. Thus the aforesaid action of the 
Management in not protecting his basic wages of Group-V 
wages etc. was not only unjustified and illegal but also 
vindictive and anti labour policy. It has been claimed for 
the fixation of his basic protected wages and its 
consequential benefits with retrospective effect. 

The workman himself in his rejoinder with categorical 
denials pleaded that he was getting 30 days V.D.A in a 
month prior to his promotion as Security Guard when he 
immediately objected to illegal payment and deduction, 
the Management misassuredly advised him to patiently 
wait as per its notesheet. 

3. Whereas the pleaded case of the Management 
with specific denials is that workman Tilku Das was working 
at Selected Dhori Colliery' as piece-rated worker while its 
take over w.e.f. 31-1-1973 under the Coal Mines (Taking 
over Management) Act, 1973. The NCDC after take over of 
the colliery later on became M/s. Central Coalfields Ltd. 
Piece-rated workers performing the job of removing over 
burden of earth/soil and of shale, stone etc. came under 
Group I and II. The workman as a piece rated overburden 
remover for earth cutting could be fit in the group as per 
the wage Board recommendation applicable since the 
nationalisation from 1-5-1973, but the small collieries 
including selected Dhori Colliery' related to pencast did 
not implement the recommendation, as it was not required 
to supply coal to the Steel Plant on the Railways. So the 
Management placed the workman in Group I later on at his 
request, regular workman as Security Guard in the monthly 
scale for Peon, Guards etc. He received more than that he 
used to get under the Minimum Wages Act as piece rated 
worker for removal of overburden. So there w'as full 
protection of his wages. The employees working under 
NCDC while the collieries were under Railways, get wages 
as per C.P.C. and V.D.A was for 30 days in a month. But as 
per the Wage Board Recommendation, 26 working days 
are for monthly and accordingly a daily rated wage divisible 
by 26 days, and the V.D.A was paid only for 26 days, in a 
month. The workman was never on roll of NCDC in CPC, 
rather he was a workman of a private colliery. He was 
regularised as Security Guard in 1974, but the dispute being 
raised much belatedly in 1995 is legally unmaintainable. So 
the workman is not entitled to any relief. 


Finding with Reasoning 

4. In this reference, WW-1 Tilku Das, the workman 
himself in behalf of the Union, and MW-1 J. Bara as 
personnel Manager for the Management have been 
examined. 

According to the statement of workman Tilku Das 
(WW-1) the management used to pay him as Minor/Loader 
the wages of Group-V @ Rs. 6.75 per day as Ext.W-1 (the 
certificate dated 2-12-88 issued by Sr. P.O/K.P) since his 
appointment on 17-10-71 at Selected Dhori Colliery but on 
since 1-11-74, the Management changed his designation 
as Security Guard reducing his wages to Rs. 5.40 per day 
without notice. He states that the other Security Guards 
are entitled to get V.D.A for 30 days but the management 
allowed him V.D.A for 26 days. But the very admission of 
the workman that the original of Ext. W-l lying at his home, 
and bearing not any office seal, that the order was issued 
on the pad of Kalyani Project, but he was not under the 
Kalyani Project in the year 1988 (while the aforesaid order/ 
certificate was issued to him) disprove his claim for V.D.A 
for 30 days, as he did not prove any paper to show it. 

5. Whereas M W-1 J. Bara as the Personnel Manager 
has affirmed that the workman initially as a piece rated 
worker was subsequently converted to monthly rated 
worker in 1977. He (MW-1) also asserted that monthly 
workers are entitled to draw D.A. for 26 days in a month 
and in case they remain on leave for a day, their salary is 
calculated out of same 26, after deduction of one day, and 
their balance amount is paid. Previously the workman never 
challenged the status of his conversion of monthly rated 
worker. 

6. The workman Tilku Das himself appeard and tried 
to justify his claim as justified. But D.K. Verma, Learned 
Advocate for the Management contends that D.A. is a 
part of the wages, and it is admissible for the days work 
done for 26 days only, so payment of 30 days V.D.A. is not 
usually justified claim, moreover, so for as the pay protection 
the workman has not discharged what disparities of his 
wages, and the date of fixation of wages except Ext. W-l 
the photocopy of the letter dt. 2-12-88 of Kalyani Project 
which is itself inadmissible in view of his admission about 
his non-posting there at the relevant time. 

7. On the perusal of the materials in the case record, 
I find the workman has failed to prove his case with any 
reliable documents in support of his claim. Hence, it is 
hereby held that the action of the Management of Kathara 
Collier>' of M/s. C.C. Ltd. in not protecting the pay of 
Sri Tilku Das of Group-V wages and non-payment of 30 
days V.D.A while fixing the pay after promotion to the post 
of Security Guard is quite justified in lack of his proof, so 
he is not at all entitled to any relief, 

K1SHOR1 RAM, Presiding Officer 
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^t.3*t. 172.—afhulPicb fac|[< 1947 (1947 
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By Order No. L-4101 1/I2/2001-IR (B-l) dated 
25-01-2002 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10( I )(d) and (2A) of 
the Industrial Disputes, Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 


DR TTeT-41011/12/2001-3TT^3TR (^t-I)J 

fw, arfeTfr 

New Delhi, the 21 st December, 2011 

S.O. 172. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. 02/2002) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Kolkata as shown in the Annexure, in the industrial dispute 
between the management of Eastern Railway and their 
workmen, received by the Central Government on 
21-12-2011. 

[No. 41011/12/200 l-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 02 of2002 

Parties : Employers in relation to the management of 
The Sr. Div. Commercial Manager, Eastern 
Railway, Asansol Division, P. O. Asansol 

AND 


“Whether the action of the management of Eastern 
Railway, Asansol in not deploying S/Shri Shyam 
Babu Paswan & 249 others (List enclosed Annexure 
A1 and 2) licensed porters in the work of handling 
of Railway Parcel is justified ? If not, what relief the 
concerned licensed porters are entitled ?” 

2. When the case is called out today, none is found 
to be present on behalf of either of the parties. 

3. In the present matter it is found that fresh notices 
were issued to the respective parties on 22-07-2010 and 
the acknowledgement cards received back show that both 
the notices were served upon the respective parties on 
26-07-2010. Several dates were adjourned thereafter and 
on none of the dates either of the parties appeared even 
after service of notice. On perusal of the previous order in 
this regard it is found that the conduct of the respective 
parties is not satisfactory since they have stopped 
appearance since 13-12-2007, in course of tenure of my 
learned predecessor in chair. 


Their workmen. 

Present: Mr. Justice Manik Mohan Sarkar ... Presiding 

Officer 


Appearance: 

On behalf of the : 

Management 

On behalf of the : 

Workmen 

State : West Bengal. : 
Dated: 12 th December, 2i 


Mr. M. K. Ghosh, CTI, 
Eastern Railway, Asansol. 

Mr. R. V. K. Singh Vhati, 
General Secretary of the 
workmen union. 

Industry: Railway. 

I 


In such circumstances, I do not think it proper to 
drag this matter any more since the parties, specially the 
workmen side did not show any interest to proceed with 
the matter and by their conduct it is presumed that the 
industrial dispute raised earlier, perhaps is not subsisting. 
So, let the present matter be disposed of with a “No 
Dispute Award”. 

An Award is passed accordingly. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
Kolkata Dated, the 12th December, 2011 
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Reference 


ANNEXURE-A1 


(1) LIST OF THE LICENSED PORTERS 


SL. 


NAMES 

RLY 

RADGE 

No. 

FATHER’S NAME 

0) 


(2) 

(3) 

(4) 

01. 

Shree 

Gango Shaw 

999 

Damri Shaw 

02. 

»» 

Manki Shaw 

948 

Hiram an Shaw 

03, 

»? 

Nageshwar Shaw 

7% 

Kamal Shaw 

04. 

** 

Dwarika Shaw 

928 

Churaman Shaw 

05. 

*7 

Mohan Shaw 

820 

Bigan Shaw 

06. 

77 

Ramlakhan Shaw 

864 

Sukar Shaw 

07. 

77 

Jai Ram Shaw 

893 

Tulo Shaw 

08. 

77 

Niranjan Shaw 

855 

Chhatoo Shaw 

09. 

77 

Tukan Shaw 

804 

Doman Shaw 

10. 

77 

Chetawan Shaw 

861 

Mahabir Shaw 

11. 

77 

Hulash Shaw 

860 

Sukar Shaw 

1Z 

77 

Sani Char Shaw 

908 

Deva Shaw 

13. 

77 

Inder Shaw 

807 

Doman Shaw 

14. 

77 

Mahesh Shaw 

811 

Doman Shaw 

15. 

77 

Kunjit Shaw 

937 

Late Ramdhani Shaw 

16 

77 

Sukhdev Shaw 

870 

Anup Shaw 

17. 

77 

Baldew Shaw 

856 

Mangru Shaw 

18. 

79 

Samlal Shaw 

910 

Lito Shaw 

19. 

77 

Madho Shaw 

758 

Late Shamer Shaw 

20. 

77 

Lalo Shaw 

825 

Ghri Shaw 

21. 

77 

Lalo Shaw 

827 

Janki Shaw 

22. 

97 

Naro Shaw 

828 

Todi Shaw 

23. 

77 

DilchandShaw 

974 

Dhaman Shaw 

24. 

79 

Rabindra Shaw 

919 

Dokhi Shaw 

25. 

77 

Gamahir Shaw 

813 

Chohan Shaw 

26. 

77 

Kishun Shaw 

849 

Motee Shaw 

27. 

>7 

Karu Shaw 

824 

Fagu Shaw 

28. 

77 

Mahru Shaw 

818 

Late Biltu Shaw 

29. 

77 

Lakhan Shaw 

800 

Late Biltu Shaw 

30. 

77 

Fusri Shaw 

791 

Late Shomer Shaw 

31. 

” 

Bodhi Shaw 

789 

Late Bali Shaw 

32. 

77 

Makhu Shaw 

840 

Late Shamar Shaw 

33. 

77 

Rohan Shaw 

809 

Late Churaman Shaw 

34. 

77 

Pito Shaw 

963 

Late Balo Shaw 

35. 

77 

Charan Shaw 

884 

Late Jebi Shaw 
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(1) 


(2) 

(3) 

(4) 

36. 

Shree 

Kharakdhari Shaw 

943 

Late Todi Shaw 

37. 

yy 

Tejo Shaw 

814 

Late Amrit Shaw 

38, 

yy 

Mahendra Shaw 

969 

Late Mohan Shaw 

39. 


Dhoneshwar Shaw 

832 

Late Dilo Shaw 

40. 


Ruplal Shaw 

834 

Late Tipu Shaw 

41. 

) 5 

Ruplal Shaw 

822 

Late Kesho Shaw 

42. 

) > 

Ritlal Shaw 

939 

Late Vikho Shaw 

43. 

, > 

Mahadev Shaw 

753 

Kishun Shaw 

44. 

, , 

Shyamlal Shaw 

944 

Tanki Shaw 

45. 

, , 

Horil Shaw 

768 

Nam Dhari Shaw 

46. 


Dinesh Shaw 

802 

Baiju Shaw' 

47. 

,, 

Ram Kish an Shaw 

790 

Hiraman Shaw 

48. 


Tulu Shaw 

903 

Tokhan Shaw 

49. 

,, 

Joban Shaw 

767 

Beni Shaw 

50. 

> y 

Dershan Shaw 

846 

Kheman Shaw 

51. 

* ? 

Talo Shaw 

797 

Mangal Shaw 

52. 

, , 

Umesh Mandal 

987 

Ram Khelawan Mandal 

53. 

,, 

Arjun Mondal 

950 

Shadev Mondal 

54. 

,, 

Prakash Roy 

862 

Chano Roy 

55. 

, 3 

Sadanand Mondal 

869 

Bino Mondal 

56. 

, , 

Geeta Mondal 

837 

Sarjugh Mondal 

57. 

,, 

Jouala Mondal 

934 

Rajnath Mondal 

58. 


Md. Muslim 

981 

Shafique Mian 

59. 

y 5 

Janardhan Yadav 

882 

Bhunna Yadav 

60. 

,, 

Ram Ashree Mondal 

984 

Ram Avtar Mondal 

61. 

, , 

Sahindra Kumar 

925 

Sarju Mondal 

62. 

, , 

Ganesh Yadav 

766 

Kalu Yadav 

63. 

, , 

Rajendra Mondal 

998 

Baij Nath Mondal 

64. 

,, 

Vishonath Mondal 

874 

Nepali Mondal 

65. 

,, 

Shiv Balak Mondal 

953 

Punit Mondal 

66. 


Ram Sharan Mondal 

904 

Daragi Mondal 

67. 

,, 

Jai Nandan Pd. Mondal 

838 

Bindeswar Mahato 

68 

, , 

Ramjeet Raw at 

812 

Basudev Rawat 

69. 

, , 

Sunaina Yadav 

913 

Kishun Yadav 

70. 

,, 

Shankar Singh 

782 

Nand Kishor Singh 

71. 

, , 

Ram Charitra Yadav 

778 

Benarsi Yadav 

72. 

,, 

Badan Rauth 

843 

Kishun Routh 

73. 


Sahdev Mondal 

985 

Dhani Mondal 

74. 


Hari Shaw 

831 

Arjun Shaw 

75. 

y y 

Punit Yadav 

935 

Ganga Yadav 

76. 

,, 

Suresh Yadav 

906 

Karu Yadav 

77. 

y y 

Radhe Yadav 

852 

Dhori Yadav 
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(1) 

(2) 

(3) 

(4) 

78. Shree 

Khako Rawat 

976 

Bhago Rawat 

79. 

Pholeshwar Yadav 

854 

Kara Yadav 

80. 

Mushahro Yadav 

924 

Sitabi Yadav 

81. 

Narayan Yadav 

901 

Mohan Yadav 

82. 

GajaYadav 

839 

Bhikhari Yadav 

83. 

Baldev Yadav 

991 

Titoo Yadav 

&4. 

Tirloke Yadav 

881 

Dorik Yadav 

85. 

Dwarik Yadav 

920 

Ratan Yadav 

86. 

Md. Umesh Mian 

860 

Md. Rasul Mian 

87. 

Dharmendra Tant 

801 

Etwari Tanti 

88. 

Chhattar Yadav 

995 

Jagdish Yadav 

89. 

Lukman Mian 

865 

Noor Md. 

90. 

Arjun Yadav 

933 

Bhatoo Yadav 

91. 

Dhirendra Rawat 

847 

Charittar Rawat 

92. 

Jaddu Mondal 

819 

Jugal Mondal 

93. 

Radhe Rawat 

853 

Sitaram Rawat 

94. 

Md. Yaqoob 

868 

Khalil Mian 

95. 

Bhopali Yadav 

875 

Shyama Yadav 

96. 

Inderdev Yadav 

938 

Sevak Yadav 

97. 

Naresh Yadav 

973 

Dhani Yadav 

98. 

Moti Yadav 

909 

Bali Yadav 

99. 

Ashok Mondal 

816 

Mathura Mondal 

100. 

Bhagwan Tanti 

950 

Ram Tanti 

101. 

Ramdeo Paswan 

952 

Mishri Paswan 

102. 

Bahadur Paswan 

762 

Baldeo Paswan 

103. 

Shiv Paswan 

988 

Dhori Paswan 

104. 

Shiva Kumar Paswan 

94) 

Kameshwar Paswan 

105. 

Opendra Paswan 

949 

Laloo Paswan 

106. 

Shiv Nandan Paswan 

957 

Bhukan Paswan 

107. 

Brij Nandan Paswan 

835 

Misri Paswan 

108. 

Nand Kishar Paswan 

787 

Bhairo Paswan 

109. 

Dani Paswan 

863 

Hajari Paswan 

no. 

Ram Sohawan Paswan 

879 

Bhagwat Paswan 

111. 

Vijay Singh 

773 

Sahadev Singh 

112. 

Kameshwar Paswan 

844 

Brahndav Paswan 

113. 

Shya Saran Paswan 

1000 

Bihari Paswan 

114. 

Arvind Paswan 

765 

Nandi Paswan 

115. 

Rama Nand Paswan 

923 

Ganga Paswan 

116. 

Kishori Paswan 

841 

Gajadhar Paswan 
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117 Shree Narayan Paswan 

851 

Baij Nath Paswan 

118. 

>, Ram Keshwar Paswan 

808 

Darbari Paswan 

119. 

,, Shyam Paswan 

940 

Jagan Nath Paswan 

120. 

,, Karo Paswan 

786 

Goriwan Paswan 

12L 

,, Kedar Paswan 

798 

Munshi Paswan 

122. 

,, Balmeki Paswan 

980 

Mangal Paswan 

123. 

,, Dharamraj Paswan 

830 

Piyare Paswan 

124. 

,, Moni Lai Paswan 

756 

Goyadhar Paswan 

125. 

,, Subodh Singh 

991 

Doman Singh 

126. 

, Paras Paswan 

931 

Ram Briksh Paswan 

127. 

, Dev Nandan Paswan 

896 

Ram Dulare Paswan 

128. 

, Ram Lakh an Paswan 

982 

Hari Paswan 

129. 

, Nawal Paswan 

873 

Paryag Paswan 

130. 

, Inder Dev Paswan 

877 

Charan Paswan 

131. 

, Vinod Paswan 

885 

Ram Uchit Paswan 

132. 

, Anil Singh 

899 

Basudev Singh 

133. 

, Ram Saran Paswan 

905 

Mahabir Paswan 

134. 

, Naresh Paswan 

858 

Ramdas Paswan 

135. 

, Jogeshwar Ram 

954 

Bhotto Ram 

136. 

, Bhagwan Paswan 

900 

Banwari Paswan 

137. 

, Arun Singh 

943 

Naresh Singh 

138. 

, Baccho Paswan 

793 

Baldev Paswan 

139. 

, Mithlesh Paswan 

890 

Ram Chandra Paswan 

140. 

, Raju Paswan 

815 

Dukhi Paswan 

141. 

Shree Basant Paswan 

871 

Gopal Paswan 

142. 

Suresh Paswan 

774 

Sanichar Paswan 

143. , 

Anandi Paswan 

918 

Baldev Paswan 

144. 

Jogindra Das 

964 

Jagan Das 

145. 

Amrik Paswan 

977 

Ganga Paswan 

146. 

Ratnjee Paswan 

754 

Wazir Paswan 

147. 

Ramvilas Paswan 

826 

Brahmdev Paswan 

148. 

Kapil Paswan 

897 

Brahmdev Paswan 

149. 

lnderdev Paswan 

784 

Ghamman Paswan 

150. 

Sudama Paswan 

867 

Dewari Paswan 

151 

Ganauri Paswan 

932 

Laldhari Paswan 

152. 

Sadhu Paswan 

902 

Pakira Paswan 

153. 

Kedar Paswan 

876 

Mangal Paswan 

154. 

Devnandan Paswan 

781 

Devki Paswan 

155. 

Siddheswar Paswan 

9% 

Misri Paswan 

156. 

Bilash Paswan 

927 

Chhatadardhari Paswan 

157. 

Laljee Paswan 

803 

Darogi Paswan 
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(2) 

(3) 
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158. 

Shree Ramdev Paswan 

898 

Totan Paswan 

159. 

,, Bhola Paswan 

911 

Lakhan Paswan 

160. 

,, Sarvesh Paswan 

817 

Gopal Paswan 

161. 

,, Arjun Das 

886 

Mahindra Das 

162. 

,, Sakai Paswan 

889 

Lokshman Paswan 

163. 

,, Ram Briksh Paswan 

894 

Kashi Paswan 

164 

,, Kameshwar Paswan 

845 

Guthuk Paswan 

165. 

,, Arvind Singh 

799 

Jaddu Singh 

166. 

,, Kamlesh Paswan 

914 

Balkishor Paswan 

167. 

,, Ram Pahal Paswan 

974 

Jaladhar Paswan 


ANNEXURE-A2 


SL. No. 

Name 

Father’s Name 

Badge No. 

(I) 

(2) 

(3) 

(4) 

01. 

Sh. Hawaidar Yadav 

Sh. Solkhan Yadav 

972 

02. 

Sh. Ram Niwash Yadav 

Sh. Ram Jan am Yadav 

997 

03. 

Sh. Nandji Yadav 

Sh. Sipahi Yadav 

805 

04. 

Sh. Ram Chandra Yadav 

Sh. Ram Iqbal Yadav 

946 

05. 

Sh. Kamlesh Yadav 

Sh. Naresh Yadav 

958 

06. 

Sh. Raju Yadav 

Sh. Brahma Yadav 

833 

07. 

Sh. Raja Ram Yadav 

Sh. Jag Narayan Yadav 

966 

08. 

Sh. Krishna Yadav 

Sh. Jamuna Yadav 

752 

09. 

Sh. Dadhiwal Yadav 

Sh. Tengar Yadav 

759 

10. 

Sh. Raja Ram Yadav 

Sh. Tengar Yadav 

915 

11. 

Sh. Jagdish Yadav 

Sh. Ram Ashray Yadav 

975 

12. 

Sh. Ram Ashre Yadav 

Sh. Hare Nath Yadav 

922 

13. 

Sh. Surendra Yadav 

Sh. Pyare Yadav 

895 

14. 

Sh. Jawahar Choudhry 

Sh. Ram Kawal Choudhry 

842 

15. 

Sh. Ram Prakash Yadav 

Sh. Lai Mohar Yadav 

992 

16. 

Sh. Badan Routh 

Sh. Kishun Routh 

843 

17. 

Sh. Kamlesh Yadav 

Sh. Harakh Nath Yadav 

751 

18. 

Sh. Raj Dhari Yadav 

Sh. Raghuvir Yadav 

757 

19. 

Sh. GupteswarYadav 

Sh. Jamuna Yadav 

760 

20. 

Sh. Rama Kant Yadav 

Sh. Tileswar Yadav 

857 

21. 

Sh. Sukhari Yadav 

Sh. Baij Nath Yadav 

912 

22. 

Sh. Bali Ram Yadav 

Sh. Mushafir Yadav 

955 

23. 

Sh. Chhatu Choudhry 

Sh. Shri Ram Choudhry 

872 

24. ■ 

Sh. Ganga Sagar Yadav 

Sh. Ram Chandra Yadav 

978 

25. 

Sh. Raj Kishor Ray 

Sh. Ganpati Ray 

821 

26. 

Sh. SatyaNarayan Kurmi 

Sh. Sita Ram Kunni 

774 

27. 

Sh. Vyash Muni Yadav 

Sh. Nagina Yadav 

968 

28. 

Sh. Ram Ji Yadav 

Sh. Jagdish Yadav 

761 

29. 

Sh. Hari Mohan Yadav 

Sh. Ram Pujan Yadav 

755 

30. 

Sh. Baghan Yadav 

Sh. Ram Ashre Yadav 

994 
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(1) 

(2) 

31. 

Sh. Parmesh Yadav 

32. 

Sh. Baij Nath Yadav 

33. 

Sh. Rajendra 

34. 

Sh. Ram Chandra Choudry 

35. 

Sh. Jamuna Yadav 

36. 

Sh. Laxman Yadav 

37. 

Sh. Saral Yadav 

38. 

Sh. Lotan Yadav 

39. 

Sh. Kashi Nath Yadav 

40. 

Sh. Baij Nath Yadav 

41. 

Sh. Ram Prawesh Yadav 

42. 

Sh. Ashok Yadav 

43. 

Sh. Braham Dev Kahar 

44. 

Sh. Bateswar Yadav 

45. 

Sh. Suresh Yadav 

46. 

Sh. Fauzdar Yadav 

47. 

Sh. Shivji Kahar 

48. 

Sh. Mantu Yadav 

49. 

Sh. Ramji Kahar 

50. 

Sh. Ram Subhag Yadav 

51. 

Sh. Sri Kant Rauth 

52. 

Sh. Ram Surat Yadav 

53. 

Sh. Bharath Yadav 

54. 

Sh. Parshu Ram Yadav 

55. 

Sh. ChanchalYadav 

56 

Sh. Mangru Yadav 

57. 

Sh. Brahman Dev Yadav 

58. 

Sh. Jugeswar Yadav 

59. 

Sh. Bharath Yadav 

60. 

Sh. Bachan Yadav 

61. 

Sh. Sanjay Yadav 

62. 

Sh. Sughan Yadav 

63. 

Sh. Kishun Paswan 

64. 

Sh. Nand Ji Sahu 

65. 

Sh. Baij Nath Yadav 

66. 

Sh. Kolahai Yadav 

67. 

Sh. Kesh Nath Yadav 

68. 

Sh. Hira Lai Kurmi 

69. 

Sh. Manoj Kahar 

70. 

Sh. Bharath Yadav 

71. 

Sh. Sachin Yadav 

72. 

Sh. Fanu Routh 


(3) 


Sh. Baij NathYadav 

936 

Sh. Ram Das Yadav 

806 

Not Known 

942 

Sh. Gandhi Choudry 

990 

Sh. Nand Gopal Yadav 

763 

Sh. Ram Pujan Yadav 

785 

Sh. Bachan Yadav 

859 

Sh. Kalpul Yadav 

786 

Sh. Baij Nath Yadav 

967 

Sh. Naresh Yadav 

970 

Sh. Dashrath Yadav 

810 

Sh. Saral Yadav 

780 

Sh. Ramu Kahar 

979 

Sh. Ganesh Yadav 

775 

Sh. Bihari Yadav 

956 

Sh. Bachan Yadav 

887 

Sh. Achche Lai Kahar 

868 

Sh. Bhajan Yadav 

823 

Sh. Parikhan Kahar 

892 

Sh. Mukh Lai Yadav 

— 

Sh. Saryu Routh 

783 

Sh. Bali Yadav 

— 

Sh, Ram Govind Yadav 

770 

Sh. Biseswar Yadav 

— 

Sh. Markat Yadav 

— 

Sh. Ram Pati Yadav 

— 

Sh. Parhalad Yadav 

— 

Sh. Muneswar Yadav 

777 

Sh. Chhotkan Yadav 

881 

Sh. Munna Yadav 

792 

Sh. Markandey Yadav 

848 

Sh. Harender Yadav 

947 

Sh. Shiv Balak Paswan 

921 

Sh. Khem Lai Sahu 

— 

Sh. Sipahi Yadav 

795 

Sh. Nemdhari Yadav 

986 

Sh. Kapil Yadav 

_ 

Sh. Baiju Kurmi 

779 

Sh. Jageswar Kahar 

888 

Sh. Laxman Yadav 

— 

Sh. Gena Yadav 

— 

Sh. Shiv Nandan Routh 

— 
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(1) 

(2) 

(3) 

(4) 

73. 

Sh. Jay Nath Yadav 

Sh. Fuleshwar Yadav 

951 

74. 

Sh. Som Nath Yadav 

Sh. Kailash Yadav 

— 

75. 

Sh. Nanhu Kurmi 

Sh. Jag Nath Kurmi 

788 

76. 

Sh. Parash Yadav 

Sh. Baij Nath Yadav 

— 

77. 

Sh. Biseswar Yadav 

Sh Ram Chandra Yadav 

-- 

78. 

Sh. Sirati Yadav 

Sh. Ram Nath Yadav 

— 

79. 

Sh. Kapoor Goudrh 

Not Known 

_... 

80. 

Sh. Baleswar Yadav 

Sh. Ganga Dyal Yadav 


81. 

Sh. Dipti 

Sh. Dharatn Dev 

— 

82. 

Sil. HariNarayan Yadav 

Sh. Jay Nath Yadav 

— 

83. 

Sh. Upendra Yadav 

Sh. Shri Ram Yadav 



21 tat, 2011 
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Their Workmen 

PRESENT : Shri H. M. SINGH, Presiding Officer 


APPEARANCES: 


For the Employers 

: Shri D. K. Verma, Advocate 

For the Workman 

None 

State : Jharkhand 

Industry : Coal 


Dated 13-12-2011 


~£\. T^. T7T1- 7T4, Stf^FFTTf 

New Delhi, the 21st December, 2011 

S.O. 173. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 87/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Dhanbad, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workman, which 
was received by the Central Government on 21 -12-2011. 

(No. 1.-20012/107/2002-1R (C-1) j 


AWARD 

By Order No. 1.-20012/107/2002-1R (C-l) dated 
26-7-2002 the Central Govt, in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of sub- 
See. (I) and sub-sec. (2A) ol Section 10 of the I.D. Act, 
1947, referred the following dispute for adjudication to 
this Tribunal: 

“Whether the demand from the management of 
Bastaeolla Area of M/s. BCCL for regularization of 
Sri Rana Pratap Singh, concerned workman, in the 
post of Attendance Clerk and pay him SLU and 
promotion is legal and justified 11 II so, what relief 
the workman concerned is entitled to and from which 


D. S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

LOK ADALAT 

In the matter of a reference U/s. 10 (l)(d) (2A) of the 
Industrial Disputes Act, 1947 


date ?’* 

2. This reference case w ; as fixed on 13-10-201 I lor 
hearing on settlement petition tiled by Shri 
D. K. Verma, Advocate for the management, on 
18-3-2010 duly signed by both the parties. I have 
gone through the terms of settlement and I find it 
fair and proper. Since none was present on 
13-10-201 I on behalf of the workman, it is presumed 
that the settlement has already been arrived at 
between the parlies. 


Reference No. 87 of 2002 

PARTIES : Employers in relation to the management of 
Ba.v utlla Area of BCCL 


3. Accordingly, 1 pass an aw'ard in terms ol 
setttlenient, which shall form part of the Award. 

11. M. SINGH, Presiding Officer 


* 

2 G1/12—18 



402 


THE GAZETTE OF INDIA: JANUARY 14,2012/PAUSA 24,1933 


[Part II —Sec. 3(ii)] 


FORM ‘H’ 

(See rule-58) 

Bipartite Settlement Arrived at Between the 
Management of Bastacolla Area/Dobari Colliery and 
Representatives of RCMS Regarding the Case of 
Shri Rana Pratap Singh. 

Representing Management Representing Union 

1. Sri K. M. Bansal, General 
Manager, Area IX. 

2. Sri. Randhir Singh, Sri. N. G. Arun, Orgn. 

Dy. CPM Area IX. Secretary (Legal), RCMS. 

3. Sri R. P. Yadav, Sri Rana Pratap Singh 

PM(IR) Area IX. Concerned workman. 

4. Sri S. C. Pandiya, 

Project Officer, 

Dobari Colliery 

5. Sri R. N. Dutta, 

Sr. PO Dobari 
Colliery. 

SHORT RECITAL OF THE CASE 

The case of Sri Rana Pratap Singh of Dobari Colliery 
under Bastacolla Area was raised by RCMS union at Hqtr. 
level with the contention that Sri. Rana Pratap Singh, Asstt. 
Surveyor (Unqualified) was performing the job of supervision 
of coal despatch for which an authorisation was issued by 
the then Dy. CME, Dobari Colliery vide letter No. D/IX/89/ 
1717 dated I -8-89. The case was examined in depth by GM 
(IR), BCCL for which he also visited Dobari Colliery to examine 
the relevant records and details of the case. During course of 
examination it was found that although Shri Rana Pratap Singh 
was working on surface from 1989 onwards for the said job 
but he was getting payment of Underground allowance up 
in 1999. 

The matter was placed before the competent 
authority ol Hqtr. by GM (IR), BCCL and on being approved 
by the competent authority the approval was 
communicated by GM (IR), BCCL, Koyla Bhawan vide 
his notcsheet no. 1306 dated 25-2-2002 and accordingly 
settlement is arrived at on the following terms and 
condition :— 

I. That the designation of Shri Rana Pratap Singh, 
Asstt. Surveyor (Unqualified) presently in T&S 
Gr. ‘D’carring the grade ofT&S Gr. l C’(SLU)will 
be changed as Asstt. Loading Inspector in his 
existing grade i.e. in T&S Gr. ‘C’(SLU) with 
immediate effect. 

2 His place of posting will be at Dobari Colliery till 
further order. 

> lis service will be made use of in connection with 
Wagon Loading in siding specially for quality 
loading to avoid demurrage and quality deduction. 


4. His service will be on probation of one year. During 
this period of service is not found satisfactory, 
management hold rights for revert him back to his 
substantive post. 

5. In the part of working in surface and drawn 
underground allowance for the entire period, the 
same will be calculated by the unit and it will be 
deducted in equal instalment fixed by the 
Management and communicated including 
recovery of Employer’s PF contribution and interest 
thereupon, 

6. His roll will be at Dobari and his services will be 
utilised for Wagon Loading at siding. 

7. That case pending at Conciliation/Tribunal will be 
withdrawn by the union. 

Management side Union side 

1. (K. M. Bansal) I. (N.GArun) 

General Manager, Ar. IX. Orgn. Sec., RCMS 

2. (Randhir Singh) (Rana Pratap Singh) 

Dy. CPM, Area-IX. Concerned workman 

3. (R. P. Yadav) 

PM (IR), Area IX. 

4. (S. C. Pandiya) 

Project Officer 
Dobari Colliery 

5. (R. N. Dutta) 

Sr. PO, Dobari 

21 fcFIWC 2011 

^T.3TT. 174.—3lWlPl4> 3Tf#RIR, 1947 (1947 
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3Fp's[ PiRv aiWlPl* ■factK "4 sMfw 
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^ ychifem Mil t, ^T1 21-12-2011 ^1 

UTRT *IT I 

[33. 12012/373/2001 -3nf m (#-[)] 

1w, ^F37 37TRRnfl 
New Delhi, the 21 st December, 2011 

S.O. 174.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Nagpur, as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 21-12-2011. 

[No. L-12012/373/200 MR (B-I)j 
RAMESH SINGH, Desk Officer 


|K JIM*.) I • ‘<**■1* V* <1 |. |« | t w,i | 
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ANNEXURE 

BEFORE SHRIJ. P. CHAIN D, 

PRESIDING OFFICER, 
CG1T-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/24/2002 Date: 8-12-2011. 

Party No. I : The Assistant Cieneral Manager, 

State Bank of India, Regional Office, 
New Mondha, P.B. No. 5, Nanded, 
Maharashtra-431602. 

Versus 

Party No. 2 : The Assistant General Secretary, 

State Bank Karmachari Sena, 

C/o. State Bank of India, 

Nanded Branch, Doctor's Lane, 
Ghamodiya Factory, Vazirabad, 
Nanded-431201 (M.S.) 

AWARD 

(Dated : 8th December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and Shri P.R. Natu, for 
adjudication, as per letter No. L-12012/373/2001 -IR (B-l) 
dated 5-02-2002, with the following schedule 

“Whether the action of the management of Asstt. 
General Manager, Region-I. State Bank of India, 
Nanded (Mah.) in not implementing in the cadre 
higher appointment/promotion policy and deprived 
to Shri P.R, Natu for his promotion w.e.f. 1 -7-97 with 
cumulative benefit and debarred for one year w.e.f. 
8-7-98 was justified ? If not, what relief the said 
workman is entitled ?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the union, “State Bank 
Karmachari Sena” (“the union” in short) filed the statement 
of claim on behalf of the workman, Shri P.R. Natu (“the 
workman” in short) and the management of the State Bank 
of India (“Party No. I” in short) filed its written state¬ 
ment. 

The case of the workman as presented by the union 
in the statement of claim is that the party no. 1 did not 
adhere to the norms and policies in promoting the eligible 
employees in respect of incadre higher appointments, 
j.e. Head Clerk. Teller. Dy. Cash Officer and Computer 
Operators and particular senior employees are either being 
ignored or being harassed by giving indiscriminative 
behaviour, inspite of the direction of the Hon’ble High 


Court, Bombay in writ petition no. 66 dated 13-02-1998 for 
adhering strictly the promotion policy in case of the incadre 
higher appointment and the undertaking of the party no. 1 
before the ALC, Chandrapur in the conciliation proceeding 
in that regard. It is further pleaded by the union that on 
1 -07-1998, orders were issued to some employees in regard 
to incadre higher appointments in Nanded region to posts 
like teller, head clerk and Dy. Cash Officer but not in regard 
to posts of computer operator, even though, options were 
obtained by party no. 1 from the concerned employees for 
the post of computer operators vide letter no. 3430 dated 
21 -08-1997 and the workman, who was working at Nanded 
Branch was due for promotion on 1-07-1997 under the 
incadre higher appointment as per his seniority, but the 
party no. 1 did not give him promotion on the due date, 
w'hereas, his juniors were promoted and posted and on 
2-07-1998, party no. I issued order for promotion of the 
workman as a teller w.e.f. 1-07-1997 and the promotion 
order was issued after the lapse of one year and the 
workman was posted at Basmat Nagar Branch, where there 
was no vacancy for the post given to him and another 
employee was already posted there as a teller on 
1-07-1997 itself and as such, the posting of the workman 
at Basmat Nagar Branch on supernumerary capacity and 
the workman in compliance to the condition of giving 
acceptance to the promotion order within eight days of 
receipt of the same, gave his consent, but requested in his 
consent letter to protect his seniority and for his 
conversion for the post of computer operator in Nanded 
in future and for parking/allowing him to work at Nanded 
branch in the supernumerary capacity, as one of the posts 
of teller at Nanded Branch was vacate at that time, but 
party no. 1, after a gap of one month gave reply that his 
acceptance to be a conditional acceptance and therefore 
debarred him from incadre higher promotion for a year 
w.e.f. 8-07-1998 and thereby, the workman was debarred 
from promotion not for a year, but for two years from the 
date of his legitimate promotion due i. e. I -07-1997 and the 
request made by the workman, while accepting the 
promotion was legitimate, genuine and as per the policy 
and the workman had already suffered as because, party 
no. 1 had not given him promotion on the due date and 
when management rectified there mistake and effected his 
promotion with retrospective effect from 1-07-1997, his 
seniority w as required to be restored as requested by him 
and when there was no vacancy at the place of posting of 
the workman, there was no harm in accepting his genuine 
request for allowing him to work at Nanded in the same 
capacity and when management had already allowed 
such cases at Nelanga and Kinwat Branch and 
management by using indiscriminating tactics debarred 
the workman from promotion and even though options 
from the eligible employees for computer operator were 
already obtained, no postings were given to senior eligible 
employees and allowanc es were paid to junior employees 
in the Regional Office and the workman was also deprived 
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of for the post of computer operator as he was not given 
the promotion in time and intentionally the workman vvas 
not given his legitimate right of promotion and postings 
and for that the union approached to ALC (C), Chandrapur 
for conciliation, but management did not agree for 
conciliation and during the pendency of the conciliation 
proceedings, party no. I issued another order promoting 
the workman as a senior assistant under the revised 
promotion policy vide letter dated 24-05-2000 and he was 
posted at APMC Branch situated at Nanded city w.e.f. 
1-04-1999, but due to pendency of conciliation 
proceedings, the workman asked the party no. 1 to maintain 
the status quo and for that the workman was debarred by 
party no. 1 for promotion for three years w.e.f. 1 -04-1999 
and therefore, the workman right from 1 -07-1997 suffered 
illegal debarment and deprived from promotion and such 
facts show the malafide intention of party' no. 1 and its 
indiscriminating promotion policy. The union has made 
prayer to direct for the promotion of the workman under 
incadre higher appointment w.e.f. 1-07-1997 with all 
cumulative benefits and posting at Nanded and suitable 
compensation. 

3. In its written statement, the party no.I pleaded 
inter-alia that the dispute is not an industrial dispute, but 
the same is an individual dispute and there is no general 
commonality of interest and the alleged issue affects only 
one workman and as such the dispute doesn’t fall within 
the meaning of Section 2(K) of the Act and as such, the 
Tribunal has no jurisdiction to entertain the matter. It is 
further pleaded by party no. 1 that promotion is not a 
condition ot service and it is the management’s prerogative 
to decide the place of posting and as such, the demand of 
the workman to seek promotion at a particular place is 
ridicules and the Bank evolved the policy for incadre higher 
appointments in clerical cadre vide circular no. 61 if 
1993-94 dated 12-02-1994 and the said policy was revised 
from time to time and as per the said policy, the clerical 
cadre staff are entitled for appointment to post such as 
head clerk, teller and Dy. Head Cahier etc. carrying a 
monthly allowance of Rs. 750 per month and for the 
same the bank has to prepare the seniority list, in 
accordance with the choice of the zones and sub-zones 
given by the employee for incadre higher appointment 
and the employees, who have completed two years of 
service from the date of appointment in the permanent 
services have to submit their letter of option of sub-zones 
to accept incadre higher appointments and according to 
the letters of options, the seniority list is prepared and 
according to the said list, appointments in higher cadre 
are given and a separate list is prepared sub-zone wise, for 
the incadre higher appointment posts becoming vacant or 
sanctioned and the employee on the top of the list of a 
particular sub-zone is appointed to post which is on the 
top of the list of the posts available in particular sub-zone 
and the same rule is applied to all the employees in the 
seniority list and the seniority list of the employees is 
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co-related with the list of posts available/vacant in the 
sub-zone, while offering the appointments and if the 
employee, to whom the incadre higher appointment is 
given by the bank, refuses or doesn't respond to the offer 
of the Bank, he is debarred for getting incadre higher 
appointment lor a period of one year, from the date of his 
refusal and in cadre higher appointments for the post of 
computer operator were earlier given to the employees, on 
the basis of the aptitude test and waiting list was prepared 
according to the results of the aptitude test and employees 
were given appointments according to the waiting list, as 
and when vacancies arose and aptitude test of the 
computer operators was dispense with w.e. f. 30-01-1997. 
by circular dated 25-04-1997, but by settlement dated 
12-04-1999. appointments for the computer operators have 
to be given on the basis of the aptitude test and for that 
permanent appointments for the post of computer operator 
in Aurangabad Zone, in w'hich Nanded sub-zone comes 
were withheld due to the objection raised by the circle 
union and therefore, no permanent appointments for the 
posts of computer operator had been given to any employee 
and the first promotion was offered to the workman for the 
post of teller at Ausa Branch in district of Latur w.e.f. 

I-07-1996, by letter dated 1-07-1996, but the workman 
refused to accept the promotion and communicated his 
refusal to Chief Manager, Nanded Branch, vide his letter 
dated 1-07-1996 and the said letter was forwarded by the 
Chief Manager to the Regional Office, Nanded on 
3-07-1996 and as per the pol icy, the workman should have 
been debarred for promotion for a period of one year from 
1-07-1996, but there was a mistake in recording the date 
of debarment in the record and instead of recording the 
date of deparment as 1-07-1996, the Bank recorded" the 
date as 3-07-1996, the date of receipt of the letter of refusal 
of the workman by Regional Office and as such, the 
workman was debarred for a period of one year from 
3-07-1996 to 2-07-1997 and in view of the above facts, 
while implementing the incadre higher appointment policy 
from 1-07-1997 the name of the w orkman got excluded 
from the eligible employees as the debarment was recorded 
to have valid up to 2-07- f 997 and while considering incadre 
higher appointments, from 1-07-1998 the Bank consider 
his representation, which he had given earlier and 
promoted him with retrospective effect from 1-07-1997 and 
while offering promotion to the workman, the crucial 
question came for consideration of the Bank was to which 
post at a particular centre within the sub- zone, the 
workman was entitled and two options were available with 
the Bank and if the Bank would have promoted the workman 
according to the vacancy available on 1-07-1998, he would 
have been promoted as head assistant at Kinwat Branch 
which is about 120 Kms. from Nanded and considering 
the appointment of the workman that he was due for 
promotion from 1-07-1997 and had the workman been 
promoted on 1-07-1997, then he would have been promoted 
as teller at Basmat Nagar Branch, which is 25 Kms. from 
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Nanded and as such, the workman was posted as a teller 
at Basmat Nagar Branch in supernumerary capacity, as 
another employee had already been posted and instead of 
accepting the promotion, the workman gave the 
conditional acceptance by letter dated 7-07-1998, including 
the demand of his posting in Nanded city only and the 
conditional acceptance of the workman was not accepted 
by the Bank and therefore the workman was debarred for a 
period of one year from 8-07-1998, which was treated as 
refusal and accordingly the debarment letter was issued 
on 16-09-1998 and the workman was offered two 
promotions as per seniority, but he refused both the 
promotions. It is further pleaded by the party No. 1 that 
the carrier path policy came to be implemented by the 
bank and although the workman was under debarment till 
7-7-1999, he was promoted as a senior assistant w.e.f. 
1-4-1999 and was posted at APMC Branch, but the 
workman refused to accept the promotion by letter dated 
27-05-2000 on the alleged ground that it is obligatory to 
maintain status quo in the matter, as per the orders of 
conciliating authority and in fact, there was no such order 
and the workman could have definitely accepted the 
promotion when the same was given in Nanded city itself 
and consequences of the refusal of the promotion 
followed and accordingly the workman was debarred from 
being considered for promotion for a period of three years 
from 1 -04-1999 to 31 -03-2002 and as such, the workman is 
not entitled to any relief. 

4. Besides placing reliance on documentary evidence, 
the workman examined himself as a witness in support of 
his claim. Party No. 1 did not adduce any oral evidence. 

The examination-in-chief of the workman, on 
affidavit is reiteration of the facts mentioned in the 
statement of claim. However, in his cross-examination, the 
workman has admitted that the union has not passed any 
resolution for raising the dispute and oral resolution was 
passed in the executive body of the union. He has further 
admitted that the terms and conditions of circulars dated 
12-02-1994 and 12-04-1999 are applicable to him and he 
was first promoted w.e.f. 1-07-1996, but he refused the 
promotion and he was promoted w.e.f. 1-07-1997 as a teller 
and he was also promoted as senior assistant from 
i-04-1999, but he did not accept the promotion and there 
w as no order of the ALC directing to maintain status quo 
and he was debarred from promotion account of his refusal, 
for three years from 1-4-1999 to 31-03-2002 and he was 
again promoted as senior assistant from I -04-2002 but he 
did not accept the same. 

5. As per the written notes of argument submitted 
by the workman, that the workman was promoted as teller 
at Ousa Branch on 19-06-1996 and as the post was not 
acceptable to the workman, he refused the promotion and 
as such, he was debarred from promotion for one year 
from 1 -07-1996 to 30-06-1997 and therefore, he was eligible 
for promotion on 1-07-1997, but on 1-07-1997, Bank 
wrongly and illegally treated the workman not be eligible 


for promotion and thereby deprived him of the opportunity 
of promotion and as such, the action of the management 
is illegal and debarring the workman for promotion for the 
period of one year from 08-07-1998, actually debarred the 
workman for promotion for 2 years and as such, the said 
order is also illegal and such facts have been proved by 
the oral and documentary evidence adduced by the 
workman and as such, the workman is entitled for the relief 
as claimed by him. 

6. Per contra, it was submitted by the learned 
advocate for the party No. 1 that the dispute is not an 
Industrial Dispute and the same is an individual dispute 
and as such, the Tribunal has no jurisdiction to adjudicate 
the matter and the Bank had given repeated incadre higher 
appointments to the workman in terms of the policies dated 
12-02-1994 and 12-04-1999 and the workman has admitted 
about the application of the terms and conditions of the 
said policies to him and the workman refused to accept all 
such promotions for one or the other reason and infact, 
the workman who was posted at Nanded city branch did 
not want to shift anywhere and was only interested to get 
the incadre higher appointment in the same branch and 
when the workman refused to accept the promotion he 
was debarred from promotion for one year from the date 
of his refusal i.e. from 8-07-1998 to 7-07-1999 and such 
debarment cannot be said to be for a period of two years 
and the party No. 1 had not committed any illegality and it 
had rightly debarred the workman for having refused to 
accept incadre higher appointments and therefore the 
workman is not entitled for any relief. 

7. The first contention raised by the party No. i is 
that the dispute is not an Industrial Dispute but an 
individual dispute and as such, the Tribunal has no 
jurisdi .ion to adjudicate the matter. In support of such 
contention reliance has been placed on the decisions 
reported in 2007 II CLR 527(Garrision Engineer, Utility 
BatindaVs. Shri Narinder), 1968 LA Vl.C. l259(Shri Gopal 
paper mills Limited Vs. The State of Haryana and others) 
and 1965 ILLJ 95 (Neilal Cotton Mills Tirunelvall 
V/s. Labour Court Madurai). 

The Hon 1 ble Apex Court in the decision reported in 
2007 II CLR 527 (Supra) have held that, the legal issue of 
maintainability of the reference is to be decided at first. In 
view of such direction, it is necessary to decide as to 
whether the dispute is an Industrial Dispute or an 
Individual dispute at first. It is well settled that bare 
sponsoring of individual disputes by union is not enough 
to make it an Industrial Dispute. On perusal of the reference, 
the dispute in question is concerned only to an individual 
workman. There is nothing on record to show that the 
individual dispute has been converted into collective 
dispute. The workman has admitted in his evidence that 
no resolution was passed by the union to espouse the 
dispute on his behalf. There is noting on record to show 
that substantial number of members of the union 
supported the decision of the union to take up the cause 
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of the individual worker. In the absence of these 
circumstances, the dispute sponsored by the union 
cannot be considered to be a collective dispute. Hence, it 
is held that the dispute in question is an individual dispute 
and not an Industrial dispute and as such the Tribunal 
has no jurisdiction to adjudicate the dispute. 

In view of the findings that the dispute is not an 
industrial dispute, this Tribunal has no jurisdiction to go 
into the merit of the case. Hence, it is ordered:— 

ORDER 

The dispute is not an industrial dispute and is an 
individual dispute and as such, the Tribunal had no 
jurisdiction of adjudicate the dispute and to go into the 
merit of the case as per the schedule of the reference. The 
reference is disposed of accordingly. 

J. P. CHAND, Presiding Officer 
21 2011 

^*T.3IT. 175.—sftfiljfuefc fadK SfftlPjqq, 1947 (1947 
14) 4ft 4TCT 17 ^ 

3Tfa4W9TR 4.-1 ^ W (TT^f WIT 

7 6/i990) 4ft 44nf?ir! wnr 21 - 12-2011 

4ft 3JTRT 3TT 8TT I 

[B. T^-20012/289/ 1989-3TT^3TR (#-!)] 
T^T. TT4, STftRTRt 

New Delhi, the 21 st December, 2011 

S.O. 175. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/1990) 
of the Central Government Industial Tribunal-cum-Labour 
Court-1 Dhanbad, as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of M/s. BCCL, and their workman, which 
was received by the Central Government on 21-12-2011. 

[No. L-20012/289/1989-1R (C-I)[ 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

Before The Central Government Industrial 
Tribunal No. I, Dhanbad. 

In the matter of a reference U/s. 10 (!)(d) (2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 76 of 1990. 

Parties : Employers in relation to the management of 
Sendra BansjoraColliety of M/s. BCCL 

AND 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 


Appearances: 

For the Employers : Shri H. Nath, Advocate 

For the Workman : Shri R. K. Lai, Advocate. 

State : Jharkhand : Industry, Coal, 

Dated, the 8-12-2011. 

AWARD 

By Order No. L-20012/289/89-1R (Coal-I) dated 
18-4-1990 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Sendra 
Bansjora Colliery under Sijua area of M/s. BCCL, 
in not allowing Smt. Shanti Bhuiyain, Casual 
Wagon Loader to resume her duty w.e.f. 26-8-1985 is 
justified ? If not, to what relief is the workman 
entitled ?” 

2. The case of the concerned workman, Smt. Shanti 
Bhuiyain (Bhuini) has been working in Sendra Bansjora 
Colliery as a Casual Wagon Loader. She fell sick from 2-IQ- 
83 and reported her sickness to the management. In course 
of treatment it was found that she was suffering from 
Tuberculosis and was rendered totally incapable of 
working as a Wagon Loader. After prolonged treatment 
and recovery from her illness she reported for duty to the 
management of the Colliery on 26-8-85 with due medical 
certificate. But she was not allowed to join her duty and 
was informed that she was transferred to Nichitpur Colliery 
in October, 1983 and released from Sendra Bansjora 
Colliery. She was not given the alleged transfer order nor 
the release order to enable her to join work at Nichitpur 
colliery nor she was allowed to join work at Sendra 
Bansjora Colliery. After a lapse of about two years the 
management of Sendra-Bansjora Colliery issued a charge- 
sheet dated 29/30-10-87 alleging absence without 
information. The concerned workman submitted her reply 
on 9-11-83 from 2-10-83. It has been stated that the 
management made a formal enquiry which was neither fair 
nor proper. The Dy. C.P.M. of Sijua area issued a note that 
the workman was found guilty of the misconduct of 
absence and to inform the workman that since she left her 
job of her own it would not be possible to take her back in 
employment. The Dy. C.M.E., Sendra Bansjora Colliery, 
however, in his comments before the A.L.C. (C), Dhanbad, 
stated that the dismissal of the workman was confirmed 
by the competent authority. But no dismissal order was 
served upon her. The action of the management in not 
allowing Smt. Shanti Bhuini to resume her duty w.e.f. 
26-8-85 is not justified, and the concerned workman is 
entitled to get the relief of reinstatement in her post 
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with back wages and benefits from 26-8-85 
onwards. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award in favour of the concerned 
workman. 

3. The case of the management is that the concerned 
workman was a casual workman and was employed as a 
casual wagon loader. It has been submitted that loading 
of coal in wagon is a job of casual nature depending upon 
supply of wagons which is very irregular and erratic. There 
was no requirement of casual wagon loader at Sendra 
Bansjora colliery, she along with other casual wagon 
loaders, was transferred to Nichitpur colliery by order dated 
27-9-83, and subsequently released from duty from Sendra 
Bansjora colliery by order dated 3-10-83. All the workmen, 
who were so transferred, excepting Smt. Shanti Bhuini, 
resumed duty at Nichitpur colliery. But the concerned 
workman did not report for duty at that colliery. She 
continued to remain absent from duty without leave, 
information and permission and absented from duty for 
more than ten days since 2-10-83. She was issued a charge- 
sheet 29/30-10-87 for remaining absent from duty since 
2-10-83. She replied to the chargesheet on 9-11-87. 
Thereafter an enquiry was held by the Enquiry Officer, 
C. M. Singh, Sr. P.O. who made departmental enquiry in 
accordance with the principles of natural justice in which 
she fully participated and she was found guilty of the 
charges. The Enquiry Officer submitted his report. The 
enquiry report was examined at various level and the 
management concurred with the findings of the Enquiry 
Officer that the charges levelled against the concerned 
workman has been fully established. Accordingly she was 
dismissed from service, after obtaining the approval of 
the competent authority. It has been denied that she was 
not allowed to resume duty w.e.f. 20-8-1985. Since she 
was a casual wagon loader, the question of allowing her to 
resume duty did not arise. 

In rejoinder the management has stated almost same 
things as have been stated in its written statement. 

4. The domestic enquiry has been held fair and 
proper vide order dated 3-5-95. 

5. The management produced MW-1. But cross- 
examination of MW-1 was not done because the 
concerned workman was not present inspite of several 
notices were given. The documents filed by the 
management have been marked Exts. M-l to M-6. 

6. No verbal argument was advanced on behalf of 
the either party. 

Written argument has been filed on behalf of the 
concerned workman. It has been stated on behalf of the 
concerned workman in their written argument that the 
management illegally stopped the concerned workman from 
duty, when she became sick in 1983 and the management 
issued charge-sheet dated 29/30-10-87 alleging absence 


without information from 2-10-83 to which she submitted 
her reply dated 9-11 -83. 

Management’s witness MW-1, Chandra Mouli 
Singh, who was Enquiry Officer, stated that he conducted 
the enquiry and recorded the evidence of the management 
witnesses in presence of the concerned workman and she 
was afforded opportunity to cross-examine those witness. 
She was afforded opportunity to give her statement and 
to adduce the evidence. After enquiry he submitted 
enquiry in which he found that the charge against the 
concerned workman was estabished. When she was absent 
without any reason so much long time and after enquiry 
which shows that the management had given fair 
opportunity to the concerned workman to adduce 
evidence, but nothing has been done. It shows that the 
concerned workman has, by his own will, taken the plea 
for sick. 

7, Considering the facts and circumstances I hold 
that the action of the management of Sendra Bansjora 
Colliery under Sijua area of M/s. BCCL, in not allowing 
Smt. Shanti Bhuiyain (Bhuini), Casual Wagon Loader to 
resume her duty w.e.f. 26-8-1985 is justified and hence the 
concerned workman is not entitled to any relief. 

This is my Award. 

H. M. SINGH, Presiding Officer 

^ far#, 21 fa^, 2012 
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xtr. ttr. Tra, 

New Delhi, the 21st December, 2011 
S.O. 176.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) , the Central 
Government hereby publishes the Award (Ref. No. 29/2008) 
of the Central Government Industial Tribunal-cum-Labour 
Court-1, Dhanbad, as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of M/s. BCCL, and their workman, which 
was received by the Central Government on 21-12-2011. 

[No. L-20012/25/2007-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference under section 10(1 )(d) 
(2 A) of the Industrial Disputes Act, 1947. 

Reference No. 29 of 2008. 

Parties : Employers in relation to the management of 
Western Jharia Area of M/s. BCCL 
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AND 

Their workman 

Present: Shri Hari Mangal Singh, Presiding Officer 
Appearances: 

For the Management : Shri D. K. VERMA, Advocate 

For the Union ; Shri D. MUKHERJEE, Secretary, 

Bihar Colliery Kamgar Union. 

State : Jharkhand : Industry: Coal 

Dated, the 9-12-2011. 

AWARD 

By Order No.L-20012/25/2007-IR(CM-I), dated 3-6- 
2008, the Central Government in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of section 10 ofthe 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 

SCHEDULE 

“Whether the action ofthe management ofMurlidih 
20/21 Pits Colliery of M/s. BCCL, in not regularizing 
the services of Shri Nizamuddin Khan, Pump 
Operator as Mechanical Fitter is legal and 
justified ? To what relief is the concerned workman 
entitled and from what date ?” 

2. In this case Shri D. Mukherjee, Secretary of the 
Union alongwith the concerned workman appeared on 
26-05-2011 and filed a petition duly signed by the 
concerned workman stating therein that the concerned 
workman is not interested to contest the case and as such 
a prayer has been made to pass an order allowing to 
withdraw the claim made by the union/workman. 

3. In view of such prayer made on behalf of the 
concerned workman, I pass a ‘No Dispute’ award in this 

reference case. 

H. M. SINGH, Presiding Officer 
21 2011 
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New Delhi, the 21 st December, 2011 

S-O. 177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 35/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur, now as shown in the Annexure, in the 
industrial dispute .between the employers in relation to 
the management of LIC of India and their workman, which 
was received by the Central Government on 21-11 -201 1 . 

[No. L-17012/34/2000-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Present: N. K. Purohit, Presiding Officer 

Case No. 35/2001 

Reference No. L-17012/34/2000-1R (B-II) 
dtd. 8-5-2001 

Sh. Nand Kishore Sharma, 

S/o Sh. N. L. Sharma 

R/o H. No. 786, Ban Walon Ka Dharwaja, 

Chaura Rasta, Jaipur (Raj.) 

V/s. 

The Sr. Divisional Manager, 

LIC oflndia, Bhawani Singh Road, 

Jeevan Prakash Building, 

Jaipur (Rajasthan) -302006 

Present : 

For the Applicant Sh. R. C. Jain. 

For the non-applicant: Sh. J. K. Agrawal. 

AWARD 

11 - 10-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section (1) and 2(A) of 
Section lOofthe Industrial Disputes Act, 1947 has referred 
the Industrial dispute to this tribunal for adjudication 
which is as under:— 

“Whether the claim of Shri Nand Kishore Sharma 
S/o Shri Narsingh Lai Sharma that he was engaged 
during the period from 25-4-1985 to 1991 on daily 
wage basis by the management of LIC oflndia, Jaipur 
is correct and if so” 

“Whether the action of the management of LIC in 
terminating the services of Shri Nand Kishore Sharma 




: 'T 


i< i.U 4 it 


|: b •• • Hi - f |fiWI« if|r 


Multi*}!- IMMi** 1 4* : 





[ 3 FTII— 3 (ii)] 


*rK3 3T7FTO :^FT3ft 14,2012/^ 24, 1933 


409 


w.e.f. 1-4-1991 and not giving re-employment under 
section 25 G of the I.D. Act, 1947 is justified? If not, 
what relief the disputant is entitled and from what 
date?” 

2. The workman in his claim statement has pleaded 
that he was engaged by the non-applicant Corporation as 
waterman/class IV on 25-4-85. He had worked for more 
than 240 days in the year 1987 and 1988 despite this his 
services have been orally terminated by the non-applicant 
Corporation in the violation of section 25-F of the I.D. Act. 
The workman has also pleaded that as per decision in 
special appeal no. 10393/92 those workmen who had 
worked up to 20-5-85 for a specific period as per scheme 
formulated in this regard were required to be given regular 
appointment after screening. But the management has not 
given him regular appointment whereas other workmen 
have been given appointments in the light of said 
decision .The workman has alleged that the non-applicant 
has also violated the provisions u/s 2-G and 25-H of the 

I.D. Act. The workman has prayed for his reinstatement 
with back wages and all consequential benefits. 

3. In reply, the non-applicant Corporation has denied 
the claim of the workman. The non-applicant has raised 
preliminary objection regarding maintainability of the claim 
on the ground of inordinate delay in raising the dispute. 
It has been pleaded that the workman was engaged as 
waterman on contract basis as and when required who 
had not worked for 240 days in any calendar year. It has 
been denied that workman is entitled to be appointed as 
regular employee in the light of decision of the Hon’ble 
Apex court. It has also been denied that after termination 
of the workman any junior to him has been engaged by 
the non-applicant. Since, the provisions of section 25-F, 
G and H, and Rule 77 and 78 have not been violated, the 
claim of the workman deserves to be rejected. 

4. In rejoinder, the workman has pleaded that 
validity of his termination was challenged by him in writ 
petition No. 5345/91 but later on he withdrew the said writ 
petition in the year 1996 for making representation to the 
Corporation for considering his case in the light of 
decision of the Hon’ble Apex Court. 

5. On 26-8-02 following points for determination 
were framed:— 

1. 33T Uisfr 9)fH«h 3>t Pl^fad fa^fa^ 25-4-85 3?t 

fa38jT ^ fafFfa 3#T faq< u l ^ 34 TR§3T l $ 

3^13 3 3T^HR f^TT 3 1987 1988^240 

$rf33S‘3>fa 

2. 33T frmft 5RT TrT«ff ^ 3>t 

Pi^fao 3JT 3TCT 25-4(3 fa314 3> 

■9T33H 33 farm ‘Ml 1?? 

3. 33T 3^3 fa e K u i 3Tc3Tf33T 3> 3IFT 3> 

rnTtm farFcT fa^ 3fr3 t? 


4. 3m aMfam fam^ ^ 3T33H frmft 

TRmr 3^ famrt 37 cffj irfa i? ? 

5. 3 m ifaT fr' ^3: farq m 3 33 ^rfaranTT 

*? 

6. In evidence, the workman has filed his affidavit 
on 29-9-2004 whereas the management has filed the counter 
affidavit of Sh. M.L. Chaudhary, Manager (legal) on 
4-1-05 in support of their respective case. 

7. The point-wise discussion follows as 
under:— 

Point No. 1. 

8. The questions under consideration are whether 
during period 25-4-85 to 31 -1 -91 the workman had worked 
under the employment of the non-applicant and had 
worked for 240 days in the year 1987 and 1988 and whether 
his alleged termination is in violation of Section 25-F of 
the I.D. Act. 

9. To attract the provisions of section 25-F of 
I.D. Act one of the conditions required is that the workman 
is employed in any industry for a continuous period which 
would not be less than one year. 

10, The expression “continuous period” occur in 
section 25-F has been defined in section 25-B of the I.D. 
Act. Under sub-section (1) of the section 25(B), if a 
workman has put in uninterrupted service of 
establishment including the service which may 
interrupted on account of sickness, authorize leave, 
accident, a strike which is not illegal, a lock out or secession 
of work that is not due to any fault on the part of the 
workman shall be said to be in continuous service for one 
year i.e. 12 months in respect of number of days he has 
actually worked with interrupted service permissible under 
sub-section (1) of section 25(B). 

11. Sub-section (2) of section 25(B) of the I.D. Act 
says that even if a workman has not been in continuous 
service for a period of one year as envisaged under 
sub-section (1) of 25(B) of I.D. Act, he shall be deemed to 
have been in such continuous service for a period of one 
year if he has actually worked under the employer for 240 
days in preceding period of twelve months from the date 
of his termination. The said sub-section provides for a 
fiction to treat a workman in continuous service for a period 
of one year despite the fact that he has not rendered 
uninterrupted service for a period of one year. In 1981 Lab 
IC 806 Hon’ble Apex Court has elaborated the mode to 
invoke the said fiction as follows :— 

“In order to invoke the fiction enacted in 
sub-section (2)(a), it is necessary to determine first the 
relevant date, i.e., the date of termination of service which 
is complained of a ‘retrenchment’. After that date is 
ascertained, move backward to a period of 12 months just 
preceding the date of retrenchment and then ascertain 
whether within the period of 12 months, the workman has 
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rendered service for a period of 240 days. If these three 
facts are affirmatively answered in favour of the workman, 
pursuant to the deeming fiction enacted in sub-section 
2 (a), it will have to be assumed that the workman is in 
continuous service for a period of one year, and he will 
satisfy the eligibility qualification enacted in Section 
25 F” 

12. In the background of the legal provisions 
and principles set out above factual scenario in the present 
case is to be examined. 

13. The initial burden was on the workman to prove 
that he had remained under the employment of the 
Corporation as a workman for a continuous period of at 
least one year as envisages u/s 25-F of the I.D. Act. 
Therefore, his termination without notice or compensation 
in lieu of notice was in violation of the said section. 

14. The workman in his affidavit has deposed that 
he was engaged as a daily wager by the non-applicant on 
25-4-85 and he had worked under the non-applicant during 
period 25-4-85 to 31-3-91 as per particulars given in the 
documents Ex. 1 to Ex. 21 but his services have been 
terminated on 1-4-91 without any notice or compensation 
in lieu of notice in violation of the provision of section 
25-F. In cross examination he has admitted that he had 
worked at the different branches of the non-applicant 
during said period and he has been paid for the period he 
actually worked. He has also admitted that Ex.W-1 and 
Ex. 4 to Ex. 21 are type copies and Ex. W-4,8,9,12 and 16 
are not documents of the Corporation and have been 
prepared by him. 

15. The management witness Sh. M. L. Chaudhary, 
Manager, has deposed in his affidavit that he was engaged 
for filling water on contract basis on need basis as and 
when required. He was never engaged in any capacity by 
the non-applicant. The workman did not work for 
240 days in any year. In cross examination he Jias admitted 
that he has given his affidavit on tb' ' asis of reply filed 
on behalf of the management ana me record was not 
perused by him at the time of filing his affidavit in evidence. 
He has stated that record pertaining to the workman was 
destroyed but he could not state when it was destroyed. 

16. The learned representative on behalf of the 
workman has contended that the workman had worked 
continuously under the employment of the non-applicant 
during period 25-4-85 to 31 -3-91 despite this his services 
have been terminated on 1-4-91 in violation of provision 
of section 25-F of the I.D. Act. He has further contended 
that though it has been pleaded on behalf of the 
Corporation that the workman was engaged on contract 
basis for filling water but no documents pertaining to 
contract has been produced. He has also contended that 
vide application dated 31-1-2005,30-1-2005 and 20-1-2006 
the workman made request to call for documents from the 


non-applicant but despite directions to the non-applicant 
for production of required documents vide order dated 

24- 3-2005 and 24-5-2010, the Corporation did not produce 
them and plea was taken that the documents being 20 
years old had been destroyed. Since, the workman had 
challenged the termination order just after his termination 
in writ petition filed before the High Court and this fact 
was in the knowledge of the non-applicant, the plea taken 
by the non-applicant cannot be relied upon. He has 
furthermore contended that in cross examination the 
management witness himself has admitted that he did not 
peruse the record pertaining to the case and affidavit has 
been submitted by him on the basis of reply therefore, his 
evidence is not based on any record. The learned 
representative on behalf of the workman has urged that in 
reply to the claim statement there is no plea on behalf of 
the management that having worked in different branches 
total working days of the workman cannot be taken into 
consideration for determining continuous service 
therefore, in absence of pleadings, the contention on behalf 
of the Corporation in this regard is not sustainable. He 
has further urged that the contention on behalf of the 
Corporation is contrary to the definition of employer under 
section 2(g) of the I.D. Act. 

17. The learned representative has submitted that 
from the deposition of the workman and documents Ex. 
W-l to Ex-W-20 it is well established that workman had 
worked during period 25-4-85 to 29-3-91. In support of his 
contention he has relied on 1998(2) WLC(72), 2001(89) 
FLR 32,2010 LAB IC 1089 and 2006( 1) WLC 302,2002 
WLC (UC) 566 Raj. H.C. 

18. Per contra, the learned representative on behalf 
of the Corporation has submitted that admittedly the 
workman had worked in different branches of the 
Corporation therefore; his total working days cannot be 
taken into consideration for determining continuous 
service. He has further submitted that the workman has 
not worked for 240 days in preceding 12 months from the 
date of his termination therefore, provisions of Section 

25- F are not applicable. In support of his contention 
reliance has been placed on 2010(2) WLC 675 and AIR 
2005 SC 660. 

19. I have given my thoughtful consideration on 
the rival submissions on behalf of both the sides and 
scanned the relevant documents placed on record. 

20. The workman in his affidavit has stated that he 
had worked as daily wager during period 25-4-85 to 
31-3-91 under the non-applicant and the particulars of the 
working days during said period have been mentioned in 
his documents Ex.W-1 to Ex. W-21. 

21. The workman in his claim statement has 
categorically mentioned that he had worked as per details 
given in para 1 of his claim statement. As per para 1 the 
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total working days of the workman during period 25-4-85 
to 31-3-91 are as under:— 


Year 

Period as per para 1 of 
the claim statement 

Total working days 

1 

2 

3 


1985 

25-4-85 to 22-6-85 
14-10-85 to 17-10-85 

59 days 

4 days 

63 days 

1986 

15-4-86 to 31-7-86 

4-8-86 to 11-8-86 

24-11 -86 to 27-11 -86 

108 

days 

8 days 

4 days 

120 

days 

1987 


198 days 


1988 


203 days 


1989 


49 days 


1990 


122 days 


1991 


69 days 



22. As per his pleadings in para 2 of the claim 
statements after including weekly holidays the total 
working days in the year 1987 & 1988 were more than 
240 days. 

23. The workman in his affidavit has stated that he 
had worked during the period 25-4-85 to 31-3-91 as per 
details given in Ex. W-l to Ex. W-21. Documents Ex. W-l 
to Ex.W-3, Ex. W-5, Ex. W -6 and Ex-W-7, Ex. W-10, 
Ex. W-11, Ex. W-13 to 15 and Ex. W-l 7 are type copies of 
the certificates said to be given by Branch Managers at 
the relevant time. Ex.W-4 , Ex. W- 8 , Ex. W-9, Ex. W-12, 
Ex. W-l 6 are chart prepared by the workman himself 
showing the working days in the year 1986, 1987, 1988, 
1989 and 1990 respectively. 

24. As per certificates produced by the workman, 
he had worked during period mentioned below : 


Documents 

Period 

Total 

working 

days 

Ex, W-l 

25-4-85 to 22-6-85 

59 days 

Ex. W-2/5 

15-4-86 to 3-6-86 

49 days 

Ex.W-3 

4-8-86 to 11-8-86 

8 days 

Ex. W -6 

2-6-86 to 31-7-86 

60 days 

Ex. W-7 

4-8-86,11-8-86, 

24-11-86 to 27-11-86, 

7 days 


and 6-3-87 


Ex.W-10 

1-3-88 to 19-4-88 

49 days 


1 

2 

3 

Ex-W-11 

17-6-88 to 20 - 8-88 

49 days 

Ex-W-13 

1-1-89 to31-12-89 

24 days 

Ex-W-14 

27-5-89 to 31-5-89 

1 -6-89 to 26-6-89 

1-7-89 to 25-7-89 

56 days 

Ex-W-15 

28-11-89 to 30-11-89 
1-12-89,2-12-89,5-12-89, 
6-12-89 & 7-12-89 

8 days 

Ex.W-17 

20-7-90 to 31-7-90 
i-8-90 to 31-8-90 

43 days 

Ex.W-19 

12-10-90,20-10-90, 

25-10-90 to 27-10-90, 
29-10-90 to 31-10-90 

9 days 


25. As per chart Ex. W-4, Ex. W- 8 , Ex-W-9, Ex-W-12 
Ex. W-16, the workman has worked during year 1986, 1987, 
1988,1989, 1990 for period 126 days, 196 days, 203 days, 
142 days and 300 days respectively. 

26. Admittedly, these charts are not documents of 
management and the same have been prepared by the 
workman himself. The total number of days shown in the 
said chart for respective period is different from the period 
mentioned in the para 1 of the claim statement. In 
pleadings he himself has admitted that total number of 
working days in the year 1990 were 122 days only whereas 
in Ex-16 chart prepared by him he has shown 300 working 
days in the year 1990. Thus, the number of the working 
days figuring therefrom cannot be relied upon. 

27. In remaining documents Ex-W-18 is bonus 
calculation sheet for the year 1989-90. Ex-W-20 dated 
11-10-90 is requisition form for stationary. Ex-W-21 is a 
letter wherein approval was sought for appointment of 
the workman as temporary peon against leave vacancy. 
These documents are not relevant for reckoning the actual 
working days of the workman. 

28. As per chart of working days Ex. W-4, Ex-W- 8 , 
Ex.W-9, Ex. W-12, and Ex.W-16 the workman had worked 
in different branches. 2010(2) WLC 675 Raj. H.C., it has 
been held that workman having worked in different 
branches his total working cannot be taken into 
consideration for determining continuous service, in AIR 
2005 SC 660 Hon’ble Apex Court has observed that number 
of days of work put in by the workman in broken periods 
cannot be taken as continuous employment for purposes 
of Section 25-F. 

29. The workman in his cross examination has 
admitted that he had worked in different branches. It is 
also evident from the chart of working days submitted by 
him that he had worked in different branches therefore, 
working days in different branches cannot be taken into 
consideration for determining continuous service. Even if 
the working days of the workman in all the branches are 
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taken into consideration, it is not established that the 
workman had worked uninterruptedly in any year or he 
had worked for 240 days during preceding 12 months from 
the alleged date of his termination i.e. 1 -4-91. 

30. The learned representative on behalf of the 
workman has contended that the management has not 
produced documents as per directions given by the 
Tribunal vide its orders dated 14-3-05 & 24-5-10 therefore, 
adverse inference should be drawn against the 
management. Controverting it, the learned representative 
for the management has urged that documents being 
20 years old had been destroyed as per circular dated 
20-3-96 therefore; adverse inference cannot be drawn 
against the management for non-production of the 
documents. 

31. It is well settled that if a party despite 
possession of the best evidence had not produced the 
same, the court may or may not presume that it would 
have gone against the same. Adverse inference may be 
drawn if a party in possession of the documents 
deliberately withheld such documents or despite direction 
by a court the documentary evidence is withheld. 

32. In present case, on perusal of the record it reveals 
that on 31 -1 -05 an application was filed by the workman to 
call for certain documents from the management. The 
application was disposed of vide order dated 14-3-05 with 
following observations : 

‘Thus, inspite of the facts that it has been earlier 
disclosed on behalf of the non-applicant that the 
connected record is not available with the management, 
surprisingly, the workman has now at a delayed stage 
urged to call upon the corporation to produce such 
documents and such submission is devoid of any 
substance which cannot be maintained. The Ld. 
Representative in support of his submission has drawn 
my attention towards the decisions reported in 2001 ( 2 ) 
LLJ 199 & 1992 (2) WLC 46. But their facts do not bear 
resemblance with the controversy on hand and the Ld. 
Representative does not gain any assistance from them. 
However, the workman has also sought that the circular 
dated 20-3-96 containing the instruction to destroy the 
old record be summoned from the non-applicant, which 
the Ld. Representative for the non-applicant assures to 
file on the next date. He is accordingly directed to produce 
it on the next date. The application stands disposed of in 
the aforesaid manner. 

33. Subsequently, the workman moved another 
application on 20-1-06 along with photocopies of certain 
documents & request was made for taking the same on 
record. It was also requested that original of the said 
documents be called for from the management. This 
application was partly allowed vide order dated 25-5-10 & 
directions were given for production of the original 
documents mentioned at serial no. 3 & 4 of the application 



i.e. application of die workman dated 26-10-87 & copies of 
gate passes of certain dates. 

34. The management has not produced the original 
gate passes on the ground of non-availability of old record 
but the copies gate passes have been produced by the 
workman. Upon perusal of the copies it reveals that gate 
passes are pertaining to dates 4-5-87, 19-9-87, 
9-12-87,4-1-90,10-3-88 & 224-88 only. 

35. In view ofthe orders dated 14-3-05 & 25-5-10 in 
respect of the applications of the workman dated 
31-1-05 & 20-1-06 respectively, it cannot be said that 
despite direction of the Tribunal the management has 
intentionally withheld the documents. The facts of the 
decisions referred to by the learned representative on 
behalf of the workman are distinguishable. Thus, the 
contention on behalf of the workman for drawing adverse 
inference against the management for non-production of 
the document is not sustainable. 

36. It is evident from the documents Ex-1 to Ex-21 
that, the workman had worked for intermittent period only. 
It is also evident from the working days shown by the 
workman in his claim statement that he had not worked 
“uninterruptedly” during years 1987 & 1988 or any year 
as per Section 25(b) (1) of the LD. Act. 

37. The workman has pleaded that he had worked 
for 198 days & 203 days in the year 1987 & 1988 
respectively & after including weekly holidays his total 
working days come:; to more than 240 days. But weekly 
holidays of the whole year cannot be taken into 
consideration while reckoning total working days during 
any calendar year. Only those weekly holidays which fell 
during period the w orkman had actually worked can only 
be considered. Thus, the workman has failed to establish 
that he had worked for more than 240 days in the years 
1987 & 1988. 

38. Though in his pleadings he has not mentioned 
any date of termina tion but in his affidavit he has alleged 
that his services were terminated on 1 -4-91. Admittedly, as 
per pleadings in his claim statement the total working days 
in the year 1990 & 1991 are 122 days & 69 days only. Thus, 
it is evident from pleadings in para 1 of the claim statement 
that the workman had not worked for at least 240 days 
during preceding 12 months from the date of his 
termination as envisaged u/s 25-(b) (2). 

39. In view of the above discussion, the workman 
has failed to establish that he had worked continuously 
for one year as envisaged u/s 25-F of the I.D. Act. 
Therefore, provisions of Section 25-F are not attracted. 
Accordingly, this point is decided against the workman. 

Point no. II 

40. It is pertinent to mention that earlier it was pointed 
out by thu parties that in reference order Section 25-G has 
been memtioned instead of Section 25-H therefore, in 
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reference Section 25-G out to have been replaced by 
Section 25-H in terms of reference. Vide order dated 
14-5-04 it has already been held that the dispute also 
relates to the reemployment of the workman after whose 
termination it is alleged that new hands were recruited. 
It clearly refers to the violation of provision u/s 25-H instead 
of Section 25-G which appears to be a typographical error 
that 25-G has been mentioned in place of 25-H and it was 
concedes on behalf of the parties that if the word section 
25-G are read as 25-H, they have no objection. 

41. The workman in his affidavit has stated that at 
the time of termination junior to him were working but 
there is no such pleading in his statement of claim. He has 
not disclosed the names of those persons who were junior 
to him therefore, he has failed to establish that any junior 
to him was retained while terminating of his service in 
violation ofSection 25-G of the l.D. Act. 

42. The workman has alleged that after termination 
of his service new hands have been recruited by the non¬ 
applicant. The management witness has denied this fact 
that new' hands were recruited after termination of the 
serv ices of the workman. 

43. Neither in the pleadings nor in his affidavit the 
workman has disclosed the name of any person said to be 
recruited after his termination. In cross-examination he 
has admitted that he did not remember the names of the 
persons who were given employment after his termination. 
Thus, the workman has failed, to prove that any fresh 
hand was recruited after his termination in violation of 
Section 25-H of the l.D. Act. 

44. In view of above, this point is also decided 
against the workman. 

Point No. HI. 

45. The learned representative on behalf of the 
Corporation submitted that the claim of the workman 
deserves to be rejected on the sole ground of inordinate 
delay in raising the dispute. Controverting it, the learned 
representative for the workman has contended that the 
workman earlier Filed a writ petition against his termination. 
Later on he withdrew his petition on 4-7-1996. Thereafter, 
the workman raised the industrial dispute before wrong 
forum i.e. Labour Department of the State Government. 
Therefore, delay has been explained by the workman, 
further, the claim of the workman cannot be rejected merely 
on the ground of delay. In this respect he has relied on 
1970(20) FLR 297,2001 (90) FLR 754,2006 SCC (L&S) 702, 
2005(4) WLC 90,2011 (128) FLR 121. 

46. It is settled position that claim of the workman 
cannot be rejected merely on the ground of delay. Only 
inordinate delay is fatal and the delay can be considered 
w'hile granting relief. 

47. The workman has pleaded that earlier he filed a 
writ petition challenging his termination but later on he 


withdrew the same in the year 1996. The copy of the reply 
Filed by the non-applicant in writ petition 5345/91 has been 
placed on record by the workman. In view of the above 
facts the contention on behalf of the non-applicant is not 
sustainable and this point is decided against the non¬ 
applicant. 

Point No. IV 

48. It has been contended on behalf of the non¬ 
applicant that the provision of Industrial Disputes Act are 
not applicable in the matter under non-applicant’s Rules. 
In this regard, he has relied on AIR 1994 SC 1343. 
Controverting it, the learned representative for the 
workman has urged that Life Insurance Corporation is an 
‘industry’ and the applicant is workman as defined u/s 2 
therefore, provisions of l.D. Act are applicable. In this 
regard, he has referred decisions 2008( 118) FLR 1189, 
2002(J)LLN305. 

49. I have given my thoughtful consideration on 
submissions of both the sides. 

50. In AIR 1994 SC 1343 in contract of employment 
the L1C was entitled not to confirm probationer in case he 
fails to achieve target fixed in this regard for his 
performance. The services of the probationer were 
terminated without any notice on the said ground. 
Hon‘ble Apex Court held that such termination being 
effected under stipulation contend in contract read with 
Regulation ! 4 is not retrenchment within Section 2(00) of 
the l.D Act. Further. Regulation framed under 48(2)(00) of 
the L.I.C. Act have overriding effect over provision of 
l.D. Act. The facts of this case are distinguishable. 

51. In 2008 (118) FLR 1189 Hon’ble Apex Court has 
held that LIC is a “state” within the meaning of Article 12 
of the constitution of India. It duties and functions are 
provided for under the 1956 Act. The same by itself, 
however, having regard to the definition of “industry” as 
contained in Section 2(j) of the Industrial Disputes Act, 
1947, cannot take within a umbrage the functions of the 
Life Insurance Corporation outside its purview. 

52. In view of the legal proposition laid down in 
decision supra, it cannot be said that the provisions of 
Industrial Disputes Act are not applicable in the present 
matter. Accordingly, this point is decided against the 
non-applicant. 

Point No. V. 

53. It has been contended that as per the decision of 
the Apex court in special appeal 13093/92 the workman 
was entitled to be reappointed but copy of such decision 
has not been placed on the record. Further, in view of the 
terms of the reference under adjudication, the question 
regarding entitlement of the workman for appointment as 
per decision of the Hon’ble Apex Court is beyond the 
scope of the reference. 
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54. Since, point No. I & II have been decided against 
the workman and he has failed to prove that alleged action 
of the management in terminating his services was in 
violation of Section 25-F and has also failed to prove that 
any fresh hand junior to him was employed in violation of 
provision of Section 25-H, the w orkman is not entitled for 
his reinstatement. 

55. In view of the finding on point No. I, II & V, it is 
held that alleged action of the management was not in 
violation of Section 25-F & 25-H, of the I.D. Act. 
Resultanlly, the workman is not entitled to any relief. 
The reference under adjudication is answered accordingly. 

56. Award as above. 

57. Let a copy of the award be sent to Central 
Government u/s 17(1) for publication. 

N. K. PUROH1T, Presiding Officer 
22 f^TKTC, 2011 
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New Delhi, the 22nd December, 2011 

S.O. 178.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/80/2001)of the Central Government Industrial Tribunal/ 
Labour Court, Nagpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of LIC of India and their workman, which 
was received by the Central Government on 21-11 -2011. 

[No. L-170! 2! 12/2001-IR(B-II)] 
SHEESHRAM, Section Officer 

ANNEXURE 

BEFORE SHR1J. P. CHAND, PRESIDING OFFICER- 
CGIT-CUM LABOUR COURT, NAGPUR 

Case No. CGIT/NG P/80/2001 

Date: 27-09-2011. 

Party No. 1 : The Sr. Divisional Manager, 

LI C of India, Divisional Office, 

Jeevan Prakash, Shri Krushna Peth, 
Amravati (M.S.)-444601 


Versus 

Party No. 2 Shri Santosh S/o. Babulal Tak 
R/ o. Navlababa ward, 

Tah-Pusad Distt. Yavatmal (M.S.) 

AWARD 

(Dated: 27th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (l) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Centra! Government had referred the industrial 
dispute between the employers, in relation to the 
management of LIC of India and their workman Shri Santosh 
Babulal Tak, for adjudication, as per letter No. L-17012/12/ 
200i-iR(B-Il) dated Nil, with the following schedule:— 

"Whether the action of the management in relation 

to Pusad Branch. ofLICol India to terminate Shri Santosh 

Babulal Tak w et sweeper from service vide order no. Ref. 

98-A/05 dated 10-06-2000 is legal and justified? Ifnot, 

what relief is the workman is entitled to ?" 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Shri Santosh Babulal 
Tak ("the workman" in short) filed the statement of claim 
and the management of Life Insurance Corporation of India 
("party no. 1" in short) filed the written statement. 

Adumbrated in brief, the case of the workman as 
projected in the statement of claim is that he worked as a 
wet sweeper with party no. 1 at Pusad branch office from 
26-09-1991 to 18-06-2000 continuously without any break 
and his services were terminated by the party no. 1 as per 
the termination order dated 18-06-2000 w.e.f. 16-06-2000, 
but actually he rendered service till 18-06-2000 and as such, 
the order of termination with retrospective effect is illegal 
and before the termination of his services, the provisions 
of Section 25-F of the Act were no complied with and neither 
one month's notice nor one month’s pay in lieu of notice 
nor retrenchment compensation was paid to him and 
therefore, the termination is illegal and though he submitted 
number of applications for regularization of his services, 
his services were not regularized and the post in which he 
was working is still vacant and as such, there is no 
hindrance to reinstate him in services and the party no. 1 
did not publish any seniority list, seven days before the 
termination of his service and thus violated Rule-77 of the 
Industrial Disputes (Central) Rules' and keeping the post 
of wet sweeper vacant for years together by the party no. 
1 is illegal and he being the senior most employee is entitled 
for appointment as a regular wet sweeper. 

The workman has prayed to declare the order of 
termination of his services dated 18-06-2000 to be illegal 
and for reinstatement in service with continuity and fullback 
wages. 
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3. It is necessary to mention here that as the party 
no. I neither filed the written statement nor contested the 
case, on 12-03-2002, award was passed in favour of the 
workman ex-parte. However, the party no. 1 filed an 
application to set aside the ex-parte award dated 
12-03-2002 and as per orders dated 27-04-2005; the. ex- 
parte award was set aside. On 30-08-2005, the party no. 1 
filed the written statement. 

4. The party no. 1 in its written statement has pleaded 
inter- alia that the workman worked at Pusad branch office 
of LIC of India from 26-06-1991 to February 1993 as a wet 
sweeper for one hour every day on the working days only 
on casual basis and he was engaged for two hours daily 
from March 1993 to 13-06-2000, on casual basis and his 
services were discontinued vide the communication dated 
18-06-2000 and the workman did not work till 18-06-2000 
and the notice was not retrospective and as the workman 
was working on casual basis, there was no necessity of 
giving him notice in advance for discontinuation of his 
services or one month’s pay in lieu of notice and there was 
no question of regularizing of the services of the workman 
as he was engaged on casual basis and no post of wet 
sweeper is vacant in Pusad branch of LIC and a regular 
part time sweeper in Pusad branch office has already been 
employed to carry out wet as w'ell as dry sweeping of the 
office and there is no vacancy and the workman is not 
entitled to any relief. 

It is further pleaded by the party no. I that Life 
Insurance Corporation of India (“LI C” in short) is a body 
corporate established under the provision of section 3 if 
the Life Insurance Corporation Act, 1956 (“Insurance Act” 
in short) and in accordance with the provisions of section 
23( 1) of the Insurance Act, it is empowered to engage such 
number of employees as it deems fit to carry out its 
functions and business and under section 48 of the 
Insurance Act, the Central Government is empowered to 
make rules in respect of the aforesaid enactment and in 
accordance with the provisions of section 49 of the 
Insurance Act, LIC has framed regulations which are known 
as Life Insurance Corporation of India (Staff) Regulations, 

1960 (“the Regulations” in short) and section 49 of the 
Insurance Act before its amendment by the amended Act 
of 1981, empowered the LIC to make regulation providing 
for the terms and conditions of services of the employees 
of LIC including the transferred employees and accordingly, 
the LIC framed the regulations and as a consequence of 
the Amendment Act among others, the Central Government 
was empowered to make rules to provide for the terms and 
conditions of services of the employees of LIC, vide clause 
(cc) of sub-section 2 of section 48 and the Regulations and 
other provisions in force, immediately before the 
commencement of the Amendment Act shall be deemed to 
be the Rules made by the Central Government under section 
48(2) (cc) and (c) and the Rules made by the Central 
Government shall have the effect notwithstanding anything 


contained in, among others, the Industrial Disputes Act, 
1947 or any other law for the time being in force and the 
Regulations are having statutory effect and thus the 
Regulations are having overriding effect notwithstanding 
anything contained in the Act or any other enactment, 
settlement or award for the time being in force and 
Regulation 4 of the Regulations empowers the Chairman of 
LIC to issue instructions from time to time to carry out the 
provisions of the Regulations and Regulation 8(1 )of the 
Regulations provides that, Notwithstanding anything 
contained in these Regulations, a Divisional Manager may 
employ staff in class III and IV on a temporary basis subject 
to such general or special directions as may be issued by 
the Chairman from time to time and according to Regulation 
8(2), “no person appointed under sub-regulation (1) shall 
only by reason of such appointment be entitled to 
absorption in the service of LIC or claim preference for 
recruitment to any post’ and the Chairman of LIC has 
accordingly issued instructions, providing for amongst 
others, the appointment of part time sweeper in the offices 
of the corporation. The party no. 1 has also pleaded that as 
per the instructions issued by the Chairman in pursuance 
of Regulation 4, a sweeper could be appointed on part time 
and temporary basis for a duration of two hours, three 
hours or four hours per day, if the sweepable area is less 
than 4000 Sq. ft, between 4000 Sq. ft. to 5000 Sq. ft. and 
more than 5000 Sq. ft respectively and the workman 
appointed on regular part time basis are entitled to certain 
benefits and privileges and they are appointed following 
the procedure of recruitment as applicable to whole time 
salaried employees of LIC and as per the instructions, one 
Shri K.R. Rare was appointed as part time sweeper w.e.f. 

14-08-1986 for two hours per day and as Pusad Branch 
Office was shifted to its own premises, where the seeepable 
area exceeded 5000 Sq. ft, working hours of Shri Rare were 
increased to four hours per day w.e.f. 15-02-1993 and 
Shri Rare is still employed at Pusad branch office as regular 
part time sweeper carrying out the job of both wet and dry 
sweeping and the workman was engaged for carrying out 
the work of wet sweeping w.e.f. 26-06-1991 on a casual 
basis by the officers of the said branch taking into account 
the difficulties faced by the branch office locally and as the 
workman was not appointed as a regular part time employee, 
the procedure of appointment of regular part time employee 
was not followed in his case and neither any appointment 
letter was issued to him nor any salary' roll number was 
allotted to him and as the workman was not appointed on 
regular basis, by following the requisite procedure of 
recruitment, as stipulated in the Regulations, he has no 
vested right to continue in the said post and accordingly, 
his services were discontinued vide communication dated 
18-06-2000 and his discontinuation from services did not 
attract the provisions of the Act and, therefore, there w as 
no question of compliance of the provisions of section 
25-F and 25-G of the Act and the issue of termination of the 
services of the employees appointed on temporary' basis 
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had come up for consideration before the Hon’ble Bombay 
High Court in W.P. No. 1655 of 2002 (LIC of India Vs. 
Ravindra V. Ladhe and others) and the Hon'ble Court upheld 
the termination and the workman is not entitled to any 
relief. 

5. Parties have led oral evidence in support of their 
respective claims, besides placing reliance on documentary 
evidence. The workman, who examined himself as a witness 
has reiterated the facts mentioned in the statement of claim 
in his examination-in-chief, which was on affidavit. 
However, in his cross-examination, he has admitted that he 
worked for one hour daily excluding holidays from 1991 to 
February 1993 and he was discontinued from service from 
16-10-2000 and he has not filed any appointment letter or 
copy of application submitted by him for his appointment. 
He has further admitted that management had engaged a 
regular sweeper on part time basis at Pusad branch and 
wages was paid to him deducting the payment for holidays 
and he was not allocated a permanent salary roll number 
and there was no deduction of provident fund from his 
salary and he did not appear in any interview or examination 
conducted by the department. 

6. One Shriram, a Manager (Personnel and Industrial 
relation) of LIC has been examined as a witness on behalf 
of the party' no. 1. The evidence of the witness for the party 
no. I is in the same line as taken by party no. 1 in the 
written statement. It is necessary to mention here that the 
evidence of Shriram, which is on affidavit has remained 
unchallenged, as neither the workman nor his advocate 
appeared to cross-examine him. It is also necessary to 
mention here that as the workman remained absent from 
16-12-2008 and did not take part in the case, the case 
proceeded ex-parte against him. 

7. At the time of argument, it was submitted by the 
learned advocate for the party' no. 1 that as the workman 
was appointed temporarily on part time basis, his case is 
governed by Regulation 8 of the Regulations, having effects 
over the Act and as such, the protection of section 25-F is 
not available to the workman and the workman is not 
entitled for any relief. In support of such contentions, the 
learned advocate for the workman placed reliance on the 
judgments of Hon’ble Bombay High Court in Writ Petition 
no. 1655 of 2002 (LIC Vs. Ravindra V. Ladhe and Others) 
and in Writ Petition no. 1655 of20O3 (LIC vs, S.G. Solanki & 
Another). 

8. The Hon’ble High Court in the decision in Writ 
Petition no. 1655 of2002 (Supra) have held that, "The power 
to terminate the services of a temporary employee is implicit 
in the very nature of engagement under regulation 8. 
Temporary engagement is necessarily temporary and can, 
therefore, be brought to an end by the employer in 
accordance with the governing provisions of contract and 
subject to any legal stipulation regulating his right. There 
is no merit in the submission urged on behalf of the first 


and second Respondents that sub-section (2c) of section 
48 deals only with the question of retrospectively. Ex-facie 
a bare reading of the provision will demonstrate that the 
submission in not correct, sub-section (2c) specifically lays 
down that the provisions of clause (cc) of sub-section (2) 
of section 48 as well as any rules made under clause (cc) 
shall have effect inter-alia notwithstanding anything 
contained in the Industrial Disputes Act. 1947. In any case, 
the interpretation of the provisions is no longer res itegra 
but is covered by the decision of the Supreme Court in 
Venugopal’s case. The Industrial Tribunal has proceeded 
on the basis that the w orkman had completed 240 days of 
service and that they were entitled to the protection given 
under section 25- F. The protection of section 25-F is plainly 
unavailable once the provisions of the Industrial Disputes 
Act, 1947 are overridden. 

9. In the decision in writ petition no. 1655/2003 
(Supra), the Hon'ble High Court has held that, "Respondent 
was appointed as part time sweeper and worked from 
07-07-1988 till 04-07-1994, when her services were terminated 
without notice or payment of compensation. 

The CGIT held that she is retrenched and in violation 
of section 25-F she should be reinstated. It w'as observed 
that she was appointed temporarily on part time basis and 
would be governed by regulation 8. The Staff Rules are 
rules within meaning of Section 48(2)(cc) of LIC Act and 
have overriding effect over Industrial Disputes Act. Hence 
protection of Section 25-F is not available. CGIT Award 
quashed". 

10. The principles enunciated by the Hon'ble Courts 
in the tw'o decisions as mentioned above squarely apply to 
the present case at hand. It is clear from the evidence on 
record and the own documents of the workman that he was 
a casual part time temporary worker and he worked tor one 
hour per day from 26-06-199! to February 1992 and for two 
hours per day from March 1992 till he was discontinued on 
14-06-2000 (as per the statement of claim showing 
particulars of year wise/month wise attendance of the 
workman filed by himself as document no. 2). 

As the workman was appointed temporarily on part 
time basis, the provisions of regulation 8 of the Regulation 
are applicable to his case and sub-regulation (2) of 
regulation 8 contemplates that, "no person appointed under 
sub-regulation (I) shall only be reason or such appointment 
be entitled to absorption in the service ol the corporation 
or claim preference for recruitment to any post" and as the 
Regulation have overriding effects over the Act, the 
protection of sections 25-F and 25-G of the Act arc not 
available to the workman. Hence, the workman is not 
entitled to any relief. Therefore, it is ordered : 

ORDER 

The action of the management in relation to Pusad 
Branch of LIC of India to terminate Shri Santosh Babulal lak 
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wet sweeper from service vide order no. Ref. 98-A/05 dated 
10-06-2000 is legal and justified. The workman is not entitled 

for any relief. 

J. P. CHAND, Presiding Officer 
fW*R,2011 

^T.3TT. 179.—1947 ( 1947 
14 ) W\ 17 ^ 

iri ^ M«i+T sfR 4.4 +kT 

^ 3lWi)Pl<+> f^K 3 <M4 TR^TR 

SlkM w 3Tter^T/^q ^T4M4-1, ^ W (*M 

WIT #^3Hfst-l/l/3lf^ 2000) ^ y+ir^ld wt f, ^ 

21-11-2011 ^RIRT^3n«TTI 

[R. ^-31011/5/1999-3^3^ (^t- II)] 
TTR, 3T^RPT 3#*?TRt 

New Delhi, the 22nd December, 2011 

S.O. 179. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT-1/ 

I of 2000) of the Central Government Industrial Tribunal/ 
Labour Court-1, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Jawaharlal Nehru Port Trust and their 
workmen, which was received by the Central Government 
on21-l 1-2011. 

[No. L-31011/5/1999-IR(B-II)j 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, MUMBAI 

JUSTICE G S. SARRAF, Presiding Officer 

Reference No. CGIT-l/1 of2000 

Parties: Employers in relation to the management of 
Jawaharlal Nehru Port Trust 

And 

Their Workmen 


APPEARANCES: 
For the Management 

For the Union 


: Shri Lancy D’Souza, 
Management 
Representative. 

: Shri Jai Prakash 
Sawant, Adv. 


For Speedy Transport Pvt. Ltd. : Mr. Kapadia 

For Central Warehousing : Absent 

Corporation 


For Guardwell Safe Services : Absent 

Pvt. Ltd. 

For Competent Security and : Absent 

Detective Services 

State : Maharashtra 

Mumbai, dated the 5th day of October, 2011. 

AWARD 

2. In exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section (2-A) of Section 10 of 
the Industrial Disputes Act, 1947 the Central Government 
has referred the following dispute for adjudication to this 
Tribunal. 

Whether the action of the management of Jawaharlal 
Nehru Port Trust, Sheva, Mumbai in not absorbing 
109 security guards and security supervisors as per 
list enclosed, on their permanent roll is legal and 
justified? If not, to what relief these workmen are 
entitled? 

2. Learned counsel for the second party union has 
filed an application with the prayer that this Tribunal may 
dispose of the present reference for want of prosecution 
and the second party be given liberty to take appropriate 
steps at an appropriate time for redressal of its grievance. 

3. Learned counsel for the first party has no objection 
if the reference is decided in terms of the application filed 
by the second party union. 

4. In view of the above application of the second 
party union it is clear that the second party union is not 
entitled to any relief in these proceedings. 

5. The matter stands disposed of as above and the 
second party union is given liberty to take appropriate 
steps at an appropriate time for redressal of its grievance. 

An Award is made accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 
f^Ht, 2011 

^T.3TT. 180,— fmvz, 3TfafWT, 1947 (1947 
14) m\ 17 ^ 3 30fi4dd 

sfrqt ^ ^ w fddWT 3th: 

^ 3jWffir<*> ^ 4)^4 rwr 

3tWifil4> ^FTTcPT, ^ (#p4 7 Rs4T 

39/2008) ^ M^ i rv i d 4R#f,^^#4TR^R^121-U-2011 
^ W i|3TT S4TI 

[U pT-12012/110/2007-3TT^31R (sft-ll)] 

New Delhi, the 22nd December, 2011 
S.O. 180. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/2008) 
of the Central Government Industrial Tribunal/Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
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Dispute between the employers in relation to the 20-9*2011 he also did not appear on behalf of the non¬ 


management of Oriental Bank of Commerce and their 
workman, which was received by the Central Government 
on 21-11-2011. 

[ No. L-12012/110/2007-IR(B-1I)] 
SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIALTRIBUNALr 
CUM- LABOUR COURT, JAIPUR 

PRESENT: 

N .K. PUROHIT, Presiding Officer 

I.D. 39/08 

Reference No. L-12012/ll0/2007-IR(B-II) 

dated: 1-2-2008 

Sh.Mangal Chand Meena 
S/o Sh. Rameshwar Lai Meena 
Ward No.20, Near Bus Stand, 

Sardar Shahar, Churu (Raj.) 


The Deputy General Manager 
Oriental Bank of Commerce 
Sukhadia Circle, Sri Ganganagar. 

AWARD 

10 - 10-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication which is as under :— 

"Whether claimant Shri Mangal Chand Meena was 
in continuous employment in Oriental Bank of 
Commerce from 14-6-2004 to 30-3-2007 as daily rated 
employee? If yes, his discontinuation from the work 
by the bank management from I -4-2007 was legal & 
justified? If not. w'hat relief the workman is entitled 
to and from which date?" 

2. In pursuance of the reference order, registered 
notices were issued to both the parties. Upon perusal of 
the record it appears that Sh.B.S.Ratnu, Advocate appeared 
on behalf of the non-applicant on 23-4-2010 & Sh.T.M.Soni, 
Advocate appeared on 25-5-2010 on behalf of the workman 
& claim statement w'as filed on 7-9-2010. At the stage of 
tiling reply to the claim statement none appeared on behalf 
of the workman on 28-12-2010, 10-3-2011, 26-5-2011, 
therefore, ex-party proceedings were drawn against him on 
26-5-20 lilt also appears that representative on behalf of 
the non-applicant sought adjournment for filing reply on 
14-7-2011 but on subsequent dates 1-9-2011 & 
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applicant therefore, case was reserved for passing 
award. 

3. After filing claim statement the workman has not 
appeared to substantiate his claim by adducing any oral or 
documentary evidence. Except the claim statement there is 
no material on record on the basis of which the reference 
under consideration may be adjudicated on merits. It 
appears that the workman is not willing to contest the case 
further. 

4. Under these circumstances "No Claim Award” is 
passed in this matter. The reference under adjudication is 
answered accordingly. 

5. Award as above. 

N. K. PUROHIT, Presiding Officer 
gf pRrlt, 22 ftZ-tHf, 2011 

g5T.3TT.181.—sMfwftFTK 1947 (1947 
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[TT. 12012/281/1992-(gt-II)] 
gftgr ttr, srfggrrct 

New Delhi, the 22nd December, 2011 

S.O. 181. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 12/1998) 
of the Central Government Industrial Tribunal/Labour 
Court-2, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of UCO Bank and their workman, which 
was received by the Central Government on 21-11 -2011. 

[ No. L-12012/281 /1992-1 R(B-I I)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL (NO. 2) AT DHANBAD 
Present: 

SHRI KISHORI RAM, Presiding Officer 
In the matter of an Industrial Dispute under Section (10)( 1) 
(d) of the I.D. Act, 1947 

Reference No. 12 of 1998 

Parties: Employers in relation to the management of Uco 
Bank, Patna and their workman. 
APPEARANCES: 

On behalf of the Workman : Mr. K. Chakravorty, 

Advocate 

On behalf of the Employers : Mr. D. K. Verma, 

Advocate 
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State : Jharkhand : Industry : Banking 

Dhanbad, Dated the 18th October, 2011 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 had referred the dispute to the 
Central Government Industrial Tribunal No. 1, Dhanbad 
vide Ministry ’s Order No. L-12012/281 /92 dt. 4-12-92 which 
was registered there as Ref. No. 142/92. Consequent upon 
Ministry’s Order No. L-12012/281 /92-IR (B-II) dt. 5-2-1998, 
the said Reference has been transferred to this Tribunal 
under Section 7-A read with sub-section (1) of Section 
3 3-B of the I.D. Act, 1947 and the aforesaid Reference has 
been registered in this Tribunal as Ref No. 12/98 for 
adjudication. The schedule of the reference is as under:— 

“Whether the action of the management of UCO Bank 
in issuing Show cause notice for disengagement of 
Shri Bipin Kumar Verma from daily wages engagement and 
in not absorbing the workman on regular basis is 
justified ? If not, to what relief the workman is entitled ?” 

2. The pleaded case of the sponsoring Union is that 
workman Bipin Kumar Verma has been working as a 
permanent workman against permanent vacancy in the UCO 
Bank sine 28-2-1989 continuously by putting in 240 days 
attendance in each calendar year. He was appointed and 
engaged by the Bank to perform the job of permanent nature, 
for which the Bank has been paying the wages lesser than 
that of other workman. Despite the settled law of the land 
providing for the entitlement of all workman to equal wages 
for performing equal nature of job, the Bank, the Public 
Sector undertaking, is still exploiting the poor workman by 
not paying the equal pay for equal work. The existence of 
any exploitative terms as offered by the employer as easily 
accepted by the workman does not debar him from the 
claim for his legal wages and other benefits. As soon as the 
workman began to demand for equal pay and regularisation 
the Management annoyedly and biasedly issued him a 
threatful letter as a show couse notice to disengage him for 
the reason mentioned therein. The workman replied to the 
show cause emphatically denying the charge. He had 
represented to the management about his already acquired 
permanent status. While the Management was 
contemplating the removal of the workman from his service 
on false and privolous show cause, the Union raised the 
industrial dispute before the Asstt. Labour Commissioner 
(Central), Dhanbad. But the adamant anti-labour attitude 
of the management resulted in failure of the conciliation 
proceeding, hence the reference for adjudication. Thus the 
action of the Management in issuing show cause notice 
for disengagement of the workman from daily wage 
engagement and in not regularising him is unjustified. 

3. Further it is pleaded in rejoinder in behalf of the 
workman that the reference is legally maintainable. The 


sponsoring Union is the major one of the establishment, 
and mostly workmen are its members.The Union always 
refused to enter into any settlement against the interest of 
the workman and contrary to the provision of law. Even an 
individual dispute is also legally maintainable under the 
I.D. Act. The Union had represented before the management 
several times for regularisation of the concerned workman 
at par with other pemianent employees. The alleged bipartite 
settlement was arrived at between the Management and its 
some pocket Union. It is not binding upon the workman, as 
it is illegal, invalid, arbitrary, and void abinitio. 240 days 
attendance in each calendar year is not required for 
regularisation. 

4. Whereas, refuting the aforesaid allegations the 
case of the management is that the Provincial Bank Employee 
Association being unsupported by the workmen of the 
establishment has no locus standi to sponsor the case, as 
three Trade Unions—All India UCO Bank Employees 
Federation, the United Commercial Bank Employee 
Association and All India United Commercial Bank Staff 
Federation are functioning in the establisment of the Bank, 
and all the employees of UCO Bank working at different 
establishment are members of aforesaid concerned Union, 
but the workman is not a member of the sponsoring Union 
which is complete a stranger. The present reference is an 
individual not an industrial dispute. So it is liable to be 
summarily rejected. Workman Bipin Kumar Varma was firstly 
engaged on 28-2-1989 as a daily rated worker for performing 
certain miscellaneous jobs, then was subsequently 
engaged from time to time for jobs for miscellaneous nature 
in exigency. His irregular engagement in lack of sanction 
from the Competent Authority was all along invalid. He 
was not appointed nor selected by the Competent Authority 
according to recruitment procedure. Several persons 
initially engaged at different branches of the Bank in 
violation of the directions of the competent Authorities of 
the Bank were allowed to continue their employment for a 
number of years at the several demands of the aforesaid 
different trade Unions for their regularisations. 

5. Further case of the Management is that as the 
terms and conditions of the Memorandum of Settlement 
dated 12-10-1989 as arrived at between the Management 
and the concerned Trade Unions for empanelment and 
absorption of persons of daily wages the full days casual 
workers who had discharged their normal duties of Bank in 
subordinate cadre for 240 days or more in a year 
uninterruptedly during the period of 3 years immediately 
proceeding the aforesaid settlement and the persons 
engaged as Water Boy on daily wage would be considered 
for absorption. But the concerned workman engaged for 
the first time as on 28-2-1989 who did not complete 240 
days attenance by 12-10-1989 was not eligible for his 
permanent absorption as per the circular dt. 19-10-1989 
issued by the Management. After finalisation of all such 
cases of regularisation, most of the casual workers as well 
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as the concerned workmen was issued the show cause 
notice dt. 16-1-1992 for disengagement from his services 
and he also submitted his reply to it. He was declared 
surplus to the requirement of the management. The 
Industrial Dispute as raised by the workman before the 
ALC (C), Dhanbad, resulted in its reference which is 
baseless. No person engaged as daily rated or casual worker 
by the local officer of the Bank through back door method 
should be regularised against the recruitment rules. The 
provisions of the Industrial Dispute (Central) Rule 58 were 
complied with. The said settlement as the Circular dt. 
19-10-1989 became binding upon the Unions concerned as 
well as upon all the workmen of all branches of the Bank on 
the roll at the relevant time or thereafter. The workman 
falling outside the settlement and the Circular has no right 
to regularisation in his service. 

6. Specifically denying the allegations of the 
workman, the Management in its rejoinder had stated that 
the workman was engaged by unauthorised official not by 
the competent Authority of the Bank, for temporary/casual 
job, daily wages basis which was bein g paid to him. The 
Management strictly followed the principle of ‘equal pay 
for equal work’ though fixation of different grades for 
different categories of workmen as per their status and the 
Bank is paying the wages as per the various settlement 
and award applicable to the Banking services. So the 
workman is not entitled to any relief. 

Finding with reasoning 

7. In this case, WW-1 Bipin Kumar Verma, the 
workman himself in behalf of the sposoring Union, MW-1 
Harihar Prasad Sahu, the Senior Manager, and MW-2 B.B. 
Hazra, the Manager, both of UCO Bank, Hirapur Branch, in 
behalf of the Management have been examined. 

On the close study of the statement of WW-1 Bipin 
Kumar Verma, the workman himself I find his admitted facts 
are as under:— 

(i) He had been paid his wages on weekly basis 
against vouchers (Ext.2 four photocopies of the 
vouchers) while other Peons were paid by 
monthly bill; 

(ii) He was served with a show cause notice on 
16-1-92 for disengagement to which he replied 
and on receipt of the show cause notice, they 
initiated a proceeding before the ALC (C), 
Dhanbad; thereafter these was a reference to 
the Central Govt. Industrial Tribunal No. 1, 
Dhanbad (which was transferred to this Tribunal 
No. 2 as per the Ministry's Order dt. 5-2-1998 as 
noted above); 

(iii) There was no other daily rated workman save 
and except himself and 
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(iv) There was no advertisement for appointment of 
any Peon in the Bank prior to his appointment. 

8. Expressing his ignorance of the procedure for 
appointment in the Bank, creation of any Selection 
Committee for selecting the candidates for appointment in 
the Bank, any settlement dt. 12-10-89 between the 
Management and the Union of the employees for 
regularisation, and any circular dt. 19-10-89 the workman 
(WW-1) claims (in his deposition dt. 26th May, 1998) to 
have been serving the UCO Bank since 28th February, 1989 
till that date by performing 250 to 260 days (as contrasted 
with his pleaded facts of 240 days) in a calendar year the 
duty identical to that of a permanent Peon. He was paid 
weekly through vouchers. He has proved only the signature 
of Sri B.B. Hazra of UCO Bank as Ext. W-2 on his purported 
work certificate dt. 06-07-92 Marked ‘X’ for identification. 

Whereas MW-1 Harihar Prased Sahu, the Senior 
Manager posted at Hirapur Branch of UCO Bank from 1988 
to Feb., 1992, has admitted to have unauthorised ly engaged 
the workman Bipin Kumar Verma as a casual worker w.e.f. 
28-2-89 to serve water etc. (miscellaneous work) though 
the Senior Managers have no authority to appoint any 
casual worker for Cadre posts of Class III or IV. He (MW-1) 
has proved the Note Sheet (A typed Certificate under sd/- 
Senior Manager) as Ext. W-1, and submitted it to the Higher 
Authority. According to him (MW-1), the day-to-day 
working of Class IV employee not having been reduced to 
writing, any such memo about their work is sent after 
watching their work done. I find it clearly relates to the 
permanent Class IV staff, not the casual worker. 

9. MW-2 B. B. Hazra (Binod Bihari Hazra), the 
Manager of the UCO Bank, Hirapur Branch form January; 
1992 to December, 1993, has stated the workman concerned 
was working as a casual worker in the Branch during the 
period who used to carry water etc. According to him (MW- 
2), as per the Circular dt. 19-10-89 issued by the Head Office, 
Calcutta Marked Ext. M-1, any workman working against 
regular post was to be regularised. The workman was paid 
through the four vouchers marked as Ext. M-2 to M-2/3 
series. But his demand for regularisation in Class IV post is 
unjustified in view of the circular. According to this witness, 
there is no provision for appointment of casual worker in 
the Bank. The Bank vouchers show the workman was 
working as Helper, and not on permanent post of Class IV. 
Affirming his alleged signature on the document marked 
‘X’ not his own the witness has stated that the Attendance 
of the workman was not marked on the Attendance Sheet 
of the Bank, rather it is verifiable only from the vouchers. 
The Branch has no appointment letter. The originals of Ext. 
M-2 series (photo copies of vouchers) can be produced by 
the Bank. 

10. Mr. D. Mukherjee, Advocate for the Union 
concerned, submits that none of the two witnesses of the 
Management has proved either the workman’s appointment 
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irregular for want of sanction of the Competent Authority 
or the fact of surplus as per the Written Statement, but the 
workman has been working for the last 22 years since 
28-2-1989 till date by putting his more than 240 days 
attendance in each year, and he was not surplus to the 
requirement, and as such “The pleading is no substitute 
for proof, unless oral evidence adduced to prove the same” 
as held in the case of Manager, R.B.I., Banglore-Vrs-S. Mani 
& 2 others, 2005 (105) FLR (SC) at page 1067. 
Mr. Mukherjee, the Ld. Advocate for tire Union tried to 
convince with the word “Industrial Dispute” as defined in 
Sec. 2(k) of the I D. Act, 1947 and meaning ‘Term of 
Employment includes Employee-employer in acting capacity 
in a grade and question of their confirmation amounts to 
raising of industrial dispute which Tribunal can decide of 
(AIR 1984 (SC) 1683 workmen-vrs-Hindusian Lever Ltd. 
He has also argued that The object of security of tenure, 
essential for an employee, can be attained by reguiarisation 
within a reasonable period-Labour Laws being 
beneficial piece of legislation, benefits must go to the 
Labour (2006 (2) JLJR (SC)80, workmen of Bhurkunda 
Colliery-Vrs-Mgt. of Bhurkunda Collier)-Paras-6, 7 9, & 
1 lg But the ruling also ordains effort must be to regularise 
the work charged employees and casual labour as early as 
possible, subject ,o qualifications, and availability' of work 
(para-12).’ 

11. Lastly, the contention of Mr. Mukherjee, the 
Senior Counsel for the Union in reference to the authority 
(2009) 2 SCC (L& S) 513 (OB) (A) Maharashtra SRTC.V. 
Casteribe Rajya Parivahan Karmchari Sangathana related 
to Maharashtra Recognition of Trade Union and Prevention 
of Unfair Labour Practice Act, 1971 (1 of 1972) (MRTli) 
Act—Ss.3d( 1 )(b), 32 and Soh IV, Item 6, is (hat Industrial 
Labour Courts enjoy vide power under S.3d (1)(b) of the 
Act which includes the power to accord permanency to 
employee affected by unfair labour practice- This power 
remaining intact is unaffected by Umadcvi (3) case for two 
re a sons-first, thus Act was not at all considered by the 
Constitution Bench, and second the Umadevi case limits 
scope of powers of the Supreme Court and High Courts 
under Art 32 and 226 respectively to issue directions for 
reguiarisation in matter of public employment (para 30— 
32,47 & 48), But such fact of unfair Labour practice in lack 
of such proof stans unproved. So this ruling appears to be 
inapplicable to this Case. 

12. Whereas Mr. D. K. Verma, the Learned Advocate 
for the Management, submits that “Appointment were not 
made as per Adhiniyam, granting relief of re-instatement 
would not be proper, but corporation was directed to pay 
compensation as held in the case ofNagar Mahapalika V. 
state of U.P., 2006 LAB. I.C. 2264 (DB)-(A). This authority 
also appears not to hold good w ith the case, as in the case, 
the workman was indisputably casually engaged on daily 
wages for one day in the years 1989, 1990, 1992 and six 
days in the year 1994 (four Xerox Vouchers Extt. M-2/2 


M-2/1,2 & 2/3 repectively). Besides that the photo copies 
of the notesheet (under sd/- Senior Manager- Ext.W-1), 
unauthorisely issued by MW-1 Harihar Pd, Sahu the Senior 
Manager to the workman can never confer on him any 
right to entitlement of reguiarisation as a peon. And the 
plea of his ignorance of the procedure for appointment in 
the Bank is unacceptable, 1 here is no proof of the workman 
working for 240 days in any calendar year. 

13. On the over all consideration of the proceeding 
discussed facts and law, I find that the workman has failed 
to prove his claim thus it is held that the action ot the 
management of UCO Bank in issuing show cause notice 
for disengagement, and in not absorbing the workman on 
regular basis is quite justified in eye of facts and law. 
Therefore, the workman, Blpin Kumar Verma is Held not at 
all entitled to any relief. 

KISHORi R AM, Presiding Officer 
■Hi f<rrfl, 22 iwr,, 20! 1 
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New' Delhi, the 22nd December, 20 i! 

S.O. 5 82.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ret. No. CGI T- 1/ 
21 of2004) of the Centra! Government Industrial Tribunal- 
cum-Labour Court-!, Mumbai now- as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Canara Bank and their 
workman, which was received by the Central Government 
on2l-l 1-2011. 

[ No. fc 12012/220/2003-1 R(B-11)] 
SHEESH RAM. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

JUSTICE GS SARRAL Presiding Officer 

Reference No. CG IT-1/21 of 2004 

Parties: Employers m relation to the management of Canara 
Bank 

And 

Their Workmen (Bltaskar M. Bendra) 
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APPEARANCES: 

For the Management : Shri.Alva, Adv. 

For the workman : Shri J. F. Sawant, 

Adv. 

State : Maharashtra 

Mumbai, dated the 14th day of October; 2011. 

AWARD 

1 his is a reference made by the Centra! Gov emment 
in e., sreise of its powers under clause (d) of sub-section (1) 
ar.J sub-section (2A) of Section 10 of the Industrial 
Disputes Act 1947. The terms of reference given in the 
schedule are as follows : 

Whether the action of the management of Canara 

bank in dismissing the services of Mr. Bhaskar 

M.Bendre w.ef. 4-7-2000 is legal ancljusnfi«;d ? If net, 

what relief the workman is entitled to? 

2 On 17-3-2011 learned counsel for the second party 
workman informed that the w orkman had expired. The matter 
was ad journed for 20-4-2011 for taking appropriate action 
by learned counsel for the workman. On 20-4-2011 learned 
counsel for the workman prayed for adjournment. On the 
next date 20-6-2011 learned counsel for the workman again 
pr ayed for adjournment. On the next date 14-' 7 -201 1 none 
appeared for the workman. On the next date 18-8-2011 
learned counsel for the workman again prayed for time for 
taking appropriate steps in the matter. Even today, no 
application has been filed for taking legal representatives 
of the deceased workman on record. 

3. In view of the above these proceedings have 
abated. 

4. Reference is answered as above. 

5. An award is passed accordingly. 

JUSTICE G. S. SARRAF, Presiding Officer 
22 fc-HWR, 2011 
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New Delhi, the 22nd December, 2011 

S.O. 183. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 119/2003) of the 
Central Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
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management of Union Bank of India and their workman, 
which was received by the Central Government on 
21-11-2011. 

[ No. L-12012/45/2003-IR(B-]l)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDIJSTR1 AS ,TR I BUN ALCUM-LABOUR COURT, 
CHENNAI 

luesday, the IS"' November,2011 

Present: A. N. JAN ARDAN AN, Presiding Officer 

Industrial Dispute No. 119/2003 

(In tne matter of the dispute for adjudication under 
clause(d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial DisputesAct, 1947 14 of 1947, between 
the Management of the Union Bank of India and their 
workman) 

Between 

Smt. T. Parvathy : 1 st Part/Petitioner 

And 

The Senior Manager (P) 2nd Party /Respondent 

Union Bank of India 

Regional Office 

139, Broadway 

Chennai-600 108 

APPEARANCES 

For the 1 st Party/Petitioner : M/s. K.M. Ramesh, 

Advocates 

For the 2nd Party/Management : M/s. T. S. Gopalan & 

Co., Advocates 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-120 l2/45/2003-IR(B-!I) dated 13-06-2003/ 

18-07-2003 referred the following Industrial Dispute to this 
Tribunal for ad judication. 

The schedule mentioned in that order is : 

"Whether the action of the management of Union 
Bank of India in terminating the services of 
Smt. T. Parvathy with effect from 29-1 -2002 is legal 
and justified? If not, what relied is she entitled to?" 

2. After the receipt of Industrial Dispute this Tribunal 
has numbered it as ID 119/2003 and issued notice to both 
sides. Both sides entered appearance through their 
respective counsel and filed their claim, counter and 
rejoinder as the case may be. 

3. The Claim Statement contentions briefly read as 
follows: 
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The Petitioner joined the services of 2nd Party/ 
Management in its Besant Nagar branch on 
30-! 0-1998 as Casual sub-staff on daily wages and 11 
Party/Management instead of regularising her 
services illegally and unjustifiably terminated her 
from service on 29-1-2002. Even to the Petitioner's 
representations and notices there was no response. 
Though the Petitioner had worked continuously 
without any break for more than three years the 
Respondent/Management has not regularised her 
service and they have terminated her service which 
is totally arbitrary, illegal and unjustified. The 
Petitioner has worked for more than 240 days in each 
calendar year especially preceding one calendar year 
prior to her illegal termination. The Respondent has 
violated the mandatory provisions of Section 25F, 
25G and 25H of tfr ndustrial Disputes Act and the 
persons who ha e joined service as Casual 
Labourers subsequent to the Petitioner have been 
regularised in service and they are still in service. 
The action of the Respondent is also in violation of 
circular issued by Central Office of the Respondent/ 
Bank. Hence, the Petitioner prays that an award may 
be passed to reinstate the Petitioner in service with 
continuity of service, back wages and all other 
attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent/Bank has fixed 
number of posts on each category lor each branch and the 
appointments are made only after the sanctioned posts. 
T he Respondent/Bank being a public sector undertaking, 
no one can gain entry into service of the bank by back 
door or influence or collusion or by taking advantage of 
any omission or failure on the part of its officers. Further, 
the Sub-Staff category' was filled up by the Respondent/ 
Bank from among the candidates sponsored by the 
Employment Exchange. It is not uncommon in the 
Respondent/Bank that on occasions like opening of a new 
branch, without the knowledge or authority of Regional 
Office: the concerned Branch Manager have engaged local 
person to attend the cleaning work and wages paid to them 
is debited to general expenditure account. Such engagement 
is neither permitted or authorised and it wiil not be binding 
on the bank. On 30-10-1998 when the Respondent/Bank 
opened a branch at Besant Nagar, it has deployed the part 
time sweeper attached to Adyar branch to Besant Nagar 
branch. When the part-time sweeper of Adyar branch was 
not available, the branch may have engaged the Petitioner 
for cleaning the premises. On 4-9-99 one Mrs. Sumathi, 
part-time sweeper attached to Adyar branch was posted to 
Besant Nagar branch. Though, it is a part of duties of regular 
part-time sweepers to clean the toilet, there is practice in 
some of the branches that they decline to attend the work 
of cleaning the toilet and local person is engaged for 
cleaning the toilet. On 4-3-2000 One Mr. Selvaraj, Daftry, 
Madras Main branch was posted as sub-staff to Besant 


Nagar branch. The Petitioner was lastly engaged in 
November, 2001. Her engagement was neither regular nor 
continuous but it is only an ad-hoc arrangement till regular 
part-time sweeper was posted. She was only attending to 
the cleaning of premises. Therefore, irregular engagement 
of the Petitioner was done by the local Manager on his 
own volition and the same could not create a right in her 
favour to claim employment. The Petitioner was not working 
continuously. She was engaged to attend to cleaning work 
which was hardly for an hour oi two. The Petitioner was 
not sponsored by Employment Exchange and she could 
not be considered for regularisation in the services of 
Respondent/Bank. Merely, by reason of fact that she was 
engaged for some days by the Besant Nagar branch 
between 1998 and 2001 she could not be said to have been 
employed in the services of the Respondent/Bank. Further, 
her non-engagement could not amount to termination much 
less retrenchment within the meaning of Section 2(00) of 
the Act. There are only 30 vouchers evidencing the 
payment of wages to Petitioner between 19-12-98 and 
30-11-2001 which clearly shows the factual position about 
the days of her engagement. Now the Respondent/Bank is 
saddled with excess manpower and in the year 2001 it had 
put up a VRS, pursuant to which number of employees in 
all categories left their service and those vacancies are not 
filled up. Therefore, for all these reasons, the Respondent 
prays that the claim of the Petitioner may be dismissed 
with costs. 

5. Again, the Petitioner in the rejoinder stated that it 
is not true and correct to say that the II Party/Management 
was appointing persons only against sanctioned posts. Ir. 
reality the persons like the Petitioner arc engaged for doing 

' sweeping and scavenging work in almost all branches of the 
Respondent'Bank. It is also now well settled that for menial 
jobs, the question of sponsoring by Employment Exchange 
does not arise. It is false to allege that the Petitioner was 
engaged in Besant Nagar branch only on the days the regular 
part-time sweeper of Adyar Branch was not available. On the 
other hand, the Petitioner was engaged continuously without 
any break whatsoever. It is also not true to say that the 
Petitioner was not engaged after November, 2001. The 
Petitioner was terminated only on 29-1 -2002 and till such time, 
she w as engaged regularly. The Petitioner was working in the 
branch right from morning to close of banking hours. The 
Petitioner has worked between 30-10-98 to 29-1-02 on all 
working days. Hence, the Petitioner prays an award may be 
passed in her favour. 

6. My learned predecessor by award dated 19-12-2005 
directed the Respondent to reinstate the petitioner into service 
with all benefits including halfol the back wages. For passing 
the award the petitioner had been examined as WW1 and 
Management Witness, Sri R. Prabhakar has been examined as 
MW1. On the petitioner's side Ex.Wl (Series)toEx.W12and 
on the Respondent's side Ex.M 1 to Ex.M3 were marked. 



424 THE GAZETTE OF INDIA: JANUARY 14, 2012/PAUSA 24. 1933 [Part II— Sec. 3(h)] 


7. On filing Writ Petition No. 1 0727 of 2006 by the 
Management challenging the award the Hon'ble High Court 
of Madras by order dated 26-04-2011 set aside the impugned 
award and remitted back the matter for fresh finding in the 
following terms: 

"In such circumstances, without going into the other 
issues raised before this Court, the award of the 1st 
Respondent Industrial Tribunal-cum-Labour Court 
made in ID No. 119/2003, is set aside, only in so far as 
it relates to the findings given by 1st Respondent 
relating to the non- production of the relevant records 
by the Petitioner Bank and the consequent adverse 
inference drawn by the 1st Respondent, wfth regard 
to the number of days worked by the 2nd Respondent 
Employee, and the matter is remitted back to the 1st 
Respondent to cause an enquiry and to give its 
findings by g ving sufficient opportunity to the 
petitioner, as well to the 2nd Respondent, on merits 
and in accordance with the law, within a period of 4 
months from the date of receipt of copy of this order”. 

8. After remand petitioner was further recalled and 
examined in chief by way of Proof Affidavit and cross- 
examined in continuation of her testimony before remand, 
with no further documents proved on her side i.e. Ex. W1 to 
Ex.W12. On the Respondent's side over and above MW1 
examined before remand MW2 Sri S. Ravikumar was 
examined by way of Proof Affidavit in lieu of Chief 
Examination and cross-examined and Ex.M4 to EX.M6 
(series) marked over and above Ex.Ml to Ex.M3 marked 
before remand. 

9. In these circumstances, the points for my 
consideration are: 

(i) Whether the action of the Respondent/Bank in 
terminating the services of the Petitioner with 
effect from 29-01 -2002 is legal and justified? 

(ii) To what relief the Petitioner is entitled? 

10. The evidence consists of the testimony of WWI 
and Ex.Wl to Ex.W12 on the petitioner's side and the 
testimony of MW 1 and MW2 and Ex. M1 to Ex.M6 (Series) 
on the Respondent’s side. 

Points (i) & (ii) 

11. Heard both sides. Perused the records, 
documents and the evidence. The learned counsel for the 
petitioner mainly argued that petitioner as a casual Sub- 
Staff was doing sweeping and scavenging work in 1998, 
1999,2000 and 2001 until terminated on 29-02-2002 without 
complying with the conditions of Section-25F of the ID 
Act. Though as per order on IA 47/2004 for production of 
documents the same was allowed, only Ex.Wl 1 and 
EX.W12 were produced which are statements showing the 
number of days worked by the petitioner and lumpsum 
payment of wages paid to her which are based on vouchers 



without the same vouchers for the different and entire 
spells of period having been produced. The Management 
has had no case that the documents called for w'ere not 
available and that they cannot be produced. The contention 
was that they were voluminous and can be made available 
for inspection. But in the inspection held all of them were 
not produced as is evident from the minutes of inspection 
marked as Ex.W10. Consequent to.the petitioner's filing of 
another petition for production of documents Respondent 
filed a memo dated 25-08-2011 admitting that the petitioner 
might have worked for 240 days. The order of the High 
Court remanding the matter for a fresh finding on the ground 
that the impugned award is misconceived on the basis of 
an adverse inference wrongly drawn as though no document 
is produced whereas some documents had actually been 
produced. Now the fact of petitioner having worked for 
not less than 240 days is conceded. During the time of 
petitioner’s employment there was no practice of any 
notification by the Employment Exchange. Muster Rolls 
contain only names of regular staff and other casuals. 
Petitioner is proved to remain unemployed following the 
illegal termination. For the post of Sweeper the requirement 
of compulsory notification of vacancies through the 
Employment Exchange or sponsoring through it is not called 
for. Petitoner’s answer to a leading question without any 
factual foundation in the counter tending to show that she 
clings only to be posted as Attender is not to be allowed to 
negate he claim for reinstatement to the post from which 
she was terminated for which she has expressed her 
readiness in the box to work in any capacity. Evidently, 
there is no other Part- l ime Sweeper in the branch. There is 
no case or evidence that the petitioner is a late comer and 
which is not a practice of her also. Though reinstatement is 
not to be automatic in a case of violation of Section-25F 
compensation is also not to be a rule instead of frequent 
reinstatement invariably in appropriate cases Contra 
arguments on behalf of the Respondent are that while by 
her testimony in the box she wants to be posted as 
Attender. She can go back only to the previous post. She 
also wants to be made a permanent employee. 
Reinstatement cannot be a rule and compensation can be 
given in a proper case. 

12. Reliance w r as placed on a series of decisions 
placed by both sides. In the unreported decision of the 
High Court of Madras dated 14-3-2011 in : 

— SYNDICATE BANK, REGIONAL OFFICE VS. 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBl JN AL, LABOUR COURT AND 
THE GENERAL SECRETARY SYNDICATE BANK 
EMPLOYEES UNION rN WP NO. 3678 OF 2005 
wherein it is stated "A mere reading of the above 
said judgment clears that as per Section-3 of the 
Act, any employment to do unskilled office work 
has been exempted from the purview of the said 
Act. Therefore, the said Amudha, who was 
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appointed as a part-time sweeper, cannot be even 
termed to be irregular appointment. Secondly, as 
per the ratio laid down by the Division Bench of 
this Court in School Committee's case (supra), an 
Office Helper need not come through the 
Employment Exchange, hence, the said Amudha's 
appointment cannot be considered to be in violation 
of the 1959 Act'. 

— BASKAR. R. AND OTHERS VS. AUTOCARE 
CENTRE, CHENNAI AND ANOTHER (2003-I-LU- 
700) High Court of Madras held that "The Labour 
Court has rightly rejected the claim of die petitioners 
as they were not interested to join as Casual Labour 
as reinstatement can be done only to the post last 
held”, a decision relied on behalf of the Respondent. 

— JAGBIR SINGH VS. HARYANA STATE 
AGRICULTURE MARKETING BOARD AND 
ANOTHER (2009-IV-LLJ-336XSC) it was held that 
"In case of finding of illegal termination of 
employee's service grant of relief of reinstatement 
with back wages, not automatic. Instead 
compensation may be granted.” 

13. In view of my above discussion the rulings relied 
on behalf of the Respondent cannot be said to be squarely 
applicable to the case whereas those relied on behalf of the 
petitioner are of apt bearing on the facts. That is to say 
though the petitioner made a stray version that she wanted 
a permanent job and as an Attender in the wake of a leading 
question, not with sound factual foundation in the Counter 
Statement of the Respondent, she has made it clear that 
she is prepared to accept employment on reinstatement in 
any capacity. In the case of menials Employment Exchange 
(Compulsory Notification of Vacancies) Act, 1949 is not 
applicable. There is no evidence the petitioner happened 
to be engaged by any incompetent authority except an 
ipsedixit of the management. It is in evidence that the 
petitioner happened to be engaged in Besant Nagar Branch 
due to more than one reason, viz. there was reluctance 
from the part of regular Sweepers to clean toilets in some 
branch which necessitated engagement of Sweeper like 
petitioner to be engaged alternatively to do the above said 
specific item of work. Again though there was a regular 
PTS posted with higher scale of pay the incumbent having 
had not joined duty the petitioner is understood to have 
been engaged to compensate the absentee menial to do 
the work. In such circumstances, the engagement if and 
when made by the officials of the branch to tide over the 
difficulties cannot be said to be unauthorized or 
incompetent' while in such a manner the petitioner as has 
been admitted continued to work and completed not less 
than 240 days of continuous duty within 12 calendar 
months, visiting her with cessation of employment violating 
the conditions of Section-25F of the ID Act is totally unjust 
and illegal. Her appointment cannot be termed as a backdoor 
entry in the absence of proof to show that it was a backdoor 


entry made at the whims & fancy of an incompetent 
authority or with some monetary benefit gained by him. 
Every engagement as in the instant case cannot be termed 
as a backdoor entry. There are such instances as in this 
case warranting such engagement in certain circumstances 
as held in the decision of the Supreme Court in Uma Devi's 
case. The eligibility to regularization of such menials as in 
this case cannot be deprived because it amounts to unfair 
labour practice. Decision in Uma Devi's case has no 
application where there is unfair labour pract ice meted out 
on a workman as envisaged under Section-30 of the ID 
Act, 1947 

14. Respondent having admitted in writing and filed 
a memo to the effect that petitioner might have worked not 
less than 240 days the said question is not to be looked 
into any further. It is pertinent to note that in the matter of 
appreciation of facts sought to be proved allowances have 
to be given by Courts to marginal discrepancies in the 
versions of the witnesses. Petitioner's version is to be so 
understood. Now the question is whether her termination 
from service is legal and justified. There is no whisper 
regarding the manner in which petitioner’s cessation of 
service was brought about. Evidently it is clear that she 
has not been issued notice, not given notice pay or 
compensation as provided under Section-25F of the ID 
Act. Therefore, there is violation of Section-25F of the ID 
Act rendering the action illegal and unjust. The petitioner 
is therefore entitled to be reinstated into service forthwith 
with continuity of service and all attendant benefits 
including 75% back wages. Thereafter whether she is to be 
regularized or not is to be examined and appropriately 
decided by the Management in accordance with the norms 
and rules governing regularization and in vogue and as per 
the relevant recruitment procedures under the Management. 
The petitioner is therefore entitled to the above relief. 

15. The reference is answered accordingly. (Dictated 
to the PA transcribed and typed by him, corrected and 
pronounced by me in the open court on this day the 15th 
November, 2011). 

A. N. JANARDAN AN, Presiding Officer 

Witnesses Examined: WWI, Smt. T. Parvathy 

For the 1st Party/Petttioner MW1, Sri R. Prabhakar 

For the 2nd Party/Management MW2, Sri S. Ravikumar 

Documents Marked: 

On the petitioner’s side 

EX.No. Date 
EX.W1 — 

EX.W2 16-2-2002 

EX.W3 16-4-2002 

EX.W4 19-4-2002 

EX.W5 24-6-2002 


Description 

Xerox copies of payment vouchers for 
payment.of Wages (Senes) to 1st Party/ 
Petitioner (15 voucher) 

Copy of letter from 1st Party/ 
Petitioner to 2nd Party/Respondent 
Copy of legal notice issued by the 1st 
Party/Petitioner to 2nd Party/Respon- 
denl 

Copy of legal notice issued by the 1st 
Party/Petitioner to 2nd Party/ 
Respondent 

Copy of petition filed by the 1st party/ 
Petitioner raising Industrial Dispute 


2 GI/12—21 
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EX.W6 

28-10-2002 

Copy of reply filed by the 1st Party/ 
Petitioner before the Assistant 
Commissioner of Labour(Central) 

EX W7 

21-10-2002 

Xerox copy of the letter from 2nd 
Party/Management to Assistant 
Commissioner of Labour(Central) 

EX.W8 

22-2-2004 

Xerox copy of the letter from 
Respondent advocate to Respondent/ 
Management 

EXW9 

13-9-2004 

Xerox copy of the minutes of inspection 
carried out by 1st party’s advocate at 
Besant Nagar Branch 

EX.W10 

23-4-2005 

Xerox copy of the minutes of .inspection 
carried out by 1st Party’s advocate AT 
Besant Nagar Branch 

EX.W1 1 

Nil 

Statement showing number of days 
worked by petitioner in Respondent/ 
Bank 

L ; .\ W 1 2 

Nil 

Statement showing lumpsum payment 
of wages paid to petitioner Besant Nagar 
Branch 

On the Management’s side 

EX No. 

Date 

Description 

EX Ml 


Besant Nagar Branch Cash Payment 
details from 6-11-1998 to 13-11-2001 

EX. M2 

4-9-1999 

Memorandum of J. Sumathi (Xerox 
copy of the order of transfer issued to 
Smt. Sumathi) 

EX M3 

4-3-2000 

Memorandum of M Sclvaraj (Xerox 
copy of the order of transfer issued to 
Sri Selvaraj) 

EX M4 


List of Part-Time Sweepers/Keepers 
recruited between 2005 and 2007 and 
in response to paper advertisement in 
6/2008 in Daily Thanthi between 2008 
and 2010 

EX. M5 

1 1-6-2008 

Paper advertisement in Daily Thanthi 
for Part-Time Sweepers 

Ex M6 

6-5-1999 

To 

Muster Roll enclosing attendance sheets 
of Besant Nagar Branch 


30-9-2001 

22 ftgwK, 2011 
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[77. R^T-12011 /84/2006-37T^3TR (Rt-II)] 
?lt7T 71R, 3T3RFT 37fRcFRt 

New Delhi, the 22nd December, 2011 

S.O. 184. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 74/2006) 
of the Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 


management of Union Bank of India and their workman, 
which was received by the Central Government on 21-11- 
2011 . 

[No. L-120I l/84/2006-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER, 
CENTRALGOVERNMENT INDUSTRIAL TRIBUNALr 
CUM-LABOUR COURT 
Industrial Dispute No. 74/06 

Between 

The General Secretary, 

Union Bank Employees Union, 

628-M-33, Murari Nagar, 

Faizabad Road, 

Lucknow 

And 

The Deputy General Manager, 

Union Bank of India, 

NRO, Sharda Tower, 

Kapoorthala Complex, 

Aliganj, Lucknow. 

AWARD 

1. Central Government, Mol, New Delhi, vide notification 
no. L-I2011/84/2006-IR (B-Il) dated 14-11-06, has 
referred the following dispute for adjudication to this 
tribunal. 

2. Whether the action of the management of Union Bank 
of India, Banaras in withholding the special allowance 
and Censure imposed on Sri O. P. Shrama. Head Clerk 
‘E’ vide punishment order dated No. ROV/DP/1893 
dated 28-4-03 is legal and justified? If not to what relief 
the concerned workman is entitled? 

3. Brief facts are workman was [posted as permanent 
head cashier at Aurangabad Branch Varanasi during 
year 2001, when a fraud of Rs. 80,000 took place in 
saving bank account no. 6585 through a loose cheque 
no...on 24-9-01. The cheque was scroll posted, passed 
by two officers and then paid by the workman to the 
bearer of taken. Later on it was found that this w.as a 
fraud. The management charge sheeted the workman 
vide charge sheet no. so and so dated 8-5-02. The 
departmental inquiry was conducted and final 
punishment order dated 28-4-03 as under was passed. 

4. Punishment of permanent withdrawal of special 
allowances of head cashier for the major misconduct 
and censure for the minor misconduct be and is hereby 
imposed upon Sri Om Prakash Sharma. 
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5. It is alleged that the finding of enquiry officer being 
unfair, totally perverse, the punishment imposed was 
illegal and unjustified. The workman had submitted an 
appeal also; the appellate authority without applying 
his mind also rejected appeal. Thereafter he raised 
dispute consequent upon the present reference has 
been made by the appropriate government. 

6. It is also alleged that the inquiry officer was not partial. 
Therefore, he has prayed that the order be declared as 
illegal and the punishment awarded be set aside. 

7. Opposite party has filed the written statement. It is 
admitted that the claimant was posted as a cashier but 
it is alleged that during his tenure as a cashier a fraud 
of Rs. 80000 was deducted for which a show cause 
notice was issued to the claimant. Thereafter after 
seeking explanation, charge sheet was served to the 
claimant alleging gross misconduct and minor 
misconduct. A thorough inquiry was conducted and 
during inquiry it was found by the enquiry officer that 
the prescribed procedure was not followed by the 
cashier and the w orkman acted in a manner prejudicial 
to the interest of the bank while performing his duties 
due to which the bank suffered a heavy monetary loss. 
He was not at all vigilant. Enquity Officer has found 
that Sri Sharma was responsible and guilty of 
contributory' and gross negligence. He was afforded 
full opportunity of his defence therefore, no violation 
of principle of natural justice. The punishment imposed 
is also in proportion to the proved misconduct against 
the workman to meet the end of justice. The action of 
the management is fully legal and justified in imposing 
the punishment. Appeal was also dismissed by the 
appellate authority by a reasoned order. 

8. in the rejoinder the claimant has denied the averments 
of the reply of the opposite party and has prayed that 
the same be rejected the claim petition be allowed. 

9. Perused the record thoroughly. 

10. After giving several opportunities to the claimant to 
adduce evidence, in support of his pleadings, he failed 
to adduce any evidence. Opposite party has also not 
adduced any evidence. 

11. Initially the burden lies on the claimant to prove his 
case. Pleadings cannot take the shape of proof unless 
admitted. 

12. It has been held by the Hon’ble High Court in a number 
of cases that where workman is neither appearing nor 
producing evidence before labour court-Labour Court 
had no jurisdiction to hold order illegal. 

13. Therefore, in this the workman has miserably failed to 
prove the malafide of the opposite party in awarding 
punishment by leading cogent and reliable evidence. 
Therefore, it is concluded that the claimant has failed 
to prove his case. 

14. In view' of above discussion, it is held that the claimant 
is not entitled to claim any relief. Reference is therefore, 


bound to be answered against the claimant and in 
favour of the opposite party. 

RAMPARKASH, Presiding Officer 

22 2011 

W.31T.185.—1947 ( 1947 
14) RRT 17 ^ TTRFK H^Kl^ 

#5fteiT^t-2/83 33TT 2006) y-bifem t, ^ 

^ 21-11-2011 ^fTI 

[U^-12012/85/2000-33l|3TR (Rl-II)] 
7TR, 3T^RF[ 3Tf*TTTCt 
New Delhi, the 22nd December, 2011 
S.O. 185. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Aw'ard Part-11 (Ref. No. 
CG IT-2/8 3 of 2006) of the Central Government Industrial 
Tribunal/Labour Court-2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bank of Maharashtra and 
their workmen, which was received by the Central 
Government on 21 -11 -2011. 

[ No. L-12012/85/2000-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT 

K..B. KATAKE : Presiding Officer 
REFERENCE NO. CGIT-2/83 of2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF BANK OF MAHARASHTRA 

The General Manager (Personnel) 

Bank of Maharashtra, Central Office 
1501,Lokmangal, 

ShivajiN agar, 

Pune-411 005 (MS) 

AND 

THEIR WORKMEN 

Shri M. S. Awasthi 
Main Road, Navapad 
At Post Tal. Jawhar 
Distt. Thane-401 603. 
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APPEARANCES: 

For the Employer : Mr. V. M. Parkar, Advocate 

For the Workmen : In person 

Mumbai, dated the 24th October, 2011 

AWARD PART-II 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-12012/85/2000-IR (B-II), 
dated 22-8-2000 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of Bank of 
Maharashtra by dismissing Shri M.S. Awasthi from 
the services of Bank is justified and proper? If not, 
then, what relief the workman is entitled to?” 

2. In Part-I Award dated 18-11-2008 passed by this 
tribunal it was held that, the inquiry against the second 
party workman conducted by the Enquiry Officer was fair 
and proper. The charges levelled against the second party 
workman were, while he was officiating Branch Manager 
of Vikramgad Branch without authority he had appointed 
part-time clerks. He had sanctioned housing loan of 
Rs. 25,000 to Shri Mangesh Raoji Bhurkud, sub-staff and 
had sanctioned consumer loan of Rs. 15,000 to Shri S. G. 
Pendent for purchase of colour TV. and also sanctioned 
loans to some others. As all these were without authority 
he was charge sheeted for the same. The Enquiry Officer 
conducted the inquiry and held the second party workman 
guilty of misconduct for appointing a part-time clerk and 
sanctioning loans without authority. The Enquiry Officer 
had submitted his report with recommendation of 
termination of the services of the second party workman. 
The management after hearing the workman terminated his 
services. The second party workman raised industrial 
dispute. In the first part Award, my Ld. Predecessor held 
that the inquiry was fair and proper. He also held that the 
findings of Enquiry Officer are not perverse. In this second 
pan award I am dealing with the remaining issues framed 
by my Ld. Predecessor. They are, as follows: 


Issues 

Findings 

(3) Whether action of management 
of Bank of Maharashtra dismissing 

Mr. S.B. Awasthi from the services 


of Bank is justified and proper? 

No. 

(4) What relief the workman is 

entitled to 

As per final order. 


REASONS 

Issue No. 3 


3. In this respect I would like to point out that there 
are as many as nine charges against the second party 


workman. They are for appointment of part-time clerk and 
about sanctioning of loans without authority, not 
following the procedure prescribed for sanction of some 
of the loans. In this respect fact is not disputed that there 
are no charges like that of misappropriation, bribery or 
any underhand dealing etc. Though these charges are 
proved and the second party workman is held guilty for 
the misconduct under clause 19.5(j) of Bipartite Settlement, 
the charges are not serious enough to dismiss the second 
party workman. Furthermore, I would like to point out 
that the loan amount sanctioned by him are maximum up 
to Rs. 50,000. As per the second charge he has sanctioned 
loan of Rs. 25,000. As per the third charge he had 
sanctioned loan of Rs. 15,000. As per fourth charge 
he had sanctioned loan of Rs. 3,000 against FDR of 
Rs. 50,000. As per fifth charge he had sanctioned loan of 
Rs. 40,000 to purchase a motorcycle and the amount was 
more than the price of the motorcycle. As per charge 
No. six, he had sanctioned agricultural loan of Rs. 50,000 
without mortgage of land. As per charge no. 7, he had 
sanctioned an amount of Rs. 20,000. As per charge no. 8 
and 9 he had not followed the procedure laid down for 
sanction of the above loans. 

4. In this respect, judicial notice of the fact can be 
taken of that in some cases due to certain difficulties, 
the documents such as mortgage, Tease or deed of 
hypothecation etc. are prepared subsequently. Though 
it is irregularity, it is not a serious misconduct as such. 
Furthermore, though he has not followed procedure there 
are no charges of any corrupt practice, misappropriation 
or undue favour in sanctioning the loans. He may be 
under wrong impression of having power to sanction 
loan as an officiating Branch Manager. In the 
circumstances, though these transactions of sanctioning 
loans amount to misconduct, they cannot be said to be 
serious enough to dismiss the employee from the service. 

5. Furthermore, as per charge no.l he has appointed 
two part-time clerks unauthorisedly vide his order dated 27- 
4-1993 and 28-6-1993 respectively. In this respect I would 
like to point out that the period of the part time employees 
worked is not mentioned in the charge sheet. In this respect 
I would also like to point out that though the act of appointing 
part-time clerks amount to misconduct for want of authority, 
such part-time clerks or peons are engaged by the Branch 
Managers for temporary period to clear up the pending work. 
There are also no allegations or charges of any malpractice 
or acceptance of bribe etc. in appointing the two part-time 
clerks. The misconduct is that he had appointed them with 
out authority. In the circumstances, this misconduct also 
cannot be called serious enough to dismiss him from the 
services. There are no allegations of any underhand dealing, 
corruption or misappropriation. In the circumstances, though 
the patty' no. 2 is found guilty of misconduct under clause 
19.5(j) of the Bipartite Settlement, I hold that the punishment 
awarded by the management is disproportionate to the 
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misconduct proved against him. Instead of dismissing him 
from service to meet the end of justice, I think it proper to 
award him punishment of compulsory retirement with all 
pensionary benefits. Thus, I hold that the punishment 
awarded by the management is not justified and proper. 
Instead of dismissal from service he should be retired 
compulsorily with pensionary benefits. Accordingly, 1 decide 
this point no. 3 in the negative and hold that the workman 
should be retired compulsorily with all pensionary benefits. 
Accordingly, I decide this issue no. 4 that the workman is 
entitled to the relief of substitution of punishment of dismissal 
by compulsory retirement with pensionary benefits. Thus, 1 
pass the following order: 

ORDER 

The punishment of dismissal from service is set aside. 
Instead of dismissal, the second party workman be retired 
compulsorily with all pensionary benefits 

Date: 24th October, 2011 

K. B. KATAKE, Presiding Officer 
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TTri, 

New Delhi, the 22nd December, 2011 
S O 186. —In pursuance of Section 1 1 oi the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT-1 - 
6 of2004) of the Central Government Industrial Tribunal/ 
Labour Court-1, Mumbai now as shown intheAnnexure 
in the Industrial Dispute between the employers in relation 
to the management of Jawaharlal Nehru Port Trust and 
their workman, which was received by the Central 
Government on 21-11 -2011. 

[No. L-3101 l/5/2003-IR(B-II)] 
SHEESH RAM, Section Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l 

MUMBAI 

JUSTICE G S. SARRAF : Presiding Officer 
REFERENCE NO. CGIT-1/6 OF2004 


Parties: Employers in relation to the management of 
Jawaharlal Nehru Port Trust 

And 

Their Workmen 

Appearances: 

For the Management : Shri Lanchy D Souza, 

Management— 

Re-prescntative 

For the Union : Shri Jai Ptakash Sawant, 

Adv. 

For Speedy Transport Pvt. Ltd.: Mr Kapadia 
For Central Warehousing : Absent 

Corporation 

For Ornate Multi-Model Absent 

Carriers Pvt.Ltd. 

State ; Maharashtra 

Mumbai, dated the Sth day of October, 2011. 
AWARD 

1 In exercise of the powers conferred by clause (d) 
of subjection {1) and sub-section (2-A) of Sec tion 10 of 
the Industrial Disputes Act, 1947 the Central dovemment 
has ret erred the following dispute for adjudication to this 

Tribunal. 

Whether any employcr-empioyee relationship exists 
between the workmen employed for Container Freight 
Station operations in the Container Freight Station 
of Jawaharlal Nehru Port Trust through the 
intermediaries including the Central Warehousing 
Corporation (CWC) and M/s Ornate Multi-Model 
Carriers Pvt. Ltd., Mumbai? Whether the demand for 
absorption of workmen employed for Container 
Freight Station operations in direct services of JNPT 
is justified? If not, what relief are the workmen 
concerned entitled to? 

2. Learned counsel for the Second party union has 
filed an application with the prayer that this Tribunal may 
dispose of the present reference for want ot prosecution 
and the second party be given liberty to take appropriate 
steps at an appropriate time for redressal of its grievance. 

3. Learned counsel for the first party has no objection 
if the reference is decided in terms of the application filed 
by the second party' union. 

4. In view of the above application of the second 
party union it is clear that the second party union is not 
entitled to any relief in these proceedings. 

5. The matter stands disposed of as above and the 
second party union is given liberty to take appropriate 
steps at an appropriate time for redressal of its grievance. 

An Award is made accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
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New Delhi, the 22nd December, 201 i 

S.O. 187.—In pursuance of Section !7 of the 
Industrial Disputes Act, 1947 (14 of 1947), m- Central 

Government hereby publishes the Award (Ref. No. CGIT. 

NGP/103/2004) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur nowuSihcv, in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of UC of India 
and their workman, which was received by the Central 
Government on 21-11-2011. 

[ No. L-17012/42/1995- IR(B if)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER 
CGIT-CUM LABOUR COURT, NAGPUR 
CaseNo.CGIT/NGP/103/2004 Date :27-9-201 1 

Party No.I : The Senior Divisional Manager, Life 
Insurance Corporation of India, National 
Insurance Building, Sardar V.P. Marg, 
P.O. Box No. 63, Nagpur-44000 1 . 

Versus 

Party No. 2 : Shri Prakash Parate, R/o. Maskasaih 

Bangre Mohalla, Nagpur-440002 

AWARD 

(Dated: 27th September, 2011} 

In exercise ofthe powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of Lite Insurance Corporation of India and 
their workman Shri Prakash Parate for adjudication, to 
Central Government Industrial Tribunal-cum - Labour Court 
at Jabalpur as per letter No.L-17012/42/95-IR(B-II) dated 
04-03-97, with the following schedule 

"Whether the action of the management of Life 
Insurance Corporation of India in terminating the 
services of Shri Prakash Parate, a temporary peon 
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w.c.f. 9-4-91 is legal and justified? If not, to what 
relief the said workman is entitled?" 

Subsequently, the reference was transferred to this 
Tribunal for disposal in accordance w ith law. 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Shri Prakash Parate 
("the workman" in short) filed the statement of claim and 
the management of Life Insurance Corporation of India 
( party no. 1 " in short) filed the written statement. 

Tne Ca'-e of the workman as projected in the 
statement of claim is that he was appointed by the party 
No. 1 on 19-1-19.;! as a peon and his first appointment was 
tor 29 days i.e. from 19-1-1991 to 16-2-1991 and 
subsequently, the same was extended from 17-2-1991 to 
18-03-1991 and then from 19-3-1991 to 8-4-1991 and he 
worked continuously for 80 days, from 19 - 1-1991 to 
8-4-: 991 with th; party No. 1 w ithout break and party No. 1 
orally terminat'd his services we f. 09-04-1991 and he was 
getting salary as a regular employee and as per the 
provisions of Section 25-H of .he Act and the standing 
orders, he is entitled to i e-appointment as and when 
vacancies would arise and he submitted a representation 
to the Assistant Labour Commissioner (Central), Nagpur 
on 27-3-1995 and as the conciliation failed, failure report 
was submitted by the ALC to the Central Government and 
the Centra! Government in its turn, referred the dispute to 
the Tribunal for adjudication. The further case of the 
workman is that he was performing regular nature of work 
and the post against which, he was appointed was a clear 
vacant post and he was appointed on temporary basis by 
the party No. 1, only with the intention of depriving him the 
benefits and status of permanency and as per clause D of 
the model standing orders ofthe LIC, it was obligatory on 
the part of the management of LIC to prepare a list ofthe 
terminated employee and such terminated employees 
should be given preference in the matter of appointment, 
as and when the vacancies are available and as he is a 
terminated employee, he is entitled to be re-appointed and 
termination of his services without disclosing any reason 
and without giving any intimation is a revengeful action 
against him and colourable exercise of employer's right 
and against the principles ofthe natural justice and^as 
such, his termination was not for any bonafide reason and 
the same is unfair and illegal. 

The workman has prayed tor his reinstatement in 
service with continuity and full back wages 

3; The P ar ty No- • in its written statement has pleaded 
mter-alia that in view ofthe application ofthe workman, he 
was offered a temporary appointment for the post of peon, 
vide appointment letter dated 18-1-1991 and the 
appointment was for a period of 29 days and the 
appointment was not an appointment in any permanent 
vacancy and due to exigencies, the services ofthe workman 
were extended from 17-2-1991 to 18-3-1991 and then 
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from 19-3-1991 to 8-4-1991, vide letters dated 16-2-1991 and 
15-3-1991 respectively and the workman worked for 80 days 
in total and as the appointment vide letter 15-03-1991 was 
for a specific period, i.e. from 19-3-199! to 8-4-1991 only, 
the services of the workman automatically stood terminated 
w.e.f. 8-4-1991 evening and the appointment of the workman 
was on temporary basis against temporary vacancy. It is 
further pleaded by the party No.l that the service conditions 
of the employees in the Life Insurance Corporation of India 
("LIC" in short) are not governed by any standing orders, 
but are governed by “Regulations”, called Life Insurance 
Corporation of India (Staff) Regulation, I960 ("the 
Regulations" in short) and the Regulations have been 
framed by virtue of power conferred on the LIC to make 
regulation initially under Section 49 of the Life Insurance 
Corporation Act, 1956 ("the Insurance Act" in short) and 
thereafter by virtue of Section 48(cc) of the Life Insurance 
Corporation (Amendment) Act, i 981 ("Amendment Act" 
in short) and by virtue of clause (cc) of Section 48, the 
service conditions are now subject to the Rules, which are 
deemed to have come into effect from 20-6-79 and sub¬ 
section 2 A of Section 48 provides that the Regulations and 
other provisions, as in force immediately before the 
commencement of the Amended Act with respect of terms 
and conditions of service of employees shall be deemed to 
be Rules made under clause (cc) of sub-section 2 of Section 
48 and the Rules are framed with prior approval of the 
Central Government and therefore, these Rules are statutoiy 
Rules and the Hon hie Apex Court in the decisions reported 
in AIR 1994 SC-1343 (M. Venugopal Vs. LIC) and AIR 1982 
SC 1126 (A. V. Nachane Vs. Union of India) have recognized 
these Rules as statutory Rules and these Rules have 
overriding effect over the Act and consequently the 
provisions of the Act, which are contrary to the statutory 
Rules governing the terms and conditions of service of 
employees of LIC have no effect and the model standing 
orders, which has been quoted by the workman has no 
application to the employees of LIC in regard to the terms 
and conditions of their services and as the appointment of 
the workman came to an end automatically in the evening 
of 8-4-1991, in absence of any extension, the question of 
disclosure of any reason for termination of services etc. 
does not arise and as such, the workman is not entitled for 
any relief. 

4. It is necessary to mention here that after filing of 
the written statement, as the party No. I remained absent, 
the case proceeded ex-parte against it and by order dated 
24-11-1999, ex-parte award was passed in favour of the 
workman. 

5. The party no. 1, on 23-2-2000 filed an application 
for setting aside the ex-parte award dated 24-11 -1999. It is 
also appropos to metion here that the party no. 1 also 
filed writ petition no. 904 of2000 before the Hon 'hie High 
Court of Judicature at Bombay, Nagpur Bench challenging 
the ex-parte award dated 24-11-1999 and the Hon ’ble court 


by order dated 28-3-2000 was pleased to set aside the 
award dated 24-11-1999 and remanded the case back for 
considering the aspect of jurisdiction and to pass 
necessary orders on the reference. The Hon’ble Court 
also directed the parties to maintain status quo until the 
reference is decided by the Centra! Government Industrial 
Tribunal. In view of the orders passed by the Hon’ble 
High Court as mentioned above, no order was passed on 
the petition filed by party No. 1 to set aside the ex-parte 
award. 

6. The parties have ied ora! evidence in support of 
their respective claims, besides placing reliance on 
documentary evidence The workman has examined himself 
as a witness, whereas, one Miss Sikha, Manager, P & IR 
Department has been examined as a witness on behalf of 
the party No. 1. 

The workman, in his examination-in-chief, which is 
on affidavit has reiterated the facts mentioned in the 
statement of claim. In his cross-examination, the workman 
has admitted that he was called for the temporary' post of 
peon and no written test was taken and there was no 
advertisement calling applications and as, he was ready to 
work temporarily, order was given by the management on 
19-1-1991 as per Exhibit M-5 and the order was for the 
temporary post of peon and was for a limited period of 29 
days and his consent was taken while joining the work, in 
token of acceptance of the service conditions and the terms 
and conditions were incorporated in the appointment order 
. itself and his services v/erc extended as per orders, Exhibit 
M-6 and M-7 on the same term and conditions. 

7. The witness examined on behalf of the party No. ! 
has also reiterated the facts mentioned m the written 
statement, in her evidence, which is also on affidavit In 
her cross-examination, she has stated that the workman 
had the requisite qualification for appointment as a peon 
and as such, he was appointed as a peon temporarily and 
as there was vacancy of (he post of peon, the working 
period of the workman was extended from time to time and 
as there was vacancy of the post of peon, advertisement 
was given for recruitment of peon. 

8. During the course of argument, it was submitted 
by the learned advocate for the workman that though 
the workman was appointed as a temporary worker, he 
worked in a permanent nature of job of a peon and was 
paid wages at par with the scale of pay and other 
allowances as applicable to the permanent workers and 
under the Life Insurance Corporation of India (Staff) 
Regulations, 1960. there is no provision to terminate the 
services of an employee verbally, except after following 
the procedures as mentioned therein and as the 
procedure for termination of the services was not 
followed, the termination is illegal and the workman is 
entitled for reinstatement in service with continuity and 
full back wages 
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9. Per contra, it was submitted by the learned advocate 
for the party No.l that the workman was employed purely 
on temporary basis in temporary vacancy for a specific 
period and on expiry of the said period, his services 
automatically came to an end and the Regulations have 
overriding effect over the Industrial Disputes Act, 1947 
and as such, no industrial dispute can be raised and the 
workman is not entitled for any relief. 

In support of such contentions, reliance was placed 
by the learned advocate for party No. 1, on the decision of 
the Hon'ble Bombay High Court in writ petition No. 1655 / 
2002 (L1C Vs. Ravindra V. Ladhe& others). 

10. It is clear from the evidence on record, both oral 
and documentary that the appointment of the workman 
was purely on temporary basis for a specific period and in 
the appointment order itself, it had been mentioned that 
the workman on the basis of his temporary' appointment 
would not be entitled to either absorption in the service of 
the Corporation or any preference for recruitment to any 
post and the appointment would terminate automatically 
on the expiry of the period of appointment. It is also clear 
from the evidence on record that the workman accepted 
the conditions as given in the appointment letter and joined 
in service. 

I i. The decision of the Hon’ble High Court oi 
Bombay in WP No. 1655 of 2002 is a direct decision in 
regard to the point of controversy. The Hon'ble High Court 
of Bombay in its decision have stated as follows : 

“Now in so far as the present case is concerned, it 
would be necessary advert first and for most to the Life 
Insurance Staff Regulations of 1960. These Regulations 
were initially framed by the corporation with the previous 
approval of the Central Government in exercise of powers 
conferred by Section 49 (2) of the Life Insurance 
Corporation Act, 1956. Regulation 8 in relation to temporary 
staff provides thus : 

I emporary Staff 

— 8( 1) Notwithstanding anything contained in these 
Regulations, a Divisional Manager may employ staff in 
Classes 111 and IV on a temporary' basis subject to such 
general or special directions as may be issued by the 
Chairman from time to time. 

— (2) No person appointed under sub-regulation (1) 
shall only by reason of such appointment be entitled to 
absorption in the service 1 of the Corporation or claim 
preference for recruitment to any post. 

Regulation 4 provides that the Chairman may, from 
time to time, issue such instructions or directions as may 
be necessary to give effect to, and carry out, the provisions 
of the regulations and in order to secure effective control 
over the staff employed in the Corporation. In so far as the 
members of the temporary staff are concerned, sub¬ 
regulation (2) of Regulation 8 specifically provided that no 


person appointed under sub-regulation (1) shall be entitled 
to claim absorption or preference for recruitment only by 
reason of such appointment. 

Parliament amended the provisions of the Life 
Insurance Corporation Act, 1956 by Amending Act 1 of 
1981. As a result of the amendment, clause (cc) was inserted 
in sub-section (2) of Section 48 which confers power upon 
the Central Government to make rules to carry out the 
provisions of the Act. By and as a result of clause (cc) as 
inserted, the Central Government is empowered to provide 
for the terms and conditions of service of the employees of 
the corporation. The rule-making power in Section 48 (2) 
(cc) extends to the following: 

"(cc) the terms and conditions of service of the 

employees and agents of the Corporation, including 

those who became employees and agents of the 

Corporation on the appointed day under this Act". 

Sub-section (2A) was also introduced in Section 48 
by the Amending Act and it provides as follows: 

(2A) The regulations and other provisions as in force 
immediately before the commencement of the life Insurance 
Corporation (Amendment) Act, 1981, with respect to the 
terms and conditions of service of employees and agents 
of the Corporation including those who became employees 
and agents of the Corporation on the appointed day under 
this Act, shall be deemed to be rules made under clause 
(cc) of Sub-section (2) and shall, subject to the other 
provisions of this section, have effect accordingly" 
(emphasis supplied) As a result of sub-section (2A), the 
Staff Regulations that were framed in 1960 are deemed to 
be Rules made under clause (cc) of sub-section (2) of 
Section 48. 

Sub-section (2B) of Section 48, as amended, provides 
that the rule making power that is conferred by clause (cc) 
of sub-section (2) shall include the power to give 
retrospective effect to the rules; to amend the regulations 
and the provisions referred to in sub-section (2A) with 
retrospective effect from a date not prior to 20th June 1999 
Sub-section (2C) of Section 48 has a significant bearing in 
the present case and provides thus: 

”(2C) The provisions of clause (cc) of sub-section 
(2) and sub-section (2B) and any rules made under the said 
clause (cc) shall have effect, and any such rule made with 
retrospective effect from any date shall also be deemed to 
have had effect from that date, notwithstanding any 
judgment, decree or order of any court, tribunal or other 
authority and notwithstanding anything contained in the 
Industrial Disputes Act, 1947 (14 of 1947), or any other law 
or any agreement, settlement, award or any instrument for 
the time being inforce" (emphasis supplied). 

The effect of Sub-section (20) is to impart overriding 
effect to the provisions of clause (cc) of sub-section (2) as 
well as to any rules which have been made under clause 
(cc) notwithstanding any judgment, decree or any order of 
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any Court or Tribunal or other authority and 
notwithstanding anything contained in the Industrial 
Disputes Act, ! 947 or anv other law or anv other agreement, 
settlement or other instrument for the time being in force. 

Regulations 8 of the Staff Regulation of 1960 which 
empowers the authority nominated therein to recruit class 
III and IV personnel on a temporary basis is, therefore, a 
rule within the meaning of Section 48(2)(cc). That is 
specifically provided for in sub-section 2A. A person 
appointed on a temporary basis under sub-regulation (1) 
of Regulation 8 is not entitled to absorption in the services 
of the Corporation or to claim preference for recruitment to 
any post. In exercise of the power conferred by Regulation 
4, statutory instructions were issued by the Chairman of 
the Corporation on 28th June, 1993 defining the method 
and manner of recruitment of temporary staff. These rules 
have overriding effect over the provisions of the Industrial 
Disputes Act, 1947. Sub-section 2C of Section 48 specifically 
provides so. 

The amended provisions of the Life Insurance 
Corporation Act, 1956 came up for consideration before 
a Bench of three Learned Judges of the Supreme Court 
in M. Venugopal Vs. Divisional Manager, Life Insurance 
Corporation of India, Machilipatnam (1994) 2 SCC 323. 
The Supreme Court held that as a result of the statutory 
fiction that is created by the provisions of sub-section 
(2A), regulations relating to the terms and conditions of 
service of employees and agents of the Corporation 
framed under Section 48 (2) (bb) shall be deemed now to 
be Rules under Section 48 (2)(cc) and all "such rules 
shall have overriding effect over the provisions 
contained in the Industrial Disputes Act, 1947 so far as 
the terms and conditions of employment of such 
employees who also conform to the requirement of the 
definition of "workman" under the Industrial Disputes 
Act, 1947 are concerned". Construing these provisions, 
the Supreme Court held that the termination of the 
services of a person appointed as probationer under 
Regulation 14 shall be deemed to be in pursuance of the 
rules framed under Section 48 (2) (cc) and would have 
overriding effect over Section 2 (oo) and Section 25F of 
the Industrial Disputes Act, 1947. The Court held thus : 

The amendments introduced in Section 48 of the 
Corporation Act have clearly excluded the provisions of 
the Industrial Disputes Act so far as they are in conflict 
with the rules framed under Section 48 (2) (cc). The result 
whereof will be that termination of the service of the 
appellant shall not be deemed to be “retrenchment” within 
the meaning of Section 2(oo) even if sub-section (bb) had 
not been introduced in the said section. Once Section 2 
(oo) is not attracted, there is no question of application of 
Section 25-F on the basis of which the termination of the 
service of the appellant can be held to be invalid. The 
terrminaticn of the service of the appellant during the period 
of probation is in terms of the order of appointment read 

f QT/ix -22. 


with Regulation 14 of the Regulations, which shall be 
deemed to be now Rules under Section 48(2Xcc) of the 
Corporation Act”. 

The Supreme Court noted that the constitutional 
validity of the Amending Act of 1981 was upheld in A.V. 
Nachane Vs. Union of India (1982) 1 SCC 205. The Court 
held that the wisdom of the legislature in either extending 
the protection of the provisions of the Industrial Disputes 
Act, 1947, or denying the same cannot be assessed by the 
Court unless it is held to be violative of any of the 
provisions of the Constitution. 

“Earlier such employees used to be governed by the 
regulations framed by the Corporation under Section 49 of 
the Corporation Act as well as by the provisions of the 
Industrial Disputes Act, being “workman” within the 
meaning of that Act. It was up to them to enforce the rights 
or remedies in terms of the regulation so framed under the 
Corporation Act or in accordance with the provisions of 
the Industrial Disputes Act. But after the amendment 
introduced by the Parliament in Section 48, the employee^/ 
of the Corporation shall not be entitled to protections to 
which they were entitled before the coming into force of 
the amendment aforesaid. The amendments cannot be held 
to be violative of Article 14 of the Constitution merely on 
the grounds that a section of the employees of the 
Corporation had the benefit or protection of the provisions 
of the Industrial Disputes Act, which now they have been 
deprived of. The wisdom of the legislature in extending 
the protection of the provisions of the Industrial Disputes 
Act or denying the same cannot be judged by the courts 
unless any such step held to be violative of any of the 
provisions of the Constitution. 

The decision of the Supreme Court concludes the 
present case. The Tribunal was in error in coming to the 
conclusion that the order of retrenchment must fail for 
failure to comply with the provisions of Section 25-F of 
the Industrial Disputes Act, 1947. The workmen were 
temporary workmen. Under the terms of their 
engagement, their services could be dispensed with and 
the power to dispense with a member of the temporary 
staff is implicit in Regulation 8 of the Staff Regulations 
of 1960. Upon the enforcement of the Amending Act of 
1981, the regulation acquired the character of a rule 
framed under Section 48(2)(cc). The rule overrides the 
provisions of the Industrial Disputes Act, 1947 by virtue 
of the provisions of Section 48 (2C). 

12. Applying the principles enunciated by the 
Hon'ble Court as mentioned above to the present case 
at hand, it is found that the provisions of the model 
Standing Orders or the Industrial Disputes Act, 1947, 
regarding appointment of employees and the terms and 
conditions of their services, to the Life Insurance 
Corporation of India and Regulation 8 of Life Insurance 
Staff Regulations, i960 is applicable to L1C and upon 
the enforcement of the Amending Act of 1981, the 
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regulation acquired,the character of a rule framed under 
Section 48(2)(cc) and rthe said rule overrides the 
provisions of the Act and other laws for the time being 
in force, by virtue of the provisions of Section 48(2)(cc) 
of the Life Insurance Corporation Act. As the Life 
Insurance Corporation of India (Staff) Regulations 1960 
has overriding effect on the Industrial Disputes Act, 
1947, the reference is notmaintainable and as such, this 
Tribunal has no jurisdiction to decide the dispute. Hence, 
the workman is not entitled for re-employment in 
preference over others, as per the provisions of Section 
25-H of the Act and he is not entitled for any relief. 
Hence, it is ordered : 

ORDER 

The action of the management of Life Insurance 
Corporation of India in terminating the services of 
Shri Prakash Parate, a temporary' peon w.e.f. 9-4-91 is legal 
and justified. The workman is not entitled for any relief. 

J. P. CHAND, Presiding Officer 

^ f ^#,22 2011 
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New Delhi, the 22nd December, 2011 

S.O. 188.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 225/ 
2011) of the Central Government Industrial Tribunal/ 
Labour Court-1, New Delhi now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Canara Bank 
and their workman, which was received by the Central 
Government on 21 -11 -2011. 

[No. L-12012/407/1995-IR(B-II)J 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE Dr. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NO. I, KARKARDOOMA COURTS 
COMPLEX: DELHI 
LD.No. 225/2011 
Smt. Sangeeta Khanna, 

Pkt. A-10/27-B, Kalkaji Extn., 

New Delhi. ...Workman 

Versus 

The General Manager, 

Canara Bank, D^Ihi Circle, 

Marshal House, 

New Delhi. .Management 


AWARD 

1. Amalgamation of the Laxmi Commercial Bank with 
the Canara Bank (in short the Bank) in 1985, resulted in to 
formation of one business from those run by the two banks. 
As a result of that merger of business, Smt. Sangeeta 
Khanna (hereinafter referred to as the claimant) become an 
employee ofthe Bank. On 29-2-92, while working as a clerk 
in Kalkaji branch ofthe Bank, she allegedly mis-behavioured 
with Sh.V. N. Malhotra, Special Assistant and Sh.T. N. 
Ramakrishnan, the Manager of the branch. She threw away 
articles lying on manager’s table and pushed chair hither 
and thither. Smt. Isha Bhandari, and Sh. L.N.Arya tried to 
pacify her but in vain. She was taken to strong room by 
Smt. Isha Bhandari and offer a glass of water, which she 
splashed. That incident was witnessesd by the customers 
and staff present in the branch. She was suspended and 
charge-sheeted for the misconduct. A domestic enquiry 
was constituted. Sh. Ram Kumar, the Enquiry Officer, 
conducted the enquiry and submitted his report dated 23- 
10-92 to the Disciplinary Authority. A punishment of 
stoppage of three increments with cumulative effect was 
awarded to her. She was reinstated and directed to report 
at Nehru Place branch of the Bank. 

2. Appeal filed by the claimant came to be dismissed. 
She approached to the Canara Bank Employees Congress 
(Regd.), Delhi, for espousal of her claim. The aforesaid 
union, sent a demand to the Bank for withdrawal of 
punishment. When demand ofthe union was not conceded 
to, a dispute was raised before the Conciliation Officer. On 
failure of conciliation proceeding, the dispute was referred 
to this Tribunal by the appropriate Govt, for adjudication 
vide orderNo. L-12012/407/95-IR(B-l), New Delhi dated 
3rd of January, 1997, with the following terms:— 

“Whether the action of the management of Canara 
Bank in awarding of stoppage of three increments 
with cumulative effect vide their order dated 15-2-93 
to Smt. Sangeeta Khanna, clerk was justified and 
legal? If not, to what relief is the said workman 
entitled and with what date?” 

3. Claim statement was filed by the claimant, pleading 
that since the date of merger ofthe Laxmi Commercial Bank, 
the management of the Bank started step motherly treatment 
with the employees of erstwhile Laxmi Commercial Bank. 
She unfolds that action of the Bank was challenged before 
the Apex Court and the Court directed the Bank to take 
those employee, who were excluded from the list of 
employees, in its services on the same terms and conditions 
as applicable to them before amalgamation. The Rank has 
been perpetuating a policy of harassment and victimization 
ofthe employees ofthe erstwhile Laxmi Commercial Bank. 

4. The claimant details that the bank refused to 
sanction casual leave in her favour, when she exhausted 
her maternity leave period. She was threatened with a 
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disciplinary action in case of her not joining the duties. 
She joined her duties in hope that attitude of her officers 
would change. However her hope turned to be wrong. The 
Bank was seeking opportunities on one pretext or the other 
to harass the employees of the category referred above. 
She informed Circle Office as well as Regional Office in 
1991, about maltreatment and harassment, being subjected 
to her at Kalkaji branch. No curative steps were taken. On 
the other hand the authorities started issuing fake memos 
to her. 

5. The claimant unfolds that on 29-2-92 at about 12 
noon Sh. T. N. Ramakrishna, the Manager, shouted at her 
to keep shut up before the staff and the customers. He 
lowered her image in the eyes of her colleagues and 
customers. She had not offered any provocation to him. 
She was shocked with said attitude of the Manager and 
went to know reasons of such insulting behaviour. The 
Manager could not give any reason for the said behaviour. 
On the other hand, he ordered her forcible removal and got 
her illegally confined in the strong room. 

6. The claimant further details that vide order dated 
14-3-92, she was suspended. A charge-sheet was also 
served on her, which contained false allegations to the 
knowledge of the Bank. She was surprised and shocked 
that instead of taking action against the Manager, she was 
made a scape-goat. She submitted her statement of defence 
on 30-3-92, denying all allegations levelled on her. Inspite 
of satisfactory explanation, the Bank constituted an enquiry 
and appointed Sh. Ram Kumar as Enquiry Officer. She 
projects that neither the charge-sheet nor order constituting 
an enquiry against her was issued by the Competant 
Authority. 

7. She attacks the action of the Bank, claiming that 
no Presenting Officer was appointed and Enquiry Officer 
acted as presenting officer as well as judge of the matter. 
The Enquiry Officer made roving enquiries and conducted 
searching cross-examination of the defence witnesses. In 
order to fill in the gaps, he even re-examined the witnesses 
of the Bank. He was instrumental ly of the Bank and did not 
act as an independent person. He grossly violated 
principles of natural justice. The enquiry conducted was 
an empty formality. He gave credence to the statement of 
the witnesses examined by the Bank and brushed aside the 
defence witnesses. In his report, he ensured to record 
finding against the claimant. The enquiry conducted by 
him was not in consonance with the bipartite settlement 
and rules, which were in vogue. 

8. The claimant conceds that show cause notice 
dated 28-10-92 was received by her. She submitted a 
detailed reply on 16-11-92, projecting infirmities in the 
report of the Enquiry Officer. On 20-11-92, the Deputy 
General Manager communicated to her that he agreed 
with findings and proposed punishment of stoppage of 
four increments with commutative effect. She was called 
for personal hearing on 3-12-92. According to her, the 


Deputy General Manager was not her Disciplinary 
Authority and rules do not empower the Bank to award 
punishment of stoppage of increments with comulative 
effect. She appeared for personal hearing and questioned 
validity of the findings of the Enquiry Officer and authority 
of the Deputy General Manager to impose penalty, referred 
above. Her submission was not appreciated and 
punishment of stoppage of three increments with 
comulative effect was awarded to her, vide order dated 
11-2-93. She was reinstated but period of suspension was 
treated as not spent on duty and not to be reckoned for 
any purpose. She prefered an appeal which was rejected 
mechanically on 12-7-1993. She claimed that the enquiry 
be declared as violative of principles of natural justice 
and penalty awarded to her may be set aside. 

9. The Bank demurred the claim that employees of 
erstwhile Laxmi Commercial Bank were treated step¬ 
motherly. It projects that scheme of amalgamation was made 
and employees, whose names appeared in the schedule of 
the said scheme, were taken over by the Bank in terms of 
said scheme! Subsequently names of all employees were 
included in the schedule, as per directions of the Apex 
Court. The Bank pleades that on 29-2-92 around 12.00 noon, 
the claimant was found speaking in a very high tone to Sh. 

V. N. Malhotra, Special Assistant in its Okhla Kalkaji branch. 
Sh. T. N. Ramakrishnan, Manager, requested her to lower 
her voice but she did not listen to him. Since it caused 
disturbance to the work of the Bank and the claimant had 
not paid any heed to the advice of the Manager, he asked 
her to shut up. Immediately she threw away various articles 
lying on his table, caused partly damage to one of the 
adding machine and pushed chairs hither and thither. Smt. 
Isha Bhandari and Sh. L. N. Arya tried to claim her down 
but she persisted in her disorderly behaviour. Thereafter 
she was taken to strong room by the Smt. Isha Bhandari 
and offered a glass of water, which she splashed. Entire 
incident was witnessed by the customers and staff present 
in the branch. 

10. Facts were investigated by Sh. P. K. Batra, who 
submit his report dated 6-3-92, confirming her acts of 
misconduct. She was suspended on 14-3-92 and a charge- 
sheet was served on her. An enquiry was constituted and 
Sh Ram Kumar was appointed as Enquiry Officer by the 
Disciplinary Authority. Issuance of charge-sheet as well 
as appointment of Enquiry Officer is claimed to have been 
made by the Competent Authority. 

11. The Bank proceeds further claiming that it was 
not obligatory on the Disciplinary Authority to appoint a 
presenting officer. It has been disputed that the Enquiry 
officer acted as a presenting officer as well as a judge. He 
conducted the enquiry with all fairness and gave full and 
fair opportunities to the claimant to defened herself. She 
appointed a defence representative of her choice, who 
cross-examined all witnesses of the Bank. The Enquiry 
Office has a right to re-examine any witness, if any additional 
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proportionality of punishment awarded to her. Ms. Neha 
Bhatnagar, authorized representative, advanced arguments 
on behalf of the bank. I have given my careful 
considerations to the argument advanced and cautiously 
perused the record. My findings on questions referred in 
the reference order are as follows : 

18. As emerge out of the record, Smt. Sangeeta 
Khanna was charge-sheeted for gross misconduct 
committed by her on 29-2-92 at her work place. The events, 
relating to her misconduct, are as follows: 


evidence comes over the record during the course of cross- 
examination of the witnesses by the other side. She was 
allowed to examine her-self, and other witnesses in defence. 
Her claim that the Enquiry Officer acted as an 
instrumentality of the Bank is uncalled for. The Enquiry 
Officer had taken into account the evidence brought before 
him and rightly reached the findings recorded by him. 

12. The Disciplinary Authority accepted findings of 
the Enquiry Officer and gave an opportunity to her to 
present facts on proposed punishment. After granting 
personal hearing, punishment of stoppage of three 
increments with cumulative effect was award to her. She 
preferred an appeal, which was dismissed by the Appellate 
Authority. Her claim that the Deputy General Manager was 
not Disciplinary Authority, is baseless, pleads the Bank. 
Stoppage of increments with cumulative effect is in 
accordance with service code applicable to the employees 
of the Bank. After participating in the enquiry, she started 
claiming that the enquiry was not in consonance with 
service code. 

13. The Bank presents that the Enquiry Officer was 
independent and contention of the claimant, to the effect 
that he was biased and prejudiced, are baseless. He gave 
full opportunity to her to defend herself. Conclusions drawn 
by the Enquiry' Officer, in his report, are based on evidence 
and reasons. He has appreciated depositions of witnesses, 
giving due weight to their testimony. Punishment awarded 
to her commensurate to her misconduct. Para 85 of the 
Shastri Award provides for stoppage of increments with 
cumulative effect. Her service conditions are governed by 
Shastri Award, Desai Award and Bipartite Settlement, pleads 
by the Bank. 

14. Her appeal was considered and found un-tenable. 
The Bank presents that in view of these facts, the 
appropriate Govt, ought to have refused to refer the dispute 
for adjudication. This Tribunal cannot exercise a powers to 
adjudicate the terms of reference, agitates the Bank. A 
prayer has been made that the claim may be discarded, 
being devoid of merits. 

15. On the pleading of the parties, following issue 
were settled: 

(i) Whether the domestic enquiry conduct by the 
management against the workman is fair and 
proper? 

(ii) In terms of reference. 

16. Ram Kumar was examined by the bank to 
discharge onus of the preliminary issue. Smt.Sangeeta 
Khanna entered the witness box to rebut facts proved by 
the bank. After hearing the parties and on consideration of 
evidence and written submissions the preliminary issue 
was decided in favour of the bank and against the claimant, 
vide order dated 4-8-11. 

17. Claimant opted not to advance argument on 


“On 29-2-92, at around 12 noon, while working in 
the OD Section she was speaking in a very high 
tone to Shri V. N. Malhotra (49957) Special Assistant 
working in S.B. Section. Shri Rama Krishnan (7660) 
Manager requested her repeatedly to lower her voice 
which she failed to do. As her continued speaking 
in a high tone was disturbing his work as well as 
other besides a large number of customers being 
present in the branch, Shri Rama Krishanan asked 
her to shut up. She immediately thereafter threw 
away the key box containing duplicate keys lying 
on the Manager's table, two methodic electronic 
adding machines, punching machines, ledgers, 
registers, stamp pad, files etc. besides pushing the 
chairs which act of her caused partial damage to 
one of the adding machines. Smt. Isha Bhandari 
(45333) Clerk and Sri L.N. Arya (18963), Special 
Assistant tried to calm her down but she persisted 
with her disorderly behaviour of throwing the said 
articles. Thereafter she was taken to the strong room 
by Smt. Isha Bhandari and offered a glass of water 
which she splashed”. 


19. Misconducts detailed above amounted to willful 
disobedience of lawful and reasonable orders of the branch 
manager, riotous or disorderly behaviour on the premises 
of the bank, willful damage and attempt to cause damage to 
the property of the bank and those acts being prejudicial 
to the interest of the bank, within the meaning of clause 3 
(d), 3(k), 3(j) and 3(m) of the Canara Bank Service Code, 
claims the Bank. It was argued that punishment awarded to 
the claimant was far below in proportion to misconducts 
committed by her. On the other hand the claimant urged, in 
her claim statement that the Bank was not competent to 
award punishment of stoppage of three increments with 
cumulative effect. As emerge out of her claim, no such 
power is available to the Bank to award punishment of 
"stoppage of increment" that too with "cumulative effect". 
The Bank agitates that such power is available to it under 
awards, bipartite settlements and Service Code applicable 
to the claimant. 

20. For an answer to proposition so raised, it is 
expedient to detail disciplinary powers available to the 
Bank. Shastri Award enlists gross misconduct and minor 
misconduct in respect of which disciplinary action may be 
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(e) have his misconduct condoned and be merely 


3(ii)l 

taken against an employee. In para 521 (4) it defines gross 
misconduct as following acts and omissions on the part ot 
an employee: 

“(4) By the expression ’’gross misconduct shall be 
meant any of the following acts and omissions on 
the part of an employee; 

(a) engaging in any trade or business outside the 
scope of his duties except with the permission 
of the bank; 

(b) unauthorized disclosure of information 
regarding the affairs of the bank or any of its 
customers or any other person connected with 
the business of the bank which is confidential 
or the disclosure of which is likely to be 
prejudicial to the interests of the bank; 

(c) drunkenness or riotous or disorderly or mdecent 
behaviour on the premises of the bank; 

(d) willful damage or attempt to cause damage to 
the property of the bank or any of its customers; 

(e) willful insubordination or disobedience of any 
lawful and reasonable order of the management 
or of a superior; 

(f) habitual doing of any act which amounts to 
"minor misconduct" as defined below, 
"habitual” meaning a course of action taken or 
persisted in notwithstanding that at least on 
three previous occasions censure or warnings 
have been administered or an adverse remark 
has been entered against him; 

(g) willful slowing down in performance of work; 

(h) gambling or betting on the premises of the bank; 

(i) speculation in stocks, shares, securities or any 
commodity, whether on his account or that of 
any other persons; 

(j) doing any act prejudicial to the interests of the 
bank, or gross negligence or negligence involving 
or likely to involve the bank in serious loss; 

(k) giving or taking a bribe or illegal gratification 
from a customer or an employee of the bank; 

(l) abetment or instigation of any of the acts or 
omissions above mentioned . 

21. In para 521 (5) penalties which may be imposed 
for gross misconduct have been detailed which are 
extracted thus : 

“( 5 ) An employee found guilty of gross misconduct 
may: 

(a) be dismissed without notice, or 

(b) be warned or censured, or have an adverse 
remark entered against him, or 

(c) be fined, or 

(d) have his increment stopped, or 


discharged. 

22 Minor misconduct shall mean any of the following 
acts and omission on the part of an employee, as obtained 
in para 521 (6) of the Shastri Award: 

“(By the expression "minor misconduct shall be 
meant any of the following acts and omissions on 
the part of an employee; 

(a) absence without leave or overstaying 
sanctioned leave without sufficient grounds; 

(b) unpunctual or irregular attendance, 

(c) neglect of work, negligence in performing duties; 

(d) breach of any rule of business of the bank or 
instruction for the running of any department; 

(e) committing nuisance on the premises of the bank, 

(f) entering or leaving the premises of the bank 
except by an entrance provided for the purpose; 

(a) attempt to collect or collecting monies within 
the premises of the bank without the previous 
permission of the management or except as 
allowed by any rule or law for the time being in 
force; 

(h) holding or attempting to hold or attending any 
meeting on the premises of the bank without the 
previous permission of the management or 
except in accordance with the provisions of any 
rule or law for the time being in force; 

(i) canvassing for union membership or collection 
of union dues or subscriptions within the 
premises of the bank without the previous 
permission of the management or except in 
accordance with the provisions of any rule or 
law for the time being in force; 

(j) failing to show proper consideration, courtesy 
or attention towards officers, customers or other 
employees of the bank; unseemly or 
unsatisfactory behavior while on duty, 

(k) marked disregard of ordinary requirements of 
decency and cleanliness in person or dress; 

(l) incurring debts to an extent considered by the 
management as excessive, 

23. Punishment which may be awarded for minor 
misconduct have been maintained in para 521 (7) of the 
said award, which are extracted thus: 

“( 7 ) An employee found guilty of minor misconduct 
may: 

(a) be warned or censured; or 

(b) have an adverse remark entered against him, or 

(c) have hi£ increment stopped for a period not 
longer than six months". 
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time and without disqualification from future 
employment; or 

(c) be compulsorily retired with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 


25. In bipartite settlement dated 19th October, 1996 
commonly known as 1st bipartite settlement no change 
was made either in the misconducts described as gross 
misconduct or minor misconduct, besides penalties 
provided for the same. In para 19.9 it was mentioned that a 
workman find guilty of a misconduct, whether gross or 
minor, shall not be given more than one punishment in 
respect of anyone charge. In settlement dated 22-11-79, 
punishments provided for gross-misconduct were 
supplemented with following punishments, besides those 
already provided: 

(a) have his special allowance withdrawn, or 

(b) have his pay reduced to the next lower stage up 
to a maximum period of two years, in case he 
had reached the maximum in the scale of pay. 

26. In sixth bipartite settlement dated 14-2-95 
following sub clauses were added under the head “gross 
misconduct”, defined in 1 st bipartite settlement and Shastri 

Award : 

(p) remaining unauthorisedly absent without 
intimation continuously for a period exceeding 

30 days; 

(q) misbehaviour towards customers arising out of 
bank's business; 


Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

(d) be discharged from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

(e) be brought down to lower stage in the scale of 
pay up to a maximum of two stages; or 

(f) have his increment/s stopped with or without 
cumulative effect; or 

(g) have his special pay withdrawn; or 

(h) be warned or censured, or have an adverse 
remark entered against him; or 

(i) be find. 

29. Various acts of misconduct were added to the 
definition of "gross misconduct" by bipartite 
settlement dated 10-4-2002. Sub-para (5) of the said 
settlement defines "gross-misconduct” as any of the 
following acts and ommissions on the part of an 
employee: 


(r) contesting election for Parliament/Legislative 
Assembly/Legislative Council/Local Bodies/ 
Municipal Corporation/Panchayat, without 
explicit 

written permission of the bank; 

27. following clauses were also added under "minor 
misconduct" defined in 1 st bipartite settlement and Shastri 
Award: 

(n) refusal to attend training programmes without 
assigning sufficient and valid reason. 

(o) not wearing while on duty, identity card issued 
by the bank. 

28. Punishments, provided for gross misconduct by 
Shastri Award and 1 st bipartite settlement were substituted 
bv sixth bipartite settlement. In para 21 (4) following 
punishments were provided for gross misconduct. 

(a) be dismissed without notice; or 

(b) be removed from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 


(5) By the expression "gross misconduct" shall be 
meant any of the following acts and omissions on the part 
of an employee; 

(a) engaging in any trade or business outside the 
scope of his duties except with the written 
permission of the bank; 

(b) unauthorized disclosure of information 
regarding the affairs of the bank or any of its 
customers or any other person connected with 
the business of the bank wdiich is confidential 
or the disclosure of which is likely to be 
prejudicial to the interests of the bank; 

(c) drunkenness or riotous or disorderly or indecent 
behaviour on the premises of the bank; 

(d) willful damage or attempt to cause damage to 
the property of the bank or any of its customers; 

(e) willful insubordination or disobedience of any 
lawful and reasonable order of the management 
or of a superior; 

(f) habitual doing of any act which amounts to 
"minor misconduct" as defined below, 
"habitual” meaning a course of action taken or 
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(c) sexually coloured remarks; 

(d) showing pornography; or 

(e) any other unwelcome physical, verbal or 
non-verbal conduct of a sexual nature. 
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persisted in, notwithstanding that at least on 
three previous occasions censure or warnings 
have been administered or an adverse remark 
has been entered against him, 

(g) willful slowing down in performance of work, 

(h) gambling or betting on the premises of the bank; 

(i) speculation in stocks, shares, securities or any 
commodity whether on his account or that ol 
any other persons; 

(j) doing anv act prejudicial to the interest of the 
bank or gross negligence or negligence involving 
or likely to involve the bank in serious loss; 

(k) giving or taking a bribe or illegal gratification 
from a customer or an employee of the bank, 

(l) abetment or instigation of any of the acts or 
omission above mentioned; 

(m) knowingly making a false statement m any 
document pertaining io or in connection with 
his employment in the bank; 

(n) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on behalt 
of the bank and where the employee is caught m 
the act of resorting to such unfair practice and a 
report to that effect has been received by the 
bank from the concerned authority; 

(o) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian institute of Bankers or by or on behalf 
of the bank in cases not covered by the above 
Sub-clause (n) and where a report to that effect 
has been received by the bank from the 
concerned authority and the employee does not 
accept the charge; 

(p) remaining unauthorisedly absent without 
intimation continuously for a period exceeding 
30 days; 

(q) misbehaviour towards customers arising out of 
bank's business; 

(r) contesting election for Parliament/Legislative 
Assembly/Legislative Council/Local Bodies/ 
Municipal Corporation/Panchayat, without 
explicit written permission of the bank; 

(s) conviction by a criminal Court of Law for an 
offence involving moral turpitude, 

(t) indulging in any act of ’sexual harassment of 
any woman at her workplace. 

Note: Sexual harassment shall include such 
unwelcome sexually determined behaviour 
(whether directly or otherwise) as 

(a) physical contact and advances, 

(b) demand or request for sexual favours; 


(u) (For State Bank of India) 

the giving or taking or abetting the giving or 
taking of dowry or demanding directly or 
indirectly from the parents or guardians of a bride 
or bridegroom, as the case may be, any dowry”. 

30 Punishments for "gross misconduct" were 
enlisted in sub-para (6) of the said settlement as follows: 

"( 6) An employee found guilty of gross misconduct 
may: 

(a) be dismissed without notice; or 
<b) be removed from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

(c) be compulsorily retired with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

(d) be discharged from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

(e) be brought down to lower stage in the scale of 
pay up to a maximum of two stages; or 

(f) have his increments stopped with or without 
cumulative effect; or 

(g) have his special pay withdrawn; or 

(h) be warned or censured, or have an adverse 
remark entered against him; or 

(i) be find. 

31 Sub-para (7) of the said settlement defines “minor 
misconduct” as any of the following acts and omissions 
on the part of an employee : 

(a) absence without leave or overstaying 
sanctioned leave without sufficient grounds; 

(b) unpunctual or irregular attendance; 

(c) neglect of w-ork, negligence in performing duties; 

(d) breach of any rule of business of the bank or 
instruction for the running of any department; 

(e) committing nuisance on the premises of the 
bank; 
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(0 entering or leaving the premises of the bank 
except by an entrance provided for the purpose; 

(g) attempt to collect or collecting moneys within 
the premises of the bank without the previous 
permission of the management or except as 
allowed by any rule or law for the time being in 
force; 

(h) holding or attempting to hold or attending any 
meeting on the premises of the bank without the 
previous permission of the management or 
except in accordance with the provisions of any 
rule or law for the time being in force; 

(i) canvassing for union membership or collection 
of union dues or subscriptions within the 
premises of the bank without the previous 
permission of the management or except in 
accordance with the provisions of anv rule or 
law for the time being in force; 

(j) failing to show proper consideration, courtesy 
or attention towards officers, customers or other 
employees of the bank, unseemly or 
unsatisfactory behavior while on duty; 

(k) marked disregard of ordinary requirements of 
decency and cleanliness in person or dress, 

0) incurring debts to an extent considered by the 
management as excessive; 

(m) resorting to unfair practice or any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on behalf 
of the bank in cases not covered by sub-clause 

(n) under Gross Misconduct" and where a 
report to that effect has been received by the 
bank from the concerned authority and the 
employee accepts the charge; 

(n) refusal to attend training programmes without 
assigning sufficient and valid reasons; 

(o) Not wearing, while on duty, identity card issued 
by the bank; 

(p) Not wearing, while on duty, the uniforms 
supplied by the bank, in clean condition. 

32. Punishments, which may be awarded for minor 
misconduct, are detailed in sub para (8) of the settlement 
as follows: 

8. An employee found guilty of minor misconduct 
may: 

(a) be warned or censured; or 

(b) have an adverse remark entered against him; or 

(c) have his increment stopped for a period not 
longer than six months". 


33. The Canara Bank Service Code, as on 292.92, 
projected following acts as "gross misconduct”; 

(a) Knowingly making the false statement in any 
return, report declaration, statement, bill or 
information submitted or given in the course of 
his employment in the Bank; 

(b) engaging in any trade or business outside the 
scope of his duties except with the written 
permission of the bank; 

vc) Breach of obligation of secrecy imposed on him 
by Regulation 4 of Chapter VI of this Code, or 
the disclosure of any secret or confidential 
information in contravention of the said 
Regulation; 

(d) willful insubordination or disobedience of any 
lawful and reasonable order of the management 
or of a superior; 

(e) willful slowing down in performance of work; 

(f) giving or taking a bribe or illegal gratification 
from a customer or an employee of the bank; 

(g) gambling or betting on the premises of the bank; 

(h) speculation in stocks, shares, securities or any 
commodity whether on his account or that of 
any other persons; 

(i) gross negligence i.e. to say negligence involving 
or likely to involve the Bank in serious loss. 

0) willful damage or attempt to cause damage to 
the property of the bank or any of its customers; 

(k) drunkenness or riotous or disorderly or indecent 
behavior on the premises of the bank; 

(l) habitual doing of any act which amounts to 
’’minor misconduct" as defined below, 
"habitual" meaning a course of action taken or 
persisted in, notwithstanding that at least on 
three previous occasions censure or warnings 
have been administered or an adverse remark 
has been entered against him; 

(m) doing any act which is prejudicial to the interest 
of the bank; 

(n) abetment or instigation of any of the acts or 
omissions above mentioned; 

(o) knowingly making a false statement in any 
document pertaining to or in connection with 
his employment in the bank. 

(p) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on behalf 
of the bank and where the employee is caught in 
the act of resorting to such unfair practice and a 
report to that effect has been received by the 
bank from the concerned authority. 
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(q) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on behalf 
of the bank in cases not covered by the above 
sub-clause (p) and where a report to that effect 
has been received by the bank from the 
concerned authority and the employee does not 
accept the charge. 

34. Punishment, which may be imposed for gross 
misconduct, are enumerated by the Service Code as follows: 

"4. An employee found guilty of gross misconduct 

may: 

a. be dismissed without notice; or 

b. be removed from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

c. be compulsorily retired with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
time and without disqualification from future 
employment; or 

d. be discharged from service with superannuation 
benefits i.e. Pension and/or Provident Fund and 
Gratuity as would be due otherwise under the 
Rules or Regulations prevailing at the relevant 
iiine and without disqualification from future 
employment; or 

e. be brought down to lower stage in the scale of 
pay up to a maximum of two stages; or 

f. have his increment/s stopped with or without 
cumulative effect; or 

g. have his special pay withdrawn; or 

h. be warned or censured, or have an adverse 
remark entered against him; or 

i. be fined. 

35. Whether punishment of having "increment 
stopped” as provided, prior to settlement dated 10-4-2002, 
would mean an increment or further increments? As noted 
above, punishment in that regard no where specify it to be 
. future years. However, Shastri Award spoke of 
withholding of future increments as a measure of 
punishment. In paragraph 85, it was provided therein that 
an order of punishment should mention whether 
withholding of increment will have the effect of postponing 
future increments. For convenience provisions of para 85 
of Shastri Award are detailed as follows: 

"85. Workmen should normally have the benefit of 

the annual increments as a matter of course, provided 

there is not a substantially good reason to deprive 


them of the same either because of their misconduct 
or gross inefficiency. The wage scale has to be so 
devised that it provides for the growing needs of the 
workman and his family. Stoppage of increments, 
therefore, is more or less by w'ay of punishment. The 
giving of increments should not be regarded as a 
matter of bounty at the sweet will and pleasure of the 
management. At the same time the management 
should have the right to see that workmen keep up 
the normal standard of efficiency and not lapse into 
indifference and inefficiency because of the assured 
prospect of an incremental scale. We therefore, direct 
that increments should normally be given and 
stoppage of increments by managements should be 
only by way of punishment for proved misconduct 
or gross inefficiency. As a working rule, if in the 
previous year there are three adverse remarks in the 
service register of the workman entered against him 
as a result of the management's enquiry into his 
conduct and after consideration of any explanation 
given by him, it may be taken as a prima facie case for 
stopping the increment at the next stage and for the 
next year. If an employee’s increment is to be withheld 
it should only be done after a proper charge-sheet 
has been framed against him and he has been given 
adequate opportunity to defend himself. The order 
in writing withholding the increment should also 
mention whether it will have the effect of postponing 
future increments.” 

36. Section 13 of the General Clauses Act, 1897 
enacts that in all Central Acts and Regulations, unless 
there is anything repugnant in the subject or context (1) 
words importing the masculine gender shall be taken to 
include the females, and (2) words in the singular include 
the plural and vice versa. Though the provisions of 
Section 13 of the aforesaid Act is not applicable to the 
provisions of bipartite settlements and Sastri Award, 
referred above, yet applying the analogy enacted therein 
the words have his “increment stopped” shall be 
construed. The word “increment” shall represent singular 
as well as plural, thereby meaning that at appropriate stage 
it may be read as “increments” also. Such construction 
was drawn by the Sastri Tribunal, which is evident out of 
para 85 of its award. Consequently I am constrained to 
announce that the punishment "have his increment 
stopped" shall be read "have his increments stopped". In 
view of these reasons, it is announced that the bank may 
award a penalty of stoppage of future increments to its 
employee on proof of gross misconduct. 

37. As projected above Smt. Sangeeta Khanna had 
disobeyed lawful orders of her superior, displayed riotous 
or disorderly behaviour at the premises of the bank, caused 
damage and attempted to cause damage to the property to 
the bank and acted in a manner prejudicial to the interest of 
the bank. Her case has been that the branch manager 
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shouted "shut up" at her before her colleagues and 
customers. Question, which may require this Tribunal to 
give considerable thoughts, is as to whether she was 
provoked by the branch manager to behave in a disorderly 
manner 0 1 f yes whether it mitigates her acts of misconduct? 
As facts tell Smt. Sangeeta Khanna was talking in loud 
tone to Sh.V.N.Malhotra. She was requested by the branch 
manager to lower down her tone, but to no avail. At that 
juncture the branch manager commanded to her shut up. 
When an employee talks in loud tone with his colleagues 
and disturbs tranquility and atmosphere of work place, his 
superior is duty bound to maintain order. Command of 
superior to such an employee to lower down his tone cannot 
be said to be provocative. When such a command is not 
obeyed, the superior has a right to order his subordinate to 
shut up. Such a harsh command cannot permit a 
subordinate to loose his temper and behave in a riotous or 
disorderly manner. Facts detailed above no where show 
that the branch manager provoked Smt. Sangeeta Khanna 
to behave in riotous or disorderly manner. 

38, Assuming that command of "shut up" could 
provoke Smt. Khanna, even in that situation, she cannot 
claim exoneration from her acts of gross misconduct. The 
fact that the branch manager was not proceeded 
departmentally would not lesson her acts of gross 
misconduct Discipline at the work place was to be 
maintained by Smt. Khanna. She cannot make discipline to 
suffer, when such a command is given to her. Provocation, 
if any, would show such circumstances which may justify 
leniency in punishment. It could if not wipe out her acts of 
misconduct. Not only that Smt. Khanna behaved in riotous 


or disorderly manner, she threw away articles lying on the 
table of branch manager. By that act one of the adding 
machines was damaged. She threws away chairs hither 
and thither. When a glass of water was offered to her, she 
splashed it. All these events make out that Smt. Khanna 
created a scene and behaved like a bull in China shop. 
Therefore it emerges that misconducts committed by 
Smt. Khanna were gross and major. She cannot escape 
punishment for such misconducts. 

39. Punishment award to her was of stoppage of 
three increments with cumulative effect. As held above, the 
bank was competent to stop more than one increment that 
too with cumulative effect, as a measure of punishment. 
Whether the punishment award to Smt. Khanna is 
disproportionate to acts of her misconduct? At the cost of 
the repetition, it is said that acts of misconduct of Smt. 
Khanna were grave and serious. Bank has been considerate 
enough when punishment was awarded to her. It cannot be 
said that punishment was disproportionate, not to talk of 
shockingly disproport ionate, to acts of her misconduct. No 
case of victimization or unfair labour practice emerge over 
the record. There arc no reasons with this Tribunal to interfere 
with the discretion of the bank in award of punishment to 
Smt. Khanna. Accordingly I find the act of the bank, in award 
of punishment to Smt. Khanna vide order dated 
15-2-93, to be legal as well as justified. No case of interference 
with that punishment is made out. Smt.Khanna is not entitled 
to any relief. Questions, referred to this Tribunal, are 
answered accordingly, and an award is passed. It be sent to 
the appropriate Govt, for publication. 

Dated: 9-9-2011 Dr. R. K. YADAV, Presiding Officer 
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